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How to read this report 
This is Vestas’ first integrated Annual 
Report, consisting of the two main 
sections Manage ment’s Review  
(Our business and the Sustainability 
statement) and Financial statements�

With the aim of addressing the new 
Corporate Sustainability Reporting 
Directive requirements from the  
EU in a reader friendly way, we have 
addressed the requirements in the 
parts of the report where they fit into 
the context� This also means that 
throughout this report, you will find 
codes such as ‘GOV-1’ and ‘SBM-3’ 
which refer to specific disclosure  
requirements or data points from the 
European Sustainability Reporting 
Standards (ESRS)�
 
An index of the ESRS disclosure 
require ments and codes can be found 
on pages 212-213 and the definition  
of terms on page 210�
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Progress in a  
challenging year

Letter from the Chair & CEO

Dear stakeholder,

Vestas continued its positive trajectory in 2024, although the year did 
not evolve as we expected� At a macro level, geopolitical uncertainty 
continued to cause disruption for societies and businesses, including 
ours� At an operational level, Vestas did not perform as expected in 
certain areas, but through strong execution and progress in others we 
are pleased to have achieved our outlook for the year and sustained 
our industry leadership� Once again, Vestas was stronger leaving the 
year than entering it�

Our progress in 2024 was driven by our relentless focus on value over 
volume, combined with improved execution� Our energy solutions 
proved their competitiveness yet again, highlighting the value of ex-
tending product life cycles and accelerating industrialisation� Indeed, 
these measures are key to maintaining a profitable pathway during 
uncertain times� They were certainly instrumental to the tremendous 
turnaround in our Power Solutions business, where our profitability in-
creased 6�1 percentage-points year-on-year, despite quality not being 
where it needs to be� Our Offshore business continued to grow with 4�6 
GW of order intake, while Development also contributed significantly 
to Vestas’ earnings� Our Service business, however, had a challenging 
2024, battling rising costs that required an organisational and cultural 
recalibration� 

We remain focused on our strategy and delivering on our promises, 
and our 2024 results will help to lay the foundations for shareholder 
value creation� Our goal is to ensure that investment in Vestas deliv-
ers stable profits that are returned to our shareholders through divi-
dends and/or share buybacks� 

The world needs energy as never before
While the geopolitical landscape remains uncertain, globalisation also 
continues to be pushed back by nationalism and protectionism, creat-
ing new coalitions that impact business operations as well as trade and 
logistics� Nationally and regionally, the political focus on security, com-
petitiveness, self-sufficiency, and affordability have reached  levels we 
haven’t seen in decades� This environment presents both an opportu-
nity and a challenge for renewables� 
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Wind energy is pivotal in this context, because it lowers energy prices, 
builds energy independence and helps to meet growing energy de-
mand across the globe� Compared to previous years, climate goals 
have become a peripheral driver for investments, replaced by secu-
rity or cost-of-living concerns� These shifts have also made energy 
and renewables a divisive topic in public discourse where opinions 
and decisions aren’t necessarily based on what we know, but on what 
we believe� 

Counterintuitively, the criticality and politicisation of increasing  energy 
supply can cause hesitation to invest in new capacity or adjust policy 
frameworks� This made 2024 challenging for clean energy companies 
as projects got delayed or withdrawn, especially for enabling technol-
ogies like PtX and storage� Our industry must therefore continue to 
mature, and developers and OEMs should let what cannot stand, fall� 
Positively, many countries including the USA, Germany, Australia, and 
the UK remain focused on expanding energy capacity� However, to 
 accelerate the build-out politicians must act with a long-term view�  
As Europe learned the hard way with its dependence on Russian gas, 
all kilowatt- hours are not created equal�

Another significant step towards double-digit profitability
Throughout 2024, financially and operationally we benefitted gradu-
ally from improved execution and from the strong commercial culture 
we have built since 2021� This was underlined by our great end to the 
year, which also marked the completion of low-margin legacy projects 
in our backlog� Given the recent challenges experienced in Service, 
the turnaround in Power Solutions has perhaps not received the at-
tention it deserves, but the improvement achieved by our colleagues 
since 2022 is praiseworthy� 

Considering how 2024 unfolded, we were pleased to see our EBIT mar-
gin before special items improve to 4�3 percent, up from 1�5 percent in 
2023, on a turnover that grew to EUR 17�3bn� Our combined backlog 
stands at a record-high EUR 68�4bn as we exit 2024�

While 2024 was a disappointing year for our Service business, 
Service remains highly profitable and a cornerstone of our present 
and future value proposition to customers� Indeed, when Power 
Solutions struggled, Service was the stabilising factor� And although 
the challenges it experienced dented investor confidence, our Service 

organisation responded resolutely, sharpening its operational focus 
and organisational setup to drive stronger leadership and accounta-
bility, while enabling our technicians to work more efficiently�

In Offshore, we continued to build our order backlog, including receiv-
ing the first offshore order in the USA� The commercial traction of the 
V236-15�0 MW™ remains satisfactory, but 2024 also showed that 
ramping up manufacturing across several locations is far from 
straightforward� In 2025, we start delivering the first V236 turbines, 
which will entail a steep learning curve for the first projects that will 
impact our margin negatively� The sustainable path forward for 
Offshore is to industrialise to drive scale and efficiency� Certainly, we 
will not take unnecessary risks by entering a re-vitalised arms race or 
being swayed by unrealistic political aspirations� 

A common denominator for our success across Onshore, Offshore 
and Service is quality� Our quality improved throughout the year, but 
as we witnessed in the third quarter of 2024 and in our challenges in 
Service, quality issues can derail progress� And while we can see that 
our plans for quality are moving things in the right direction, it will still 
take time before we reach the level at which we should be operating� 
The same goes for sustainability, where we also made progress in 
2024 but where it became clear we won’t achieve our 2025 targets 
for GHG emissions, due to the impact from Offshore� 

However, our 2025 goals were set before we re-entered offshore 
wind, and the fact we won’t meet them shouldn’t detract from the im-
provements we have achieved in our sustainability performance� Key 
highlights include offering circular blades and low-emissions towers, 
converting our benefit vehicle fleet to EV/PHEV, as well as decreasing 
Scope 1 and 2 emissions by 44 percent outside Offshore� The most 
important thing is the progress we make, not the bureaucratic diffi-
culty that ESG reporting is becoming for EU-based companies�

In 2024, we were also pleased with how our Development business 
contributed significantly to both our earnings and order intake� 
Development is focusing on maturing and converting our pipeline� 
Historically, it has generated more than 7 GW of order intake across 
all regions, including maturing a 270 MW project in the USA at the 
end of 2024�

As the industry leader, organisational development remains key to 
our future success� An important part of leadership development is 
our annual Vestas Leadership Forum , which features internal and ex-
ternal keynotes on topics within strategy and leadership� In 2024, the 
list of external speakers included the CEOs of RWE and Volvo Trucks, 
as well as the Chair of Maersk� We also perceive changes to both our 
Board and Executive Management as strengthening the future of 
Vestas� These changes are illustrated in the diversity of our Board, 
and in the fact that women account for 25 percent of our leadership 
roles� 

Grasping opportunities and delivering on our promises
Overall, our strategy is working, and when we get our four business ar-
eas firing on all cylinders, we have a tremendous opportunity to help 
build affordable, resilient and sustainable energy systems while deliv-
ering shareholder value� The world’s energy demand continues to grow 
through electrification, increasing living standards and new technolo-
gies such as AI, and the outlook for wind energy remains strong� 

As a reflection of our progress, we are pleased to return value to our 
shareholders by proposing payout of a dividend combined with a 
share buy-back� Additionally, we are pleased to pay out bonuses to 
our colleagues across our global operations�

The path forward is likely to take further unexpected turns, which we 
can only address through strong partnerships across the value chain� 
We would therefore like to thank our customers, partners, sharehold-
ers and Vestas’ 35,000+ employees for their continued support and 
engagement throughout 2024 and the years to come�

Thank you� 

Anders Runevad
Chair of the Board of Directors

Henrik Andersen
Group President & CEO
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Financial  
highlights

Revenue 
bnEUR

EBIT and EBIT margin 
before special items, mEUR and percent

Value of order backlog 
bnEUR

In 2024, Vestas continued to improve 
profitability and realised an EBIT margin  
of 4�3 percent, despite cost challenges  
in Service� The improvement was driven  
by our Power Solutions segment, achieved 
through higher selling prices, improved 
project execution and lower warranty costs� 
The fourth quarter in particular was a tes-
tament to the successful turnaround�

For a review of the development in activities 
and financial results, see Financial Perfor-
mance on pages 135-136�

In 2024, Vestas achieved revenue of EUR 13�6bn 
in the Power Solutions segment, with growth  
in both Onshore and Offshore driven primarily by 
higher pricing� Despite adjustments to planned 
costs in 2024, the Service segment also saw growth 
as revenue increased to EUR 3�7bn�

Profitability continued to improve in 2024, with 
an EBIT margin of 4�3 percent, up from 1�5 percent 
in 2023� Profitability was positively impacted by 
improved margins in Power Solutions, offset by a 
decline in Service profitability due to adjustments 
to planned costs made during the year�

By the end of 2024, the value of Vestas’ combined 
order backlog amounted to a record-high EUR 
68�4bn� The increase was driven by strong order 
intake in our core markets for both Onshore and 
Offshore, as well as a record-high Service backlog� 

 Offshore

 Onshore

 Service

 Power Solutions

 Service 

 EBIT margin

 Power Solutions

 Service
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Operational 
highlights

2024 2024 2024

2024 2024 2024

2024 2024 2024

2023

2023

2023

2023
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2023

2023

2023

2023

 Service Offshore Onshore
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15�3

21�0

 1�0 

3�1
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149*

11

34�1

11.5

12.3

21.7

1.4

4.6

7.5

155

11

36.8

Deliveries (GW)

Order intake (GW)

Order backlog (GW)

Deliveries (GW)

Order intake (GW)

Order backlog (GW)

GW under service

Value of order backlog (bnEUR)

Average backlog contract 
duration (years)

Maintaining leadership
Vestas continued to maintain 
market leadership and demon-
strate good project execution 
with an Onshore order intake of 
12.3 GW, and 11.5 GW of 
Onshore deliveries. In 2024, we 
sucessfully added extra shifts  
to our manufacturing facilities  
in the USA.

Read more on page 28�

Becoming a global leader
With a firm order backlog of  
7.5 GW, Vestas is well underway 
to becoming a global leader  
in offshore wind. In 2024, we 
continued to expand our off - 
shore manufacturing footprint, 
in both Denmark and Poland.

Read more on page 29�

A challenging year for Service
Vestas set new records with 
155 GW under service and a 
EUR 36.8bn backlog, but cost 
challenges sparked an increased 
focus on operational efficiency 
and cost control.

Read more on page 31�

2024

2024

2024 2023

2023

2023

 Development

8

0.9

27.8

13

0�3

30�2

Sale transactions (number)

Order intake generated (GW)

Pipeline of projects (GW)

Generating 945 MW of orders
Vestas Development generated 
945 MW of order intake for 
Vestas in 2024. The 27.8 GW 
pipeline is concentrated in our 
core markets of Australia, the 
USA, Spain, and Brazil.

Read more on page 32� 

The core of our business model consists of 
Onshore, Offshore, Service, and Development� 
In 2024, we achieved considerable progress  
in Power Solutions, while Service had a chal-
lenging year� Vestas remains the global leader 
in wind power with 189 GW of total installed 
wind power capacity�

*  Restated in connection with the regional validation and  
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Sustainability 
highlights

At the beginning of 2025, as we celebrate  
the five-year anniversary of our sustainability 
strategy, we were again ranked “the most  
sustainable energy solutions company in the 
world” by Corporate Knights� We have improved 
our material effciency rate, tested sustain able 
aviation fuel, introduced low- emission steel 
towers among many initiatives towards our 
ultimate ambition of ‘Sustain ability in every- 
thing we do’� 

2024 2024

2024 2024

20242024

2023

2023

109

6�30

396

1�2

33�5

68

3�0

 24

 9�8

105

5.66 

455

1.0

34.5

68

3.0

25

7.9

Scope 1 & 2 GHG emissions  
(k tonnes CO2e)

Scope 3 GHG emissions intensity 
(kg CO2e/MWh generated)

Expected GHG emissions avoided 
(million t CO2e)*

Material efficiency rate

Refurbished component 
utilisation (%)* *

Materials recycled (%)* * *

Injury rate (TRIR)

Women in leadership (%)

Community beneficiaries 
(thousand)

Low-emission steel towers
In 2024, we introduced  
low-emission steel towers as a 
new product offering to our 
customers as part of our value 
proposition and we will continue 
to expand our range and 
offerings in 2025 and beyond.

Read more on page 54.

Industrialising blade recycling
In 2024, we advanced the 
development of a new circular 
recycling method for epoxy- 
infused blades, while continuing 
to recycle blades through 
traditional recycling routes for 
repowering projects in the USA.

Read more on page 88.

Respecting human rights
In 2024, we updated our  
Human Rights Policy to reflect 
evolving best practice and  
were ranked first in the Danish 
Institute for Human Rights’ 
benchmark of large Danish 
companies. 

Read more on page 118.

Advancing the transition
In 2024, we invested EUR 
531m in green R&D to continue 
to ad vance our scalable,  
reliable and sus tainable energy 
solutions. 

Read more on page 135.

Climate  
  
Social

Energy 
transition Circularity

2023 2023

2023

2023

2023

2023

2023 2024

2024

500

13

531

13

Green energy R&D (mEUR)

Political engagement

Delivered turbines (GW)

Launch of our ‘This is not a windfarm’ 
campaign, highlighting the need for 
having windfarm auctions redesigned 
and translated into real action�

2023

20232024

2024

2024

*  Expected GHG emissions to be avoided over the lifetime of the capacity produced and shipped during the year.

* * Number restated for 2023, see page 69 for more details.

* * * KPI has not been subject to assurance.Vestas Annual Report 2024 9
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 1  Comparative figures for 2021 have been adjusted following the accounting policy change in 2021 for configuration and customisation cost in cloud  
computing arrangements.

2  Comparative figures for 2020 have been restated to reflect change in classifications of investments in 2021. 

Financial ratios3 2024 2023 2022 20211 2020

Gross margin (%) 11.9 8.3 0.8 10.0 10.4

EBITDA margin (%) before special items 9.3 6.7 (0.4) 8.6 9.4

EBIT margin (%) before special items 4.3 1.5 (8.0) 2.8 5.1

EBITDA margin (%) 9.6 7.1 (1.2) 8.0 9.3

EBIT margin (%) 4.6 1.9 (11.0) 1.9 4.7

Return on Capital Employed (ROCE) (%) 
before special items 8.0 2.9 (18.5) 4.5 13.5

Interest-bearing position (net)/EBITDA 
before special items (0.5) 0.0 NA (0.9) (1.4)

Solvency ratio (%) 14.4 13.5 15.2 23.9 25.9

Return on equity (%) 16.2 2.6 (43.9) 3.6 21.4

Share ratios

Earnings per share (EUR) 0.5 0.1 (1.6) 0.1 0.84

P/E ratio 26.6 356.6 (17.4) 200.2 49.6

Dividend per share (EUR) 0.15 - - 0.1 0.234

Pay-out ratio (%) 15.05 - - 36.0 30.0

Share price at the end of the period (DKK) 98.1 214.3 202.1 200.0 287.94

Number of shares at the end of the period 1,009,867,260 1,009,867,260 1,009,867,260 1,009,867,260 1,009,867,260

Operational key figures

Order intake (bnEUR) 19.2 18.5 11.9 11.6 12.7

Order intake (MW) 16,844 18,386 11,189 13,896 17,249

Order backlog – wind turbines (bnEUR) 31.6 26.0 19.1 18.1 19.0

Order backlog – wind turbines (MW) 29,241 25,315 19,623 21,984 24,630

Order backlog – service (bnEUR) 36.8 34.1 30.4 27.86 23.9

Produced and shipped wind turbines (MW) 13,198 11,666 13,106 17,845 17,055

Produced and shipped wind turbines 
(number) 2,837 2,554 3,126 4,456 5,239

Deliveries (MW) 12,900 12,685 13,328 16,594 17,212

Financial key figures (mEUR) 2024 2023 2022 20211 2020

Income statement

Revenue 17,295 15,382 14,486 15,587 14,819

Gross profit 2,057 1,283 118 1,556 1,538

EBITDA before special items 1,605 1,028 (63) 1,342 1,391

Operating profit/(loss) (EBIT) before 
special items 741 231 (1,152) 428 750

EBITDA 1,658 1,089 (437) 1,271 1,382

Operating profit/(loss) (EBIT) 794 292 (1,596) 289 698

Net operating profit after tax (NOPAT) 556 223 (1,071) 275 619

Net financial items (86) (164) (110) (101) (95)

Profit/(loss) before tax 705 102 (1,696) 224 934

Profit/(loss) for the year 494 78 (1,572) 143 771

Balance sheet

Balance sheet total 24,644 22,514 20,090 19,648 18,160

Equity 3,542 3,042 3,060 4,697 4,703

Investments in property, plant and 
equipment 670 457 371 476 379

Net working capital (2,297) (1,507) (1,349) (1,049) (1,127)

Capital employed 6,813 6,429 5,487 6,133 6,057

Interest-bearing position (net), end of  
the period 809 32 46 1,200 1,920

Interest-bearing debt, end of the period 3,271 3,387 2,427 1,436 1,354

Statement of cash flows

Cash flow from operating activities 2,332 1,027 (195) 956 743

Cash flow from investing activities (1,341) (782) (679) (899) (267)2

Free cash flow 991 245 (874) 57 4762

Adjusted free cash flow 1,095 (51) (1,134) 155 197

3  The ratios have been calculated in accordance with the guidelines from “Finansforeningen” (The Danish Finance Society)  
(Recommendations and Financial ratios).

4  As of 28 April 2021, a share split at a ratio of 1:5 of the Vestas share was carried out. Comparative figures for 2020 have been restated. 
5  Based on proposed dividend.
6 The Service order backlog value disclosed in the Annual Report 2021 has been corrected from EUR 29.2bn to EUR 27.8bn.

Financial and operational key figures
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Sustainability key figures

Environmental 2024 2023 2022 2021 2020

Utilisation of resources

Consumption of energy (GWh) 640 658 641 738 621

– of which renewable energy (GWh) 214 213 231 283 295

– of which renewable electricity (GWh) 166 166 187 233 261

Renewable energy (%) 33 32 36 38 48

Renewable electricity for own activities (%)1 100 100 100 100 100

Withdrawal of fresh water (1,000 m3) 323 279 341 378 421

Waste

Volume of waste from own operations (1,000 t) 44 44 47 70 89

– of which collected for recycling (1,000 t) 30 30 26 35 46

Recyclability rate of hub and blade (%)1 88 90 42 42 41

Recyclability rate of total turbine (%)1 97 - - - -

Material efficiency (tonnes of waste excl. recycled 
per MW produced and shipped)1 1.0 1.2 1.6 2.0 2.5

GHG emissions

Scope 1 GHG emissions (1,000 t COe) 104 108 98 99 83

Scope 2 GHG emissions market-based (1,000 t COe) 1 1 2 3 14

Scope 3 GHG emissions (million t COe) 7.99 7. 66 8.18 10.56 10.59

Scope 3 GHG emissions intensity (target value)  
(kg COe per MWh generated) 5.66 6.30 6.46 6.65 6.63

Products

Expected GHG avoided over the lifetime of the 
capacity produced and shipped during the period 
(million t COe)1 455 396 408 532 493

Expected annual GHG avoided by the total 
aggregated installed fleet at the end of the period 
(million t COe)1 239 231 219 210 186

1 Entity-specific ESRS metric 
2  For the definition of ‘women in top management’, refer to the Accounting policies, page 110. 
3  ‘EthicsLine cases’ here represents the total number of unsubstantiated cases, plus the number of substantiated cases and cases still under 

investigation at the time of reporting. For the years 2023 and 2024, at the end of 2024, 110 cases from 2024 and two cases from 2023 were still 
under investigation, and hence the substantiation rate for the two years may change.

  For definitions, accounting policies, and comments to development related to the Sustainability key figures, see the Sustainability statement.  
Note that the comparative numbers from 2020 to 2023 have been under limited assurance by our previous auditors but not subject to assurance  
of Sustainability statement prepared in compliance with ESRS.

Social 2024 2023 2022 2021 2020

Safety (own workforce)

Total Recordable Injuries per million working hours 
(TRIR) 3.0 3.0 3.3 3.1 3.3

Lost Time Injuries per million working hours (LTIR) 1.2 1.3 1.2 1.0 1.2

Total Recordable Injuries (number) 240  216 200 201 185

– of which Lost Time Injuries (number) 97 91 73 67 65

– of which fatal injuries (number) 2 1 0 0 0

Employees

Average number of employees (FTEs) 32,729 29,463 28,779 29,164 26,121

Employees at the end of the period (FTEs) 35,100 30,586 28,438 29,427 29,378

Diversity and inclusion

Women in the Board of Directors at the end  
of the period (%) 60 43 38 25 25

Women in top management2 at the end  
of the period (%) 26 - - - -

Women in leadership positions at the end  
of the period (%) 25 24 23 21 19

Human rights

Community grievances (number)1 2 3 13 17 20

Community beneficiaries (number)1 7,919 9,769 7,572 8,236 14,770

Social Due Diligence on projects in scope (%)1 83 59 65 0 78

Governance

Whistle-blower system3

EthicsLine cases (number) 757 667 539 465 287

– of which substantiated (number) 147 148 152 129 65

– of which unsubstantiated (number) 500 517 386 336 222
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Vestas’ sustainability strategy comes with a clear mandate: 
Sustainability in everything we do� In February 2025, we celebrate its 
five-year anniversary� Five years of planning, execution, learnings, 
and challenges, plus an ambitious will to succeed� Here, Lisa Ekstrand, 
VP, Sustainability, and Javier Rodriguez Diez, EVP, Sales, reflect  
on our sustainability journey and achievements� 

“In many ways, sustainability has been part of  Vestas’ 
DNA for more than four decades� We are making prod-
ucts that are part of the solution to climate change”, 
says Ekstrand� “But our operations and activities gen-
erate carbon emissions as well as waste and if we look 
some years back sustainability was not always inte-
grated holistically within Vestas�” 

“Then sustainability became increasingly important 
for all our stakeholders, for customers, investors 
and current as well as future employees,” Rodriguez 
observes� 

We focus on clearly defined priorities,” explains Ek-
strand� These range from reducing carbon emissions 
and waste from our production and construction 
sites, to replacing our corporate and service fleet 
with electric and sustainably fuelled vehicles� We al-
so focus on testing alternative fuels for offshore ves-
sels and helicopters, ensuring access to low-emission 
steel as well as other low-emission materials, and de-
veloping fully circular rotor blades for wind turbines�

To succeed, Vestas maintains close dialogues with its 
customers and suppliers and places high demands 
on its entire value chain� 

As Rodriguez notes: “For many of our customers, and 
for policymakers around the world, the energy tran-
sition is an opportunity to create long-term value for 
society� It’s no longer just a question of how to accel-
erate, but about what kind of energy transition we 
want? For this reason, sustainability is increasingly 
being included as a requirement in tenders� The sus-
tainability-linked bonds we issued in 2022 and 2023 
were significantly oversubscribed� We also see that 
sustainability increases the motivation and commit-
ment of our employees�”

So, is everything going according to plan and at 
the desired pace? “Often yes, sometimes not,” says 
 Ekstrand� “The response we get from customers, in-
vestors, and employees confirms that we are on the 
right path� However, there are surprises and challeng-
es along the way, and we can see that we are not going 
to meet our 2025 scope 1 & 2 GHG reduction target� 
This is due to our target being set before we re-en-
tered offshore wind, whereby our scope of activities 
increased� This is something we will consider when 
we revalidate our SBTi targets later during 2025�” 
 
Future outlook
“We recognise that our sustainability goals are ambi-
tious� But we believe goals must be set high to inspire 

Our sustainability strategy:
 

Climate 
Carbon neutral company  
by 2030 – without using 
carbon offsets
 

Circularity 
Producing zero-waste  
wind turbines by 2040 

Social 
Safest, most inclusive and 
socially responsible company  
in the energy industry 
  
Energy transition 
Leading the transition  
towards a world powered  
by sustainable energy

“At the same time, with the growing demand for re-
newable energy, the industry has enormous poten-
tial, therefore Vestas is expected to scale� As we grow 
as an industry, we must do so sustainably, while ac-
cepting that it requires carbon emissions in our oper-
ations until we reach our ultimate emission reduction 
targets�” 

A five-year evolution
Vestas operates as a global company with approxi-
mately 35,000 employees� “In the area of sustainabil-
ity, we work in both matrix and project structures with 
representatives from many different departments� 

In focus

Celebrating five years 
of Vestas’ sustainability 
strategy 

real change”, Ekstrand highlights� “Our vision is fo-
cused on maintaining industry leadership in sustain-
ability, while innovating and scaling our initiatives�”

Corporate Knights acknowledged our vision and ef-
forts, as we were, again, ranked “the most sustaina-
ble energy solutions company in the world” in early 
2025� As we grow as a business and an industry, we 
can only achieve our ambitions by maintaining the 
mindset and mandate of ‘sustainability in everything 
we do’�
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Outlook

Outlook 2025

Revenue (bnEUR)  18-20 

EBIT margin (%) before special items  4-7 

Total investments1 (bnEUR)  approx� 1�2

Wind energy remains key to an affordable, secure and sustainable 
energy system, and although ongoing geopolitical and trade vola til - 
ity is expected to cause uncertainty, the execution of our record-  
high order backlog is expected to drive increased revenue in 2025� 
Despite a step-up in depreciations and amortisations related to our 
V236-15�0 MW™ platform, we expect profitability to increase in 
2025 through stable raw material and transport costs as well as the 
completion of low margin legacy projects in 2024�

Revenue is expected to range between EUR 18-20bn, with an EBIT 
margin before special items of 4-7 percent� Total investments are 
expected to amount to approx� EUR 1�2bn in 2025�

The Service segment is expected to generate EBIT before special 
items in 2025 of around EUR 700m�

The above expectations are based on the assumption that the global 
geopolitical environment will not significantly change business con - 
ditions for Vestas during 2025, including energy or supply chain 
disruptions, changes to the regulatory environment, or other exter nal 
conditions, such as bad weather, exchange rates, lack of grid con- 
nections and similar� In relation to forecasts on financials from Vestas 
in general, it should be noted that Vestas’ accounting policies only 
allow the recognition of revenue when the control has passed to the 
customer, either at a point in time or over time�

1  Total cash flows from the purchase of intangible assets and property, plant, and equipment, 

net of proceeds from the sale of intangible assets and property, plant, and equipment.

Outlook for full year 2025
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General ambitions
Our industry is going through structural change to increase profi- 
tability� The structural changes primarily entail keeping the commer- 
cial discipline in customer dialogues, working closer across the in- 
dustry supply chain, and lowering the frequency of new technology 
introductions as well as maturing the assessment of risk� 

In 2024, Vestas managed to take a significant step to get ‘back on 
track’ as our commercial and operational discipline is paying off�  
The year underlined that Vestas is on the right strategic path to im- 
prove the industry structurally and continue to build the commercial 
and operational maturity to achieve our financial ambitions� In that 
context, a 10 percent EBIT margin remains achievable in the mid-term, 
and Vestas is committed to deliver on this trajectory step by step�

Sustainability ambitions 

Vestas is leading the industry with a number of groundbreaking 
sustainability innovations and technologies� We have set a target to 
become carbon neutral in our own operations by 2030 – without 
using carbon offsets� This requires that all our offices, factories, vehi - 
cles, vessels, and other operations are fully decarbonised through 
our own actions� At the same time, we are working to decarbonise the 
entire wind energy supply chain by working with strategic sup pliers 
to lower the carbon intensity of energy generated by our turbines 
(Scope 3) by 45 percent by 2030�

We are committed to creating zero-waste wind turbines by 2040� 
Through our industry-leading Circularity Roadmap, we have outlined 
our pathway and interim targets towards this goal, one of which is  
to improve our material efficiency rate to 0�2 tonnes of waste per 
MW produced and shipped by 2030�

We want to be the most inclusive and socially responsible company 
in the energy industry and have set a target to increase the share  
of women in leadership positions to 30 percent by 2030� 

Safety is our number one priority� With effect from 1 January 2025, 
we have updated our safety targets from 1�5 to 2�4 TRIR by 2025 
and from 0�6 TRIR to below 1�0, respectively, to reflect a shift in 

*  Excl. acquisitions of subsidiaries, joint ventures, and associates, and financial investments.

* * Baseline year 2019.

* * * Tonnes of waste per MW produced and shipped.

Financial ambitions 

Wind power has outcompeted fossil fuel alternatives in most parts 
of the world, and the coming years are promising, with wind power’s 
increasingly central role as critical infrastructure� Consequently, 
Vestas’ addressable market is expected to grow significantly in the 
years ahead� More information about the market outlook can be 
found in this report on pages 17-18 and 29� 

Onshore
The demand for onshore wind power globally (ex� China) is expected 
to grow by 7-9 percent annually towards 20301 driven by new in - 
creased ambitions for renewable energy, increased electrification, and 
wind as an independent cost-effective source of electricity� On this 
background, Vestas maintains its long-term ambitions to grow faster 
than the market and be a visible market leader in Onshore wind�

Offshore
Offshore wind power is likely to form an important part of the future 
energy system� Despite the recent years of turmoil, the prospects 
for both demand and financial return remain attractive, with off - 
shore wind expected to grow by 20-25 percent per year until 2030�1 
As we ramp up serial manufacturing of the V236-15�0 MW™ plat - 
form and deliver the first projects in 2025 and 2026, it is expected 
that Offshore will be dilutive to the Power Solutions EBIT margin�  
It remains our ambition in the long term to achieve an EBIT margin on 
par with Onshore� 

Service
The global market value for service solutions (ex� China) is expected 
to grow by 8-10 percent per year until 20301 and Vestas expects  
to remain a global leader in wind power service� We maintain our 
am bi tions in the long term for Service revenue to grow faster than 
the market, and to achieve an EBIT margin in Service at a level of  
25 percent� In the mid term, however, the margin will likely be lower, 
as we address the current cost challenges�

Long-term ambitions Long-term financial ambitions

Revenue  Grow faster than the market and be 
market leader in revenue

EBIT margin before special items At least 10 percent

Free cash flow* Positive 

ROCE  20 percent over the cycle

Long-term sustainability ambitions 2025 2030

Reduce scope 1 & 2 emissions** ↓55% ↓100%

Reduce scope 3 emissions** – ↓45%

Increase material efficiency rate*** to 1.2  to 0.2

Increase share of women in  
leadership positions to 25% to  30%

Reduce injury rate (TRIR) to 2.4 to < 1.0

1  Market forecasts adapted from Wood Mackenzie: Global wind power market outlook 

update: Q4 2024. December 2024.

Vestas’ risk profile, the inclusion of growing offshore activities as 
well as an overall increase in work activities across various areas� 
The aim is to implement more realistic short-term ambitions across 
different regions and functions which can lead to more consistency 
and focus�
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Business 
model
Our vision is to become the  
Global Leader in Sustainable  
Energy Solutions� By leading  
across our four business areas, 
Onshore, Offshore, Service, and 
Development, we aim to lead  
the energy transition forward� 

 Onshore
Vestas is the market leader with more than 40 years 
of experience in Onshore wind. Based on our own 
onshore wind turbine product design and devel op ment, 
we offer customers wind power solutions, and we take 
care of everything from siting, manufacturing, con- 
struction, and installation to final commissioning in 
cooperation with our partners.

 Offshore
Vestas is becoming a leading player in Offshore 
wind with almost 30 years of experience. Based on 
our own offshore wind turbine product design  
and development, we offer customers wind power 
solutions, and we take care of all stages from siting 
through final commissioning. 

 Service
Vestas is the global market leader in 
Service within wind power with around 
16,000 employees across 67 countries. 
Our people service 155 GW for our 
customers on long-term subscription- 
based contracts, making their assets 
operate more effectively.

 Development
Development helps our customers grow 
their business, which in turn generates 
order intake for Vestas. More than 100 
employees across 16 countries secure 
land rights and permits, design sites, 
ensure grid connection, and secure 
project offtake agreements to create 
quality projects for our partners’ 
investments. 

Input
Viewed through the lens of sustainability  
and the ESRS, our key inputs are raw materials, 
capital employed, energy, and employee 
working hours. We gather these inputs through 
business relationships in the supply chain 
and in our own operations spanning from own 
workforce to contractors. Development and 
securing of the inputs is primarily through 
continuous improvement efforts, formal con- 
tractual agreements and risk mitigation 
frameworks taking into account any potential 
disruption of operations.

SBM-1-42a

Output/outcome
Viewed through the lens of sustainability  
and the ESRS, the key outputs and outcomes 
of our business model are wind turbines in- 
stalled. The value we create for our employees, 
investors, customers, and other stakeholders 
is salaries, EBIT margin before special items, 
total recordable injuries and GHG emissions 
avoided.

SBM-1-42b
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Market outlook

Wind energy has never been more competitive 
and is readily deployable� Renewables continue to 
outperform fossil-fuel based electricity on cost,  
to the point where renewables have become the 
most sustainable and cost-efficient electricity 
source available� 

  Offshore

↓70%
  Onshore

↓60%
Over the past 10 years, the Levelised Cost of Electricity  
for onshore and offshore wind has decreased by around  
60 and 70 percent, respectively�2

↑
According to Bloomberg New  
Energy Finance, onshore wind and  
solar PV are the cheapest forms  
of new-build electricity generation,  
at about half the cost of coal and 
natural gas� 

* LCoE benchmarks do not include subsidies or tax credits 

 Source: Bloomberg NEF, Energy Transition Factbook 2024. October 2024 

Onshore wind

Offshore wind

Solar PV fixed axis

Natural gas CCGT

Coal

Plenty of room for growth
Today, wind electricity accounts for merely 8 percent of global 
electricity generation�1 As the demand for electricity continues to 
rise, the expansion of renewable and wind energy is growing at  
an even faster rate, driven by ongoing electrification and decarbo-
nisation efforts� This trend lays the foundations for an addressable 
market that should see significant growth in the coming years� 
Notably, the share of wind in electricity generation is expected to 
more than double by 2035�1

While the current momentum and growth potential for wind energy 
is impressive, the path to limiting global warming to 1�5°C within 
three decades is becoming increasingly impossible� According to the 
International Energy Agency (IEA), wind energy needs to expand 
from around 1,000 GW of installed capacity in 2023, to more than 
4,500 GW by 2035, rising to 7,900 GW by 2050 if we are to achieve 
net zero�1

Nuclear

Levelised Cost of Electricity (LCoE), renewables continue to outperform fossil fuels* 

USD/MWh (real 2022), global weighted-average benchmark

1  Source: International Energy Agency:  

World Energy Outlook 2024. October 

2024. 

2  Source: Bloomberg New Energy Finance: 

Energy Transition Factbook 2024. 

October 2024.

Levelised Cost of Electricity
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The need for energy  
security has become ever  
more apparent, and  
the need to build resilience  
by scaling renewables  
continues� 

Inflation beginning to decline
The need for energy security has become ever more apparent, and the 
need to build resilience by scaling renewables continues� However, 
permitting and grid infrastructure remain bottlenecks for renewable 
buildout� Throughout 2024, we saw the recent years of supply chain 
disruptions ease, and many of our core markets experienced 
declining inflation� 

Auction designs moving in the right direction
In previous years, the industry faced challenges linked to offtake 
prices and Power Purchase Agreements (PPAs) not reflecting new 
cost realities, particularly in offshore wind� However, in 2024 there 
were several positive developments in this area� Allocation Round 6 
in the UK awarded more than twice the capacity compared to 2023 
across all generation technologies� Germany awarded a record  

 Offshore
 

Market expectation 2024-30

New installations (GW)4

Annual growth:

 ↑20-25%
 

Global expansion

• Expansion in Europe and new 
markets such as South Korea and 
Japan

• Growth to accelerate from 2026 
driven by the UK and Germany

 Onshore
 

 

Market expectation 2024-30

New installations (GW)4

Annual growth:

 ↑7-9%
 

Restarting growth

• Increasing activity expected in 2025 
driven by all major wind markets

• Increase in activity from 2026 main-
ly driven by Germany and the USA

 Development
 

 

Foundation in place

• Ambition to outgrow the total 
onshore market in firm order intake 
generated

• Strategic focus on converting quality 
project pipeline to firm order intake

 Service
 

Market expectation 2024-30

Market value (EUR)4 

Annual growth:

 ↑8-10%
 

Solid growth

• Solid growth driven by installed base 
and higher share of offshore

• Power price increases and electricity 
shortage to drive higher need for 
output optimisation

Business area growth expectations

3 Source: International Energy Agency (IEA): “Artificial Intelligence” article on iea.org/topics.

4  Adapted from Wood Mackenzie: Global wind power market outlook update: Q4 2024. December 2024. Data excluding China.

11 GW in onshore wind capacity auctions and also made significant 
permitting improvements� In the USA, with the presidential election 
in November 2024, we saw a change in political administration, but 
the positive impacts of the Inflation Reduction Act (IRA) continue, as 
well as a general move towards larger onshore projects�

Data centres and AI boom driving demand for new power solutions
Technological developments, such as AI services and cloud com - 
puting, are also driving demand for electricity� In large economies 
like the EU, China and the USA, data centres account for 2-4 percent 
of electricity demand today, according to the IEA� Further, a single 
hyperscale data centre has annual electricity consumption equivalent 
to 350,000-400,000 electric cars�3 Wind power, perhaps coupled 
with battery storage solutions, may play a key role in supplying this 
growing demand for power�

Business area market outlook
With more than 40 years of experience in wind energy, we have estab- 
 lished a leadership position within the wind power industry� Our four 
business areas are all expected to benefit from the transition from 
fossil- based energy systems to resilient renewable energy systems� 
New installations in Onshore and Offshore are expected to grow at 
an annual rate of 7-9 and 20-25 percent, respectively towards 2030� 
The market value of Service is expected to grow at a rate of 8-10 
percent annually towards 2030�4
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Corporate  
strategy

SBM-1

As the global demand for clean energy rises, Vestas 
stands at the forefront of the energy transition� 
Our strategy centres on maturing the industry, 
partnering with customers, and scaling up to meet 
future growth� 

Net zero requires Vestas to scale
To achieve net zero, wind power installations must increase to over 
300 GW per year by 2050,1 up from 117 GW in 2023�2 While govern - 
ment pledges signal progress, there is still a considerable gap, espe - 
cially with some countries falling behind on their renewable energy 
plans� Despite this, global wind power installations continue to grow, 
and Vestas is prepared to meet this demand through its comprehen-
sive portfolio of products and services�

Full portfolio to address the wind energy transition needs
Vestas’ business model supports the wind energy transition with  
a comprehensive range of high-capacity onshore and offshore 
turbines, tailored to various wind conditions and geographic needs� 

1  Estimates based on International Energy Agency: World Energy Outlook 2024. October 2024. 

2  Source: Global Wind Energy Council: Global Wind Report 2024. April 2024.Vestas Annual Report 2024 19
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We also offer extensive after-sales services, including operations and 
maintenance, performance optimisation, and repowering to ensure 
the longevity and efficiency of wind installations� In addition to our 
core products, we develop wind power projects, thereby expanding 
market opportunities and supporting the growth of global partners�

We operate globally with a track record of 189 GW capacity installed 
in 88+ countries� Our full suite of wind energy solutions ensures we 
can grow market presence in regions with significant wind potential, 
serving a wide array of customers across multiple regions, including 
Europe, North & South America, and Asia Pacific, while expanding 
our offshore wind capabilities to new markets� Our main customers 
are utility companies, which seek to integrate renewable energy into 
their power grids� 

We also work with independent power producers that develop and 
operate wind farms relying on our technology to deliver consistent 
energy output�

Value-adding partnerships
Partnerships are integral to Vestas’ strategy� By collaborating with 
customers, suppliers, governments, and communities, Vestas fosters 
innovation, optimisation of the supply chain, and drives joint growth� 
These partnerships allow Vestas to deliver reliable energy solutions 
and play a critical role in the successful global energy transition�

Selectivity and priority customers
In line with strengthening partnerships, our customer approach pri - 
oritises value creation over sheer volume, emphasising the delivery 
of high-quality, profitable solutions� Maintaining a commercial cul- 
ture, we ensure that projects contribute to long-term earnings growth� 
Priority customers have global account managers within Vestas, and 
leading access to our siting capabilities and attractive projects from 
Vestas Development�

Transforming our industrial system from push to pull
We are optimising our industrial system for efficiency and scalability, 
whilst ensuring customer-centric solutions� By focusing on modular 
designs, flexible supply chains, and a strong digital backbone, we 
can meet a wide range of market needs while managing costs� This 
approach not only boosts efficiency but ensures that the solutions 
delivered are both competitive and resilient in the long term�

Competent partners for a complex supply chain
Our manufacturing model is complex, with both a product and pro - 
ject side� The product side seeks repeatability, and the project side 
flexibility� By shifting our industrial system from push to pull, we aim 
to optimise resource use and supply chain lead time� We will enhance 
engagement and integration with our supply chain partners, such  
as Maersk, ZF and ArcelorMittal, ensuring transparency on how our 
business and the market evolves� In the long term, reduced costs 
and inventory across the supply chain will benefit both Vestas and 
our supplier partners� 

Securing talent and capabilities
To accelerate the energy transition, having the right talent is pivotal� 
We strive to create an inclusive work environment that fosters di - 
ver  sity, collaboration, and cross-functional teamwork� By investing 
in leadership development and internal talent, we ensure we have 
the expertise necessary to drive innovation and meet future energy 
demands� 

Read more about the strategic priorities in each of our four business 
areas on pages 22-23� 

↑
The annual Vestas Supplier Forum is dedicated to building 
strong relationships with our key suppliers� The 2024  
event was held in November in Aarhus, Denmark, and hosted 
around 200 participants from around the globe� 

←
In September 2024, our long-term customer  
EDF visited Vestas’ Test Centre in Aarhus, Denmark, 
to learn more about our design processes�
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Sustainability strategy

Our corporate strategy is underpinned by a foundation of “Sustain-
ability in everything we do”� All of our sustainability-related goals are 
applicable to all products, services, geographies, and customer 
cate gories� The way our goals interact with stakeholders is further 
elaborated in the Sustainability statement, page 67� Above and 
beyond this foundational ESG management system, we have also 
identified four strategic sustainability areas where we aim to achieve 
an industry-leading performance�

Reducing carbon emissions
First, we have set a target to achieve carbon neutrality of our own 
operations by 2030 – without using carbon offsets, and to reduce 
the GHG intensity of our supply chain by 45 percent by 2030, from  
a 2019 baseline� This involves a concerted effort to transition our 
vehicles and vessels to run on electricity or renewable sources, pro - 
cure 100 percent renewable electricity, and procure low-emission 
materials, among others (see page 77 for more information on our 
carbon emission reduction targets)� 

Our current projections tell us that we will not be able to deliver on the 
2025 target to reduce GHG emissions by 55 percent by 2025, how- 
ever we will continue to adapt our strategy and transition plan to 
stay in alignment with the Paris Agreement� To achieve this, we plan 
to seek a revalidation of our targets in 2025, considering our new 
scope of operations, which includes our offshore activities, and com- 
plying with the SBTi five-year revalidation requirement�

Designing zero-waste wind turbines
Second, we innovate to produce zero-waste wind turbines� This in- 
 cludes a strong focus on reducing waste from our own manufacturing 
and key suppliers, innovating new methods for blade and compos - 
ite recycling, repairing and refurbishing our components to extend 
their useful life, and ensuring that the waste we do have is managed 
re sponsibly (see page 84 for our circular economy targets)�

Promoting social responsibility
Third, we protect our people, the communities and value chain 
workers impacted by our operations� Over the last two decades,  

we have reduced the injury rate of our operations by more than  
70 percent, and we continue to strive for improvement in the safety 
outcomes of the wind industry� We also maintain a strong focus on 
psychological safety, including through DEIB efforts, and are working 
to increase the number of women in leadership positions� 

Finally, we engage with impacted communities near our projects to 
minimise and address potential grievances and support local com - 
munity projects (see pages 112-122)�

Leading the transition to a world powered by sustainable energy
Finally, we will lead the transition to a world powered by sustainable 
energy by setting a strong example of a responsible and sustainable 
company and taking a leading role in shaping global energy policy  

We want to achieve 
carbon neutrality by 
2030� 

Reduce scope 1 & 2 GHG 
emissions 55% by 2025 and 
100% by 2030
 

Reduce scope 3 GHG  
emissions per MWh generated 
45% by 2030

Climate 

We want to be the 
safest, most inclusive 
and socially responsible 
company in the industry�

Reduce injury rate (TRIR) to 
2�4 by 2025 and <1�0 by 2030* 
 
 

Increase the share of women  
in leadership positions to 25% 
by 2025 and 30% by 2030 
 
 

Reach 35,000 community 
beneficiaries by 2025

  
Social

We want to lead  
the transition towards 
a world powered by 
sustain able energy�

Take a leading role in driving 
electrification and decarboni-
sation beyond the power sector 
 

Campaign for a sustainable 
scale-up of renewable energy 
by helping align public policy 
with climate commitments  
 

Support Vestas’ partners in 
their journey to become more 
sustainable

Energy 
transition 

We want to produce 
zero-waste wind 
turbines by 2040� 

Improve material efficiency  
by 90% by 2030 
 
 

Increase rate of refurbished 
component utilisation to 55% 
by 2030 

Circularity

to accelerate the global energy transition, with renewable energy at 
its core (see page 124)� An assessment of our sustainability-related 
goals, broken down into key products, services and geographies,  
is presented to the Execu tive Management and the Board on a quar- 
terly basis, or, in the case of scope 3 and community engagement, 
on an annual basis� None of the listed ESRS sectors are significant  
in terms of revenue for Vestas�

The sustainability matters that relate to our corporate strategy are 
mainly Climate change mitigation (E1), Circular economy and resource 
use (E5), Own workforce (S1), Affected communities (S3), and Politi - 
cal engagement (G1)� The main challenges, critical solutions and 
projects are described under ‘Impacts, risks and opportunities’ and 
‘Actions and resources’ in the respective topical sections�

*  Vestas has updated the TRIR targets with effect 1 January 2025.. 
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We are accelerating the deployment of wind 
energy by strengthening the core of our  
busi ness model – Onshore, Offshore, Service,  
and Development� Through these business  
areas, we aim to drive the energy transition  
and achieve a sustainable future�

Business  
area strategy

 Onshore strategy

Capturing the full momentum in Onshore
Onshore wind energy forms the backbone of tomorrow’s sustainable 
energy system� Due to its highly competitive cost and independence, 
onshore wind offers affordable electricity, which is key to building 
sustainable and prosperous societies�

With 178 GW of installed onshore capacity, Vestas continues to lead 
the industry with a focus on sustained, profitable growth� This growth 
is achieved through timely and customer-centric technology and  
a disciplined commercial culture, which enable us to capture the true 
value of our onshore wind energy solutions�

Expectations and strategic priorities
Onshore wind’s position in the future energy system continues to 
strengthen in outlook, with around 60 GW of new wind capacity out- 
side China projected to be added annually towards 2030�1 These 
projections are linked to new policy frameworks in the EU, the USA, 
and Australia� Key markets such as Germany, and the UK have also 
improved renewable auction designs to accelerate the energy tran-
sition and create sustainable jobs within the renewable energy sector� 

In the short term, while progress is being made, the continued ex- 
pansion of onshore wind requires grid infrastructure to be improved 
and permitting to be simpler, faster, and predictable� Larger and 
more efficient storage and balancing solutions are also required� 
While utility-scale Power-to-X remains mostly in the pre-commercial 
technology phase, battery storage is developing rapidly�

In our strategic priorities for Onshore, we continue to focus on value 
over volume, driving modularisation to ensure competitive, high-  
quality products, and addressing a growing repowering market (read 
more on page 30)� We are also advancing digitalisation and efficiency 
measures across the value chain� Further, we will cultivate strategic 
customer partnerships and continue to mature industry dynamics to 
improve some of the fundamentals in onshore wind� This means  
we must continue to lead the effort to industrialise the wind energy 
industry, with the aim of restoring and improving profitability�

 Offshore strategy

A year of transition with early signs of industry reversal
Offshore wind farms represent a vital part of achieving global climate 
targets and tackling the energy crisis� As an increasingly scalable 
and competitive source of clean energy, offshore wind is a key enabler 
of the global energy transition�

In recent years, the dynamic macro environment has been challenging 
for the industry, and political ambitions have become disconnected 
from commercial market realities� Overall, 2024 was a transition year, 
showing early signs of possible reversal� However, the industry 
needs to adopt policies and enable a sustainable build-out to avoid 
customers sitting with impaired or stranded projects� Auction designs 
can be improved further by stopping uncapped negative bidding, 
introducing revenue-sharing mechanisms, harmonising prequalifica-
tion requirements, and rewarding the use of proven and mature wind 
turbine technology� 

Expectations and strategic priorities
Offshore wind is now expected to reach 25 GW of annual installa-
tions (excl� China) by 2030,1 with key markets being the UK, Germany, 
Poland, and the Netherlands, select countries in Asia and potentially 
Australia� Vestas is committed to becoming a global leader in off shore 
wind and we are determined to lead the industry towards a fi nan-
cially sustainable market, tech nol ogy, and supply chain develop ment� 
We will continue to focus on safety, quality, cost control, and per for- 
 mance in: design, supply chain, installation, and operations� We are set 
to deliver the first commercial scale projects (He Dreiht in Germany and 
Baltic Power in Poland) with the V236-15�0 MW™ in 2025 and 2026� 
 
Targeting a financially sustainable business plan in a dynamic market 
environment, we are scaling up our supply chain to ensure maximum 
utilisation� And we are doing this in close alignment with our commer - 
cial traction� Our mission as technology leaders is to propel the energy 
transition while upholding principles of quality, industrialisation, and 
profitability to maintain our strategy’s integrity�

1  Source: Wood Mackenzie: Global Wind Power Market Outlook Update:  
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 Service strategy

Driving efficiency through repowering and capturing output
Vestas is the global leader in wind energy service solutions, with more 
than 155 GW under service across more than 56,000 wind turbines� 
Growing and developing our Service business will strengthen the 
stability of wind energy generation and help to accelerate the deploy - 
ment of wind power across the global energy system� The Service busi- 
ness continues to contribute significantly to our success, sup porting 
Vestas’ ongoing profitability journey and efforts to drive indus try 
maturity� 

Our size and scale remain a key differentiator in providing customer- 
centric solutions, including repowering, and improving efficiency and 
profitability� The continued expansion and scalability of our Service 
business is paramount to realising our full potential in this area� Our 
Service business growth also remains closely linked to annual capacity 
additions� Further, it provides our customers with opportunities to 
strengthen their sus tainability performance and digitalise asset 
management and plan ning related to spare parts and repair solutions, 
leveraging Vestas’ digital capabilities� These capabilities are a core 
part of our commitment to make our operations more efficient and 
carbon neutral by 2030�

Expectations and strategic priorities
The global market value for service solutions is expected to grow at 
around 8-10 percent per year towards 2030�1 This growth will be 
driven by the increase in global installed volume, as well as the higher 
value of offshore service solutions� 

The cost challenges experienced in 2024 stem from higher unit costs, 
operational inefficiencies, and quality-related effects� Hence the 
strategic priority is to get Service ‘back on track’� To address these 
challenges, we are deploying a recovery plan with a series of initia tives 
to support re gion al performance, such as standardised cost control, 
intelligent work order scheduling, advanced troubleshooting, and 
commercial resetting with customers, including contract trimming� 
The recovery plan will allow us to reap the full benefit of our unpar al- 
leled service backlog and prepare for future growth�

 Development strategy

Quality projects to accelerate the energy transition
The availability of high-quality renewable energy projects is vital  
to the global energy transition� For this reason, over recent years our 
Development business has built a 27�8 GW pipeline of projects� By 
engaging in project development, we are expanding the addressable 
market for our wind energy solutions while helping our global part- 
ners to grow their businesses�

Development covers the phases from initial site identification through 
to the commencement of construction� Key activities include securing 
land rights and appropriate permits, taking wind measurements, en- 
suring grid connection and public acceptance, delivering site designs, 
and securing power offtake agreements�

Expectations and strategic priorities 
With our robust project pipeline and the political momentum behind 
renewable energy, the outlook for our Development business remains 
positive� While interest rates could stay higher for longer, and there 
are challenges with permitting and grid availability, Development is 
well positioned to jump these hurdles in partnership with customers�

To grow our Development business profitably, we focus on achieving 
project quality and maturing our pipeline in core markets, building on 
our industry expertise, intelligence, and experience� We will continue 
to originate new projects in promising markets to maintain and grow 
the long-term value of our pipeline� 

In addition to our own Development business, Vestas has a 25 percent 
ownership in Copenhagen Infrastructure Partners (CIP)� This mutual 
collaboration benefits from early development and creating value by 
de-risking projects through the construction phase, while providing 
access to potential partnerships on a project- by- project basis�

1  Source: Wood Mackenzie: Global Wind Power Market Outlook Update:  

Q4 2024. December 2024.
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2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034

557

76

2,076

76

576 576

38

500

0 0 0

57
500

76
500

771

76

1,229

76
500

Capital  
structure  
strategy

Financial management
Our financial management goal is to ensure flexibility, financial head- 
room, and an optimal cost of capital throughout the business cycle� 
We aim to meet our long-term financial ambitions while delivering 
value to customers and maximising returns for shareholders�

At the end of 2024, our liquidity reserve remained strong at EUR 
5,510m� This is the result of a solid cash position and revolving credit 
facility (RCF), as well as undrawn money market facilities� Due to our 
strong liquidity situation, Vestas decided not to exercise the six-month 
extension option on the EUR 750m RCF in 2024� Moody’s Ratings 
currently rates our credit as Baa2 with a stable outlook� 

Capital structure targets
As a key player in a market where projects, customers, and wind 
energy investors are increasing in size and number, we want to ensure 
we are a strong financial counterparty� We aim to maintain sufficient 
capital resources to provide financial flexibility and stability, enabling 
us to operate efficiently and achieve our strategic goals� We are 
targeting a net interest-bearing debt to EBITDA below 1x through 
the business cycle�

Debt maturity profile 

mEUR

 Sustainability-linked bonds

 EIB green loan

 Carve-out from RCF for bonding lines

 Undrawn RCF

The Vestas Board of Directors and Executive 
Management regularly evaluate our capital 
structure� This process involves assessing how  
we fund our operations and growth to ensure 
these efforts align with shareholder interests  
and support our corporate strategy�

Capital allocation priorities
In our capital allocation, we apply the following principles: 

• Allocate the investments and R&D required to realise our 
corporate strategy� 

• Make value-creating acquisitions to accelerate or increase 
profitable growth prospects� 

• Ensure all investments in organic growth and acquisitions support 
our long-term financial ambition of achieving a 20 percent return 
on capital employed�

• Explore divestments of non-core assets to strategic owners  
who support industry scaling� 

• Pay shareholder dividends based on the Board’s intention to 
recommend 25–30 percent of the company’s annual net result 
after tax, which will be paid out following shareholder approval  
at the Annual General Meeting�

• From time to time, initiate share buy-back programmes to adjust 
the capital structure� 

Any decision to distribute cash to shareholders will be based on the 
capital structure target and availability of excess cash� The level  
of excess cash will be determined in line with our growth plans and 
liquidity requirement� On the back of 2024, we decided to propose 
payout of a dividend in 2025 combined with a share buy-back to 
return value to our shareholders� 

Our current capital and share structure serve the interests of our 
shareholders and provide the strategic flexibility needed to pursue 
our business strategy�
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→ Our people, our strength

→ Onshore 

→  Offshore 

→ In focus: Repowering and lifetime extensions 

→  Service 

→  Development 

→ Customer partnerships 

→ Our footprint 
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Our people,  
our strength

“ In my 18 years at Vestas, I’ve 
learned that openness and asking 
for help are key� This company 
thrives on mutual support, not hiding 
mistakes� We all make mistakes,  
but it’s crucial to acknowledge, learn 
from them, and move forward�”

    Natarajan Sethuramalingam, Lead 
Director, Head of Remote Operations, 
Global Service Operations

“ Handling challenges in offshore 
projects requires the team to have  
a willingness to collaborate and  
a passion for the job� When team 
members hold these values, their grit, 
determination, and enthusiasm  
can drive the project to completion�”

    Nadine Grace Abild O’Donnell, Senior  
Project Manager, Customer Project Execution 
Offshore, Northern & Central Europe

Developing our people
Our dedication to developing our people is at the heart of everything 
we do� We believe that by investing in high-quality training, leader - 
ship development, talent programmes, and other learning opportu-
nities to foster a healthy and inclusive culture, we can empower our 
employees to reach their full potential and drive our mission forward� 

Training - learn and grow
Vestas offers a comprehensive range of targeted technical, func tio nal, 
and leadership learning opportunities� Throughout 2024, we pro - 
vided almost four million hours of training globally� This commitment 
to ongoing training and development is reflected in the improvement 
of our ‘learn and grow’ score in our annual Employee Engagement 
Survey, which increased from 73 in 2023 to 76 in 2024� This extensive 

At Vestas, our people are the foundation of  
our success and are essential to achieving our 
strategic goals� We prioritise their growth and 
development, with the aim of inspiring them  
to lead the energy transition of tomorrow�
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→
In May 2024, 117 Vestas 
colleagues graduated the 

Regional Talent Programme

training supports the enhancement of our employees’ skills, directly 
contributing to the development and maintenance of our products�

Vestas Academy Portal
In 2024, we launched the Vestas Academy Portal to offer learning 
across all functional domains� In its first year, the portal attracted 
60,000 visitors, demonstrating our commitment to continuously 
supporting growing the skills and capabilities of our employees�

Leadership Development
Vestas invests in a variety of talent programmes, including Regional 
Talent Programmes, Rising Executives, and our Graduate Programme� 
Additionally, in 2024, we developed and piloted a Frontline Leader- 
ship Programme to enhance leadership in Manufacturing, Service, 
and Construction� We plan to roll out this programme globally in 2025, 
impacting over 20,000 colleagues�

Strategic alignment and Vestas Leadership Forum
We also emphasise the alignment of our leadership teams through 
annual events like the VLF – Vestas Leadership Forum (top 250 
leaders) and the Enterprise Leadership Team (top 80 leaders), as well 
as Regional Leadership Forums� These initiatives focus on growing 
leadership skills, supporting strategic alignment, and achieving key 
business deliverables�

Learn More
To discover more about our approach to people development and 
employee satisfaction, see the Social section of our Sustainability 
statement, page 98�
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 Onshore 

 
An improving market
In 2024, the market environment for onshore wind solutions improved 
in most of our core markets�

In Europe, the need for independent power generation has arguably 
never been greater, as electricity prices linger above pre-Covid levels 
and energy security remains a key concern� However, permitting 
processes are improving in many European countries� Germany, for 
example, is implementing the concept of ‘overriding public interest’ 
in order to expedite projects� There is still work to be done, nonethe-
less, and some European auctions remain undersubscribed� 

In the USA, there are strong incentives for building out wind power, 
particularly when projects live up to domestic content requirements� 
With an onshore order backlog in the USA of 7�5 GW, and our local 
manufacturing footprint centred in Colorado, Vestas is strongly posi- 
tioned to benefit from the attractive prospects for onshore wind 
power in this market� 

Onshore order intake of 12.3 GW
In 2024, we maintained our market leadership with an onshore order 
intake of 12�3 GW� Our top three onshore markets during the year 
were the USA, Germany, and Australia� In the USA, we saw continued 
strong order intake of 3�2 GW, compared to the record-high 6�8 GW 
in 2023� Germany grew to 2�2 GW of firm and unconditional orders 
compared to 1�3 GW the previous year, driven by improved permitting 
and higher auction awards� In Australia, we recorded 1�1 GW of order 
intake compared to 0�3 GW in 2023, as the country’s first Capacity 
Investment Scheme (CIS) auction proved a success and the 
corporate PPA market set a new record� 

Lost Production Factor improving 
We believe that quality is the key to value creation� It was therefore 
encouraging to see that our Lost Production Factor (LPF) continued 
to show an improving trend for the second year in a row�

New Technology & Operations organisation
To evolve our technology and product introductions and ramp up 
manufacturing, during the year we united several functional areas 
into one Technology & Operations organisation comprising more 
than 13,000 people� This organisation will become the foundation 
for an enterprise-wide industrial system within Vestas�

Commercial culture and good project execution
During 2024, Vestas remained focused on restoring profitability by 
keeping a disciplined commercial culture and demonstrating good 
project execution� We managed to effectively deliver all the last low-  
margin orders from before mid-2022 at the same time as achieving 
a Customer Net Promoter Score of 59 for Onshore, and we entered 
2025 with the healthiest onshore backlog in years� 

Lost Production Factor (LPF)*  

Percent

↓
The Lost Production Factor has improved  
in the past two years, a sign that our heightened 
focus on quality is working.

*  LPF measures potential energy production not captured by 

Vestas’ wind turbines. Measured as Last Twelve Months (LTM).
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↑ 
In February 2024, Vestas laid the foundation stone at our 
nacelle and hub assembly factory in Szczecin, Poland,  
in an event attended by HM The King of Denmark, here seen 
greeting Vestas’ CEO Henrik Andersen.

 Offshore 

 

Offshore order backlog 
at end 2024

7.5 GW

Delivering on a promise
Vestas is enabling the rapid expansion of offshore wind to meet the 
goals of the global energy transition� Since we re-entered the off- 
shore segment in 2020, we have demonstrated our commitment and 
ability to lead offshore wind by commercialising our flagship V236- 
15�0 MW™ turbine�

In 2024, we completed 1�3 GW of V174-9�5 MW™ projects in the Baltic 
Sea and Taiwan� We also secured our first firm offshore order in the 
US market with the 810 MW project Empire Wind 1� Overall, Vestas 
is well underway to becoming a global leader in offshore wind, with a 
firm order backlog of 7�5 GW mostly based on the V236 turbine� 

Synergies with Onshore
While offshore wind solutions differ from onshore in size and com- 
 plexity, our customers are the same� When customers engage across 
our business areas, we area able to understand their needs and pre- 
ferences better, leading to a deeper partnership� Additionally, cross- 
selling opportunities arise and we can leverage shared experiences 
to improve future project execution to the benefit of both parties�

The Vestas footprint is growing 
We are currently expanding our offshore footprint to deliver on our 
commercial pipeline� In Lindø, Denmark, we are producing nacelles 
for the V236-15�0 MW™ platform, and in February 2024 we held 
a foundation stone ceremony at our newest nacelle and assembly 
factory in Poland� 

These efforts further cement our promise to drive a competitive 
renewable energy transition� For blades, our key sites in Nakskov, 
Denmark, and Taranto, Italy, are running serial production to enable 
the Baltic Power and He Dreiht projects in 2025� 

As we make progress in offshore wind development, we recognise the 
environmental impact of our steel and iron components� To address 
this issue, we are working in partnership with ArcelorMittal to enable 
a low-emission steel offering� The Baltic Power project in Poland with 
Orlen Group and Northland Power will be the first in the world to utilise 
low-emission steel for the V236-15�0 MW™ turbines�

Getting ready for execution – quality is key
We put quality at the centre of everything we do; as it is a key enabler 
for scaling and protecting profitability� For the second year running, 
our type certified V236-15�0 MW™ prototype at the Test Centre  
in Østerild, Denmark, continued to perform under rigorous testing 
regimes and quality controls, delivering key learnings�

In June 2024, the second V236 turbine became operational and 
produced power for the first time in Thyborøn, Denmark� In collabo-
ration with our customers, we are undertaking a range of operational 
testing campaigns focusing on transport, installation, and service 
operations� The testing process will ensure we are ready for project 
execution, and able to deliver safely to the highest industry standards� 

Voice of the industry 
As one of the leading voices in the industry, Vestas launched the 
‘This is not a wind farm’ initiative in 2024, to highlight the growing gap 
between ‘say’ and ‘do’� Poorly designed offshore wind auctions present 
a major challenge to achieving a sustainable industry, as evidenced 
by the failed auction in December 2024 in our home country Denmark� 
This challenge can be overcome by redirecting efforts from raising 
capital to project realisation� This was demonstrated in the redesigned 
and hence successful UK CfD Allocation Round 6 in September 2024� 
To this end, policies must recognise the need for independent energy 
security, industrialisation, scalability, quality, and the true cost of 
offshore wind as key pillars of future buildout� 
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2024 2025 2026 2027 2028 2029 2030

74
82

89

118

132

104
109

 Spain

 USA

 Germany

In focus

Repowering and  
lifetime extensions

The world’s onshore wind asset base 
is ageing, with many of the earliest 
wind turbines either decommissioned 
or operating well beyond their original 
design life� Repowering these assets 
will be critical to sustaining renewable 
energy generation and is particular-
ly important for countries with a 
sizeable installed fleet�

A growing opportunity for Vestas
Vestas continues to redefine industry wind  power 
service standards and shape new markets� One 
example of this is our approach to ageing fleets� 
Around the world, the share of ageing wind turbines 
is increasing, with 15 percent having reached over 

1� Lifetime extension: continue to safely operate 
assets beyond their design life� Existing wind 
turbines remain in place and continue to gen-
erate power� The key advantages of lifetime 
extension are minimal investment require-
ments and a lack of new PPA arrangements�

2� Partial repowering: adopt tailored solutions to 
inject new energy into existing assets� The wind 
turbine towers, foundations, and grid connec-
tions remain in place, but developers can change 
certain parts, for example opting for larger ro-
tors, new nacelle or drivetrain components�

3� Full repowering: replace old wind turbines 
(which are then decommissioned) with modern 
ones� Given the increased size of new wind tur-
bines, this option may also require the replace-
ment of foundations and grid connections� 
Repowering is an attractive proposition for 
owners whose sites offer good wind resources� 
Furthermore, there is no need to build commu-
nity acceptance from scratch� Such considera-
tions are particularly relevant in markets where 
onshore land is scarce� 

The key markets for repowering
The USA is the largest repowering market in the 
world, despite not being the most mature market� 
This is in part driven by the Inflation Reduction Act 
(IRA), which allows partially and fully repowered pro-
jects in the USA to reapply for tax credits� As such, 
this market is primarily focused on partial repowering�

In Europe, high electricity prices have been an ob-
stacle to repowering, as asset owners have been 
 reluctant to halt profitable generation, even to re-
place turbines with new and more efficient variants� 
Germany and Spain are the other two largest re- 
 pow ering markets� Given their maturity as well as 
restrictions to grid capacity and availability of at-
tractive land for onshore wind, these markets are 
primarily focused on full repowering and lifetime 
extensions� 

15 years of age by the end of 2024�1 With an ageing 
fleet, additional needs occur such as lifetime exten-
sions, repowering activities, and decommissioning, 
all of which Vestas is uniquely positioned to address� 

Towards 2030, according to Wood Mackenzie the 
market opportunity for full repowering is  expected 
to reach around 6 GW in annual installations (ex-
cluding China)�1 This opportunity is likely to come 
 mainly from the USA, Germany and Spain� As in-
stalled fleets continue to age, the repowering mar-
ket is expected to become a considerable driver of 
medium and long-term demand� In 2024, Vestas 
 received around 900 MW of orders linked to the 
 repowering of older wind farms� 

The choice for owners
As wind turbines approach the end of their designed 
life, asset owners have an opportunity to delay the 
cost of decommissioning and continue generating 
power� There are three key options:

Outlook for installed wind power capacity  

above 15 years old in key markets1 

GW 

1  Source: Wood Mackenzie: Global wind power market outlook update:  

Q4 2024. December 2024.

→
The installed capacity  

above 15 years old in key 
markets is expected to 
almost double towards 

2030.
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44 NPS
Customer Net Promoter Score
given to our Service business in
the 2024 survey�

 Service

Scalability in a global service business
At the end of 2024, we reached 155 GW under service compared  
to 149 GW in 2023, solidifying our position as the largest Service 
business in the industry� Our active service contracts span more 
than 56,000 wind turbines across 71 countries� 

Service is a network business, which means scale matters for both 
operational efficiency and profitability� Our size continues to be a 
key differentiator, and it was encouraging to see further growth in 
GW under service in 2024�

Maximising value creation
In line with our strategic priorities for Service, we remain focused  
on maximising value creation with our customers� During 2024, we 
continued to strengthen our operational performance in the core 
business by streamlining our operations� Following the decision  
in 2023 to close Covento, our digital marketplace for wind turbine 
spare parts, in 2024 we fully integrated Utopus into the Service 
busi ness� This move will help us expand our digital offering and ac - 
celerate progress towards our digital ambitions� In addition, we 
further expanded our ongoing initiatives to increase operational 
efficiency and drive down costs where needed�

Around the world, customers continue to appreciate Vestas’ ser- 
vice offerings� They also value our strengths within digital solu tions, 
as evidenced by our Service order backlog, which stood at EUR 
36�8bn at the end of 2024� Our annual Customer Loyalty Survey 
saw sus tained high levels of customer satisfaction and a Customer 
Net Promoter Score for Service of 44� And the average contract 
duration in the backlog is stable at 11 years�

Strengthening operational performance and profitability 
In 2024, we increased our focus and expanded our operational  
efficiency and cost initiatives as part of our efforts to ensure scal able 
growth� The importance of these efforts was underscored by the 

adjustment we made to our future cost plans in the autumn 2024� 
These ad justments came as a result of sustained inflation, opera-
tional inefficiencies and quality-related effects� To address these 
challenges, we are deploying a re covery plan with a series of initiatives 
to support regional performance, such as standardised cost control, 
intelligent work order scheduling, advanced trouble-shooting soft- 
ware, and commercial resetting with customers, including contract 
trimming� 

Driving sustainability in Service 
Both onshore and offshore, we continued our work to reduce the GHG 
emissions linked to our Service operations� For our onshore activities 
within Service, we aim to make all new service vehicles zero-emission 
from 2025� By the end of 2024, 25 percent of our total service fleet 
consisted of renewably fuelled vehicles, including EVs and biofuel 
vehicles� For Offshore, we tested the world’s first hydrogen-powered 
crew transfer vessel (CTV) in 2022�

→
Service employs around 

16,000 employees across  
67 countries. 
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 Development 

Successful transactions
In 2024, our Development business continued to generate value with 
a total of 2�0 GW of successful project exits� Among these was the 
285 MW Lotus Creek wind farm in Australia, now under construction 
by CS Energy� Lotus Creek wind farm is the first project delivered  
by Vestas Development in Australia to reach financial close and con- 
struction readiness� 

During 2024, in the USA, Steelhead Americas, Vestas’ North American 
development arm, sold three mid- to late-stage projects, totalling 
670 MW� We also divested a 277 MW wind portfolio in Italy, one of 
our strategic markets in Vestas Development� The transaction show- 
cases our ability to originate, develop, and monetise quality projects 
to the benefit of both Vestas and our partner customers�

Development pipeline 
At the end of the year, our Development pipeline stood at 27�8 GW 
compared to 30�2 GW at the end of 2023� We originated 2�5 GW  
of early-stage projects, mainly in Australia, the USA, and Brazil� Our 
continued focus on the quality of our pipeline led to the closure of 
several early-stage projects mainly in the USA, Vietnam and Australia, 
which offset the additions made during the year� The vast majority 
of our pipeline is located in our core markets of Australia, the USA, 
Spain, and Brazil� 

945 MW of wind turbine orders generated
During 2024, a total of 945 MW of wind turbine order intake was 
generated for Vestas from development projects� These included 
orders for the Lotus Creek project in Australia and two projects in  
the USA�

Internal collaboration to ensure project quality 
Over the year, internal collaboration strengthened our ability to uti - 
lise existing Vestas know-how when developing projects in-house� 
Leveraging our capabilities in this way not only ensures end-to-end 
quality, but also enables us to capture more of the value added from 
de-risking projects during development� Developing the 285 MW 
Lotus Creek project in Australia to construction readiness is a prime 
example of the progress we have made in this area� 

Exploring next generation project opportunities
The future opportunities to support our customers in the develop-
ment space remain significant� In line with our strategic ambitions to 
maximise value, in 2024 we increasingly concentrated our efforts  
in core markets, adding value by continuing to de-risk projects under 
development while deploying rigorous quality controls�

27.8 GW
Development pipeline� 
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Customer  
partnerships

RWE CEO Markus Krebber on the 
long-term partnership with Vestas: 

“RWE and Vestas have a joint interest in decar-
bonising the world through good technology and 
great projects� But we have very long lead times  
in devel oping projects, which creates uncertainty 
and high risk� Our partnership with Vestas miti- 
gates a good deal of those risks� Having Vestas as 
a profitable supplier is part of creating a healthy 
industry across the entire value chain�”

Facts on the Nordseecluster offshore wind farm
Orders: Nordseecluster A & B (both 2024)
Country: Germany 
Total size (A & B): 1,560 MW
Expected installation: 2026 (A) and 2028 (B)

TagEnergy CEO Franck Woitiez on working  
with Vestas on the Golden Plains project: 

“The Golden Plains Wind Farm is Vestas’ and TagEnergy’s largest 
onshore project� The project is first and foremost propelled by  
a genuine partnership, which is demonstrated through our tenacity 
to problem solve and years of relentless collaboration with our 
industry, government, and local community� Like all strong partner-
ships, we’ve overcome unforeseen project challenges, as well as 
successes together, never losing sight of our shared vision to safely 
deliver a cleaner, and more innovative future� Who better to partner 
with than Vestas, the world’s largest provider of wind energy�”

Facts on Golden Plains Wind Farm
Orders: Golden Plains I (2022) and Golden Plains II (2024) 
Country: Australia
Total size (I & II): 1,330 MW
Installation: 2024 (stage I) and 2025 (stage II)

The political uncertainty,  
lack of industry maturity and 
uneven value distribution 
across the value chain calls for 
long-term partnerships�

Vestas is placing an increasing focus on strategic customer 
partnerships� The political uncertainty, lack of industry 
maturity and uneven value distribution across the value 
chain calls for elevated long-term partnerships with trusted 
customers� This will allow us to collaborate better and 
succeed with large projects, such as Nordseecluster with 
RWE, and Golden Plains owned by TagEnergy�

Safety: In November 2024, we suffered a tragic fatality of  
a sub-contractor on the Golden Plains site� Our thoughts are  
with their families and loved ones� ↑

The sod-turning ceremony for the Golden Plains Wind Farm in Australia with CEO of 
TagEnergy, Franck Woitiez, as third from the right. Once operational, Golden Plains 
will generate the equivalent of 9 percent of the state of Victoria’s energy usage. 

→
RWE CEO Markus Krebber (right) in a fireside  

chat with Vestas CEO Henrik Andersen on the topic  
of partnerships and the industry outlook at  

the Vestas Leadership Forum, September 2024.
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USA

   

Mexico

 

Brazil

   

Argentina

China

           

Denmark

      

Canada Poland

 

Czech Republic

India

       

UK

 

Belgium

South Africa

Spain

 

Italy

 

Turkey

 

Portugal

Germany

   

Vietnam

Taiwan

 

Austria

Cumulative capacity 
installed per country: 

 1-999 MW

 1,000-4,999 MW

 5,000 MW and above
 Vestas facility

 Vestas partnership

 Tower manufacturing 

 Blade manufacturing

 Power converter manufacturing

 Generator manufacturing

 Powertrain manufacturing

 Nacelle and hub assembly

 Research and development

Our footprint

Asia Pacific

Order intake

2,098 MW

Wind turbine order backlog

3,246 MW

Under service

16 GW

Europe, Middle  
East, and Africa

Order intake

9,862 MW

Wind turbine order backlog

15,293 MW

Under service

76 GW

Americas

Order intake

4,884 MW

Wind turbine order backlog

10,702 MW

Under service

63 GW
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→ Corporate governance and governance principles

→ Shareholders

→ Board of Directors 

→  Day-to-day management

→ Remuneration

→ Sustainability governance

→ Risk management
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Shareholders

Board of Directors

Audit Committee Technology & Manufacturing Committee

Nomination & Compensation Committee

The Vestas Organisation

Executive Management

Executive Management team

Corporate  
governance  
and governance  
principles

Corporate governance at Vestas

The way we work – our values
Our vision is to become the Global Leader in Sustainable Energy 
Solutions� As part of this vision, the company’s goal is to lead the tran- 
sition to a world powered by sustainable energy� This goal commits 
Vestas to taking a leading role in driving electrification and decar- 
bonisation beyond the power sector� 

To achieve these ambitions, it is essential for us to build strong foun- 
dations through our organisational values: Accountability, Collabo- 
ration, Simplicity, and Passion� Vestas places increasing emphasis on 
leadership, good corporate governance, and transparent sustainability 
governance to anchor and embed these values� 

Vestas’ governance structureGovernance structure and principles
A fundamental element of Vestas Wind Systems A/S’ corporate gov- 
ernance system is its two-tier management structure� This structure 
provides a clear, transparent, and effective separation between the 
responsibilities of the Board and Executive Management� It also helps 
to clearly distinguish their tasks in connection with the management 
of the company’s affairs� Documents relating to policies, regu lation, 
and governing principles, to which Vestas adheres, are available at 
our corporate website� 

To the Board, corporate governance is an ongoing process which 
supports value creation and accountable management, thereby con- 
tributing to the company’s long-term success� The Board believes 
that having an open and transparent corporate governance structure 
ensures the company is managed and monitored responsibly, which 
in turn builds confidence among investors, business partners, finan - 
cial markets, customers, employees, and the general public� 

We operate in a market where renewables generally, and wind power 
specifically, have been defined as critical infrastructure� In an envi- 
ronment characterised by high demand, clear and well-considered 
management is especially important� 

More detailed information on Vestas’ corporate governance can be 
found in our Corporate Governance Report 2024, prepared in accor- 
dance with section 107b of the Danish Financial Statements Act� 
The report is available at: vestas�com/en/investor/reporting/2024�

Reporting on specific corporate governance topics

Reporting on transactions with related parties
According to section 98c of the Danish Financial Statements Act,  
a related party transaction is defined as any transaction, direct or 
indirect, between Vestas or any of its subsidiaries and/or affiliates� 
Any related party transaction with a value greater than the lowest 
10 percent of Vestas’ total assets, and equalling more than 25 per- 
cent of Vestas’ operating profit/loss, is published on our corporate 
website� For 2024, the threshold corresponded to a value of EUR 73m� 
During the year, there were no such significant transactions� 

Data ethics policy and report
The overall objective of our data ethics policy is to encourage and 
motivate all employees to handle data with care and respect, and to 
follow our guiding principles on data use and ethics� Through the 
ethical use of our smart data capabilities and groundbreaking tech - 
nologies, we aim to achieve our objectives and extend our position 
as the industry’s leading global partner in sustainable energy� We 
report on these efforts in accordance with section 99d of the Danish 
Financial Statements Act� 

Reporting on diversity
Information about diversity in our Management is available on pages 
38 and 43, and our reporting regarding diversity in our parent com - 
pany, Vestas Wind Systems A/S, in accordance with section 107d of 
the Danish Financial Statements Act, can be found on page 111�
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Shareholder governance

Our shareholders represent the supreme governing body of Vestas 
Wind Systems A/S� They exercise their right to make decisions at 
general meetings, during which, with a few formal requirements, they 
are entitled to submit proposals, vote, and speak� Most resolutions 
can be passed by a simple majority� However, resolutions to amend 
the Articles of Association require two-thirds of the votes cast and 
capital represented, unless other adoption requirements are imposed 
by the Danish Companies Act� 

At the Annual General Meeting in 2024, the shareholders decided 
not to pay out a dividend� They also elected two new members to the 
Board and appointed Deloitte as the company’s new external finan- 
cial and non-financial auditor� Information about the Annual General 
Meeting 2024 and the Annual General Meeting 2025 is available  
at our corporate website�

According to Article 3 of the Articles of Association, the share holders 
have authorised the Board to increase the company’s share capital 
in one or more issues of new shares, up to a nominal value of DKK 
20,197,345� The authorisation is valid until 1 April 2026�

At the Annual General Meeting in 2024, the shareholders authorised 
the Board to let the company acquire treasury shares in the period  
to 31 December 2025, equal to 10 percent of the share capital at the 
time of authorisation� The main condition is that the nominal value 
of the company’s total holding of treasury shares does not exceed 
10 percent of the company’s share capital at that time� 

Shareholders The company’s share capital remained unchanged in 2024, and the 
Board used the authorisation granted at the Annual General Meeting 
to purchase 1�6 million treasury shares in May� The shares were pur- 
chased to cover issues of shares under Vestas’ incentive programmes� 

At the Annual General Meeting in 2025, the Board will propose that 
both authorisations granted to the Board are renewed�

Shareholder return

The general intention of the Board is to recommend a dividend of 
25-30 percent of the company’s annual net result after tax� For the 
financial year 2024, the Board recommends a dividend of EUR 75m 
equivalent to EUR 0�07 (DKK 0�55) per share, based on the year’s 
results and also recommends a share buy-back of EUR 100m� For 
information about our capital structure strategy, see page 24�

An overview of treasury shares can be found in the Financial 
statements, page 139�

Shareholder and stakeholder engagement
 
In 2024, the Chair met with shareholders and other stakeholders  
to gain insights into their expectations and perspectives� Supported 
by the Investor Relations team, the company also engaged in dia- 
logue with shareholders as well as proxy advisors regarding financials, 
sustainability, management remuneration, and other topics� These 
dialogues are very important, helping to ensure we are aware of and 
aligned with our owners’ expectations and recommendations�

Shareholder geographic split

The Vestas share

Stock exchange Nasdaq Copenhagen

Stock exchange quotation 1998

ISIN code DK0061539921

Ticker symbol VWS

Share capital 201,973,452

Nominal denomination DKK 0.20

Number of shares 1,009,867,260

Share classes One share class

Voting rights One share carries 20 votes

Free float 100% free float

Trading lot (minimum) None, one share is tradeable

Share price, year-end DKK 98.08

Major shareholder BlackRock, Inc.  
(Wilmington, DE, USA)*

*   BlackRock Inc. informed that its holding was 7.59 percent on 1 October 2024.

In 2024, the total number of  
registered shareholders increased 
by 30,000 to around 247,000�

 USA, 26%

 Denmark, 27%

 United Kingdom, 11%

 Other, 34%

 Unregistered, 2%
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Board  
of Directors

GOV-1

Board composition and diversity 

At the end of 2024, the Board comprised 10 members; six mem - 
bers elected by the shareholders and four members elected by the 
employees� At the 2024 Annual General Meeting, board members 
Bruce Harvey Grant and Kentaro Hosomi did not stand for re-elec-
tion and were replaced by William Fehrman and Henriette Hallberg 
Thygesen� Later in the year, William Fehrman stepped down as 
member of the Board due to a conflict of interest in his new job role 
(see Company Announcement no� 13/2024)� No member of the 
Board is a member of the Executive Management team, and in the 
context of the CSRD, the Board comprises the ‘Non-executive’ part 
of the ‘Administrative, Management, and Supervisory Bodies’� 

Board members possess diverse expertise relevant to our sector, 
products, and geographic locations� For more information, see 
pages 40-41� Furthermore, the individual board members’ CVs are 
available at our corporate website�

In order to support the Board and to benefit from individual mem- 
bers’ competences, the Board has established three committees:  

Board composition and diversity, end of year 2024 2023

Number of board members*

Shareholder-elected members** 6 7

– valid votes received (percent) 72-100 90-100

Members elected by the employees*** 4 4

Total 10 11

Nationalities, all board members

Danish 7 6

Swedish 3 3

American - 1

Japanese - 1

Age distribution, all board members

< 40 years 0 0

40-49 years 1 1

50-59 years 6 5

60-69 years 3 5

> 69 years 0 0

Tenure, all board members

1-5 years 6 9

6-10 years 2 0

> 10 years 2 2

Gender, all board members

Women 6 5

Women (%) 60 45.5

Men 4 6

Men (%) 40 54.5

Board Committees

Number of members (women/men)

– Audit Committee 2 / 1 1 / 2

– Nomination & Compensation Committee 2 / 2 2 / 2

– Technology & Manufacturing Committee 1 / 1 1 / 2

Independence

– Independent (%), elected by shareholders 100 85.7

– Independent (%), all board members 60 54.5

*  The Board forms the ‘Non-executive’ part of the ‘Administrative, Management,  

and Supervisory Bodies’

* * Shareholder elected board members serve for a one-year term. 

* * *  Employee-elected board members serve for a four-year term. Ordinary election  

took place before the Annual General Meeting in 2024.

←
In connection with the Board Strategy Seminar 
2024, the Board visited the Test Centre in Østerild, 
Denmark, to see how the V236 is progressing.
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Meeting attendance 2024* Board
Audit  

Committee

Nomination &  
Compensation  

Committee

Technology &  
Manufacturing  

Committee

Elected by the shareholders:

Anders Runevad 11/11 (Chair) (100%)  - 5/5 (Chair) 6/6

Karl-Henrik Sundström 10/11 (Deputy Chair) (91%) 6/6 (Chair) 4/5 -

Eva Merete Søfelde Berneke 11/11 (100%) 6/6 5/5 -

Lena Olving 11/11 (100%) - - 6/6 (Chair)

Helle Thorning-Schmidt 11/11 (100%) - 5/5 .

Henriette H. Thygesen 9/9 (100%) 4/4 - -

Elected by the employees:

Claus Christensen 11/11 (100%) - - -

 Michael Abildgaard Lisbjerg 11/11 (100%) - - -

Sussie Dvinge 11/11 (100%) - - -

Louise B. Schmidt Nielsen 11/11 (100%) - - -

Board members who stepped down in 2024:

Bruce Grant 2/2 (100%) - - 0/1

Kentaro Hosomi 1/2 (50%) 2/2 - -

Pia Kirk Jensen 2/2 (100%) - - -

William Fehrman 5/5 (100%) - - 2/3

* The first figure represents attendance, the second the possible number of meetings.

the Audit Committee, the Technology & Manufacturing Committee, 
and the Nomination & Compensation Committee� The members  
of these committees are elected by the Board from its members�

Information about the Board’s work and the composition of the board 
committees is available in our Corporate Governance Report 2024� 
 
Board diversity
By the end of the year, the Board comprises two different nationalities, 
has an age range of 43 to 68, tenures from one to 20 years, and is 
made up of 60 percent female members� For 2024, the independent 
rate was 60 percent, as all six shareholder-elected board members 
are considered independent, while the four employee representatives 
are not� This composition ensures a robust governance structure and 
a substantial proportion of unbiased decision making within our Board� 

Board evaluation

Once a year, the Board and its committees carry out an evaluation  
of their work� At least once every third year, external consultants are 
brought in to support these evaluations� This process is designed  
to further develop the Board’s efficiency and working procedures� 
The evaluation also serves as a tool for determining the Board’s ex- 
isting and required expertise and skills� 

Main conclusions and outcomes of the 2024 evaluation 
In 2024, the Board evaluation was facilitated by an external consul - 
tancy firm based on surveys, interviews, and external benchmarking�

The evaluation concluded that the Board and its committees are  
well functioning and effective; with strong engagement, leadership, 
governance, and organisation� The collaboration between the Board 
and Executive Management was found to be effective and there is  
a strong sense of trust in Executive Management and among Board 
members, as also emphasised by the frequent interaction between 
these two bodies, as well as between the Board Chair and the com- 
mittee chairs� 

The evaluation identified a few focus areas for 2025 to help improve 
the Board’s impact and value-add� The full Board Evaluation Report 
2024 is available at our corporate website� 

Skills and expertise
In connection with the external Board evaluation, the Board also re- 
viewed and evaluated its expertise and skills� The result of the assess- 
ment, which is based on the individual board members’ edu cation, 
job experience, or management duties during their careers, can be 
seen in the skills matrix on page 41� The distribution of competencies 
across the Board shows diverse sustainability-related skills and 
expertise, which are important in our journey towards becoming the 
Global Leader in Sustainable Energy Solutions� 

In addition to the skills possessed by Board members, the Board is 
supported by Vestas employees and specialists� Key individuals attend 
board meetings when requested to provide input on more detailed 
matters and/or to educate the Board on specific topics� Furthermore, 
our external auditor attends each of the Audit Committee’s meetings 
and supports the committee in areas such as reporting, risk assess- 
ments, internal controls, and specific accounting areas�

Whenever needed, the Board receives training on specific topics�  
In 2024, a training event was organised, covering a diverse range of 
topics such as our obligations as a listed company, cyber security, 
and the EU CSRD regulation� Both internal specialists and external 
advisors participated in the event�
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Mr Anders Runevad
Chair

Born: 1960
Nationality: Swedish
Residence: Sweden 

Position with Vestas Wind Systems A/S
2020:  Elected by the shareholders  

for the first time. Currently elected 
for the period 2024-2025. 

2020:  Member of the Technology  
& Compensation Committee

2023:   Appointed Chair of the Board and  
the Nomination & Compensation 
Committee

Independence: Independent*

Board expert on:       

Positions and management duties in listed 
companies
–  Peab AB (chair and chair of the 

Remuneration Committee and Finance 
Committee)

–  Schneider Electric SE (board member  
and member of the Governance,  
Nomination & Sustainability Committee  
and the Investment Committee)

Positions and management duties in 
unlisted companies and other organisations
–  The National Golf & Resort AB (chair). 
–  Copenhagen Infrastructure Partners GP 

Interests Holding K/S (board member)
–  Copenhagen Infrastructure Partners Holding 

P/S (board member) 

Education
 –  MBA studies, University of Lund
–   Master of Science in Electrical Engineering, 

University of Lund 

Holdings in Vestas securities:
Trading in Vestas shares, 2024: +10,000
Number of shares, end 2024: 50,480

It is crucial that we have a Board that  
can create long-term value, and that 
promotes sound values in the company� 
The following overview and skills matrix 
are based on input received from the 
board members�

Mr Karl-Henrik Sundström
Deputy Chair 

Born: 1960
Nationality: Swedish
Residence: Sweden

Position with Vestas Wind Systems A/S
2020:  Elected by the shareholders  

for the first time. Currently elected 
for the period 2024-2025.

2020:  Appointed Chair of the Audit 
Committee

2023:   Appointed Deputy Chair of the 
Board and member of the 
Nomination & Compensation 
Commitee

Independence: Independent*

Board expert on:       

Positions and management duties in listed 
companies
–  Boliden AB (chair) 
–  NXP Semiconductors N.V. (board member, 

chair of the Audit Committee, and member 
of the Human Resources and Compensation 
Committee

Positions and management duties in 
unlisted companies 
–  Mölnlycke Health Care AB (chair)
–  Ahlstöm Oyj (board member)
–  Finnish Swedish Chamber of Commerce 

(chair)
–  The Marcus Wallenberg Foundation  

(board member)

Education
–  Advanced Management Programme, 

Harvard Business School
–  Trainee Financial Management, LM Ericsson 

Group
–  Business Administration, specialising in 

Finance and Accounting, Uppsala University
–  Royal Coast Artillery, Rank Master Sergeant 

and Boat Chief, Military Service

Holdings in Vestas securities:
Trading in Vestas shares, 2024: None
Number of shares, end 2024: 8,200

Topic experts

Included in the overview is an indication  
of the member or members which the Board 
has appointed as its experts in relation to  
the six topics below� More details about the 
Board’s skills under each topic are presented 
in the skills matrix on page 41�

 Governance and change management 

 Financial

 Business

 Environmental

 People and social

 Communication and dialogue

Composition  
of the Board 

Ms Eva Merete Søfelde Berneke 

Born: 1969
Nationality: Danish
Residence: France 

Position with Vestas Wind Systems A/S
2019:  Elected by the shareholders  

for the first time. Currently elected 
for the period 2024-2025.

2019:  Member of the Nomination 
& Compensation Committee

2020:   Member of the Audit Committee

Independence: Independent*

Board expert on:       

Positions and management duties in 
unlisted companies 
–  Eutelsat SA (Chief Executive Officer)
– École Polytechnique (board member)
–  Copenhagen Infrastructure Partners 

Foundation (board member)

Education
  –  MBA programme, INSEAD
 –   Master of Mechanical Engineering, Technical 

University of Denmark
 –   Master studies, Economics, École Centrale 

Paris
 
Holdings in Vestas securities:
Trading in Vestas shares, 2024: None
Number of shares, end 2024: 17,295 (incl. 
closely related holdings)

Ms Lena Olving

Born: 1956
Nationality: Swedish
Residence: Sweden 

Position with Vestas Wind Systems A/S
2022:  Elected by the shareholders  

for the first time Currently elected 
for the period 2024-2025.

2023:  Appointed Chair of the Technology  
& Manufacturing Committee

Independence: Independent*

Board expert on:        

Positions and management duties in listed 
companies
–  Assa Abloy AB (board member)
– Investment AB Latour (board member)
–  NXP Semiconductor NV (board member)

Positions and management duties in 
unlisted companies 
– Olving & Ohberg AB  (Founder and Partner)
–  Nodica Group AB (chair)
–  Stena Metall AB (board member)

Education
–  Master of Science, Mechanical Engineering, 

Chalmers University of Technology

Holdings in Vestas securities:
Trading in Vestas shares, 2024: +2,640
Number of shares, end 2024: 3,370

*  In accordance with 3.2.1 of the Danish Corporate Governance 

Recommendations as designated by Nasdaq Copenhagen.  

Shareholder-elected board members are independent from the  

company and management as well as major shareholders.
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Ms Helle Thorning-Schmidt  

Born: 1966
Nationality: Danish
Residence: Denmark

Position with Vestas Wind Systems A/S
2019:   Elected by the shareholders  

for the first time. Currently elected 
for the period 2024-2025. 

2019:   Member of the the Nomination & 
Compensation Committee.

Independence: Independent*

Board expert on:     

Positions and management duties in 
unlisted companies and other organisations:
– The Meta Oversight Board (co-chair) 
– Neurons Inc. ApS (board member)
–  Daniel J. Edelman Holding, Inc. (board member)
– SafeLane Global Ltd. (board member)
–  Schwab Foundation for Social  

Entrepreneurship (board member)
– Vista Advisory Board (member)
– Foreign policy think tanks (member)
–  The US Council of Foreign Relations (member)
–  The European Council for Foreign Relations 

(member)
–  The Atlantic Council International Advisory 

Board (member)
–  The Berggruen 21st Century Council 

(member)
–  The Danish Football Union (DBU)’s 

Governance and Development Committee 
(chair)

Education
–   Master’s Degree in European Studies,  

the College of Europe in Bruges 
–  Master’s Degree in Political Science,  

the University of Copenhagen 

Holdings in Vestas securities:
Trading in Vestas shares, 2024: None
Number of shares, end 2024: 2,770

Mr Claus Skov Christensen
Employee representative

Born: 1968

Nationality: Danish

Residence: Denmark

Position with Vestas Wind Systems A/S
2022:  Joined the Board as Group 

representative. Currently elected  

for the period 2024-2027.

Independence: Not considered independent* 

due to employment in Vestas.

Positions and management duties in 
unlisted companies
– DM Skjern-Ringkøbing P/S (board member)

–  Vestas Northern Europe A/S (Lead 

Technician, Shop Steward for Danish Service 

Technicians)

Ms Louise B. Schmidt Nielsen
Employee representative

Born: 1981

Nationality: Danish

Residence: Denmark 

 

Position with Vestas Wind Systems A/S
 –  Supply Chain & Transport HSE 

Specialist.

2024:   Elected by the company employees 

for the first time. Currently elected 

for the period 2024-2027.

Independence: Not considered independent* 

due to employment in Vestas.

Mr Michael Abildgaard Lisbjerg
Employee representative

Born: 1974

Nationality: Danish 

Residence: Denmark 

Position with Vestas Wind Systems A/S
2008:   Elected ty the Group employees  

for the first time. Currently elected 

for the period 2024-2027.

Independence: Not considered independent* 

due to employment in Vestas.

 

Positions and management duties in 
unlisted companies
– DM Skjern-Ringkøbing P/S (deputy chair)
–  DMSR af 24. oktober 2016 ApS  

(deputy chair)

–  Vestas Manufacturing A/S (Skilled worker, 

Production and Shop Steward)

Ms Sussie Dvinge
Employee representative

Born: 1970

Nationality: Danish 

Residence: Denmark 

Position with Vestas Wind Systems A/S
 –  Management Assistant, Technology 

& Service Solutions
2005:   Elected by the company employees 

for the first time. Currently elected 

for the period 2024-2027.

Independence: Not considered independent* 

due to employment in Vestas.

 Board skills matrix

Below can be seen the number of shareholder-elected board members  

with advanced, general, or limited special skills that are essential to the 

Board’s work.

  Governance and change management

           Global business leadership

           Strategy and strategic operations

            Legal, regulatory compliance and listed company

  Financial

           Finance (accounting and financial)

           Risk management

           Capital market

           Financial and non-financial reporting

  Business

           Industry and energy market

           Technology

           Manufacturing and operational excellence

           Sales and market

           Service and aftermarket

           Digitalisation and cyber security

  Environmental

           Climate change

            Environmental responsibility

  People and social

           Human Resources

           Talent and diversity 

           Safety 

           Culture

            People leadership and organisational transformation

  Communication and dialogue

           Society, politics, and geopolitics

           Communication and corporate affairs 

           Advanced skills 

           General knowledge

           Limited knowledge

Ms Henriette H. Thygesen

Born: 1971
Nationality: Danish
Residence: Denmark 

Position with Vestas Wind Systems A/S
2024:   Elected by the shareholders  

for the first time. Currently elected 
for the period 2024-2025. 

2024: Member of the Audit Committee. 

Independence: Independent*

Board expert on:         

Positions and management duties in listed 
companies
–  Terma A/S (President & CEO)
– ISS A/S (board member) 

Education
 –  Executive MBA “E-MBA Global”,  

Columbia University New York / London 
Business School

 –  PhD in Applied Mathematics,  
Copenhagen Business School

 –  Master of Science (Cand.Merc.Mat), 
Copenhagen Business School

 –  MBA (International Management),  
ECCIP Paris / EU Munchen

 –  Participated in various executive courses  
at Stanford, IMD, Harvard, and Columbia 
Business School

Holdings in Vestas securities:
Trading in Vestas shares, 2024: None
Number of shares, end 2024: 0
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Day-to-day 
management 

GOV-1

The Executive Management team
 
The members of our day-to-day management – the Executive 
Management team – are appointed by the Board, with none  
of the members representing a stakeholder group� Furthermore,  
the Board decides in collaboration with the CEO on the split of 
responsibilities between individual executives� 

The team observes the guidelines and recommendations issued  
by the Board and ensures timely reporting and provision of in - 
for mation to the Board, our shareholders, and other stakeholders�  
The mem bers of management strive to be glob ally visible to all 
Vestas’ stakeholders, including all of Vestas’ employees, demon-
strating the company’s values and conveying its vision and strategy� 
The team meets in person at least once a month and often more 
frequently, with at least two offsite gatherings annually�

→
The Executive Management team, from the left,  

back row: Henrik Andersen, Javier Diez, Anne Pearce.  
In front: Anders Nielsen, Christian Venderby, and 

Thomas Alsbjerg. Not in photo: Rasmus Gram  
(interim CFO), Jakob Wegge-Larsen (incoming CFO,  

as announced on 15 January 2025). 
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Mediterranean Latin America North America Northern &  
Central Europe

Asia Pacific

Group President & CEO

Global Strategy

Finance

Sales

Service

Technology & Operations

People & Culture

Digital Solutions & Development

In January 2024, Anne Pearce joined the Executive Management 
team as our new Chief People & Culture Officer� In June, our Technology 
organisation merged with Manufacturing & Global Procurement  
to form a new Technology & Operations organisation� This new entity 
provides the foundation for one enterprise-wide industrial system 
within Vestas, headed by Executive Vice President & CTOO, Anders 
Nielsen� As a consequence, Tommy Rahbek Nielsen left Vestas as 
per end of June 2024� 

In December 2024, CFO Hans Martin Smith informed of his decision 
to step down, and as per 4 December 2024, Rasmus Gram stepped 
into the role as interim Executive Vice President and CFO� 

On 15 January 2025, Vestas announced the appointment of  
Jakob Wegge-Larsen as new Executive Vice President and CFO� 
Jakob Wegge-Larsen is expected to step into his role in the  
second quarter of 2025� 

Our global matrix organisation

Our day-to-day management is led by the Group President & CEO, 
Henrik Andersen, and is structured around six functional areas, re - 
presenting all key company disciplines and employees� 

As illustrated in the operating model on this page, these executive 
functional areas are headed by members of the Executive Manage- 
ment team, who ensure Vestas’ all-round operational and organi-
sational performance� This secures a global alignment and best prac - 
tice to be shared and implemented, with a view to achieving ‘one 
enterprise’ thinking across global functions�

The other dimension, a lean organisation with offices in 30 countries 
and five strong regions, each headed by a Regional President, secures 
a regional focus on executing our strategy� An overview of our re - 
gional manufacturing footprint is available on page 34� With regional 
offices and manufacturing, we demonstrate visibility, commitment, 
and leadership�

Our global operating model

 Executive Management team area

 Staff function

 Vestas Regions 

GOV-1

Executive Management team  
composition and diversity, end of year 2024 2023

Executive Management team members (number)* 7 7

Gender distribution

Women (number) 1 0

Women (%) 14 -

Men (number) 6 7

Men (%) 86 100

Age distribution (number)

< 40 years 0 0

40-49 years 1 2

50-59 years 5 4

60-69 years 1 1

> 69 years 0 0

Total 7 7

*  The Executive Management team forms the ‘Executive’ part of the ‘Administrative, 

Management, and Supervisory bodies’
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By the end of 2024, the Executive  
Management team consisted of seven  
members� Of these, the CEO and  
CFO together comprise what is defined  
as Vestas’ Executive Management,  
appointed by the Board and registered  
as executives with the Danish Business  
Authority� 

Composition  
of the Executive 
Management 
team 

Mr Henrik Andersen
Executive Management 
Group President and CEO

Born: 1967
Nationality: Danish

Tenure
5 years and 5 months  
(appointed August 2019)

Education
Master in Law, University of Aarhus
Graduate Diploma in International Business, 
Aarhus School of Business

Career
Henrik began his career in Jyske Bank* and 

ISS A/S* where he held various manager 
related positions. In 2011, he was appointed 
CFO of ISS A/S and later as COO of EMEA.  
In 2016, he was appointed Group President  
& CEO of Hempel A/S.

Special skills based on education  
and previous positions

       
 
Other management duties, etc.
Member of the boards of Copenhagen 
Infrastructure Partners GP Interests Holding 
K/S, Copenhagen Infrastructure Partners  
GP Interests Topco ApS, Copenhagen 
Infrastructure Partners Holding P/S, MHI 
Vestas Japan Co., Ltd., and Saxo Bank A/S.
Member of the investment committee  
of Maj Invest Equity 5 & 6 K/S.

Mr Rasmus Gram
Executive Management 
EVP and CFO (interim)

Born: 1982
Nationality: Danish

Tenure
28 days 
(appointed December 2024)

Education
Bachelor of Economics and Business 
Administration, Copenhagen Business School

Career
Rasmus was previously an auditor at  
KPMG before joining Vestas in 2007. He has 
since held various financial positions in 
Manufacturing, Technology, and Service, incl. 
the role as Regional CFO of Vestas Asia 
Pacific. In 2023, he was appointed Senior  
Vice President and Head of Group Financial 
Performance, Vestas Wind Systems A/S.

Special skills based on education  
and previous positions

   
 

Mr Thomas Alsbjerg
EVP, Development  
& Digital Solutions

Born: 1973
Nationality: Danish

Tenure
2 years and 7 months 
(appointed June 2022)

Education
M.Sc. Engineering, Technical University
B.Sc. finance, Copenhagen Business School

Career
Thomas held various leadership positions 
across operations, commercial, and support  
in Coloplast A/S* before joining Vestas in 
2020. He began his career at Vestas as Head 
of Corporate Strategy, M&A and Global 
Intelligence and in 2021 he was appointed 
Head of Vestas Development.

Special skills based on education  
and previous positions

   
 

Mr Javier Rodriguez Diez
EVP, Sales

Born: 1974
Nationality: Spanish

Tenure
4 years and 6 months 
(appointed July 2021)

Education
Executive Development Program at IMD
Executive MBA, IE Business School. Madrid
Industrial Engineer. Electromechanical 
Specialty. University E.T.S. Carlos III Madrid

Career
Javier worked for Sistemas e Instalaciones  
de Energías Renovables before joining NEG 
Micon (Vestas) in 2001. He has since held 
different sales roles in Vestas Mediterranean 
and was appointed President of the Vestas 
Region in 2020. 

Special skills based on education  
and previous positions

      

Topic experts

Included in the overview is an indication  
of the expert areas of each member�

 Governance and change management 

 Financial

 Business

 Environmental

 People and social

 Communication and dialogue

*  Listed company.
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Mr Anders Nielsen
EVP, Technology & Operations

Born: 1962
Nationality: Swedish

Tenure
4 years and 8 months 
(appointed May 2020).

Education
B.Sc. in industrial Engineering from the 
University of Linköping

Career
Before joining Vestas Anders held various 

positions in the Scania Group* in Sweden and 
in Latin America. In 2012, he was appointed 
CEO MAN Truck & Bus AG and in 2016, he was 
appointed CTO of the Traton Group. 

Special skills based on education  
and previous positions

     
 
Other management duties, etc.
Chairman of the board of Concentric AB*.

Ms Anne Pearce
EVP, People & Culture

Born: 1974
Nationality: New Zealand / Australian / UK

Tenure
1 year 
(appointed January 2024)

Education
Degree BComm, University of Melbourne

Career
Anne held a number of roles in Human 
Resources in international companies 
including at BlueScope Steel and 
ArcelorMittal before joining Shell in 2014. 
She was initially appointed Vice President of 
Human Resources of Deepwater based in the 
USA before transferring to the Netherlands 
and then United Kingdom. 

Special skills based on education  
and previous positions

   

Mr Christian Venderby
EVP, Service

Born: 1969
Nationality: Danish

Tenure
5 years and 5 months  
(appointed August 2019)

Education
Business Program at IMD
General Management Program at CEDEP
Graduate Diploma, Finance, Copenhagen 
Business School

Career
Before joining Vestas Christian held various 

positions in the FLSmidth Group* in Japan, 
Brazil, Egypt, and India. In 2006, he joined 
Vestas Americas as CFO and later as COO. In 
2014, he was appointed Group Senior Vice 
President of Service.

Special skills based on education  
and previous positions

     
 
Other management duties, etc.
Member of the board of Stiftelsen Det Norske 
Veritas, Det Norske Veritas Holding AS, and 
DNV Group AS. 
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Remuneration

Remuneration Policy

The overall objective of our Remuneration Policy is to attract, 
motiv ate, and retain qualified members of the Board and Executive 
Management� It also aims to secure a remuneration package that 
has a clear link to our business strategy and aligns with shareholder 
interests� The policy states that:

• Board members receive a fixed amount, and the Chair and Deputy 
Chair receive fixed multiples thereof� No board members are 
included in any incentive or performance-based remuneration�

• The Executive Management receive a fixed remuneration and 
participate in a variable short-term and long-term incentive scheme� 

The policy is prepared in accordance with section 139 and 139a  
of the Danish Companies Act and approved by the Annual General 
Meeting� In 2024, it was updated to the effect that an additional fixed 
fee for board members residing outside Europe may be granted�  
The aim of this change is to compensate for time spent on travel and 
online meetings outside normal working hours�

Summary of the Remuneration Report 2024

Each year, we prepare a separate Remuneration Report in accordance 
with section 139b of the Danish Companies Act� The report includes 
detailed information about the remuneration awarded to the Board 
and Executive Management and is submitted to the Annual General 
Meeting for an advisory vote� The Remuneration Report 2023 was 

GOV-3

approved by 82 percent of the represented capital at the Annual 
General Meeting in 2024�

Remuneration of the Board
In 2024, ten board members received remuneration (2023: 12)  
and the total board remuneration for 2024 was EUR 1�4m (2023: 
EUR 1�4m), which did not deviate from our remuneration policy�

Remuneration of Executive Management 
In 2024, in connection with Vestas’ annual salary review process, the 
salary for our CEO and former CFO was evaluated by the Nomination 
& Compensation Committee� The Board also approved a salary in - 
crease of 3 percent for the CEO and former CFO� The bonus targets for 
2024 triggered a payout of total DKK 0�7m for the CEO, former CFO, 
and interim CFO� Additional information about the remuneration of the 
Executive Management is available in the Remuneration Report 2024�

For the financial year 2024, no extraordinary or severance payments 
were made to the CEO or CFO�

Incentive schemes linked to sustainability matters 

The remuneration of the Executive Management team is linked to the 
results of Vestas’ financial and sustainability performance, through 
incentives� The annual process for selecting KPIs and setting targets 
for the incentives is based on Vestas’ strategic direction, and the 
KPIs are approved by the Board in the second quarter of the annual 
meeting cycle� The process includes input from each business area 
and leads to consolidated strategic prioritisation from the Executive 
Manage ment and the Board when deciding KPIs and targets�

For the Executive Management team, 10 percent of the short-term 
incentive scheme is linked to climate-related KPIs in the form of the  
KPI ‘GHG emissions avoided’� During the year, we have not paid any 
short-term incentives to the Executive Management team linked to 
climate-related targets as the said targets were not met� The long-  
term incentives are not linked to sustainable targets, nor is the base 
remuneration� For the Board, 0 percent of the remu ner ation is linked 
to climate-related considerations�

E1 GOV-3
Short-term incentive scheme, 

components (STI)

Long-term incentive scheme, 

components (LTI)

Remuneration

mEUR 2024 2023

Board of Directors

Number of members, end of year 10 12

Board fee 0.9 0.9

Committee fee 0.4 0.4

Social security 0.1 0.1

Total remuneration 1.4 1.4

Executive Management*

Number of members, end of year 2 2

Fixed remuneration 3.4 2.5

Variable remuneration 3.7 6.3

Total remuneration 7.1 8.8

 EBIT, 90%

 GHG emissions avoided, 10%
 Return on Capital Employed (ROCE), 30%

 Earnings per share (EPS), 60%

 Market share, 10%

*  The 2024 numbers include the CEO remuneration, and the remuneration Hans Martin Smith 

and Rasmus Gram received in the period as CFO and interim CFO, respectively, as well as the 

remuneration Hans Martin Smith is entitled to during his garden leave in 2025.
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Audit Committee Technology & Manufacturing Committee

Nomination & Compensation Committee

Shareholders

Board of Directors

Executive Management team

Group Sustainability

CSRD Workforce Sustainability leads ESG Reporting

Sustainability Committee

Sustainability 
governance

GOV-1

Sustainability governance bodies 

Key roles and responsibilities of Vestas’ governance bodies1 
The responsibilities of Vestas’ governance bodies in general are 
outlined in our steering documents� A high-level outline of responsi-
bilities se related to impacts, risks and opportunities is presented 
below� Our Rules of Procedure for the Board of Directors and Audit 
Committee Charter provide further details on responsibilities in 
terms of reference and board mandates� More information can be 
found at our corporate website� 

The Board of Directors
• Ensuring that relevant sustainability matters are incor po rated 

into governance, strategy, decision making, risk management,  
and accountability reporting�

• Ensuring high-quality ESG reporting, so that sustainability prior- 
ities are understood and aligned throughout the organisation,  
and that targets and metrics are identified and monitored�

• Ensuring that a sustainability governance structure is in place, 
with access to expertise and skills on sustainability matters�

The Audit Committee
• Monitoring the integrated reporting process, including quality 

control, risk management, key accounting policies, and assurance�
• Oversight of impacts, risks, and opportunities, including stake-

holder issues, policies, targets, actions, resources, data collection, 
and controls�

• Monitoring compliance with applicable regulation and due 
diligence processes�

Technology & Manufacturing Committee
• Monitoring and evaluating the short- and long-term manufacturing 

footprint and production setup in support of the corporate and 
sustainability strategies�

• Monitoring and evaluating sustainability topics in our own opera- 
tions and supply chain, such as GHG emissions, waste, and safety�

Nomination & Compensation Committee
• Monitoring the implementation of our sustainability strategy  

in relation to human resources�
• Reviewing the statutory reporting for Diversity and Underrepre- 

sented Gender, Corporate Governance, and Remuneration�
• Reviewing the qualifications of the members of the Board and  

our Remuneration Policy� 

A review of the Board’s work in 2024 is available in the Corporate 
Governance Report 2024�

Executive Management team 
• The Executive Management team: Reviews relevant material 

before being presented to the Board 

• CSO, Sales: Responsible for defining our sustainability strategy 
and overseeing its implementation, including performance and 
monitoring of impacts, risks, and opportunities�

• CFO: Responsible for integrated reporting, including ESG data, 
monitoring of targets, processes, risks, and controls, and for 
reporting risks of misstatement�

1  In the context of the ESRS, Vestas’ governance bodies (‘Administrative, Management, and 

Supervisory Bodies’) comprise the Board and the Executive Management team. 

Vestas Annual Report 2024 47

Corporate governance

Our business Sustainability statement Financial statements Auditor and management statements Additional information



The governance bodies have delegated responsibilities for sustain-
ability management, as follows: 

Internal committees2 
• Sustainability Committee: Overseeing strategic sustainability 

targets and activities; supporting implementation across the orga - 
ni sation and acting as coordinator and facilitator for sustainability 
activities that have potential impact beyond individual functions� 

Internal functions
• Sustainability: Developing the sustainability strategy and driving 

execution on a practical level, in close collaboration with relevant 
functional areas� Reporting to the CEO monthly, to the Sustaina- 
bility Committee, and Executive Management team multiple times 
a year� Also reporting frequently to the Audit Committee and the 
Technology & Manufacturing Committee and to the Board at least 
once a year� 

• CSRD Workforce: Represents subject matter experts from all 
relevant departments with regards to CSRD compliance, managed 
by Sustainability� The workforce possesses and shall be able to 
leverage sustainability-related expertise within each material im- 
 pact, risk, and opportunity�3  

• ESG Reporting: Anchored in Group finance, ESG Reporting is 
responsible for consolidation, controlling, and reporting of 
quantitative data points as per the CSRD, as well as controlling 
and reporting of Sustainability key figures externally, on a 
quarterly basis� It is a part of the CSRD workforce, ensuring 
internal controls and processes for quantitative sustainability 
data within relevant internal functions� 

• Functional area sustainability leads: Defining action plans 
related to priority projects and allocate resources to support the 
achievement of sustainability goals and targets within their 
business area� 

How the governance bodies are informed about 
sustainability matters 

During the year, our governance bodies are informed about 
sustainability matters in the following way: 

• The CFO gives an update on non-financial matters to the Audit 
Committee and the Board every quarter� 

• The Vice President and Head of Sustainability reports to the Audit 
Committee on performance on selected metrics relevant to key 
targets in the Sustainability strategy on a quarterly basis�

• Updates on implementation of due diligence takes place via 
Enterprise Risk Management and the review of persistent risks 
(see the Annual ERM wheel on page 49)�

• Reviews of the effectiveness of our policies are currently taking 
place distributed throughout the year�

• Targets are evaluated annually in connection with the policy 
review cycle, depending on relevance� 

Before being presented to the Board, all sustainability topics go 
through a review by the Executive Management team� 

During 2024, the Board and Audit Committee were updated on 
sustainability topics by the Vice President and Head of Sustaina-
bility, providing information on the CSRD in general, the scope of 
reporting, implications, and the governance structures supporting 
the oversight of material impacts, risks, and opportunities� 

With regards to policy reviews, the Board and Audit Committee 
reviewed the Tax Policy, the DEIB Policy, as well as the Human Rights 
Policy� There was one annual update on the scope of metrics in 
2024, which will be revisited in February 2025� Furthermore, the 
targets on GHG emission reductions were evaluated, as these need 
to be revisited every five years in line with SBTi requirements� 
 
The timeline to the right shows when these topics were addressed 
by the Board and the Audit Committee during the year� 

GOV-2

Sustainability topics raised in 2024 
The illustration indicates the most important 
sustainability matters addressed in the 2024 
reporting period� 

Governance bodies  
(Board of Directors and  

Executive Mvanagement team)

Audit Committee

February 

Review and approval of the 
Sustainability Report 2023

Board education seminar on CSRD

Board approval of non-financial 
auditor

November 

Board review of DEIB Policy

Board review of Human Rights Policy 

January

Review and pre-approval of  
the Sustainability Report 2023

Preparation for election  
of a non-financial auditor

April

Endorsement of double materiality 
assessment(DMA)

August

Key developments in DMA process

CSRD reporting scope

Review of persistent risks 

Review of Tax Policy

October

Key developments related  
to CSRD compliance

Outline of Annual Report  
Sustainability statement

December/January

Review of Annual Report  
Sustainability statement draft

August 

Approval of DMA

CSRD Reporting scope 2024

Risk governance supporting  
CSRD compliance

Review of persistent risks 

Board approval of Tax Policy

2 Constituted by representatives from across the organisation.

3  Including legal and best practice knowledge related to e.g climate change mitigation 

(climate scenario analysis), child and forced labor (human rights impact assessment) or 

communities’ economic, social and cultural rights (community engagement).
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Risk  
management

Enterprise Risk Management
As a global company, we face a wide range of risks inherent to our 
industry and the countries in which we operate, including operational, 
commercial, macroeconomic, and regulatory challenges� 

Our Enterprise Risk Management (ERM) framework ensures a con- 
sistent approach to identifying, assessing, mitigating, and monitoring 
these risks� It promotes comprehensive understanding and trans - 
parency in risk management, minimising negative impact on our 
strategic and financial ambitions� Our ERM also aims to create and 
protect shareholder value, ensure risk awareness, and balance risk 
against reward�

Vestas’ most significant risks, including material sustainability topics 
(such as climate change mitigation and business conduct), are re- 
viewed every six months by our Executive Management Team, the 
Board of Directors, and the Audit Committee� These risks are based 
on insights gathered from management teams across the organi- 
sation and include all types of risks that could cause significant dis- 
ruptions to the achievement of our strategic objectives� 

An overview of our key risks, along with detailed descriptions, is 
provided on the next page�

At Vestas, risk management is an integral part  
of business operations and strategy� Our focus is 
on identifying and mitigating risks that may 
impact short- to medium-term plans, while also 
addressing long-term risks that could hinder the 
achievement of our strategic goals, safeguarding 
Vestas’ future longevity�

Enterprise Risk Management annual wheel

Q4
Focus on persistent risks  

and mitigations. 
Audit Committee and Board 

review Q3 + Q4 topics

Q1
Review of emerging risks.

Q2
Focus on persistent risks  
and mitigations, incl. material 
sustainability topics. 
Audit Committee and Board 
review Q1 + Q2 topics

Q3
Overall ERM review  

and outlook.

 Risk Committee  

 Executive management team  

 Board of Directors/Audit committee

Our risk management governance

Executive Management team and Risk Committee 

• Oversees and challenges the enterprise risk profile of Vestas.

• Allocates risk accountability.

• Directs the execution of risk mitigations.

• Ensures that risk management inputs are integrated into strategic planning.

Board of Directors/Audit Committee

Provides independent and objective assurance and reviews the adequacy.  
and effectiveness of risk management processes at Vestas.

Functional and regional risk management processes

Corporate ERM

• Responsible for implementing the ERM framework.

• Consolidates Vestas’ risk landscape.

• Offers support and promotes risk awareness across the organisation.

• Plans and facilitates Risk Committee meetings.

Risk Owners, Risk Officers and Action Owners 

• Responsible for the management of assigned risks. 

• Responsible for developing and implementing action plans to mitigate risks.

• Provides half-year updates to corporate ERM.
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Main risks
Geopolitics and regulatory 
framework Project execution Cyber-attacks

Description In 2024, Vestas continued to navigate significant challenges 
arising from shifting geopolitical tensions across the world.
Conflicts in Ukraine and the Middle East, as well as steep 
competition in key clean-tech sectors, have impacted Vestas’ 
business operations.

Uncertain dynamics between countries have also led major 
economies, such as the EU, China, and the USA, to adopt 
measures to defend their industrial bases and manufacturing 
jobs. Such policies have led to an increase in trade restrictions 
and other regulatory actions that add complexity to Vestas’ 
supply chain and global operations.

Project execution involves the effective management and 
delivery of projects to achieve desired outcomes within 
specified parameters relating to quality, cost, and timeline. 

Success in executing large onshore and offshore projects 
depends heavily on external factors. These include 
governments’ ability to create regulatory frameworks that 
support ambitious renewable energy targets and ensure the 
creation of a sustainable and scalable supply chain.

Key risks in project delivery include lack of industry products 
and supply chain stan dardisation, insufficient logistical 
infrastructure, challenges in internal coordination between 
pro cesses and IT systems, and the availability of organi-
sational capacity. The grow ing volume of large projects further 
exposes Vestas to these risks.

Vestas’ digital assets are exposed to cyber-attacks.
A cyber-attack may have dual implications for both Vestas as 
a company and for the societies that our energy solutions 
serve. 

Electricity producers rely on Vestas’ energy solutions for 
reliable and secure sustainable energy production, making 
these solutions critical infrastructure for societies around the 
world.

Cyber-threat actors constantly evolve their methods and 
techniques to attack Vestas’ energy solutions, for the purpose 
of extorsion or to destabilise energy generation. Vestas’ 
technology, data, and operations are a potential target for 
geopolitical actors and the cyber-criminal industry.
 

Potential impact Geopolitical tensions and shifts in the regulatory framework 
may create barriers to business operations and to the cost-
efficiency of Vestas’ global supply chains. 

For example, the imposition of additional tariffs on key 
components might cause an increase in our landed costs, or 
significant disruptions in our supply chain.

Delays in project delivery due to logistical challenges or 
internal coordination issues may result in missed deadlines, 
increased costs, and reputational damage. 

Cost overruns stemming from, for example, inefficient supply 
chains, lack of standardisation, corrections costs, or restriction 
of free mobility of employees across borders, could erode 
profit margins.

Politically motivated cyber actors may seek to disrupt energy 
production. A cyber-attack on Vestas may be designed to 
impact our customers’ operations, causing electricity outage 
and physical damage to assets.

A successful cyber-attack on Vestas’ energy solutions and our 
infrastructures might result in significant economic loss and 
reputational damage.

How we manage it Vestas manages geopolitical risks by continuously monitoring 
global developments and implementing appropriate 
mitigations. 
 
By maintaining a regionalised manufacturing footprint that 
minimises single sourcing, Vestas can effectively respond to 
geopolitical shifts and regulatory changes. 

Proactive advocacy ensures alignment and compliance with 
evolving policies and the regulatory climate. Additionally, we 
exercise discipline in our supply chain, procurement, and sales, 
utilising indexation and financial hedging strategies to 
minimise exposure.

To mitigate this risk, we are implementing cross-functional 
strategies, for example launching an end-to-end planning 
function to oversee our portfolio of large and complex projects. 

We have also established an offshore readiness programme to 
support the delivery of the first V236 turbines.

We actively work to influence the regulatory frameworks in key 
Vestas markets, particularly in terms of advocating for 
industry standardisation.

As a global manufacturer and key contributor to critical 
infrastructure, Vestas is required to continuously address 
evolving cyber risks, both to our company and to the 
customers we serve.

We are developing cyber security services aimed at helping 
our customers navigate cyber risks effectively, fulfil industry 
requirements and standards, and uphold their responsibilities.

During 2024, Vestas’ cyber security efforts were effective and 
no critical cyber security incidents took place. 
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→  Environmental information

→  Social information

→  Governance information
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→ Progressing on our sustainability journey

→ Vestas’ inaugural Sustainability statement

→ The result of our double materiality assessment

→ Our value chain

→ Sustainability risk management 

→ The double materiality assessment process

→ Basis for preparation
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Scope 1 & 2 

+0�1

Scope 3

+7�9

Scope 4

-455

Vestas stands at the forefront of the energy transition. As gen-
erating wind energy is one of the most carbon-efficient ways 
to generate electricity, we play a critical role in mitigating the 
global climate crisis. On average, the turbines we manufacture 
are expected to avoid around 50 times the emissions they 
produce over their life cycle. At the end of 2024, our entire in-
stalled turbine fleet had the capacity to avoid 239 million 
tonnes of GHG emissions per year, while the capacity produced 
and shipped during 2024 is expected to avoid 455 million 
tonnes of GHG emissions over their lifetime.

Progressing on our  
sustainability journey

In January 2025, we were ranked “the most sustainable energy solutions 
company in the world” in the Corporate Knights Global 100 ranking  
for the fourth consecutive time, and the third most sustainable among  
all companies in the ranking�

Together with our customers and supply chain, this creates an 
enormous decarbonisation impact in the global energy system 
and represents our greatest positive sustainability contribution. 
However, we also cause negative environmental and social  
impacts through our manufacturing, installation, and servicing 
activities that we cannot ignore.

In 2024, we made further progress towards the targets in our 
global sustainability strategy, ‘Sustainability in everything  
we do’. This strategy roadmap lays out four pillars with our stra- 
tegic objectives to reduce carbon emissions, improve our ma-
terial efficiency rate, become the safest, most inclusive and 
most responsible company in the energy industry, and lead the 
transition to a world powered by sustainable energy.

Our efforts continue to be recognised. In January 2025, we were 
ranked “the most sustainable energy solutions company in  
the world” in the Corporate Knights Global 100 ranking for the 
fourth consec utive time, and the third most sustainable among 
all companies in the ranking, such as in 2024. Additionally,  
we are included in the Dow Jones Sustainability Indices (Europe 
and World), ranked in the Climate Change Leadership category 
through CDP’s annual questionnaire, and awarded a gold medal 
by EcoVadis, placing us in the top 5 percent of all companies 
assessed by EcoVadis over the last twelve months.1

GHG emitted compared to GHG avoided  
million tonnes

×50
Expected GHG emissions  
avoided compared to emitted 
Vestas’ wind turbines produced  
and shipped during one year  
are estimated over their lifetime  
to avoid around 50 times the  
GHG emitted during their 
production�

As generating wind  
energy is one of the most 
carbon-efficient ways  
to generate electricity,  
we play a critical role  
in mitigating the global 
climate crisis� 

1  EcoVadis: Understanding EcoVadis Medals and Badges.  

Page on support.ecovadis.com.
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Climate 

We remain committed to a science-based decarbonisation of 
our own operations (scope 1 and 2) and supply chain (scope 3) 
without using carbon offsets.

To reduce emissions from our own operations, we continue to 
source 100 percent of our electricity from renewable energy 
sources. We are also progressing on the replacement of exist-
ing factory heating systems with renewably fuelled systems.  
In 2024, we extended the reach of the biomass boiler at our 
blade factory in Daimiel, reducing the dependence on natural 
gas for heating, and we are preparing to install an electric HVAC 
system at our facility in Brighton, USA, to replace the current 
gas-fired heating system. Additionally, we increased the share 
of electric and plug-in hybrid vehicles in our benefit car fleet  
to 92 percent, and continued the build-out of charging infra-
structure across our main locations.

Nearly 80 percent of emissions from our own operations are 
related to our service business. One of our key initiatives to re-
duce service emissions is through the transition of our service 
vehicle fleet. Through partnerships with automotive leaders in 
Europe and the USA, we are increasing the share of renewably 
fuelled vehicles in our service fleet, which now represent about 
25 percent of the total fleet. To reduce emissions in offshore 
service, we are testing alternatives to conventional fuels for our 
operations. After  pio neering a hydrogen-powered crew trans-
fer vessel (CTV) in 2022, we signed a ten-year lease for a CTV 
that runs solely on methanol in 2023, which will be in 

operation from 2025. In 2024, we also successfully tested 
the use of sustainable aviation fuel (SAF) during the construc-
tion phase of the Baltic Eagle wind farm in the Baltic Sea, re-
ducing emissions by approximately 38 percent compared to a 
conventionally fuelled helicopter.1

We can see that we are not going to meet our 2025 scope 1  
& 2 CO2e reduction target. This is because our target was set 
before we re-entered offshore wind and our scope of activities 
therefore has increased. We will consider this when we re-vali-
date our SBTi targets during 2025.

Reducing scope 3 emissions, primarily from upstream materials 
and transportation, remains the single greatest decarbonisa-
tion challenge in the wind industry. Steel and iron materials alone 
make up between 80 to 90 percent of the material mass of a 
wind turbine and are responsible for about 50 percent of our 
scope 3 emissions. To begin reducing steel emissions, we have 
partnered with ArcelorMittal to produce low-emission steel  
for our towers. By reusing scrap steel in an electric arc furnace 
powered entirely by wind energy, we can reduce GHG emissions 
of heavy steel plates used in turbine towers by up to 66 percent 
compared to traditional steelmaking.2 In 2024, we introduced 
low-emission steel towers as a new product offering to our 
customers as part of our value proposition, and we will continue 
to expand our range of low-emission materials and transport 
offerings in 2025 and beyond. 

←
Nearly 80 percent of emissions from our 
own operations are related to our service 
business. One of our key initiatives to 
reduce service emissions is through the 
transition of our service vehicle fleet.

1  Heliservice: Worldwide 1st SAF Crew Change Operations at Baltic 

Eagle Wind Farm. News article of 31 May 2024 at heliservice.com.

2  According to the Environmental Product Declaration from 

ArcelorMittal Europe 
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Our Circularity Roadmap guides us towards a fully circular value 
chain that avoids waste, reuses materials and creates a circular 
economy for our turbine components and materials. We place 
great emphasis on reducing waste from our own production 
and from our key suppliers, repairing and refurbishing our com- 
ponents to extend their useful life and ensuring that the waste 
generated is disposed of responsibly.

In 2024, we advanced the development of a new circular re-
cycling method for epoxy-infused blades, while also continuing 
to recycle blades through traditional recycling routes for re-
powering projects in the USA. Our blade circularity solution, 
developed in collaboration with Aarhus University, Danish Tech- 
nological Institute and Olin, allows for the separation and re-
covery of the raw materials in epoxy-infused blades, improving 
auction competitiveness for projects with non-price criteria  
on circularity and allowing for new high-value recycling options 
for composite materials. 

During 2024, we continued to develop the blade circularity 
solution to an industrially relevant scale, in close collaboration 
with our recycling partner Stena Recycling.

 Social Energy transition Circularity

People are the driving force behind our success. We strive to 
create a safe, diverse and inclusive working environment for 
every employee to realise their full potential, while also respect- 
ing the rights of impacted communities near our projects. 

Safety is more than just a priority, it is the foundation of what 
we do, and we remain focused on establishing a strong safety 
culture throughout our operations. 

We continue emphasising inclusive leadership and the promo-
tion of a strong speak-up culture to help safeguard the physical 
and psychological safety of our employees. Our year-on-year 
Employee Net Promoter Score increased from 19 in the previous 
year to 31 in 2024. This score correlates with increased en-
gagement and retention of our employees.

Building and maintaining a solid relationship with affected 
communities near our projects remains vitally important  
to Vestas. In 2024, we updated our Human Rights Policy to 
 reflect evolving best-practice, and we continue to work with 
 affected communities near our projects to both minimise and 
address potential grievances and support local community 
projects. In 2024, we once again ranked first in the Danish 
 Institute for Human Right’s Benchmark of large Danish com-
panies, having previously ranked first in 2020.1

We take a leading role in shaping global energy policy to 
 accelerate the global energy transition with renewable energy 
at its core. By publicly campaigning for the rapid adoption  
of renewable and secure energy systems, we set a strong ex-
ample of a responsible and sustainable energy industry.

Through 40 years of technological innovation, a pioneering 
spirit and extraordinary dedication, Vestas continues to work 
with a vision of being the global leader in sustainable energy 
solutions. As we prepare for the massive scale-up required  
to combat climate change and secure energy independence, 
we are committed to further strengthen our sustainability 
leadership. 

By mitigating emissions, establishing circularity practices, 
 fostering social sustainability and driving forward the transition 
to a world powered by renewable energy, we aim to collabora-
tively build a sustainable and resilient energy system and realise 
our ultimate ambition of ‘Sustainability in everything we do.’ 

Our Employee Net Promoter Score 
increased from 19 in the previous 
year to 31 in 2024� 

31 eNPS
1  Danish Institute for Human Rights: Documenting Respect for 

Human Rights – a 2024 Benchmark of Large Danish Companies. 

Report of 25 November 2024.
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Vestas’ inaugural 
Sustainability statement

The integration of sustainability into the Annual Report is  
reflected in our inaugural Sustainability statement.

The effect of CSRD on our sustainability reporting 
In 2024, we conducted our ESRS-aligned Double Materiality 
Assessment (DMA), and identified material impacts, risks  
and opportunities (IROs) for the 2024 financial year. The result 
of the assessment determined which sustainability matters 
are mandatory for Vestas to report on. 

To report on our material sustainability matters, Vestas has 
adopted the prescribed sustainability statement structure  
by selecting relevant policies, actions, targets and metrics vis- 
à-vis our material IROs. We also report on additional ESRS    
dis closure requirements for each material topical E, S, and G  
stan dard, that are deemed important in the context of our DMA. 
By reporting on sustainability in this manner, we are embed-
ding the ESRS’ qualitative characteristics of relevance, compa-
rability and understandability.

Additionally, as required by the CSRD, our full sustainability 
statement has undergone limited assurance. This underpins 
the shift towards a new sustainability reporting regime, which 
is compliant with ESRS in all material aspects. 

Vestas is committed to and welcomes transparent standardised 
ESG reporting for better comparability between companies. 
However, the reporting burden should not become an impedi-
ment to change. Our actions remain the most important driver 
of sustainable progress.

Vestas published its first Sustainability report in 2010� From 2024 
 onwards, we are reporting on sustainability as an  integrated part of our 
Annual Report in accordance with the EU’s Corporate Sustainability 
Reporting Directive (CSRD), and its reporting framework the European 
Sustainability Reporting Standards (ESRS)�

In an era defined by an 
escalating climate crisis 
and conflicts over energy 
security, sustainability is 
no longer an option – it is 
a global imperative� 
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Impact materiality Double materiality

Environment

Social

Governance

Financial materiality

The result of our double materiality assessment

In our 2024 double materiality 
assessment, we identified 20 
sustainability matters as material  
to Vestas�

The material topics identified in the double materiality as-
sessment (DMA) confirmed our strategic path, and identified 
areas to  improve on specific topics.1 The material impacts, 
risks, and opportunities are listed under each ESRS-defined 
sub-topic. In addition, we identified two entity- specific sus-
tainability matters, ‘Cyber security’ and ‘Transparent tax’.2

The sub-topics are presented in the illustration to the right, 
while all the material impacts, risks, and opportunities that were 
identified as a result of the DMA, are presented in tables on 
the following pages. For further elaboration on each material 
topic, see the topic-specific sections’ SBM-3 disclosures.

The topics with double materiality and the financially material 
topics are being integrated into Vestas’ Enterprise Risk Man-
agement programme and prioritised in comparison with other 
topics. Impact material topics such as corporate culture, tax 
and community engagement are also included based on legacy 
and relevance. 

Vestas will use the learnings from this year to further improve 
the DMA process.

Energy consumption

Water consumption

Biodiversity

Resource inflows

Waste

Equal treatment  
and opportunities for all

Communities’ economic,  
social and cultural rights

Particular rights 
of indigenous peoples

Working conditions  
– own workforce

Working conditions  
– workers in the value chain

Other work-related rights  
– workers in the value chain

Political engagement

Protection of whistleblowers

Corruption and bribery

Corporate culture

Tax

Climate change mitigation

Resource outflows

Climate change adaptation

Cyber security

1  Vestas conducted the ESRS-aligned DMA for the first time in 

2024. Therefore, the methodology that has been established  

is not comparable to previous years.

2  All identified impacts, risks, and opportunities, including 

entity-specific ones, are reported in line with ESRS’ disclosure 

requirements.

SBM-3 48g; SBM-3 48h
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Sub-Topic Impact description Value chain  Actual/ Potential

Double materiality
Climate change mitigation

    Scope 1 & 2 GHG emissions 
The GHG emissions from Vestas’ own operations have a negative 
impact on the climate.

Own operations Actual

   Scope 3 GHG emissions 
The GHG emissions from Vestas’ value chain represent more  
than 98 percent of our total GHG emissons, and have a negative 
impact on the climate.

Upstream and 
downstream

Actual

  Instigating sustainable development (entity-specific)  
Instigating sustainable development through e.g., lobbying for 
renewable energy expansion and driving demand for low-emission 
steel has a positive impact on the environment.

Entire value chain Actual

   Enabling the green transition (entity-specific) 
As a global manufacturer of wind turbines, Vestas enables 
companies and society to reduce their emissions through access to 
renewable energy, which has a positive impact on the environment.

Downstream Actual

Impact materiality
Energy consumption

     Energy consumption 
Energy consumed during manufacturing, construction,  
and service of turbines has a negative impact on the climate, 
depending on the source of energy.

Own operations Actual

Financial materiality
Climate change adaptation 

   Climate change adaptation impacts scored as immaterial. N/A N/A

E1 Climate Change

Impact materiality

 Positive 

   Negative

Financial materiality

 Opportunity  

 Risk

Financial risk or opportunity description Value chain 

   Investments in scope 1 & 2 GHG emission reductions  
The investments in new technologies to lower our emission footprint  
consitute a financial risk.

Own operations

  Strong ESG profile 
The possibility to secure and attract capital via sustainability-linked  
financial mechanisms, based on strong sustainability performance,  
consitute a financial opportunity.

Downstream

  Diversified revenue streams 
Sustainable value propositions for customers such as recyclable blades  
and low-emission steel constitute a financial opportunity. 

Downstream

  Growth rate of the wind industry 
The projected growth rate of the wind industry presents a financial 
opportunity that Vestas is well positioned to take advantage of.  

Downstream

   Energy consumption-related financial risks and opportunities scored  
as immaterial. 
 

N/A

  Carbon taxes and tariffs 
High carbon taxes and tariffs will increase the price of GHG intense  
materials such as steel, increasing the overall cost to produce wind turbines.

Own operations

Vestas’ material impacts, risks, and opportunities

The material impacts, risks, and opportunities (IROs) identified 
in Vestas’ double materiality assessment are presented in the 
tables below and on the following pages. On the left side of the 
table, are the identified impacts and on the right side are the

financial risks and opportunities. This high-level overview 
 includes a short description of the IROs on sub- and sub- sub-
topic level, including value chain position, and in the case of 
impacts, whether it is an actual or potential impact.
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Financial risk or opportunity description Value chain 

   Water consumption-related financial risks and opportunities scored  
as immaterial. 

N/A

Sub-Topic Impact description Value chain  Actual/ Potential

Impact materiality
Water consumption

  Water consumption 
Water consumption from our sites located in areas with water 
scarcity put further pressure on local water resources.

Own operations Actual

Financial risk or opportunity description Value chain 

   Biodiversity-related financial risks and opportunities scored as immaterial.
 

N/A

Sub-Topic Impact description Value chain  Actual/ Potential

Impact materiality
Direct impact on  
biodiversity loss

  Climate change impact on biodiversity 
The GHG emissions originating in our supply chain from the 
extraction, production, and transportation of raw materials  
and products have a negative impact on biodiversity.

Upstream Actual

E3 Water and marine resources

E4 Biodiversity and ecosystems

Financial risk or opportunity description Value chain 

  Recyclable materials  
Design with greater proportion of recyclable materials, e.g. the blade 
circularity solution, is a financial opportunity.

Downstream

   Resource inflows-related financial risks and opportunities scored  
as immaterial.

N/A

   Waste-related financial risks and opportunities scored as immaterial. N/A

Sub-Topic Impact description Value chain  Actual/ Potential

Double materiality
Resource outflows related  
to production and services

  Non-recyclable materials  
Non-recyclable materials in turbines have a negative  
impact on the environment.

Downstream Actual

Impact materiality
Resource inflows  
including usage

  Raw materials required for turbines 
Extraction of base metals and rare-earth metals has  
a negative impact on the environment.

Upstream Actual

Waste   Waste generation  
The negative impact on environment related to waste  
generated in our own operations.

Own operations Actual

E5 Circular economy and resource use

Impact materiality

 Positive 

   Negative

Financial materiality

 Opportunity  

 Risk
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Financial risk or opportunity description Value chain 

  Safest place to work 
The reputation of being the ‘safest workplace in the industry’ creates a 
financial opportunity to attract a higher-quality talent pool and increases 
operational efficiency.

Own operations

  Cost implication of injuries in own workforce 
Potential injuries leading to delays, lost work hours and compensation  
costs pose a financial risk.

Own operations

   Secure employment-related financial risks and opportunities scored  
as immaterial.

N/A

   Diversity-related financial risks and opportunities scored as immaterial. N/A

   Training and skills-related financial risks and opportunities scored  
as immaterial.

N/A

Financial risk or opportunity description Value chain 

  Financial repercussions from health and safety incidents of value chain workers 
The risk of injuries to value chain workers, combined with regulations with very 
high administrative fines in case of violation, poses a financial risk.

Upstream 

 

   Fines related to forced or child labour  
Vestas’ global network of suppliers combined with the risk of fines related  
to child and forced labor constitute a potential financial risk.

Upstream

Sub-Topic Impact description Value chain  Actual/ Potential

Double materiality
Working conditions 

    Workforce safety culture (entity-specific) 
A strong safety culture has a positive impact by increased  
safety awareness.

Own operations Actual

   Health and safety incidents of own workforce 
The negative impact related to health and safety incidents in  
our own workforce.

Own operations Actual

Impact materiality
Working conditions 

    Secure employment  
The high share of permanent contracts and stable market position 
has a positive impact on employees by providing a secure and 
predictable work environment.

Own operations Actual

Equal treatment and 
opportunities for all

   Diversity 
The positive impact from the diversity of Vestas’ global workforce 
and emphasis on diversity, equity, inclusion and belonging.

Own operations Actual

    Training and skills development 
Benefits from ongoing professional development leading to  
a positive impact on our own workforce.

Own operations Actual

Sub-Topic Impact description Value chain  Actual/ Potential

Double materiality
Working conditions 

    Health and safety incidents of supply chain workers 
Health and safety incidents leading to negative impacts on workers 
in the supply chain.

Upstream Actual

   Health and safety incidents of contractors and subcontractors  
Health and safety incidents leading to negative impacts on 
contractors, subcontractors and temps working on Vestas sites.

Own operations Actual

Other work-related rights   Child or forced labour 
Risk of forced labour and child labour in our supply chain. 

Upstream Potential

S1 Own Workforce

S2 Workers in the value chain

Impact materiality

 Positive 

   Negative

Financial materiality

 Opportunity  

 Risk
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Financial risk or opportunity description Value chain 

    Affected communities-related financial risks and opportunities scored  
as immaterial.

N/A

     

Financial risk or opportunity description Value chain 

  Prevention of faulty processes through whistleblower cases 
Understanding underlying patterns of misconduct at early stages presents  
a financial opportunity as it enables prevention of faulty processes.

Own operations

  Risk of corruption and bribery 
Global presence increases the risk of exposure to corruption and bribery, 
presenting a financial risk.

Own operations

  Risk of insufficient grid capacity and infrastructure  
Financial risk of insufficient grid capacity and slower than expected grid 
infrastructure causing potential revenue loss for Vestas.

Upstream

   Corporate culture-related financial risks and opportunities scored as immaterial. N/A

    Transparent tax-related financial risks and opportunities scored as immaterial. N/A

  Cyber security risks 
A cyber-attack could cause a material financial impact as result of business 
operations disruption, loss of intellectual property, and legal liability. 

Own operations

Sub-Topic Impact description Value chain  Actual/ Potential

Impact materiality
Communities’ economic, 
social, and cultural rights  

  Land-related impacts 
Land-use restrictions during wind farm construction leading to  
a temporary negative impact in the form of physical and economic 
displacement (e.g. income losses) of local communities.

Own operations Actual

Particular rights of 
indigenous peoples

  Impacts on the right to free, prior, and informed consent  
Failure to respect indigenous peoples’ right to own, control, and use 
their lands in development, construction and operation of wind 
farms is a negative impact.

Own operations Potential

Sub-Topic Impact description Value chain  Actual/ Potential

Double materiality
Protection of whistleblowers

   Promotion of ethical behaviour amongst suppliers 
Positive impact of investigations into acts of unethical behaviour 
amongst suppliers.

Own operations Actual

   Promotion of ethical behaviour amongst own employees 
Positive impact of having strong business ethics and employees 
being accountable for their actions.

Own operations Actual

Corruption and bribery     Prevention and detection of bribery and corruption 
Positive impact of anti-bribery and anti-corruption training, 
supporting employees in preventing and detecting bribery.

Own operations Actual

Political engagement    Political engagement contributing to the green transition 
Positive impact on the green transition by supporting policies and 
regulation aligned with the Paris Agreement and by means of 
lobbying activities and top line messaging on the energy transition.

Upstream Actual

Impact materiality
Corporate culture

   Corporate culture 
Positive impact of corporate culture influencing employees to behave 
more ethically.

Own operations Actual

Entity-specific     Transparent tax 
Positive impact of transparent reporting on Vestas’ tax practices.

Own operations Actual

Financial materiality
Entity-specific

   Cyber security risk-related impacts scored as immaterial.
 

N/A N/A

G1 Business Conduct

S3 Affected communities

Impact materiality

 Positive 

   Negative

Financial materiality

 Opportunity  
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↑

↓

Our value chain

Upstream 

Own operations

Downstream

Components and assembly

External developer

Project developmentOffice and R&D sitesManufacturing of wind turbinesOperations & maintenance

Decommissioning Waste and end of life

Recycling of components

TransportRaw materials Refiners and smelters

Construction

Customers/Asset managers

Below is a simplified overview of Vestas’ value chain�  
The main upstream business actors are suppliers of raw 
materials and wind turbine components, developers,  
and transportation companies� 

Vestas uses the raw materials and components for manu - 
facturing of wind turbines, and sells wind power plants  
and service to the primary down -stream actors, wind project 
asset managers�

Further downstream actors are partners within trans-
portation, decommissioning, recycling, and waste handling�

SBM-1 42c
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Sustainability risk management 

Our enterprise risk governance and management system 
 supports our sustainability reporting process. The aim of our 
ERM programme is to manage various inherent risks and 
 support the fulfilment of our operational and strategic objec-
tives, including sustainability.

Vestas’ governance bodies consider impacts, risks, and op-
portunities supported by the structure of the Enterprise Risk 
Management (ERM) programme. The structure of the ERM 
 Annual Wheel (illustrated on page 49) supports them in over-
seeing strategy, risk management, and trade-offs related to 
 impacts, risks, and opportunities. 

The features of the annual risk management and internal 
 control system are aligned with the annual integrated report-
ing process. Relevant information from the double materiality 
 assessment and other operational areas feeds into the risk 
 reviews and thereby also the annual information flow managed 
by the ERM, involving the Risk Committee, Executive Manage-
ment Team, Audit Committee, and Board of Directors. 

The scope of risks stretches from all relevant areas in terms of 
strategic, financial, operational, and compliance risks, including 
material sustainability topics such as climate change mitiga-
tion and adaptation, anti-corruption and bribery, working con-
ditions and human rights. In terms of risk prioritisation, we are 
aiming at enhancing our methodologies for identifying, as-
sessing, and managing risks. Our risk prioritisation methodology 
is based on an assessment of risk severity (based on  likelihood 
and impact) and mitigation efficiency (evaluating the effec-
tiveness of current mitigation actions). The final discussion of 
prioritisation related to persistent risks takes place in the Risk 
Committee. The long-term emerging risks and opportunities 
are further aligned with the Corporate Strategy process.

During 2024, we have worked on embedding all relevant ma-
te rial sustainability topics in persistent risk cards based on 
 financial impact assessments and threshold settings in accor-
dance with the ERM programme. The risk assessment approach 
ensures that material sustainability topics are embedded, 
 assessed, and prioritised into the ERM programme, relative to 
other types of ERM risks, if they are assessed as  financially 
significant.

GOV-2 26b; GOV-5

A closer cooperation has also been built with the Corporate 
Strategy team to ensure that identified risks and opportunities, 
including dependencies, are assessed and addressed in a stra-
tegic manner. In this way, the process has changed compared 
to previous reporting, making sustainability an integral part of 
the internal corporate risk reporting, operational mitigation 
measures and the information flow, involving relevant internal 
functions and governance bodies.

Internal controls
During 2024, we have transferred the responsibility for con-
solidating, controlling, and reporting quantitative sustainabil-
ity data to Group Finance to ensure standardised accounting 
procedures. Resources have been allocated to improve the 
overall sustainability governance and reporting, including data 
collection processes and internal controls.

An in-house consolidation system has been developed as a 
part of our ambition to achieve efficient and effective reporting 
and a stronger foundation for limited assurance. In addition  
to an ESG consolidation system, Vestas employs advanced 
Human Resource and Health, Safety and Environmental soft-
ware systems to record, manage, and monitor ESG metrics.

Respective functional area owners develop, maintain, and  en - 
sure compliance with policies and procedures as well as  local 
jurisdictional requirements, while central functional areas per-
form data aggregation and controls. These functional controls 
and aggregations are further supported by quarterly controls 
and ad-hoc compliance visits, ensuring rigorous oversight and 
adherence to our sustainability goals.

In terms of operational management of risks in a third-party 
perspective, we are certified in line with international standards, 
including ISO 9001 for Quality, ISO 14001 for Environment, 
and ISO 45001 for Health and Safety. 

During 2024, we have also started developing new internal 
controls that will help us do completeness checks for the 
 Sustainability statement, referring to qualitative and quanti-
tative data points in line with the ESRS. This internal con - 
trols process facilitates the identification of the information  
to be disclosed in relation to material IROs.

Vestas Annual Report 2024 63

Sustainability statement

General information

Financial statements Auditor and management statements Additional informationOur business



The double materiality assessment process

Description of the process to identify  
and assess material impacts, risks, 
and opportunities

During 2024, we finalised our first double materiality assess-
ment (DMA). The outcome of the process confirmed our current 
path and added a few new topics to our scope of materiality. 
Going forward, Vestas will revisit the DMA process annually to 
ensure we continuously monitor material impacts, risks, and 
opportunities (IROs). 

Identifying and assessing material impacts
The process to identify IROs started with our CSRD workforce 
reviewing all the sustainability matters in ESRS-1, Appendix A. 
Impacts were described and assessed in a tool including the en- 
tire gross list where materiality of each matter is determined by 
its positive or negative nature, actual or potential impact (most 
topics were actual) and the severity and likelihood of impact. 
The topics were listed to be assessed on a sub-sub-topic level. 

Negative impacts are prioritised based on severity (considering 
scale, scope and irremediability) and likelihood. Positive impacts 
are prioritised based on scale, scope, and likelihood. Our impact 
threshold honours the principles: Inclusion of all impacts with 
“critical” severity and severity taking precedence over likelihood 
– all within timeframes consistent with the ESRS. This is the 
process to assess and prioritise impacts supported by a quan-
titative scoring methodology.

Examples of core activities in our upstream value chain are 
 related to extraction of raw materials, refiners, smelters, com-
ponents assembly and transport. Activities in own operations 
relate to project development, construction, manufacturing and 
service. Our downstream value chain mostly comprises activi-
ties in our customers’ scope, decommissioning and end-of-life 
solutions.

As demand for renewable energy is increasing, it also means 
that our value chain will scale significantly. It is therefore im-
portant that we address the risks that come with scaling and 
the heightened adverse effects across the value chain that 
come with growth. After assessing specific activities, business 

IRO-1; IRO-2

relationships, geographies, and other factors, the topics of cli-
mate change, circularity, biodiversity, human rights and health 
and safety have been found to represent overarching adverse 
impacts across our value chain and these are addressed in our 
current sustainability strategy and mitigation measures. 

We have, however, found that more work is needed to assess 
our ability to influence biodiversity downstream. In addition,  
it is necessary to continuously manage risks when moving into 
new geographies and involving new business relationships.

The main assessment of our impact on people is informed by our 
Corporate-Wide Human Rights Assessment (CW-HRA), a high-
level due diligence process to identify and  assess emerging 
human rights risks and impacts across our entire value chain. 

Our CW-HRA involves consultations with external experts  rep - 
resenting relevant rightsholders such as indigenous peoples, 
workers, and affected communities, Vestas’  senior management 
and internal subject matter experts, to ensure we understand 
how affected stakeholders are impacted and that we adhere to 
local as well as international expectations. For more informa-
tion about our CW-HRA see page 120.

The main assessment of our impact on the environment is 
 informed by a global environmental mapping, which outlines 
the primary environmental risks across our business areas, 
and the processes and mitigating measures in place to manage 
them. The environmental due diligence mapping covers areas 
such as pollution prevention, energy efficiency, GHG emissions, 
biodiversity conservation, cultural heritage, and cumulative 
 impacts. See the section Additional information for our State-
ment on Due Diligence, page 211. 

The social and governance topic specific assessments have 
been supported by materials such as our CW-HRA and social 
due diligence process, Vestas’ Employee Engagement Survey, 
our incident management system, EthicsLine cases, supplier 
assessments, audits, assessments of lobbying activities, ESG 
rating platforms (DJSI, CDP and EcoVadis) and consolidated 
ESG data. 

See pages 64-66 for more information on assumptions used 
for the analysis of material topics on climate change (E1-IRO-1), 
water (E3-IRO-1), biodiversity (E4-IRO-1), and resource use 
and circular economy (E5- IRO-1). 

After identifying material topics on a sub-sub-topic level, ma-
terial data points connected to the sub- sub-topics were iden-
tified using the EFRAG data point list and assessed according 
to the ESRS decision tree for determining disclosures to be 
 included. See Additional information for the 'Content index of 
ESRS disclosure requirements’ (page 212-213) and the 'List 
of data points that derive from other EU legislation' with page 
references (page 214-218).

Identifying and assessing material risks and opportunities
ESG Reporting in Finance was engaged to advise on the finan-
cial impact methodology, assessing the financial significance 
of risks and opportunities, their likelihood and the nature of the 
financial impact on all identified impacts. Once the scope for 
the financial impact analysis was set, each topic was financially 
assessed based on estimates and assumptions backed by 
 interviews with subject matter experts, online reports, bench-
marking studies, and internal and external statistics.

The financial materiality criteria-tiers were aligned to Vestas’ 
existing enterprise risk management (ERM) programme, in-
cluding short, medium and long-term time frames and ranges 
for likelihood that were plotted on a scale from 1-5 (similar to 
impacts). Rating for likelihood and financial impact was as-
sessed for each time frame and topic, resulting in an expected 
trendline for each risk and opportunity. See time horizons on 
page 69 in Basis for Preparation for more information.

The financial impact threshold for material was aligned with 
ERM to ensure that relevant sustainability-related risks and 
opportunities are included and prioritised on par with general 
Vestas-specific topics. Consequently, sustainability-related 
topics were integrated in overarching annual decision making 
in alignment with the risk annual reporting wheel. 

Connections between impacts, risks, opportunities  
and dependencies 
Most of the topics assessed for financial materiality were de-
rived from the material impacts identified. Additionally, some 
were added and assessed based on dialogues with subject 
matter experts across the organisation. Financial effects such 
as fines, lost working hours or delays were identified and as-
sessed by Group Finance. 

In doing so, it was possible to list material financial sub-sub-
topics on par with the material impacts, and assessing the in- 
ter linked financial risk and opportunity in a double materiality 
perspective.  Vestas’ dependency on social and natural resources 
was also assessed by looking into key inputs such as social  
resources and key raw materials versus the current and future 
market situation. 

For more information about the decision-making processes  
incorporating these risks, opportunities, and dependencies, 
see the section on Sustainability governance, pages 47-48 
and the section on Sustainability risk management, page 63. 

Climate-related impacts, risks  
and opportunities 

Scope and approach
Impacts, risks and opportunities related to climate change 
mitigation and adaptation are identified based on our climate 
scenario analysis. The climate scenario analysis is an annual 
recurring process, conducted in the first half of the year, cover-
ing both physical and transitional  climate-related impacts, 
risks and opportunities. 

The analysis is conducted using third-party software solutions, 
by involving internal and external subject matter experts, and 
following best-practice international standards like the Task 
Force on Climate-related  Financial Disclosures (TCFD). 

E1-IRO-1
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The analysis of physical climate risks covers a wide range of 
chronic and acute climate-related hazards in line with the EU 
Taxonomy, excluding hazards that have been deemed irrelevant 
such as avalanche, saline intrusion, and permafrost thawing.

The physical risks are assessed on site level using geospatial 
coordinates for our manufacturing facilities, warehouses, and 
critical suppliers, while they are assessed on a national level for 
our construction and service sites. Detailed desktop analysis, 
including assessments of a wide range of climate metrics, is 
 always conducted in the initial phase of a development project.  
The analysis of transitional climate risks follows TCFD’s re-
com mendations and covers Vestas at entity level, our supply 
chain, and key stakeholders, such as customers and investors. 
No transition risks are excluded from the analysis.

Climate-related impacts, risks and opportunities were identified 
through engagement of internal and external subject  matter 
experts, as well as external stakeholders such as NGOs and cus- 
tomers. Through workshops and interviews both within and 
outside our organisation, we have collected input that strength - 
ens our understanding of the importance of areas related to 
climate change. Through life cycle assessments and carbon 
accounting, we calculate our GHG emissions and estimate paths 
to reach carbon neutrality in line with our targets.

Physical climate risks are assessed using third-party software 
that allows site-level analysis of a wide range of acute and 
chronic climate hazards and projections of climate variables 
across multiple future looking scenarios and time horizons. 

Changes in specific climate variables are assessed using three 
of IPCC’s Shared Socioeconomic Pathways (SSP); SSP 126, SSP 
245, and SSP 585. SSP126 is an aggressive mitigation sce-
nario, where consumption is focused on minimising material 
resources and energy usage, and net-zero is reached after 2050. 
SSP245 is a ‘middle of the road’ scenario, where emissions  
remain around current levels until mid-century from where they 
decline towards 2100. SSP 585 is a high-emission, worst-case 
scenario, where fossil-fuel development and dependence  
continue throughout the 21st century. 

The key drivers of these scenarios are relevant to Vestas, as 
they give an indication of the political development and the 
growth of renewable versus fossil energy sources across dif-
ferent time horizons. 

The scenarios used to assess physical risks allow estimation 
of the potential for significant impairment damages to assets 
in our manufacturing facilities that significantly contribute to 
property, plant and equipment as presented in note 3.2 in the 
Financial statements. 

The scenarios are assessed across three different time horizons; 
short-term 2030 (2021-2040), mid-term 2050 (2041-2060), 
and long-term 2070 (2061-2080). The time horizons are  dif- 
ferent from the ESRS. Although the risk of drastic environmen-
tal changes is most significant in the long term, the  aver age 
lifetime of our assets, our strategic planning horizon, and our 
capital allocation plans do not stretch beyond the mid-term. 
Therefore, assessing physical risks in the short and mid-term 
is most strategically relevant. The materiality of the acute and 
chronic physical risks is determined based on the potential  
impact on Vestas using a consequence/likelihood scale.

Transition climate risks and opportunities are identified through 
literature review, and engagement of internal and external 
subject matter experts. A list of sector- specific risks on policy, 
technology, market and reputation are identified alongside  
a list of sector-specific opportunities related to resource effi-
ciency, energy sources, products and service, and markets.

Afterwards, these risks and opportunities are ranked based  
on their potential impact on Vestas using a consequence/like-
lihood scale. The assessment of the potential impact of the 
most material transition risks and opportunities is based on 
two different scenarios and assessed across three different 
time horizons; short term (one-five years), medium term (five-
10 years), and long term (10-30 years). 

The scenarios used are the International Energy Agency’s Net 
Zero Emissions by 2050, representing a climate scenario in 
line with limiting global warming to 1.5°C, and the Stated Policy 
Scenario, re presenting a more conservative benchmark for the 
future, not taking for granted that governments will reach all 
stated goals and energy -related objectives. 

These scenarios are relevant to Vestas as they cover both a 
very optimistic and a more realistic future scenario. Opposite 
to physical risks, transition risks and opportunities are more 
extreme in scenarios that assume successful mitigation of the 
worst effects of climate change, as drastic political and market 
measures are necessary to change the current path. Therefore, 
these scenarios prepare companies well to adapt to changes 
in status quo.

We recognise that assessing impacts, risks, and opportunities 
related to future climate patterns, and political and market de-
velopments, relies on assumptions such as levels of atmospheric 
GHG concentrations and technology advancement. We respect 
this degree of uncertainty in our evaluation of materiality.

Assessing and calculating the financial impact of physical  
and transitional risks and opportunities is an area of increas-
ing  im portance in our strategic approach. The assessment  
is an an nual recurring activity that is based on subject matter 
expertise and public and internal data, including our annual 
scenario analysis. Our approach is based on principles of sim-
plicity and consistency. We base our calculations of financial 
effects related to climate change on reasonable assumptions 
and estimations but recognise the uncertainty around climate 
change and the impact this has on calculations. 

For results, actions, metrics, and targets related to climate 
change adaptation and mitigation, see pages 72-80. 

Pollution-related impacts, risks,  
and opportunities

Scope and approach
Pollution-related impacts, risks, and opportunities (IROs) have 
been identified through an impact assessment developed in 
collaboration with third-party experts, involvement of internal 
and external subject matter experts, and by analysing data in-
puts from internal software platforms. 

E2 Pollution is excluded from our scope of reporting, as we 
have not identified any material IROs related to pollution in 
our own operations, and we need to further refine our assess-
ment of the impact in our upstream and downstream value 
chain with more robust data to corroborate our initial assess-
ment that it is not material. We indirectly address negative 
 impacts of air pollution in our supply chain through the actions 
and targets presented in section E1-3 and E1-4 on pages 
 75-77. We actively work to prevent pollution from materials 
and substances across Vestas’ business areas in line with the 
Vestas Prohibited and Restricted Substances Management 
document.

E2-IRO-1; IRO-2 58

Water and marine resources related 
impacts, risks, and opportunities

Scope and approach
Our water and marine resources related impacts, risks, and 
 opportunities are assessed through an impact assessment   de - 
veloped in collaboration with third-party experts, utilising 
third-party platforms, and by consulting internal subject matter 
experts. The assessment covers our entire value chain. During 
2025, we aim to collect more robust data to further refine  
and support the materiality conclusions of our up- and down-
stream value chain.
 
By engaging third-party experts in the impact assessment,  
we get access to leading knowledge and platforms, supporting 
a more thorough analysis and conclusion. The impact of our 
supply chain is an assessment of water use and water pollution, 
estimated through sector-country averages based on our pro-
curement spend. Using sector-specific country averages allows 
impact assessment across many suppliers based on  assump - 
tions of water use and pollution.

The impact of our own operations is an assessment of the actual 
water use across our facilities, while the impact of our down-
stream value chain is an assessment of water pollution during 
offshore activities. The analysis of water risk is focused on the 
level of water stress in the areas where our manufacturing 
 facilities and critical suppliers are located. We use third-party 
software and geospatial coordinates to assess the risk level. 
The third-party software uses globally comparable information 
on water risks and allows users to identify and prioritise loca-
tions facing the highest physical (water quantity and quality), 
regulatory, and reputational water risks. We assess water risks 
in our downstream value chain by engaging internal experts.

We assess opportunities connected to water by engaging in-
ternal experts. We analyse dependencies on water at sector 
level for the wind industry and the metals and mining industry.

We have not yet consulted affected communities in the as-
sessment of water-related impacts, risks, and opportunities.

For more information on our approach to manage water related 
impacts, risks, and opportunities see pages 81-82.

E3-IRO-1

Vestas Annual Report 2024 65

Sustainability statement Financial statements Auditor and management statements Additional informationOur business

General information — The double materiality assessment process



Business conduct related impacts, 
risks, and opportunities

Scope and approach
Vestas is committed to doing business with integrity wherever 
we are present. Our strategy, which includes compliance as our 
foundation, sets the tone and direction for building business 
conduct culture. 

The business conduct topics assessed were identified using 
various sources including internal dialogues and interviews, 
global data from our whistleblower system, a global compliance 
survey conducted annually, and financial data from the Public 
Affairs department. 

Strategy resilience

The 2024 resilience analysis of our strategy demonstrates 
 capability to address material IROs with our current strategic 
and operational initiatives and to take advantage of material 
opportunities. The changes to IROs compared to the previous 
 reporting period has not been extensive, thus Vestas has been 
working with managing and pursuing many of the IROs in a 
strategic perspective for several years. Nevertheless, it is the 
first time we assess some of these areas both in terms of fi-
nancial impact and dependency, and more insight remains to 
be gained.
 
The analysis was conducted based on input from our climate 
and biodiversity resilience analysis, evaluation of mitigation 
actions, financial impact assessments, and dependency analysis 
of natural and social resources. All areas were assessed in line 
with a short-term time horizon that is current year to less than 
three years, which correlates with our corporate strategy and 
enterprise risk management approach (see pages 19 and 49).

In 2025, the plan is to strengthen this analysis further vis-à-vis 
material IROs by improving the methodology, including mid- 
and long-term time horizons in line with the CSRD requirements. 
Therefore, Vestas has chosen not to disclose a more in-depth 
analysis overview for 2024 as defined by ESRS 1, SBM-3.

G1-IRO-1

SBM-3 48f

Biodiversity and ecosystems related 
impacts, risks, and opportunities 

Scope and approach
Our biodiversity and ecosystems-related impacts, risks, and 
opportunities (IROs) are identified through an impact assess-
ment developed in collaboration with third-party experts, uti-
lising third-party platforms and by consulting internal subject 
matter experts. The assessment covers our entire value chain. 
During 2025, we aim to collect more robust data to further re-
fine and support the materiality conclusions.

By engaging third-party experts in the impact assessment,  
we get access to leading knowledge and platforms, supporting 
a more thorough analysis and conclusion. The impact of our 
supply chain is an assessment of land use, climate change,  
air pollution, water use and water pollution, estimated through 
sector-country averages based on our procurement spend. 
 Using sector-country averages allows impact assessment across 
many suppliers, but is based on assumptions of e.g., land use 
and air pollution levels.

The impact assessment of our own operations is split in two 
categories: impacts arising from factories (e.g., land occupation 
and pollutants from paint), and impacts arising from other own 
operation activities, e.g. service and construction of on- and 
offshore wind farms and the related emissions from transpor-
tation. For our own operations, we consider land use, climate 
change, air pollution, and water use impacts. The impact on our 
downstream value chain is an assessment of how wind turbine 
parks might affect biodiversity and ecosystems during operation.

The analysis of transition and physical biodiversity risks (in-
cluding systemic risks) is conducted using third-party soft-
ware solutions, also allowing assessment of biodiversity risks 
across multiple future looking scenarios and time horizons, 
and by leveraging internal and external subject matter exper-
tise. See section E1-IRO-1 on page 65 for more information  
on the scenarios used in the analysis. No specific assessment 
 criteria were applied in the analysis as a consequence of our 
material bio diversity impact. 

Through geospatial coordinates we map the proximity of our 
factories to biodiversity-sensitive areas such as Natura 20001 
areas. None of our facilities located near biodiversity-sensitive 
areas have been assessed to lead to material deterioration or 
disturbance of natural habitats or the habitats of species. 

E4-IRO-1

We analyse dependencies on biodiversity and ecosystems at 
sector-level using third-party software. The assessment includes 
ecosystem services with risk of being disrupted. The analysis 
of dependencies on biodiversity and ecosystems covers our own 
operations and up- and downstream value chain.

To identify opportunities, we engaged our Sales and Public 
 Affairs organisations to understand how developing and 
 offering biodiversity solutions that support no net loss (NNL) 
or even a net positive impact (NPI) can provide a competitive 
 advantage for Vestas in the future. 

Affected communities were not consulted or involved in the 
materiality assessment. We have not identified any material 
negative impacts on priority ecosystem services of relevance 
to affected communities in our overall analysis. For more infor-
mation about our approach to biodiversity, see pages 83-85. 

Resource use and circular  
economy related impacts, risks,  
and opportunities

Scope and approach
Our circular economy and resource use related impacts, risks, 
and opportunities were assessed through consulting internal 
subject matter experts, particularly by drawing on life cycle as-
sessments (LCAs) conducted for our products, and by analysing 
data inputs from internal software platforms. We also consulted 
external experts and stakeholders such as our customers. The 
analysis of impacts, risks, and opportunities covers our entire 
value chain.

Vestas conducts ISO-compliant LCAs of our wind turbines. 
These LCAs form the foundation for our understanding of the 
environmental footprint of our products, and the basis to iden-
tify impacts, risks, and opportunities  related to resource in-
flows and outflows. The LCAs cover the full life cycle and over 
99.5 percent of material inflows for all onshore and offshore 
wind turbines. Although our LCA is a meth odologically strong 
analysis, it is based on several assumptions including the life-
time of the asset and its handling at end-of-life. Additionally, 
data from Vestas’ own manufacturing operations, reported via 
our waste management process, identifies all waste fractions 
and treatment methods relevant for own operations. 

E5-IRO-1

1  Natura 2000 is a network of protected areas covering Europe’s 

most valuable and threatened species and habitats
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Interests and views of stakeholders

At Vestas, we value the concerns of and ongoing dialogue with 
our stakeholders as we aim for collaboration to pursue mutual 
goals. The Vestas stakeholder engagement process is detailed 
below, with examples of input and how stakeholders’ interests 
relate to our strategy in the table on the right.

Stakeholder engagement is also a critical step in Vestas’ double 
materiality assessment (DMA) process and central to Vestas’ 
due diligence. As preparation for the 2024 DMA, a compre-
hensive list of matters based on impact assessments was con-
solidated to identify relevant representatives from affected 
stakeholder groups to engage in the DMA process. The CSRD 
workforce, representing subject matter experts, reviewed the 
list to identify stakeholder groups to engage in the process, 
and their perspec tives were then collected via interviews and 
surveys, supported by a third party.

Stakeholder views were taken into account when assessing 
the ESRS gross list of topics, ensuring their interests were cap-
tured when determining material topics.

Our stakeholder engagement has focused on obtaining infor-
mation regarding interests, views, and rights of people in our 
own workforce (S1), value chain workers (S2) and affected com- 
munities (S3) , but it also contains insights from other key 
stakeholders such as investors, customers, and environmental 
experts. Both positive and negative issues have been raised, 
some of which were also identified as material by Vestas. 

The cross-checking of key interests and how they relate to our 
business model is also demonstrated in the table on the right. 
The types of stakeholder interests raised reflect general areas 
that Vestas is already is working on, such as recycling solutions, 
engagement with communities, or addressing human rights  
in the supply chain. However, an identified area which needs to 
be further assessed is land-use change and the state of species 
in the downstream value chain. 

SBM-2

Key stakeholders
Engagement and  
organisation

Key topics raised  
(positive)

Key topics raised  
(Negative)

How this relates to our  
strategy and business model 

Customers We engage with our customers  
via a customer survey which also 
incorporates sustainability areas; 
and through interviews, inviting 
them to inform our DMA. 

Vestas’ contribution towards mu-
tual decarbonisation targets; sus-
tainability criteria added to pro-
curement processes, including 
carbon accounting transparency.

Increasing prices of raw materials; 
the need to scale up the blade 
 recycling solution fast enough to 
meet market needs.

See page 21 for the commitments 
in our sustainability strategy,  
and section E5, page 86 for further 
details.

Suppliers We engage with our suppliers 
through our supplier engagement 
initiatives and through interviews, 
inviting them to inform our DMA.

Solving the recycling challenges 
connected to turbine blades; de-
sign choices with positive impact; 
and contractual requirements driv-
ing improvements in working 
conditions.

The design and domino effect of 
having to choose larger suppliers; 
infrastructure challenges due to 
larger components.

See section E5, page 86 for further 
details. 

Civil society  
organisations  
(NGOs, interest 
organisations)

We participate in relevant networks 
and organise regular meetings  
to discuss common interests; and 
we invite them to inform our DMA 
process.

Framework agreements for labour 
relations; engagement with com-
munities, being mindful of inher-
ited human rights issues.

The responsibility and risk of 
 negative impact on human rights  
in the supply chain, especially  
in mining.

See page 21 for our sustainability 
strategy, and section S3, page 117 
for further details.

Affected communities We engage with affected commu-
nities during project execution  
and invite them to inform our DMA 
process. 

Contribution to economic well- 
being and overall quality of life; 
providing job opportunity.

Land-use change that can have 
 impact on indigenous communities 
and their relationship with the land.

See page 21 for the commitments 
in our sustainability strategy, and 
section S3 on page 117 for further 
details.

Environmental experts We collect and assess relevant-
research, and interviews have  
been conducted to identify rele-
vant impacts.

Land-use change opening new 
bio-corridors, e.g. how offshore 
wind farms can have positive 
 impacts on the state of fish 
 species; acting as artificial reefs; 
reducing fishing activities.

The impact on state of species and 
biodiversity loss connected to 
land-use change and the need for 
more data to keep up to speed with 
investors’ and shareholders’ 
expectations.

See section E4, page 83.

Investors, banks, and 
shareholders

We regularly engage with our 
 investors via conference calls, 
roadshows, and interim and  
annual reports. Interviews have 
also been conducted to inform  
our DMA process.

A strong ESG profile with sustain-
ability KPIs attached to financial 
mechanisms.

Not achieving Sustainability KPIs 
connected to bonds and loans may 
have a negative impact on Vestas’ 
capability to attract capital.

See section E1, page 72.

Employees We collect and analyse employee 
input via an annual Employee  
Engagement Survey (EES). Workers 
 representatives are part of the  
 EES and included as per the Danish 
Companies Act section 118a.

General sense of workplace 
 acceptance and empowerment  
to speak up. The EES showcased 
that employees experience good 
career opportunities and learning 
possibilities. 

More communication addressing 
various working conditions and di-
versity is needed. 

See section S1, page 102 for 
 further details.

Examples of key stakeholder interests identified in our DMA process
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Own workforce
The interests, views, and rights of our workforce are fundamen- 
tal to shaping our strategy and business model. We believe 
that a motivated and engaged workforce is pivotal to achieving 
our strategic objectives. Therefore, we actively engage with 
our employees through regular engagement surveys, town hall 
meetings, and focus groups to gather their insights on various 
aspects of our operations. This continuous feedback loop en-
sures that our strategic decisions are aligned with our workforce, 
fostering a culture of respect and collaboration. 

By integrating employee perspectives, we enhance job satis-
faction, mitigate risks related to our own workforce, improve 
retention rates, and drive innovation. 

Respect for human rights is a foundational element of our 
 strategic framework. We ensure that our business practices 
are based on fair wages, safe working conditions, and non- 
discriminatory policies. We regularly assess whether our busi-
ness operations creates, exacerbates, or mitigates significant 
material impacts on employees. Based on these assessments, 
we adapt our strategies to address any identified risks or 
challenges. 

Workers in the value chain
As a wind turbine manufacturer working with suppliers globally, 
our responsibility towards people in the workforce extends be-
yond our own operations. We recognise the importance of under - 
standing and addressing the interests of the value chain work-
ers, ensuring respect for human rights throughout our supply 
chain. To this end, we have a supplier due diligence process to 
ensure our suppliers comply with Vestas’ Supplier Code of 
Conduct, which sets out our requirements for labour standards 
and human rights.

The general views and interests of the workers in our supply 
chain are currently obtained via an annual Corporate-Wide 
 Human Rights Assessment. We are assessing the possibility 
of implementing a process of engagement with workers specif - 
ically from our supply chain to extend the feedback beyond  
the more general insights. When it comes to specific concerns  
and complaints, the non-Vestas workforce can, just as Vestas’ 
own employees, utilise the EthicsLine platform. 

S1-SBM-2

S2-SBM-2

Affected communities
Vestas is committed to building resilient relationships with 
communities affected by our operations, and we prioritise 
working with all stakeholders to achieve this. 
To ensure that the views, interests, and rights of potentially 
 affected communities are discussed and taken into considera-
tion in wind power projects we are involved in, we proactively 
engage with communities across our operations. This helps us 
understand, prevent, and mitigate any potential adverse im-
pacts and to further drive positive impacts on affected 
communities.

The ‘Social’ pillar of our sustainability strategy – aiming at 
 making us the safest, most inclusive, and socially responsible 
company in the energy industry – reflects our commitment to 
integrating human rights into everything we do.

S3-SBM-2
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Basis for preparation

General basis for preparation  
of the Sustainability statement

Scope of consolidation
The Vestas Sustainability statement covers data and informa-
tion aligned with our 2024 calendar year, from 1 January to 
31 December. 

The consolidation scope is aligned with that of our Financial 
statements, and covers Vestas Wind Systems A/S (the parent 
company) and the subsidiaries over which Vestas Winds Sys-
tems A/S exercises control. See an overview of Vestas’ legal 
entities on pages 184-185. For disclosures pertaining to E1-6, 
E2-4 and SBM-3 in E4, we also consider operational control 
when determining the consolidation scope.

We follow the ESRS topical standards in terms of metrics and 
value chain data boundaries. 

We have identified and report on five entity-specific material 
topics, which are; Instigating sustainable development, Ena-
bling the green transition; Workforce safety culture; Transparent 
tax; and Cyber security risks. Any exceptions are detailed in 
the accounting policies placed after each topical standard. 

Vestas has not omitted any information based on intellectual 
property, know-how, or the results of innovation.

Upstream and downstream value chain
Vestas has conducted a double materiality assessment cover-
ing the upstream and downstream value chain. Vestas’ Sus-
tainability statement covers both upstream and downstream 
value chain impacts, risks, and opportunities, including envi-
ronmental, social, and governance (ESG) factors such as green 
house gas (GHG) emissions, resource use, and labour conditions. 
In its materiality assessment, Vestas includes these factors 
across its value chain. This approach extends to Vestas’ poli-
cies, actions, and targets, which focus on reducing emissions, 
improving resource efficiency, and promoting ethical labour 
practices. Additionally, Vestas incorporates both upstream and 
downstream value chain data into its sustainability metrics, 
ensuring comprehensive coverage of the entire value chain.

BP-1

The Sustainability statement covers the value chain of the 
 Vestas Group with respect to impacts, risks, and opportunities 
(IROs) in the main parts of our upstream and downstream 
value chain. Our policies, actions, and metrics extend to the en-
tire value chain when relevant, however, some targets are still 
under development.

Disclosures in relation to specific 
circumstances

Time horizons
Vestas has selected time horizons consistent with the ESRS 
definitions for impacts, risk and opportunities. The time horizons 
are short (< one year), medium (one to five years) and long-
term (> five years). However, when assessing and  embedding 
material risks and opportunities in our annual strategic and 
Enterprise Risk Management (ERM) annual wheel, the topics 
need to be re-assessed following the current ERM time hori-
zons: current year to less than three years for persistent risks, 
and more than three years for emerging risks.

Changes in preparation or presentation of the 
Sustainability statement
One restatement has been made, for ‘refurbished component 
utilisation (%)’ a new methodology was implemented, now 
 in cluding all components except liquids and chemicals. This ap - 
proach captures a broader range of items compared to  previous 
years, which only included main components. The calculation 
is based on weight, which is considered more accurate than per 
quantity, which was used historically. 

The new methodology for refurbished component utilisation 
adjustments  results in a difference in the calculation of  
16.7 percent. Under the 2023-unit style methodology, the 
cal cu lation would have been 16.8 percent while the updated 
and more accurate weight calculation for 2024 results in  
33.5 percent.

 

BP-2

Disclosures from other legislation or sustainability 
reporting standards 
This report contains disclosure as per EU Sustainable Finance 
Taxonomy on pages 93-97. 

Vestas no longer discloses Sustainability Accounting Standards 
Board (SASB) indicators due to priority given to CSRD. Previous 
TCFD disclosures are incorporated into our General information 
section under IRO-1 and the Environmental information section 
under E1: Climate mitigation and adaptation disclosures, with 
additional information on vestas.com. Information on our con-
tribution to the Sustainable Development Goals (SDGs) is also 
available at our corporate website.

European standards
Vestas relies on the Life Cycle Assessment (LCA) methodology 
for calculating resource inflows and seeks external validation 
to confirm conformity with ISO standards ISO14040/44. Sim-
ilarly, Vestas’ Health and Safety Management System is based 
on legal requirements and adheres to the recognised ISO 
45001 standard.

Incorporation by reference
Vestas has utilised ESRS’ “Incorporation by reference” approach 
for improved narrative purposes and has placed certain dis clo-
sure requirements in the management report, Financial state - 
ments and Additional information, however, outside of the Sus - 
tainability Statement. The list of disclosure requirements in-
corporated by reference and their location in this  Annual  Report 
can be found in the table on page 70. 

Use of phase-in and voluntary provisions 
Vestas has in 2024, with a few exceptions, chosen to exercise 
all phase-in provisions dedicated to companies with more than 
750 employees. We have also chosen to omit all voluntary 
metrics, except those which could impact a fair review of the 
relevant sustainability topic.

Sources of estimation and outcome uncertainty, including 
value chain estimation
There are inherent sources of estimation and uncertainty in GHG 
emissions, resource inflows and outflows, and working condi-
tions within the value chain. These uncertainties stem from the 

methodologies, assumptions, and industry factors employed 
in the calculations and models. To minimise these uncertainties 
and maintain transparency, Vestas follows established stand-
ards and protocols. While Vestas does not consider any of its 
metrics to be subject to high levels of measurement uncertainty, 
certain areas do introduce varying levels of uncertainty. 

Life-cycle Assessments, GHG emissions, and resource inflows 
have been deemed to involve varying levels of uncertainty, as 
described below:

Life-cycle Assessments (LCAs)
Vestas uses Life-cycle Assessments (LCAs) to conduct thor-
ough ‘cradle-to-grave’ evaluations of environmental impacts 
across its products and operations. These assessments factor 
in the expected durability of products, measured through on-
site longevity. Uncertainty Source: The duration of the tur-
bines’ life is one key area of uncertainty. 

While Vestas is an established leader in wind turbine manu-
facturing with extensive historical data, there is still some de-
gree of uncertainty in the longevity estimates of the turbines. 
 Vestas has also collaborated with WindEurope to standardise 
LCA methodologies across major Western wind turbine manu-
facturers, further enhancing accuracy.

Scope 3 GHG emissions
Scope 3 GHG emissions are calculated using actual data where 
available, combined with emission factors and sector-average 
data for categories such as purchased goods, services, and 
transportation when direct data is not available. 

Uncertainty Source: The use of Emission Factor sector-average 
data introduces uncertainty, especially in areas where direct 
data collection is limited. Vestas is actively implementing new 
systems and processes to enhance the collection of direct 
data from suppliers, aiming to reduce reliance on proxy data.

Resource inflows 
When direct data is not available, Vestas utilises sector aver-
ages and proxy data, particularly for upstream activities. These 
proxies are drawn from industry benchmarks and peer data. 
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Uncertainty Source: The reliance on proxy data for estimating 
resource inflows and outflows brings moderate uncertainty. 
Vestas mitigates this by using extensive LCAs and by collabo-
rating with suppliers to improve the accuracy of data collection 
in upstream activities.

Measurement basis 
The accounting policies have been applied consistently for  
the sustainability figures for the financial year and for previous 
comparative years. They provide information about inputs  
and methods of calculation used to produce estimates or 
approximations. 

List of disclosure requirements incorporated by reference

Strategy, business model and value chain SBM-1 Our business, page 16

Composition and diversity of the administrative, management, and 
supervisory bodies GOV-1 Our business, pages 38-45

Percentage of independent board members GOV-1 Our business, pages 38; 40-41

Information provided to and sustainability matters adressed  
by the administrative, management, and supervisory bodies GOV-2 Our business, page 48

Integration of sustainability-related performance  
in incentive schemes GOV-3 Our business, page 46

Integration of sustainability-related performance  
in incentive schemes E1-GOV-3 Our business, page 46

Statement on due diligence GOV-4 Additional information, page 211

Disclosure requirements in ESRS covered by  
Vestas’ sustainability statement IRO-2 Additional information, page 212-213

List of data points that derive from other EU legislation IRO-2, ESRS 2 Additional information, pages 214-218

Non-ESRS sustainability progress indicators NA Additional information, page 219

List of data points incorporated by reference

Information about strategy resilience SBM-3 48f Our business, page 66

Net revenue E1-5 40,41; E1-6 
53; E3-4 29 Financial statements, pages 146-148

List of subsidiaries exempted from individual or consolidated  
sustainability reporting pursuant to Articles 19a(9) or 29a(8)  
of Directive 2013/34/EU BP-1 5b ii) Financial statements, pages 184-185 

Current financial effects of Vestas’ material impacts, risks,  
and opportunities SBM-3 48d Financial statements, page 188

When possible, Vestas considered approaches for quantifi-
cation in the following order of priority:

1. Direct measurement 
2. Periodic measurements
3. Calculation based on site-specific data
4. Calculation based on published factors
5. Estimation
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→ E1 Climate change

→ E3 Water and marine resources

→ E4 Biodiversity and ecosystems

→ E5 Circular economy and resource use

→ EU Taxonomy
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E1 Climate change

Transition plan  
for climate change 
mitigation

We are committed to powering the green transition, and have 
set an ambitious strategy to integrate sustainability into 
everything we do. 
 
Our strategic ambitions to mitigate climate change:
•  Become carbon neutral in our own operations by 2030 

without using carbon offsets. 
• Reduce GHG emissions from our value chain by 45 percent 

per MWh generated by 2030, from a 2019 baseline .

Combatting climate change is at the core of our business model. 
Each day, Vestas wind turbines capture the energy from the wind, 
producing a renewable alternative to fossil fuels, a key lever  
to decarbonise the world’s energy systems. The turbines we pro- 
duced and shipped during 2024 are expected to avoid 455 
million tonnes of GHG emissions over their lifetime, equivalent 

E1-1

to reducing the GHG emissions from powering 86 million  
average US homes for one year.1 At the same time, producing, 
 installing, and servicing our products comes with a footprint, 
which we cannot ignore. 

Vestas is included in the EU Paris-aligned Benchmarks.  
Our  cli mate change transition plan starts with the first goal in 
our sustainability strategy: To become carbon neutral in own 
operations by 2030 without using carbon offsets. Our 2030 
emission reduc tion targets are validated by the Science Based 
Targets initiative (SBTi), to ensure our transition plan for cli-
mate change miti gation is in line with the Paris Agreement and 
limiting global warming to 1.5°C. 

We also work to reduce emissions that occur beyond our own 
operations, with an SBTi-validated scope 3 target to reduce 
GHG emissions from our value chain by 45 percent per MWh 
generated by 2030, from a 2019 baseline. Our emissions re-
duction targets are further explained in section E1-4, page 77. 
 
To understand our impact, and to set clear targets and mile-
stones to reduce our carbon footprint, we have worked with 
carbon accounting for many years. The capability to analyse 
our footprint enables us to adapt our strategy and business 
model, with management reviewing the progress  towards our 
emission reduction targets on a quarterly basis. 

Impacts, risks, and opportunities

IRO type

Impact materiality

 Positive 

 Negative

Financial materiality

 Opportunity  

 Risk

Upstream

 Scope 3 GHG emissions

Entire value chain 

 Instigating sustainable development 

Downstream

 Scope 3 GHG emissions

 Enabling the green transition

 Strong ESG profile

 Diversified revenue streams

 Growth rate of the wind industry

Own operations

 Scope 1&2 GHG emissions  

 Energy consumption

  Investments in scope 1&2  

GHG emission reductions

  Transition risks

While the expected avoided emissions over the average lifetime  
of a wind turbine are about 50x greater than the GHG emitted during  
their production, we have a responsibility and determination to reduce  
our negative environmental impact� Our largest footprint comes from  
our Scope 3 emissions, and from the usage of steel in our components�  
In 2024 we took a leap forward when we started to offer innovative  
solutions, such as low-emission steel towers, to our customers�

1  Source: US Environmental Protection Agency:  
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We are making progress in implementing our transition plan, 
particularly through our priority actions on reducing GHG emis - 
sions from manufacturing and phasing out service vehicles 
and benefit cars powered by fossil fuels. In 2024, we continued 
to source 100 percent renewable electricity across our own 
oper ations globally, and 92 percent of our benefit cars were 
electric or hybrid vehicles by the end of year – see Additional 
information, page 219. Section E1-3 provides further details 
on implementation of our transition plan. 

Vestas is not on track to meet its 2025 mid-term target for 
scope 1 and market-based scope 2, primarily related to the ac-
quisition of the offshore business and rapid growth of our 
 onshore and offshore service operations and associated fuel 
consumption. We will continue to adapt our strategy and tran-
sition plan to stay in alignment with the Paris Agreement and 
to ensure our target for scope 1 & 2 emissions remains realistic; 
to achieve this we plan to seek revalidation of our targets in 
2025, following SBTi’s requirement to have all targets reviewed 
five years after the original target was set. For more information 
on progress against our targets, see section E1-4.

To progress against these targets, we have identified the fol-
lowing decarbonisation levers and implemented climate change 
mitigation actions within these areas, which are outlined in 
more detail in E1-3: 

• Transition to renewable energy across our own operations 
to reduce scope 1 and 2 emissions

• Work with suppliers to reduce value chain scope 3 
emissions from materials and transport

We have allocated EUR 0.5m in CAPEX and EUR 23.2m in OPEX 
in 2024 to support the implementation of the decarbonisation 
levers. More information is provided in E1-3. Our OPEX and 
CAPEX related to the reduction of our GHG emissions are aligned 
in accordance with the Commission Delegated Regulation 
2021/ 2178. We expect our alignment with the EU Taxonomy 
to remain high in the foreseeable future. For more information 
on reporting on the key performance indicators in relation to 
the EU Taxonomy, see pages 93-97. 

None of our assets are identified to have locked-in emissions. 
Our products do not generate emissions  during their operating 
lifetime and the key assets in our own operations  can be re-
placed by sustainably-fuelled alternatives. 

The transition plan, including its targets and required invest-
ment level, has been approved by Executive Management and 
the Board.

Impacts, risks, and 
opportunities 

Climate change related impacts

Scope 1 and 2 GHG emissions
The emissions from Vestas’ own operations have a material 
negative impact on the climate, with 105 thousand tonnes of 
combined scope 1 and 2 emissions in 2024. This actual neg-
ative impact occurs in our own operations across the short, 
medium and long term. 

Reducing scope 1 and market-based scope 2 emissions is  
the target of the first pillar of Vestas’ sustainability strategy, to 
achieve carbon neutrality by 2030 without offsets. Scope 1 
emissions are primarily driven by fossil fuels. Scope 2 emissions 
are primarily driven by electricity and district heating. The emis- 
sion of greenhouse gases drives climate change impacting  
the natural environment as outlined by the Intergovernmental 
Panel on Climate Change (IPCC). To make progress on our car-
bon neutrality target, Vestas has established a transition plan 
for climate change mitigation. Mitigation actions have been 
established across the organisation. These are described in 
section E1-3. 
 
Scope 3 GHG emissions
Scope 3 emissions represent a material negative impact for 
Vestas, as 98.8 percent of our total greenhouse gas emissions 
occur in our value chain. In 2024, 7.99 million tonnes of CO2e 
were emitted from our value chain, and our value chain scope 3 
emission intensity was 5.66 kg/MWh. This actual, negative 
impact occurs across the short, medium and long term.

We have set a target to reduce scope 3 emissions in line with 
our SBTi-validated scope 3 target of 45 percent reduction per 
MWh generated by 2030, from a 2019 baseline. 

To track our progress towards this target and ensure our strat-
egy is aligned with the required emission reductions, Vestas 
reports scope 3 emissions in the categories 1 through 7, and 
12. Of these, category 1 (purchased goods) contributes more 
than 85 percent of Vestas’ total scope 3 emissions, largely  
related to the steel that is required for manufacturing wind tur-
bines. To mitigate the impacts from steel, we have developed 

SBM-3

million homes’ electricity 
consumption for one year*

Equivalent to:

million tonnes expected GHG 
emissions avoided over the lifetime 
of turbines produced in 2024455
86

*  Source: US Environmental Protection Agency:  
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partnerships to procure and supply low-emission steel. See 
section E1-3 page 75 for more information about low-emission 
steel and other scope 3 mitigation actions. 

Instigating sustainable development
Vestas is among the leading companies in the sustainability 
field globally. Through engagement in industry associations 
and coalitions and spearheading decarbonisation initiatives, 
such as the development of a value chain for low-emission 
steel, and piloting renewably-fuelled service vessels, we are 
 instigating the transition to a sustainable future. This actual 
positive impact occurs across our value chain in the short  
and mid term.

Enabling the green transition
As a leading global manufacturer of wind turbines, Vestas plays 
a pivotal role in the availability of renewable energy  globally, 
enabling companies and society to reduce their GHG emission 
footprint. This actual positive impact occurs downstream in our 
value chain in the short, medium and long term.

Vestas’ wind turbines produced and shipped in 2024 are 
 expected to avoid 455 million tonnes of GHG emissions over 
their lifetime.

Energy consumption 
Energy is consumed during the manufacture of wind turbine 
components and the construction and servicing of wind parks. 
Energy consumption in our own operations relies on fossil  
fuels, leading to resource depletion and emissions that actually 
impact the climate negatively in the short term. 

Reducing reliance on fossil fuels is part of our strategy to 
achieve carbon neutrality by 2030 for our scope 1 and scope 
2 emissions. In section E1-3, we describe our mitigation ac-
tions in detail. 

Resilience analysis to assess  
climate-related physical and  
transition risks

Our annual scenario analysis supports our assessment of the 
resilience of our business against climate change. It covers  
our entire value chain, prioritising areas we can directly impact. 
The analysis identifies material impacts, risks, and opportuni-
ties. For more information related to the scenarios and time 
horizons, see section E1-IRO-1, page 65. 

E1-SBM-3

Results of the resilience analysis
The 2024 scenario analysis identified climate change mitiga-
tion and transition risks, of which two were deemed material  
to Vestas: Investments in scope 1 and 2 GHG emission reduc-
tions, and Carbon taxes and tariffs (details on page 65). It also 
identified three material climate- related opportunities: Growth 
rate of the wind industry, Strong ESG profile, and Diversified 
revenue streams. While physical risks like water stress, heat 
stress, and extreme rainfall may impact our facilities and sup-
pliers, they are not expected to materially affect our operations. 
The analysis of the future is based on significant uncertainties 
and assumptions, also in relation to market develop ments and 
evolving climate patterns.

With an ambition to become the global leader in sustainable 
energy solutions, we are well-positioned to exploit opportu ni ties 
from the global transition to a sustainable economy. Where  
our operations are exposed to acute and chronic climate risks, 
that could disrupt our business activities, we have the organi-
sational and strategic priorities in place to address them. 
 However, aligning our own operations with ambitious climate 
targets and mitigating financial impacts from carbon taxes 
 requires significant capital investments, and some necessary 
solutions are still immature. 

Our business outlook also depends on political action; without 
supportive policies, our industry may struggle to meet global 
climate targets. Despite these risks, we have the strategic pri-
orities in place and are making the necessary investments and 
mitigating actions to address them.

Climate change related risks  
and opportunities

Investments in scope 1 and 2 emission reductions 
Reducing our scope 1 and 2 emissions is key to our sustaina-
bility strategy. Investing in new technologies to lower emissions 
entails financial costs, especially in less developed regions. 
There is moderate financial risk associated with electrifying our 
vehicle fleet, procuring green fuels for service vessels, and tran - 
sitioning to renewable heating systems in factories. This tran-
sition risk occurs in our own operations in the short and mid term.

Diversified revenue streams
Vestas aims to optimise the increasing demand for renewables 
with new value propositions for its customers. Blade circularity 
and low-emission steel are two examples of key offerings that 

SBM-3

*   Source for Coal, Oil, Gas, Solar, and Nuclear: University of Stuttgart and Sphera Solutions GmbH Germany: Sphera LCA FE dataset, 2024. 

‘World average’ source: International Energy Agency: CO2e emissions from purchased and consumed electricity – all fuels, 2024.  

Vestas turbines range from 4-9 kg/MWh. Source: Vestas’ Life-cycle Assessments (available at our corporate website). Vestas Annual Report 2024 74
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demonstrate how we are propelling the energy transition for-
ward. By offering innovative solutions that adress key emis sion-  
intensive challenges in the wind industry, we are unlocking  
diversified revenue streams from our customers. This is a finan - 
cial opportunity for Vestas, expected to materialise in coming 
years and thus supporting our outlook for the future. This oppor- 
tunity occurs in our own operations over the short and mid term. 

Strong ESG profile 
Vestas sees its strong ESG profile as a financial opportunity, as 
it enables us to secure capital and attract customers, especially 
in auctions with non-price criteria. In addition, Vestas has four 
bond programmes1 and has access to a revolving credit facil-
ity1 tied to selected ESG metrics, reflecting our sustainability 
performance. This opportunity occurs in our downstream value 
chain in the short and medium term.

Growth rate of the wind industry
Governments worldwide have set progressive targets for the 
expansion of wind energy to meet the temperature threshold 
of the Paris Agreement. The offshore wind market alone is 
forecast to increase by more than 130 GW between 2024-
2028. As a leader in wind turbine solutions, we are well-posi-
tioned to capitalise on this significant financial opportunity 
(details on page 30). The opportunity occurs downstream 
across the short, medium, and long term.

Transition risks
Our business outlook is influenced by political and legal devel-
opments. Political and market transition risks, such as carbon 
taxes, can significantly impact Vestas. High carbon taxes will 
increase the cost of CO2-intensive materials like steel, raising 
the overall cost of wind turbines. If we cannot distribute these 
costs along our value chain, our profitability may be impacted. 
This actual risk occurs in our own operations across the short, 
medium, and long term.
 

Management of  
impacts, risks,  
and opportunities

Policies

Climate change mitigation and adaptation
In line with Vestas’ Safety, Quality, Health, and Environmental 
(SQHE) Policy and Health, Safety, and Environment (HSE) 
framework, we have a commitment to proactively identify and 
manage all material IROs related to climate change mitigation 
and adaptation, and to promote risk-based thinking and acting. 
Our SQHE Policy and HSE framework together serve as the 
policy anchors to manage all environmental IROs identified 
throughout the environmental sections of the sustainability 
statement i.e. E1, E3, E4 and E5. 

SQHE Policy
The key content of Vestas’ SQHE Policy is our approach to 
manage environmental, health and safety matters across our 
organisation. It represents our commitment to proactively as-
sess, identify and mitigate IROs in all activities, at all levels of 
the organization. Particularly, it outlines our approach to sus-
tainability matters, such as continuous renewable energy de-
ployment, resource efficiency initiatives (i.e., material, energy, 
waste and water), circular solutions, protection of biodiversity 
and ecosystems, and creating a safe workplace for employees. 
We ensure efficacy and monitoring of the policy via the HSE 
framework.

In the context of the E1 section, Vestas’ SQHE Policy ad-
dresses matters such as climate change mitigation, climate 
change adaptation, energy efficiency and renewable energy 
deployment. We manage performance by setting and re-
viewing targets, acting on deviations and customer feedback, 
following best practices and ensuring legal compliance. 

The scope of the policy applies to our own operations and 
 contractors under our operational control. The most senior 
level accountable for the policy is our Executive Management. 
For third party standards, the policy follows ISO 14001, 
45001 and SBTi. The policy was designed based on internal 

MDR-P; E1-2

stakeholder consultations. The policy is publicly available at 
our corporate website, and for internal stakeholders it is acces-
sible on internal portals.

HSE Framework
The Vestas Global HSE Framework outlines the key HSE re-
quire ments that each region and function within the Vestas 
 or ganisation shall incorporate in respect to support of our stra- 
tegic direction. The framework sets minimum  requirements  
for the development and implementation of an effective HSE 
manage ment system in accordance with internationally recog-
nised standards and for our environmental  focus areas. 

The HSE framework outlines how we manage environmental 
IROs connected to climate change mitigation, climate change 
 adaptation, energy efficiency and renewable energy deploy-
ment. The global Head of HSE is responsible for developing 
the framework, and the Regional Presidents are responsible 
for implementing it. The framework is ISO 14001 and 45001 
certified, and has undergone an internal stakeholder consul-
tation through a hearing process. Internal stakeholders can ac-
cess our framework on the intranet as well as at our corporate 
website, where it is publicly available.

Actions and resources

We have identified two overarching decarbonisation levers,  
for which we have established actions and allocated resources 
to meet our emission reduction targets:
• Transition to renewable energy across our own operations 

to reduce scope 1 and 2 emissions.
• Work with suppliers to reduce supply chain scope 3 

emissions from materials and transport.

Scope of priority actions
We drive the implementation of our transition plan through 
priority actions, which are actions that have the greatest poten - 
tial to reduce our GHG emissions. The scope of these priority 
actions includes activities in our own operations (scope 1 and 
2) and upstream value chain (scope 3). 

We track progress on these actions across all geographies 
where we operate, and we work on implementation with stake-
holders across our manufacturing, construction, and service 
operations, as well as with our suppliers. Vestas acknowledges 
that our transition plans for GHG reduction could potentially 
have some material impacts on workers. For example, we ac-
knowledge the need to continue to assess and consider the 

MDR-A; E1-3; S1-SBM-3 14e

feedback from our colleagues in Service and Manufacturing, 
who are transitioning to electric vehicles (EVs), to ensure these 
EVs meet all requirements for standard vehicles and that suffi-
cient training is provided to operate the vehicles. 

Achieved and expected GHG emission reductions
Since establishing our decarbonisation actions in 2019, we 
have achieved a 7.9 percent reduction in GHG emissions for 
scope 1 and (market-based) scope 2 combined. For scope 3, 
we have achieved a 17.0 percent reduction in emissions in-
tensity (kg CO2e / MWh). The emission reduction expected by 
2030, compared to our 2019 baseline, is a 100 percent re-
duction for scope 1 and 2 and a 45 percent reduction in inten-
sity for scope 3. While we are not going to meet our 2025 mid-
term targets, the time horizon for when we intend to complete 
our actions is 2030, which is the target year for our near-term 
GHG reduction targets.

Operating expenses (OPEX) and capital expenditures 
(CAPEX) related to emission reduction actions
Our ability to implement financial GHG reduction actions  de - 
pends on the allocation of resources. In 2024, we allocated 
EUR 0.5m in CAPEX and EUR 23.2m in OPEX to support the 
implementation of the actions. In 2025 we expect to allocate 
EUR 1.2m in CAPEX and EUR 27.8m in OPEX to support  im ple - 
mentation of the transition plan. The type of financial  re sources 
allocated to achieve our actions are primarily employee costs, 
leasing costs of vehicles and capital expenditure related to soft- 
ware and property, plant and equipment. The operating expen-
diture related to emission reduction actions is included in notes 
1.5 and 1.6 in the Financial statements, while the capital ex-
penditure is included in notes 3.1 and 3.2. Our OPEX and CAPEX 
related to the reduction of our GHG emissions are aligned in 
accordance with the Commission Delegated Regulation 2021/  
2178. For more information on reporting on the key performance 
indicators in relation to the EU Taxonomy, see pages 93-97. 

Transition to renewable energy across our operations  
to reduce scope 1 and 2 emissions
Source 100 percent renewable electricity across own 
operations
Since 2020, we have sourced 100 percent renewable electricity 
across our own operations globally. For more information on 
Vestas’ renewable electricity in own operations, see page 219.

Implement renewable heating: Factories in own operations
We are transitioning to renewable energy for heating in our 
factories. In 2024, we extended the reach of the biomass boiler 
at our facility in Daimiel, so it provides renewable heating to 
more of the factory. We also initiated a project to facilitate the 

1 Refer to our corporate website for more information on our bond

 programmes and revolving credit facility.

2  Source: Global Wind Energy Council: Global Wind Report. 

December, 2024.

3  Heating systems running or supported by renewable electricity, 

renewable fuel, renewable energy, renewable district heating, 

renewable gas or biomass.
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installment of an electrical HVAC system at our facility in 
Brighton, USA, which will replace the current gas fuelled heat-
ing system. At the end of 2024, five of our 15 factory heating 
 systems are renewably fuelled.3 

For the definition of heating systems, see page 219.

Phase out benefit cars powered by fossil fuels
In 2024, Vestas had a total of 732 benefit cars in its fleet, and 
523 of these were renewably fuelled.1 Furthermore, 92 percent 
of our benefit cars in-use or on order were (PH)EVs. To support 
the scale-up of (PH)EVs, we have invested in charging infra-
structure across our main locations.

Transition all new service vehicles to be renewably fuelled1

For our onshore service activities, we are cooperating with in-
dustry leaders to transition to electric vehicles. In 2024,  Vestas 
had a total of 6,676 service vehicles in its fleet, and 1,734  
of these were renewably fuelled at the end of 2024. For more 
information, see page 219.

Piloting sustainable fuels for offshore service vessels
To transition to sustainable biofuels for our offshore service 
vessels, we pioneered the first hydrogen-powered crew transfer 
vessel (CTV) in the wind industry in July 2022. In 2023, we 
 extended an existing charter of a dual-fuel CTV from five to ten 
years. The vessel, initially powered by methanol with marine 
gas oil as a backup, will be operated entirely with methanol. 
These pilot projects aim to facilitate a complete green transi-
tion of the fleet by 2030. 

Piloting sustainable aviation fuel for offshore construction
Vestas piloted Sustainable Aviation Fuel (SAF) at the Baltic 
Eagle wind farm in the Baltic Sea during 2024. As part of the 
project, Vestas’ technicians and jack-up vessel crew were 
transported by helicopters partly powered by SAF to and from 
the Baltic Eagle wind farm during the construction phase of 50 
offshore wind turbines. 

SAF is a fuel produced from bio-waste materials such as used 
cooking oil or tallow, which enables an expected 38 percent 
CO2e savings per flight compared to using a standard helicopter 
powered by conventional jet fuel. SAF is considered a more 
sustainable alternative to conventional jet fuel because it helps 
reduce life-cycle GHG emissions from air travel. Helicopters in 
the project used a 40 percent SAF blend, the highest permitted 
today, pioneering the use of such a high blend rate during off-
shore wind farm construction.

Work with suppliers to reduce supply chain scope 3 
emissions from materials and transport
More than 98 percent of our carbon footprint comes from our 
value chain scope 3, so we are committed to greening our sup-
ply chain. Since 2020, we have worked to reduce emissions 
with our strategic suppliers of steel, iron, blades, and transport, 
which account for about 66 percent of Vestas’ scope 3 emis-
sions. Reductions in suppliers’ production and supply chains 
significantly impact our scope 3 emissions. 

Our value chain (scope 3) GHG emissions in 2024

To support achieving our sustainability goals, we are building 
a  sustain  ability data platform using digital twin technology  
to calculate real-time climate footprints and run scenarios for 
monitoring, forecasting, and optimisation. To reduce scope 3 
emissions, we prioritise gathering precise sustainability data 
from sup pliers, focusing on high-emitting sources like steel 
and blade production. This engagement enables evidence- 
based target setting with suppliers and supports our overall 
scope 3 reduction target. We are committed to continuous im-
provement and further driving the need for high quality sus-
tainability data.

Commercialise low-emission steel
Steel and iron are key raw materials of our wind turbines and 
account for about 48 percent of Vestas’ scope 3 emissions. 
Decarbonising steel production is crucial to meet our  re duction 
targets. In addition, the EU’s Carbon Border Adjustment Mech-
anism may increase costs for imported conventional steel and 
thus increase the need for emissions-reduced steel.

Vestas partnered with ArcelorMittal in 2023 to create low- 
emission steel by melting scrap steel in an electric arc furnace 
powered entirely by wind energy, reducing GHG emissions by 
up to 66 percent compared to the conventional steel making 
route.2 In 2024, Vestas introduced low-emission steel in its 
sustainable product portfolio. The first project using this steel 
is the Baltic Power offshore wind project in Poland, starting 
construction in 2025, with 52 out of 76 towers using 

low-emission steel. Additionally, Vestas has received a condi-
tional order to supply 112 turbines for the Nordlicht 1 and 2 
projects, with 56 towers using low-emission steel, reducing 
the towers’ carbon footprint by 16 percent.

Piloting wooden tower technology alternative to steel
In 2021, Vestas invested in Modvion™, a company specialising 
in modular sustainable wind turbine towers made from lami-
nated veneer lumber (LVL). LVL is a low-carbon material sourced 
sustainably, offering significant carbon emission reductions 
compared to steel or concrete towers, as wood stores carbon 
when trees grow. Thus, more carbon emissions are stored in the 
tower than emitted during the production process.

Vestas aims to support Modvion’s™ scale-up strategy and inte-
grate LVL towers into our design and manufacturing processes. 
This collaboration will help Vestas offer sustainable, cost-com-
petitive solutions, enhancing transportation ease and providing 
cost-effective tall towers. 

1   Vehicles fuelled by electricity, biofuels, advanced biofuels, 

green-hydrogen, or green-ammonia.

2  For more information, see the LCA for the V236 turbine at our 

corporate website.
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 Scope 1&2

 Scope 3

When quantifying the overall contribution of each of the de-
car bonisation levers towards achieving our GHG emission tar-
gets, the scope 1 and 2 decarbonisation lever represents 1.3 
percent of our total GHG emissions, and 100 percent of these 
emissions need to be reduced to reach our 2030 target, from 
a 2019 baseline.

Our scope 3 decarbonisation lever represents 98.8 percent  
of our total GHG emissions, and we include 70 percent of these 
emissions within our scope 3 intensity target in alignment with 
SBTi requirements. SBTi states that above two thirds of scope 3 
GHG emissions must be included for the target to be validated. 
Vestas chose to include 70 percent of emissions to be above 
this threshold. To reach the target, this scope 3 decarbonisation 
lever needs to achieve a 45 percent reduction in intensity by 
2030, from a 2019 baseline.

Target for Scope 1 and 2 GHG Emissions
We have set an absolute target to reduce emissions from  ac - 
tiv ities in our own operations by 55 percent by 2025 and 100 
percent by 2030 (from a 2019 baseline), without  using offsets. 
As required by the ESRS, we disclose the climate  targets we 
have set, which is a combined scope 1 and 2 target. We measure 
progress towards the target on the total combined scope 1 
and market-based scope 2 emissions compared to the baseline 
year. A distinction between the share of scope 1 and 2 emissions 
to be reduced to reach the target is not set separately, though 
we expect the remaining emission reduction in the coming years 
will need to come from scope 1. The target boundary covers all 
geographies in our operations globally. When validating our 
targets, SBTi confirmed that our carbon neutrality target is in 
line with the efforts required to keep global warming to 1.5°C 
above pre-industrial temperature  levels, providing Vestas with 
an ambitious designation through the SBTi validation process.

Target for Scope 3 GHG Emissions
By 2030, we aim to reduce GHG emissions from our value chain 
by 45 percent per MWh generated, from a 2019 baseline. The 
target boundary covers 70 percent of our scope 3 emissions 

Targets and metrics

Targets and metrics

Targets related to climate change mitigation and adaptation
In line with our commitment to manage our material climate 
change impact, Vestas has set concrete targets to mitigate our 
environmental impact. The targets make up the first pillar in 
our sustainability strategy, which was developed by the Head 
of Sustainability in collaboration with experts across the orga-
ni sation, reviewed by Vestas’ Sustainability Committee, and 
approved by the Executive Management and Board of Directors. 
Through climate targets, we aim to meet the objectives of our 
SQHE Policy and HSE Framework (see section E1-2 for more 
information about our policies). 

We have two global targets to reduce our GHG emissions:
1. An absolute emissions reduction target on our scope 1  

and scope 2 combined emissions.
2. An intensity target to reduce emissions from our supply 

chain, which addresses the scope 3 emissions from our  
upstream and downstream value chain.

With our targets being validated by the Science Based Targets 
Initiative (SBTi), we have followed their methodology including 
the Greenhouse Gas Protocol when defining the targets. We also 
adhere to SBTi’s cross-sector absolute reduction requirement 
for scope 1 and 2, to reduce emissions at a minimum of 4.2 
percent annually, regardless of business growth. In doing so, the 
 am bi tion level of the targets is based on conclusive  scientific 
evidence and aligned with the emission reductions needed to 
adhere to the Paris Agreement 1.5°C scenario, as well as to 
 ensure that the targets are consistent with our GHG inventory 
boundaries. Our targets were validated by SBTi in August 2020, 
with a 2019 baseline and 2030 target year. There have been 
no significant changes to the targets, metrics or calculation 
methodology during 2024. For more information about  Vestas’ 
GHG accounting, see the E1Accounting policies on page 80.

We have identified two expected decarbonisation levers to 
achieve our targets: 
1. Transition to renewable energy across our own operations  

to  reduce scope 1 and 2 emissions.
2. Work with suppliers to reduce supply chain scope 3 

 emissions from materials and transport.

MDR-T; E1-4; E1-7

2019 baseline 2025 Mid-term target 2030 Long-term target

GHG emission reduction targets for scope 1, 2, and 3 Number Percent Number Percent Number

Scope 1 + market-based scope 2 (tonnes CO2e) 114,000 55 51,000 100 0

Scope 3 (kg CO2e / MWh generated) 6.82 - - 45 3.74

across our upstream and downstream value chain and all ge-
og raphies. We chose a sectoral intensity- based target to  incen - 
tivise sustainability partnerships with suppliers that  reduce 
carbon emissions. Based on our pipeline and projected growth, 
our absolute scope 3 emissions will increase in the same pe-
riod compared to our baseline year. This material increase is an 
 unavoidable consequence of the significant growth of the 
global renewable energy sector, which is essential for global 
decarbonisation and we assume that absolute emissions will 
increase across the industry.1

Performance on climate targets
We evaluate our performance on our two targets quarterly 
through reviews by Vestas’ Sustainability Committee, Executive 
Management, and the Audit Committee. Progress is communi-
cated externally in our interim reports and internally in townhall 
meetings. The metric used is tonnes of CO2e for the combined 
scope 1 and 2 absolute target, and kg of CO2e/MWh for the 
scope 3  intensity target. The performance on these metrics is 
also broken down by segment and region to understand trends 
and set specific action plans. We ensure that our baseline value 
is representative in terms of the activities covered by reviewing 
that the scope of activities remains the same throughout the 
reporting years since setting the target, so there is year-on-year 
consistency in measurement scope. 

Where activities have changed (i.e., only one case is relevant 
for Vestas where our offshore business was included into the 
scope since setting the original baseline), then the baseline has 
been adjusted so the scope is consistent from baseline year  
to target reporting years. Through doing this we consider ex-
ternal factors and their influence on our baseline. As described 
in section E1-3, we have implemented several actions to reduce 
our GHG emissions across scope 1, 2 and 3.

Performance on our scope 3 target continues to be on track 
with our expected progress. However, our performance reviews 
show that we are not going to meet our mid-term 2025 target 
for scope 1 and 2 emissions. Since setting our targets in 2020, 

1  Source: Global Wind Energy Council (GWEC): Global Wind Report 

2024. GWEC forecasts global wind power capacity growth at 10 

percent year-on-year 2024-2030. April 2024.

E1-4

Vestas’ total GHG emissions  

Share of scope 1&2 and scope 3, respectively

98�8% of our total GHG 
emissions originate in the 
value chain
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we have seen significant growth in the wind power industry  
as well as undergone a major structural change when Vestas 
acquired 100 percent ownership in the joint venture MHI 
 Vestas Offshore Wind in 2021. We have analysed the trends 
and significant changes in our business that have impacted 
our ability to meet our scope 1 and 2 target. If we had kept our 
original target scope without including the offshore business, 
at the end of 2024 we would have achieved a reduction of 
 approximately 44 percent in emissions compared to 2019. 
We will continue to review progress towards these targets and 
update our transition plan to drive further reductions in GHG 
emissions in our operations and supply chain. In 2025, we 
plan to seek revalidation of our targets with SBTi, according to 
their requirement to have targets revalidated five years after 
their original publication. 

Why we do not use carbon offsets to achieve our targets
Carbon offsetting means investing in environmental projects 
that work to reduce future carbon emissions. Carbon offset-
ting can play a role in accelerating the transition to net-zero 
emissions at the global level. However, it does not replace the 
need to reduce value chain emissions in line with scientific 
methods (SBTi 2020). To ensure we drive direct emission re-
ductions, we have chosen to achieve our targets without using 
GHG removals.

Energy consumption and mix

Energy consumption and mix across our factories, construc-
tion, and service operations are shown in the table on the left. 
In addition to transitioning our own operations to green energy 
sources, we drive energy efficiency improvements in accordance 
with our environmental policy. In 2024, we continued mapping 
our energy consumption and initiated energy efficiency pro-
jects. Our activities are linked to NACE codes C27, C28, F42, 
and F43, which are all considered high climate-impact sectors. 

E1-5

Connectivity of energy intensity based on net revenue  
with financial information 2024

Net revenue (mEUR) from activities in high climate-impact sectors 17,295

Energy intensity per net revenue 

GWh/mEUR 2024

Total energy consumption from activities in high  
climate-impact sectors per net revenue from activities 0.037

Energy production 

MWh 2024

Renewable energy production 101,498

Non-renewable energy production 0

All of our energy consumption is connected to these high 
 climate-impact sectors.

Finally, renewable energy production refers to the self-gener-
ation of electricity from our wind turbines, supplied to local 
grid and not directly used by us.

Progress on scopes 1,  
2 and 3 GHG emissions

Total GHG emissions
In 2024, Vestas’ total GHG emissions (i.e. the sum of Scope 1, 
2 and 3) were 8.09m tonnes using the market-based method, 
and 8.14m tonnes using the location-based method. See the 
table on page 79 for details. There were no significant changes 
in our GHG accounting methodology or definitions in 2024 
which would effect year-on-year comparability of the reported 
GHG emissions. In 2024, there also were no significant events 
or changes in circumstances relevant to our GHG emissions 
which impacted our reporting.

Scope 1 and 2 GHG emissions
In 2024, our combined scope 1 and 2 GHG emissions amounted 
to 105 thousand tonnes. The scope 1 GHG emissions were 104 
thousand tonnes. The scope 2 market-based emissions were  
1 thousand tonnes. These figures demonstrate a 4 percent de-
crease from 2023. The reduction is primarily driven by decreased 
offshore construction activity in the UK, which was highly de-
pendent on marine fuels, introduction of biomass heating sys-
tems in manufacturing and increased adoption of electric vehi-
cles. We track our performance based on market- based scope 
2 emissions, rather than location-based scope 2 emissions, 
because we purchase renewable electricity credits to cover our 
energy consumption in the markets where we operate.

E1-6

Regional split on scope 1 and 2 GHG emissions – 2024

1,000 t CO2e Americas APAC EMEA Total

Scope 1 29 6 69 104

Scope 2 0 0 1 1

Total scope 1 and 2 29 6 70 105

E1-6

Energy consumption and mix 2024

1. Fuel consumption from coal and coal products (GWh) 0

2. Fuel consumption from crude oil and petroleum products (GWh) 385

3. Fuel consumption from natural gas (GWh) 35

4. Fuel consumption from other fossil sources (GWh) 0

5. Consumption of purchased or acquired electricity, heat, steam and 
cooling from fossil sources (GWh) 6

6. Total fossil energy consumption (GWh) (sum of 1 to 5) 426

Share of fossil sources in total energy consumption (%) 67

7. Consumption from nuclear sources (GWh) 0

Share of consumption from nuclear sources in total energy  
consumption (%) 0

8. Fuel consumption from renewable sources, including biomass  
(also comprising industrial and municipal waste of biologic origin,  
biogas, renewable hydrogen etc.) (GWh) 22

9. Consumption of purchased or acquired electricity, heat, steam and 
cooling from renewable sources (GWh) 192

10. Consumption of self-generated non-fuel renewable energy (GWh) 0

11. Total renewable energy consumption (GWh) (sum of 8 to 10) 214

Share of renewable sources in total energy consumption (%) 33

12. Total energy consumption (GWh) (sum of 6 and 11) 640

E1-5
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GHG emissions1 Retrospective Milestones and target years

Base year 2023 2024 % N / N-1 2025 2030 2050

Annual % 
target /  

Base year

Scope 1 GHG emissions

Gross scope 1 GHG emissions (1,000 t CO2e) 66 108 104 -4 NA NA NA NA

Percentage of scope 1 GHG emissions from regulated emis-
sion trading schemes (%) NA NA NA NA NA NA NA NA

Scope 2 GHG emissions

Gross location-based Scope 2 GHG emissions (1,000 t CO2e) NA 45 48 +7 NA NA NA NA

Gross market-based Scope 2 GHG emissions (1,000 t CO2e) 48 1 1 0 NA NA NA NA

Significant scope 3 GHG emissions

Total Gross indirect (Scope 3) GHG emissions (million t CO2e) 7.83 7.66 7.99 +4 NA NA NA NA

1. Purchased goods and services 7.03 6.21 7.02 +13 NA NA NA NA

2. Capital goods 0.14 0.14 0.16 +14 NA NA NA NA

3. Fuel and energy-related activities  
(not included in scope 1 or 2) 0.03 0.03 0.03 0 NA NA NA NA

4. Upstream transportation and distribution 0.48 1.15 0.60 -48 NA NA NA NA

5. Waste generated in operations 0.01 0.02 0.02 0 NA NA NA NA

6. Business travelling 0.03 0.03 0.04 +33 NA NA NA NA

7. Employee commuting 0.04 0.07 0.05 -29 NA NA NA NA

8. Upstream leased assets 0.04 NA NA NA NA NA NA NA

9. Downstream transportation NA NA NA NA NA NA NA NA

10. Processing of sold products NA NA NA NA NA NA NA NA

11. Use of sold products NA NA NA NA NA NA NA NA

12. End-of-life treatment of sold products 0.01 0.01 0.07 +600 NA NA NA NA

13. Downstream leased assets NA NA NA NA NA NA NA NA

14. Franchises NA NA NA NA NA NA NA NA

15. Investments 0.01 0 NA NA NA NA NA NA

Total GHG emissions

Total GHG emissions (location-based) (million t CO2e) NA 7.81 8.14 +4 NA NA NA NA

Total GHG emissions (market-based) (million t CO2e) 7.94  7.77 8.09 +4 NA NA NA NA

GHG intensity per net revenue 2024

Total GHG emissions (location-based) per net revenue (million t CO2e /mEUR) 0

Total GHG emissions (market-based) per net revenue (million t CO2e /mEUR) 0

The share of contractual instruments for scope 2 is 84 percent, 
of which 94 percent is bundled and 6 percent is unbundled. 
These contractual instruments include purchased electricity 
from renewable energy suppliers, green energy certificates, 
guarantees of origin, and renewable energy certificates. 

Currently none of our scope 1 emissions are regulated under 
emission trading schemes.

The biogenic emissions from the combustion or biodegrada-
tion of biomass not included in Scope 1 and Scope 2 GHG 
emissions was 6.9 thousand tonnes and 11.2 thousand tonnes 
respectively. 

Scope 3 GHG emissions
Our scope 3 emissions account for 98.8 percent of our total 
emissions. As such, reducing our value chain emissions has the 
most impact on mitigating climate change. In 2024, our ab-
solute scope 3 emissions amounted to 7.99 thousand tonnes. 
This demonstrates a 4 percent increase of our scope 3 emis-
sions compared to 2023. However, we track performance based 
on our scope 3 intensity target, and in 2024 it was 5.66 kg 
CO2e / MWh generated. Here we saw a 10 percent reduction in 
emission intensity. The reduction in emission intensity is driven 
primarily by over-reporting of our project cargo transport emis- 
sions in 2023 due to improved data quality, as well as improve- 
ments in product performance to extend the average lifetime. 
Great effort has been made during 2024 to improve our trans-
port data, moving gradually away from assumptions and industry 
averages to primary data from logistic suppliers. For more in-
formation, on our GHG emissions see Table ‘E1-6’ to the right.

The significant scope 3 categories for Vestas are: purchased 
goods and services, capital goods, fuel and energy related ac-
tivities, upstream transport and distribution, waste generated 
in operations, business travel, employee commuting and end-
of-life of sold products.

The biogenic emissions from combustion or biodegradation of 
biomass not included in scope 3 GHG emissions was 514 tonnes 
CO2e in 2024. 

Excluded categories, and their reason for exclusion, are: pro-
cessing of sold products (our products need no further pro-
cessing), use of sold products (our products do not emit GHG 
emissions during their use), downstream leased assets (we do 
not lease any owned facilities or equipment to a third party), 
franchises (we do not have any franchises), downstream trans-
port and distribution (we report all transport that we pay for as 
upstream transport) and investments. 

E1-6

1  NA refers to GHG emission targets and 

values not applicable to Vestas. Vestas’ 

Scope 3 targets are not absolute GHG-  

based, but intensity based (i.e. CO2e per 

MWh). Refer to Section “Targets and 

metrics” on page 77 for specific details 

on Vestas’ targets. 
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  Accounting policies for E1 – Climate Change 

Products
‘Expected GHG avoided over the lifetime of the capacity pro- 
duced and shipped during the period (million t CO2e)’: This is 
based on total turbines (MW) produced and shipped during 
the reporting period. A weighted average capacity factor was 
applied in 2024, based on actual hourly performance data 
from the turbine types produced and shipped in the reporting 
year. Vestas applies an expected lifetime based on site-specific 
agreed lifetimes where this differs from the standard design 
lifetime. The expected GHG avoided over the lifetime of the 
turbines is calculated using the latest updated standard factor 
of global average carbon emissions for electricity from the 
International Energy Agency (2024).

‘Expected annual GHG avoided by the total aggregated   
installed fleet at the end of the period (million tonnes CO2e)’ 
is calculated on one year operation of total annual installed 
capacity and global average CO2e emissions. Vestas applied 
the fleet average capacity factor from 2024. The ex pected 
GHG avoided is based on the latest updated standard factor  
of global aver age carbon emissions for electricity from the 
International Energy Agency (2024).

Financial resources allocated to action plan 
(CAPEX and OPEX) 
The CAPEX and OPEX allocated to climate-related action plans 
is focused on reducing GHG emissions across scope 1, 2, and 3. 
The key actions are accounted for and monitored by the re- 
spective owners of each sustainability action. The Group Sus- 
tainability department maintains the budget overview and re-
ceives data from relevant regional and functional heads for i)
investments incurred in the current year, and ii) future invest- 
ments. The reported data is supported by documentation such 
as invoices for investments incurred in the reporting period 
and approved budget for future investments.

Energy
Total energy consumption related to own operations includes 
renewable sources, crude oil and petroleum products, natural 
gas, other fossil sources as well as consumption of purchased 
or acquired electricity, heat, steam, and cooling (from renew able 
sources or fossil sources) and district heating consumed at 
Vestas-owned or operationally controlled assets, consumption 
comes from direct measurements such as meter readings or 
purchase bills, fuel cards and vouchers. Wherever data is un- 
available from our operations, we have made estimations based 
on the type of operations and employee headcount. More than 
99 percent of the data is based on direct measurement, with 
less than one percent estimated. Consumption of electricity 
comprises electricity purchased externally. Oil for heating is 

based on external purchases and meter readings at the end  
of reporting period. All energy from non-renewable sources is 
considered fossil source. Electricity and heating from renewable 
energy sources is calculated based on renewable energy cer-
tificates (RECs) and supplier state ments. Renewable share of 
fuel for transport is based on local renewable energy mix in line 
with fuel specific legal; require ments and where legal require-
ments are exceeded, the added renewable energy is based on 
supplier statements. Renewable electricity is calculated based 
on supplier statements and Renewable Energy Certificates or 
equivalent. Only 100 percent renewable electricity is counted 
as renewable electricity. Percentage of renewable energy is 
based on total consumption of energy. Total energy consump-
tion from activities in high climate impact sectors equals to 
Vestas’ energy consumption.

‘Energy intensity per net revenue’: Vestas measures its Energy 
intensity by providing information on its total energy con-
sumption in high climate impact sectors, expressed in Gigawatt 
hour (GWh) per million EUR net revenue. For revenue, see the 
Financial statements, page 147.

CO
2

e emissions 
Carbon emissions are measured using the carbon dioxide 
 equivalent (CO2e) to include all relevant greenhouse gasses 
(seven Greenhouse gases (GHG), carbon dioxide (CO2), methane 
(CH4), nitrous oxide (N2O), hydrofluorocarbons (HFCs), per-
fluorocarbons (PFCs), sulfur hexafluoride (SF6) and nitrogen 
trifluoride (NF3)s ) according to the ESRS and the support of 
Greenhouse Gas Protocol (GHG Protocol). A distinction is made 
between scope 1, 2, and 3 emissions, as also defined by the 
GHG Protocol. Vestas follows the ESRS and GHG Protocol, for 
disclosures pertaining to E1-6 (Gross Scopes 1, 2, 3 and Total 
GHG emissions), E2-4 (Pollution of air, water and soil) and 
SBM-3 i E4 (Bioversity and Ecosystems), we also consider 
oper ational control when determining the consolidation scope. 
Emission factors are selected for the most recent year available, 
where possible, from published or licensed databases. In some 
cases, emission factors may not be updated on an annual 
basis or not be available for a material or location, in this case 
a suitable proxy will be used that is appropriate for material 
type/process, which may lead to uncertainty. We strive to 
utilise representative emission factors to provide transparent 
disclosure according to GHG Protocol.

Scope 1 GHG emissions (1,000 t CO
2

e)
‘Scope 1 GHG emissions’: Direct GHG emissions are calculated 
based on deter mined amounts of fuel for own transport and 
the direct con sumption of fossil-based fuels (e.g., oil, gas and 
refrigerants), with the usage of standard factors published by 
the UK Department for Envi ronment, Food & Rural Affairs 
(DEFRA) (2024).

Scope 2 GHG emissions market-based (1,000 t CO
2

e)
‘Scope 2 GHG emissions’: Covers emissions released in con-
nection with the consumption of purchased electricity and 
heat. Indirect market- based GHG emissions from consumption 
of electricity are cal culated using national grid emission fac-
tors published by the International Energy Agency (2024). 
Indirect GHG emissions from district heating are calculated 
using DEFRA (2024) emission factors.

Scope 3 GHG emissions (million t CO
2

e)
‘Scope 3 GHG emissions’: Indirect GHG emissions from the value 
chain are reported based the ESRS requirements and the GHG 
Protocol. Vestas reports on scope 3 categories 1-7 and 12. 
Scope 3 categories 8, 10, 11, 13, and 15 are imma-terial for 
Vestas and categories 9 and 14 are not applicable. The per-
centage of scope 3 GHG emissions calculated using primary data 
(7 percent) is aligned with the definition from the GHG Protocol.

Wind plant: The largest part of the emissions is in category  
1 ‘Purchased goods and services’. Emissions from materials 
going into products are calculated based on LCAs following 
ISO 14040 and 14044, publicly available at vestas.com. The 
GHG emissions of different materials and component types 
are based on the total quantity of annual produced and shipped 
turbines and the material composition of the individual turbine 
types as stated in the LCA reports. Based on this, the global 
material mass balance is calculated for all materials consumed 
during the production and GHG emissions are calculated using 
Sphera (2024) emission factors per material group for raw 
mate rials used in production and manufacturing processes. 
The actual steel mass for all produced and shipped turbines is 
used to calculate global GHG emissions for the raw material 
production of tower steel and for foundation materials. 

Construction: The GHG emissions emitted during the constru-
c tion of a wind farm are estimated based on the quantity of 
diesel fuel consumed per turbine produced and shipped in 
markets in which Vestas is responsible for installing the turbine. 
LCA studies for the diesel combustion per turbine installation 
and respective DEFRA emission factors (2024) are applied.
Service: GHG emissions from service operations are estimated 
using the quantity of spare parts that are replaced and re-
paired in the reporting year, as well as expected repair and re-
place ment levels. Sphera (2024) emission factors for the raw 
materials are applied to estimate global GHG emissions. 

Capital goods and waste: Other purchased goods and services 
(category 1), capital goods (category 2), and waste generated 
in operations (category 5) are estimated based on spend data 
using DEFRA (2011) factors for indirect emissions from the 
supply chain. Fuel- and energy-related activities are calculated 
using DEFRA (2024) factors for emissions related to the pro-

duction of fuel, NREL factors (2019) for renewable electricity 
and IEA factors (2024) for grid electricity. 

Transportation: Emissions from upstream transportation (cate- 
gory 4) are based on supplier information and estimated based 
on the LCA reports for weight and distance of components trans- 
ported and DEFRA (2024) carbon emissions factors. Business 
travel (category 6) emissions for air flights, hotels, and rental 
cars are activity-based data provided by the travel agency used 
for all bookings. Employee commuting (category 7) is reported on 
daily commute by car, which is estimated based on the average 
number of FTEs and a selected sample of com muting distance. 
It applies standard factors published by the DEFRA (2024). 
End-of-life treatment: Emissions from end-of-life treatment  
of sold products (category 12) are estimated based on material 
composition of all produced and shipped wind turbines in the 
reporting year, including estimated end-of-life transport emis-
sions. For materials that are not recyclable, an average Sphera 
(2024) emission factor for inert landfill is applied.

Biogenic GHG emissions
Emissions of biogenic CO2 are accounted for separately from 
the gross scope 1, 2 and 3 GHG baseline. Direct scope 1 and 2 
biogenic GHG emissions CO2, N2O and CH4 gases are deter- 
mined based on amounts of biogenic fuel for own transport 
and the direct consumption of biogenic-based fuels, with the 
usage of standard factors (DEFRA, 2024). Scope 3 biogenic 
GHG emissions are determined according to other accounting 
principles described, and applying, where relevant, biogenic 
CO2 factors derived from GaBi (2024) and DEFRA (2024).

Scope 3 GHG emissions intensity (target value)  
(kg CO

2
e per MWh generated)

Vestas’ SBTi-validated scope 3 target is measured as kg CO2e 
per MWh generated. The amount of MWh generated is based 
on the number and type of wind turbines produced and shipped 
in the financial year along with values for wind turbine capacity 
factor and site-specific lifetime. Vestas applies an expected 
lifetime based on site-specific agreed lifetimes where this dif-
fers from the standard design lifetime. In relation to the target 
to reduce GHG emissions in the value chain, indirect GHG emis- 
sions from the value chain per MWh generated include 70 per-
cent of the scope 3 emissions. Each year we disclose our abso-
lute scope 3 emissions and progress towards our scope 3 in-
tensity target. However, we will not disclose our absolute emis- 
sions in our target year (2030) for our scope 3 intensity target, 
as this will allow a very precise calculation of forecasted growth 
and future sales. This commercial forecast is highly confidential 
and commer cially sensitive. Disclosing our sales forecasts would 
poten tially impact market share and competition by influencing 
market perceptions, affecting strategic planning and under-
mining negotiations or partnerships in a harmful way.
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Impacts, risks, and 
opportunities 

Water consumption
The primary use of water in our operations is for domestic pur-
poses. Vestas thus has a low environmental impact connected 
to water usage relative to many other industrial companies.  
As our operations are not water-dependent, our strategy and 
business model are resilient to water-related risks.

Despite our water consumption primarily stemming from 
 domestic use, our oper ational presence in water-scarce regions 
may stress local water resources, negatively impacting the 
 local population and nature.

SBM-3

E3 Water and marine resources

Using third-party software and geospatial mapping, we have 
identified that we consume water in eight manufacturing 
 facili ties that are located in regions facing high or extreme im-
mediate water stress, and that we have 18 sites with water 
consumption in countries that are exposed to high or extreme 
immediate water stress. 

In total, 86.3 per cent of our total water consumption is from 
areas with high or extreme water stress. This actual negative 
impact occurs in our own operations in the short term. 

Climate change, through higher temperatures, heatwaves,  
and altered precipitation patterns, can lead to water scarcity. 
Renewable energy, like wind power, helps reduce fossil fuel  
dependence and mitigate climate change effects. Therefore, 
our business activities and focus on emission reduction also 
play a crucial role in mitigating global water scarcity.

Impacts, risks, and opportunities

Upstream

Own operations

 Water consumption 

Downstream

Vestas’ primary water consumption is for domestic purposes�  
By implementing water management procedures across our  
manufacturing sites, we address water-related risks and bring  
attention to water conservation and sustainable practices�

IRO type

Impact materiality

 Positive 

 Negative

Financial materiality

 Opportunity  

 Risk
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Management of  
impacts, risks,  
and opportunities

Policies

Our approach to address water related issues and preserve 
marine resources is outlined in our SQHE policy and HSE 
frame work. They introduce our commitment to reduce or miti-
gate water withdrawal and consumption, wastewater dis-
charge, and water pollution, and our focus to specifically mini-
mise water consumption in regions with risk of freshwater 
scarcity.

Our water and wastewater management procedure imple-
ments water-related commitments from the SQHE policy and 
HSE framework and outlines how water-related risks are ad-
dressed. It ensures systematic water consumption manage-
ment, resource efficiency improvement, and prevention of wa-
ter pollution. The procedure defines roles, responsibilities, and 
requirements for sustainable water management, ensuring 
progress and risk management are tracked. 

The policy does not address the use and sourcing of water  
and marine resources, water treatment, or product and service 
 design to address water-related issues and preservation of 
marine resources. The policy does not specifically mention 
practices related to sustainable oceans and seas.

The MDR-P disclosures related to this policy, including consid-
eration of interests of our key stakeholders in  setting the pol-
icy, as well as how the policy is made available are addressed 
in section E1-2 on page 75. 

E3-1

Actions and resources

During 2024, to address our impact on water consumption, we 
have initiated the implementation of new water management 
systems and continued to raise awareness of water conservation 
across our manufacturing sites. The CAPEX and OPEX invested 
in implementing these actions are not considered significantly 
material to justify disclosure.

Water management systems
To support sustainable water usage, we released a water man-
agement procedure in 2024. During 2024 and 2025, a water 
management system will be implemented at all Vestas locations 
where Vestas is responsible for water management. 

The systems are to be evaluated and revised with significant 
changes in water consumption or wastewater generation.  
The systems  requirements are detailed in the water and waste- 
 water management procedure.

We also focus on water leakage management to reduce wastage 
and overall consumption. Site management must regularly in-
spect for leaks. By continuously reducing water use, especially 
in water stressed areas, we minimise our impact on people and 
nature. Because our impact is hard to quantify, and our overall 
water consumption is low, we do not directly remediate local 
populations or nature in these areas. 

Awareness of water conservation
Our SQHE policy, applied at all manufacturing facilities, pro-
motes water conservation. We emphasise responsible water 
use, especially in water-scarce areas, with three principles:  

• Minimise irrigation through landscaping with low water 
requirements.

• Use only non-potable water for dust suppression and 
irrigation.

• Avoid cooling by open water evaporation to air.

MDR-A; E3-2

Water consumption
1,000 m³ 2024

Total water consumption 73

Water consumption in areas at water risk 63

Water recycled and reused 0

Water stored 3

Changes in water storage 0

Total water withdrawals 323

Total water discharges 250

Water intensity (1,000 m³ consumption per mEUR revenue) 0.004

Share of the measure obtained from direct measurement, from sampling etc. (%) 99

  Accounting policies for E3 
– Water and marine resources 

Water m3 
Measurements follow Vestas HSE’ definitions of total water 
used, withdrawal, discharged, water recycled and reused: The 
information comes from direct measurements such as meter 
readings or purchase bills, and supplier statements with mini-
mal assumptions made. 

‘Water consumption’
Measurements follow ESRS definitions of total water withdrawal 
and water not discharged back to water environment or a third 
party in the reporting period. The information comes from 
direct measurements such as meter readings or purchase bills, 
and supplier statements with minimal assumptions made.

‘Total water consumption in areas at water risk’ 
Vestas utilises the WRI Water Risk Atlas to map our sites’ geo-
locations with areas at “Overall Water Risk” and includes those 
sites with High or Extremely High Overall Water Risk and follows 
water consumption definition for calculations.

‘Water intensity (m³ consumption per mEUR net revenue)’ 
Vestas measures its water intensity by providing information on 
its total water consumption in its own operations, expressed in 
cubic meters (1,000 m³) per million EUR net revenue.

‘Total water withdrawals’
Water withdrawals from surface water sources, ground water, 
rain water collected and supplied water from municipal or other 
water utilities.

Targets and metrics

Targets and metrics

Vestas has not set water-related targets nor a base year to 
measure progress from. We have no plan to do so, as our water 
use is mainly for domestic purposes, and our employees need 
access to water. However, we continue to measure, monitor, 
and work towards reducing freshwater consumption. 

Water consumption

To bring attention to water conservation and sustainable prac-
tices, we monitor and report on our water consumption, with-
drawal and discharges. See the table below for an overview of 
our performance. 

In 2024, our total water consumption was 73 thousand m3. 
Our water consumption primarily takes place in connection with 
manufacturing. Water consumption in areas exposed to water 
stress accounted for 86.3 percent of total water consumption 
in 2024. Water withdrawal and discharges increased relative 
to 2023. In 2024, our water intensity ratio was 0.4 thousand 
m3 per mEUR revenue. We did not recycle or reuse any water  
in 2024.

MDR-T; MDR-M; E3-3

E3-4

E3-4
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E4 Biodiversity and ecosystems

Transition plan  
for biodiversity

Wind farms can have a negative impact on biodiversity, but  
ultimately play a positive role in protecting global biodiversity 
and ecosystems, as replacing traditional energy sources with 
renewables supports GHG emissions avoidance. By utilising  
nature-based solutions, mitigating harm with technology and 
focusing on ecosystem restoration, wind farms might even 
have a nature-positive biodiversity impact.

Resilience of our strategy and business model
We have assessed and mapped our biodiversity IROs and de-
pendencies. The analysis is conducted in line with TNFD recom - 
mendations, using the LEAP-approach and third-party solutions, 
and supports our understanding of the resilience of our strategy 
and business model to biodiversity and ecosystem-related 
physical, transition, and systemic risks.

Multiple risks are assessed using internationally recognised 
scenarios (SSP126, SSP245, SSP585, IEA NZE, IEA STEPS) 

E4-1

and time horizons (Physical: 2030, 2050, 2070, Transition: 
one-five years, five-10 years, 10-30 years) for our manufac-
turing  facilities, warehouses and critical suppliers. The assump- 
tions of the analysis are in line with the scenarios used, and 
 include e.g. future GHG emissions in the atmosphere. Depend-
encies are assessed at the sector level (Electric energy pro-
duction and Metals & mining). The impact and opportunity as-
sessments are conducted with internal and external experts 
covering our entire value chain. We have not yet engaged with 
local or indigenous people during the assessment.

Wind power plays and important role in mitigating climate 
change and thereby in stemming global biodiversity loss. 
Through our strategic focus on reducing scope 1, 2, and 3 GHG 
emissions and producing zero waste wind turbines, we are 
concentrating on the areas with the biggest influence on our 
biodiversity impact. 

As the resilience analysis did not identify any material bio di-
versity risks, opportunities, or dependencies, and our stra tegic 
focus caters for our material impact, we believe our business 
currently is resilient to changing ecosystem conditions. How-
ever, as we accelerate the transition to a world powered by 
renew able energy, we must do so in balance with local ecosys-
tems and species. 

Upstream

 Climate change impact on biodiversity

Impacts, risks, and opportunities

Own operations

Downstream

Wind farms can have a negative impact on biodiversity and ecosystems, 
however, replacing traditional energy generation with renewable sources  
has a positive impact� By utilising nature-based solutions and mitigating 
harm through technology, we collaborate with our customers to deliver 
projects with the lowest impact on biodiversity and ecosystems�

IRO type

Impact materiality

 Positive 

 Negative

Financial materiality

 Opportunity  

 Risk
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By conducting Environmental Impact Assessments (EIAs) and 
ensuring optimal site locations during development, collabo-
rating with customers and stakeholders throughout construction 
and operations and continuously improving product sustaina-
bility, consideration for biodiversity and ecosystems is already 
an integrated part of how we operate. 

We continue to develop our approach to biodiversity with  
consideration of the Kunming-Montreal Global Biodiversity 
Framework and the EU Biodiversity Strategy for 2030.

Impacts, risks,  
and opportunities

Climate change impact on biodiversity
Although replacing fossil energy sources with renewable energy 
from wind has a positive effect on biodiversity and ecosystems 
through mitigating climate change, the GHG emissions origi-
nating in our supply chain have a material negative effect on 
bio diversity and ecosystems. This actual negative impact occurs 
across the short, medium and long term. 

Of the combined negative impact of GHG emissions on bio-
diversity, 99 percent stems from our supply chain from the ex-
traction, production, and transportation of raw materials and 
products, necessary to produce wind turbines. The highest 
emitting sub-sectors in our supply chain relate to ferrous metals 
incl. steel and iron, rubber, plastics, machinery and equipment, 
and sea and land transportation. Of all sub-sectors, transpor-
tation and mining are the most impactful. 

Climate change leads to biodiversity and ecosystem degra  - 
da tion, which has a negative effect on both nature and people. 
Mitigating our negative effect on biodiversity through reducing 
the emissions from our supply chain is a core element of our 
sustainability strategy, and we have set a target of reducing 
scope 3 emissions by 45 percent per MWh generated by 2030. 

Facilities near key biodiversity areas
We have several facilities located near Natura 2000 or other 
biodiversity-sensitive areas, but none of them have been as-
sessed to have a material negative impact on the local habitat 
in terms of land degradation, desertification, or soil sealing,  
or to have a negative effect on threatened species. 

When building new factories or procuring or leasing existing 
ones, we always ensure that an environmental impact assess-
ment is in place, which follows local legis lation and lives up to 
the standards of Directive 2011/92/EU or equivalent.

Complimentary information:  
Other impacts, risks, opportunities and dependencies
While our material negative impact on biodiversity is GHG emis- 
sions stemming from our supply chain, wind farms can also 
negatively impact aerofauna biodiversity through bird and bat 
collisions with turbine blades. 

SBM-3

Reefs 
Offshore wind turbines can 
help protect marine areas and 
the foundations can create 
artificial reefs, helping restore 
an eco system heavily damaged 
by overfishing and bottom 
trawling

Aerofauna 
While decarbonisation is essential 
to protect global aerofauna biodi-
versity, we work to further minimise 
our impact on local bird populations 
with technology�

Through technology development and collaboration with cus-
tomers, we have reduced collision risks, and we continuously 
work to innovate solutions to further reduce collision risks.

Wind farms can also positively impact biodiversity. Offshore 
turbine foundations and scour protection areas create new 
marine habitats, attracting additional species through the  ‘arti - 
ficial reef effect’. Our primary biodiversity risks are transitional. 
Ignoring bio diversity during development, construction, or 
 operation can lead to costly curtailments of wind projects or, in 
the most  severe cases, threaten to close entire wind farms.

Generally, the production, construction, and operation of our 
products is not highly dependent on biodiversity and ecosystem 
services. However, biodiversity and ecosystems contribute  
to climate regulation, ensuring predictable weather conditions. 
With climate change and the resulting variability in different 
weather conditions such as wind speeds, our business condi-
tions might be negatively impacted.
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Management of 
impacts, risks,  
and opportunities

Policies

Our approach to biodiversity and ecosystems protection as 
well as climate change mitigation is outlined in our SQHE policy 
and HSE framework. The policy and framework highlight our 
commitment to manage material impacts, risks, and opportu-
nities related to climate change and biodiversity, including our 
commitment to protect and restore biodiversity and ecosys-
tems during all our activities. In our assessment and manage-
ment of material IROs, we consider all the matters specified in 
ESRS AR 4, such as contribution to direct impact drivers on 
 biodiversity loss. 

Our commitment to protect biodiversity and ecosystems covers 
all our operations, including facilities located near biodiversity 
sensitive areas. In line with our SQHE policy and HSE framework, 
we always develop projects on land and at sea according to  local 
legislation and the recommendations of  environ mental impact 
assessments (EIAs). The SQHE policy also outlines our com-
mitment to engage with our suppliers in reducing the emis sion 
footprint of the materials we procure. We do so also with circu-
larity principles in mind, aiming to increase the share of recycled 
and low-emission materials in our products, and ensuring our 
products can be sustainably handled at end-of-life, reducing 
the overall negative impact on biodiversity.

The policy does not address production, sourcing, or consump-
tion from ecosystems that are managed to maintain or enhance 
conditions for biodiversity, nor social consequences of biodiver - 
sity and ecosystems-related impacts. It does not directly ad-
dress traceability of products, components and raw materials 
with significant actual or potential impacts on biodiversity and 
ecosystems along the value chain either. The policy does not 
address deforestation, but we have established a working group 
to ensure compliance with the EU Deforestation regulation. 
The MDR-P disclosures related to this policy can be found in 
section E1-2 on page 75. 

E4-2

Actions and resources

Decarbonising our value chain
Reducing the environmental and carbon footprint of our sup-
ply chain is our most significant contribution to biodiversity. 
The primary actions we are taking to reduce our scope 3 GHG 
emis sions include working with our suppliers on setting de-
carbonisation targets and developing partnerships for low- emis- 
sion materials such as steel. Refer to pages 75-76 for more 
 information on these initiatives, our decarbonisation journey  
in general and the CAPEX and OPEX we are allocating to our  
action plan. 

While decarbonisation is our most impactful measure to pro-
tect global biodiversity, we also continuously work to further 
minimise our impact during our development, construction, 
and operational activities. Similar to Vestas’ decarbonization 
efforts, we do not use biodiversity offsets.

Location-specific impact assessment and siting
We can lower our impact on local biodiversity and ecosystems 
through spatial planning of wind energy development zones. 
By conducting wind resource and biodiversity impact assess-
ments, we can optimise locations to minimise or negate neg-
ative impacts on habitats and species. Working with local 
agencies, experts, and regulation, we carry out EIAs, develop 
environmental management plans, and implement nature- 
based solutions when developing new projects, sometimes 
 engaging indigenous knowledge. We mitigate or compensate 
for any adverse impacts of our projects.

Careful siting of wind farms helps avoid migratory corridors 
and sensitive areas, reducing risks to aerofauna. Operational cur - 
tailment based on local bird and bat activity peaks, and radar 
systems can further reduce impacts on aerofauna. When es-
tablishing a wind power plant, the planning process should al-
ways include a location specific impact assessment. Unless we 
develop the project ourselves, our customers have the primary 
responsibility for undertaking EIAs and develop environmental 
management plans for the wind power plant. 

During construction, we collaborate with customers to imple-
ment measures highlighted in the environmental management 
plan. Whether during development, construction, or operation, 
we work closely with relevant stakeholders to ensure wind 
farms are built with careful consideration of the environment. 

MDR-A; E4-3

  Accounting policies for E4  
– Biodiversity and ecosystems 

Biodiversity
We determine the proximity of our facilities to Natura 2000 
and Key Biodiversity areas by mapping the location of our sites 
in the respective platforms’ map viewer. 

For all facilities located near sensitive areas, we assess the 
characteristics of the location and surrounding environment, 
as well as the characteristics of our activities, i.e., how they 
might harm or influence the immediate environment and the 
sensitive ecosystem. The assessment of the sites’ potential 
impact is conducted by internal experts with knowledge of eco- 
system conditions and our manufacturing activities.

Targets and metrics

Targets

We drive positive change and progress on our commitment  
to protect and restore biodiversity and ecosystems through our 
sustainability strategy and targets. The target of reducing our 
scope 3 GHG emissions by 45 percent per MWh generated  
by 2030 directly contributes to minimise our negative impact 
on biodiversity. The target is not informed by the Kunming- 
Montreal Global Biodiversity Framework, but indirectly supports 
target 8 of the frameworks. The target was not developed fol-
lowing specific ecological thresholds, but is in line with the 
1.5°C threshold of the Paris Agreement. For more information 
on the target see page 77. In 2025, we plan to further develop 
the assessment of our biodiversity impact. 

Metrics

Although we do have facilities located near biodiversity sen-
sitive areas, we have concluded that none of them have a 
 material negative impact on the areas. Therefore, we have no 
biodiversity specific metrics nor have we set a base year from 
which progress is measured . For more information, refer to  
the SBM-3 disclosure. 

MDR-T; E4-4

MDR-M; E4-5
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Impacts, risks, and 
opportunities

We have identified three material impacts and one opportunity 
related to circular economy and resource use that are ESRS dis - 
closure requirements; 1) Raw materials (base metals and rare- 
earth metals) required for turbines; 2) Waste generation and 
3) Non-recyclable materials related to production and services; 
4) Recyclable materials related to blade circularity.

Raw materials required for turbines
Our turbines are 80-90 percent metals, 10-15 percent com-
posites, and relatively smaller amounts of electronics, lubricants, 
and fluids. The environmental impact arises from metal extrac-
tion and processing, causing GHG emissions. We are exploring 
solutions with suppliers to address this negative impact, which 
occurs primarily in the upstream value chain in the short term.

SBM-3

E5 Circular economy  
and resource use

Waste generation
Waste is produced across manufacturing, construction and 
service operations, presenting a potential negative impact on 
the environment, especially through some disposal methods 
like landfill and incineration. We prioritise reducing waste and 
increasing recycling through our material efficiency metric 
(see page 91). This negative impact occurs in our own opera-
tions in the short term. Our sustainability strategy prioritises 
material efficiency as a key target, making us resilient to this 
impact.

Non-recyclable materials related to production and services
Some turbine materials, especially composite blades, pose 
challenges at end-of-life, potentially impacting the environment 
through landfill or incineration. Approximately 85 percent of 
turbine materials are recyclable, excluding composites, which 
have historically been a sector-wide issue. This negative impact 
occurs downstream in the long term.

Recyclable materials related to blade circularity
Our blade circularity solution to eliminate blade landfilling 
 enhances recyclability, financial performance and auction com- 
petitiveness. The ongoing initiative involves close collabora-
tion with customers on end-of-life blade recycling. This financial 
opportunity occurs downstream in both the short, medium, 
and long term (see section E5-2).

Upstream

 Raw materials required for turbines

Downstream

 Non-recyclable materials

 Recyclable materials

Own operations

 Waste generation

Impacts, risks, and opportunities

Our circularity efforts are integrated throughout the turbine product life  
cycle – through design, our own operations and material recovery� In 2024, 
we have increased our recycling rate of waste in our own operations with  
17 percent� A key value proposition to our customers is our blade circularity 
solution� The solution allows for new competitive recycling options of  
composite materials, and we continue to work with our partners to deliver 
this offering at an industrially viable scale�

IRO type

Impact materiality

 Positive 

 Negative

Financial materiality

 Opportunity  

 Risk

Vestas Annual Report 2024 86

Sustainability statement Financial statements Auditor and management statements Additional informationOur business



Management of  
impacts, risks,  
and opportunities

Policies

Our policies related to circular economy and resource use are 
outlined in the Vestas SQHE policy and HSE framework. We use 
Life-cycle Assessments to make comprehensive and transpar-
ent disclosures on the resource usage and recyclability of our 
products. Finally, our Circularity Roadmap sets the strategic 
actions and targets to improve circularity across the entire life  
 cycle of our products.

SQHE Policy
The SQHE policy addresses environmental impacts, risks,  
and opportunities by focusing on pollution prevention, renew-
able energy promotion, resource efficiency and biodiversity 
protection. The policy is supported by our HSE framework which 
establishes minimum global health, safety and environmental 
requirements across regions and functions, ensuring regulatory 
compliance and operational alignment with international stan- 
dards. This includes waste management protocols covering 
storage, handling, disposal and vendor assurance, transitioning 
away from the use of virgin resources where possible by in-
creasing the share of recycled and renewable content in pur-
chasing of materials, and ensuring comprehensive oversight  
of environmental impacts from waste.

The MDR-P disclosures related to this policy can be found in 
the E1 Climate change section (page 75).

E5-1
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Circularity roadmap
Launched in October 2021, the Circularity Roadmap outlines 
our commitment to manufacture zero-waste turbines by 2040. 
It provides a vision for a fully circular value chain, preventing 
waste, reusing materials and creating a closed-loop economy 
for our turbine components and materials. 

By ‘zero waste’ wind turbines, we mean preventing all waste 
and developing a circular economy for all materials in which we 
reuse, repair,  remanufacture or recycle, without recourse to in-
cineration or landfilling. We use incorporation by reference and 
refer to the remaining information related to this disclosure 
under section E1-2.

Actions and resources

Our Circularity Roadmap sets actionable goals and pathways 
under three main pillars: Design for circularity, Operational 
 circularity, and Material recovery. Each of these areas contrib-
utes to enhancing resource efficiency, reducing waste and 
maximising material reuse across the entire turbine life cycle.

In 2024, we have allocated EUR 20.5m in OPEX to support 
the implementation of the actions under these three pillars.  
In 2025, we expect to allocate EUR 20.7m in OPEX to con-
tinue the advancement of our key actions.

Design for circularity 
Recyclability of wind turbine blades
We have significantly invested in advancing blade recycling 
technical pathways and infrastructure. In 2024, we continued 
progressing on innovative recycling methods for both epoxy- 
infused and non-epoxy-infused blades, as well as directly ena-
bling the recycling of blades linked to our repowering projects 
in the USA.

• Breakthrough solution for epoxy-infused blades: Through 
the CETEC (Circular Economy for Thermoset Epoxy Compo- 
sites) initiative, we spearheaded the innovation of a chemical 
process that can break down epoxy resin, enabling the re- 
covery and reuse of blade materials. This solution, designed 
with partners Aarhus University, Olin and the Danish Tech- 
nological Institute, allows for the recycling of existing blades 
without introducing the technical risk of new blade materials, 
and without requiring extreme conditions of heat or pressure.

In 2024, we remained focused on scaling up the blade circu - 
larity solution through our partnership with Stena Recycling. 

MDR-A; E5-2

Circularity roadmap

*  In 2024, we changed the calculation method. Please refer to page 69 for more details.

* * The calculated value of 2020 (14%) is based on the old methodology.
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At the pilot project’s completion in 2026, we aim to have 
established an industrially relevant recycling facility for 
epoxy-infused blades, including the development of a market 
for recovered material fractions, as well as the chemical 
 recycling of epoxy resin back into a virgin commodity resin 
that can be used in new blades. This is the first step towards 
true circularity of composite materials, with the potential of 
an industrially viable circularity pathway for many industries 
beyond wind, including aviation, defense and  recreational 
vessels.

 
• Non-epoxy infused blades: Since January 2021, we have 

engaged with the DecomBlades project in close collabo-
ration with other wind manufacturers, recyclers and industry 
experts to identify methods for the recycling of non-epoxy 
blades. Major advancements include the successful im-
plementation of industrial-scale pyrolysis, reclamation of 
glass fibres and the development of a detailed material 
passport standard to enhance transparency and facilitate 
circularity of turbine blades. 

• Blade recycling in the USA: In 2024, linked to our US re-
powering portfolio, we recycled 165 wind turbine blades 
(2023: 188). Recycling methods in the USA have included 
cement co-processing, gasification, material reuse and 
fibre reclamation. 

Material efficiency 
Reducing material waste in manufacturing is a core focus, and 
blade manufacturing remains the largest contributor to our in-
ternal waste categories. Actions to reduce manufacturing waste 
include the development of advanced recycling infrastructure 
near our manufacturing facilities, optimising design to mini-
mise material use and implementing manufacturing kits that 
reduce scrap. 

Operational circularity
Repair and refurbishment
Repair and refurbishment allows us to extend the lifespan  
of turbine components, reduce waste and cut GHG emissions  
by up to 45 percent compared to manufacturing new parts. 
Major turbine components, such as blades, gearboxes and gen - 
erators, are already largely refurbished and reused.

• Regionalised repair infrastructure: Our Circularity Road map 
includes goals to regionalise repair and refurbishment net-
works, enabling cost-effective repairs that reduce  emis sions 
associated with component transport and support local job 
creation. 

Blade Circularity 
New discovery enables recycling  
of all epoxy-infused blades, both  

for legacy and current models

↑
In 2023, Vestas and its partners in the CETEC consortium 
announced a novel blade circularity solution based on the 
solvolysis of epoxy resin. This solution enables epoxy-infused 
blades to be recycled in a circular fashion, allowing the 
reclamation of composite materials in the blades. Because this 

blade circularity solution works for existing epoxy-infused 
blades, Vestas has entered a partnership with Stena Recycling 
and started the process of industrialising a circular recycling 
pathway for blades.

Wind turbine  
approaching end-of-life
Turbine decommissioning  
or repowering

Material segregation
Composite material 
separated into epoxy 
fragments and fibers

Carbon  
fibers

Glass  
fibers

Other

Materials for other use

Materials used for wind 
turbine manufacturing

Blade production
Production of turbine blades 
with recycled content

Wind turbine  
with recycled content
Turbines producing  
renewable energy for  
decades

Resin Metal Foam
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• Expanded repair loops for minor components: To increase 
the repairability of smaller components, we are investing  
in specialised repair solutions and partnerships with local 
suppliers. By enhancing the durability and repairability of 
these minor parts, we aim to further reduce material waste 
and support local businesses in the value chain. 

Material recovery
Eliminating landfilling and incineration 
Working with increasing our recycling rate is a key ongoing 
 action for us until we meet our target: We aim for a recycling 
rate of at least 94 percent by 2030, and to produce zero- 
waste wind turbines by 2040.

In 2022, we introduced circularity targets for the entire value 
chain, working with sustainability module leads and targets  
for each wind turbine part. We also utilised a regionalised 
Health, Safety, and Environment structure to introduce year-
on-year recycling targets for each of our factories. 

Resource inflows

Our resource inflows can be split into two categories: Products 
(raw materials including packaging) and materials (materials 
and consumables for manufacturing operations). Additionally, 
it should be noted that Vestas uses a high rate of reused or re-
cycled secondary raw materials in its turbines. In 2024, Vestas 
used an estimated 430 thousand tonnes of secondary raw ma - 
terials in its turbines. This figure is based on estimations from 
standard database data and is not Vestas supplier-specific.

Raw materials including packaging
Vestas uses ISO-compliant Life Cycle Assessments (LCAs) to 
evaluate the environmental performance of wind turbines from 
raw material extraction to end-of-life. The assessments cover 
the entire plant until grid connection, including the turbine, 
foundation, site cabling, and transformer station, using Sphera 
LCA for Experts software. 

These detailed studies account for approximately 25,000 
parts, typically covering over 99.5 percent of the turbine mass 
and 99.9 percent of the complete wind plant. Each compo-
nent’s material type, weight, and manufacturing processes are 
described. The LCA models form the basis for Vestas’ global 
Resource inflow mass balance. Double counting is avoided as 
reused and recycled inflows are considered separately. The LCA 
reports account partially for packaging in the bills-of-materials 
of the product. Based on our estimated data, packaging accounts 
for below 1 percent of material flows in total, being relatively 
negligible.

Wind turbines are typically composed of 85-90 percent steel, 
iron, and metals, 10-15 percent composites and polymers, and 
the rest electronics, lubricants, and fluids.1 Recycled content is 
accounted for using industry datasets, such as Worldsteel or 
Eurofer. More information can be found at our corporate website.

Materials and consumables for manufacturing operations
Critical raw materials, including rare earth elements, are de-
tailed in the ‘Social information’ section of the Sustainability 
statement under ‘S2 Workers in the value chain’. These materials 
are also modelled in the LCA and managed by Global Procure-
ment through cross- functional activities. We monitor waste at 
each site, preferring recycling over landfill. Waste quantities 
are tracked through weight slips, invoices, or statements from 
the waste recipients and reported quarterly. All business units 
follow this waste management process.

MDR-M; E5-4; E5-2 20b

Resource outflows

Products and materials
Refer to section ‘E5-2 Actions and resources’ for further details 
on resource outflows related to products and materials, in 
 relation to achievements and how circular economy principles 
are applied in Vestas. 

Sustainability product offerings
Collaborations and customer commitments are vital for a more 
sustainable wind industry. Supplier partnerships and our sus-
tainability products help reduce GHG emissions and waste, en-
hancing product value for customers.

Low-emission steel
Vestas and ArcelorMittal have partnered to offer low-emission 
steel, reducing GHG emissions from wind turbine towers by  
up to 66 percent per kg steel compared to conventional steel.
Steel and iron, which make up 80-90 precent of wind turbine 
mass, account for about 50 percent of a turbine’s total life-cycle 
GHG emissions. Low-emission steel is produced from 100 
 percent scrap, melted in an electric arc furnace powered by wind 
energy, enhancing circular economy performance

Blade and turbine recyclability
Vestas is accelerating blade recyclability through our Decom-
Blades and CETEC projects, as a means of engaging in product 
end-of-life waste management. DecomBlades focuses on re-
cycling existing blades, while CETEC introduces a chemical pro - 
cess for epoxy-based blades. Scaling these technologies will 
divert blades from landfills and create circular epoxy value 
chains. Together, these projects help establish a recycling in-
frastructure across the industry.

Product metrics: Resource outflows
See Accounting policies (Section E5-6) for metric definition. 
Further details of data sources and assumptions are described 
below. 

Product durability – average lifetime of turbines
Average lifetime is determined according to Vestas’ project- 
specific sales documentation, which indicates the wind turbine 
lifetime according to specific wind power projects in the re-
porting year. The average lifetime of 24.63 years is based upon 
standard design lifetime or according to site-specific lifetime 
evaluations. This compares to an industry average of approxi-
mately 20-25 years.2

MDR-M; E5-5

Recyclability rate of hub and blade and total turbine at EOL 
Recyclability rates are estimated and reported with an updated 
method for 2024, which reflects the recyclability of designed 
‘As-built Turbine’ as described further in the newest life cycle 
assessment report (of V163-4.5MW turbine). Actual recycling 
rates may vary, depending on project specific factors and re-
gional waste management practices, and may lead to lower 
“real world” recyclability.

Repairability of products
See section E5-2 “Repair and refurbishment” page 89 and 90 
for more information regarding repairability of our turbines.

Waste
The waste generated in own operations, are classified into 
hazardous vs non-hazardous waste based on local regulatory 
requirements. The waste is a combination of all types. We do 
not have any sector specific waste in our own operations. 
 Materials that are present in waste include electronic waste, 
glass, wood, chemicals and solvents, paper, plastic, scrap metal 
(aluminium, brass, ion, copper, cables and paint). 

The carbon composite waste generated during manufacturing 
presents significant recycling challenges and is a cross-sector 
issue, often resulting in landfill or incineration. The common 
practice across sectors is to dispose of carbon composites in 
landfills or through incineration due to the lack of available tech- 
nologies and local regulatory practices. For our disclosures on 
E5-5-6 and E5-5-17, see Accounting policies for E5 on page 92.

*  Entity-specific ESRS metric 

* * Vestas’ progress indicator, i.e. not an ESRS data point.

Resource outflows 2024

Recyclability rate of hub and blade  
at end-of-life (%)* 88

Recyclability of complete turbine at  
end-of-life (%)* 97

End-of-life legacy blades recycled 
(number)* * 165

E5-5

Resource Inflows 2024

Overall total weight of products and technical 
and biological materials used during the 
 reporting period (1,000 t) 1,743

Biological materials and biofuels used  
for non-energy purposes (%) 0.3

Absolute weight of secondary reused  
or  recycled components, secondary  
intermediary products and secondary  
materials (1,000 t) 430

Secondary reused or recycled components, 
secondary intermediary products and sec-
ondary materials (%) 24.6

E5-4

1 Vestas: Life Cycle Assessments. Page on vestas.com

2 WindEurope: Sustainability. Page on windeurope.org.
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Targets and metrics

Targets and progress

In October 2021, Vestas launched the Circularity Roadmap, a 
comprehensive set of commitments to be implemented across 
the value chain to accelerate our journey to reach zero-waste 
turbines by 2040, setting a new benchmark for circularity and 
waste reduction in the wind industry. The roadmap outlines 
 circularity pathways for Vestas’ value chain by setting targets 
in three main areas: Design for circularity, Operational circular-
ity and Material recovery. In line with our targets, we aim to 
prevent, re-use or recycle waste where ever possible. 

We have involved both internal and external stakeholders in 
defining the concepts of circularity and the targets. The tar-
gets are voluntary and are all developed based on scientific 
evidence and were set by involving key internal and external 
stakeholders. 

Targets related to Design for circularity
Material efficiency target
To design out production waste in our own operations, we have 
set a target to increase our material efficiency by 90 percent 
by 2030, to 0.2 tonnes of waste per MW produced and shipped, 
compared to a baseline value of 2.0 tonnes of waste per MW 
produced and shipped in 2021. This target applies to manu-
facturing, construction and operations and maintenance activ-
ities in our own operations. 

In 2024, our material efficiency improved to 1.0 tonnes of 
non- recycled waste per MW produced and shipped (2023: 1.2 
tonnes). This demonstrates a decrease of 17 percent largely 
due to waste generation decreasing relative to production 
 levels, as well as the impact of a large clean-up of waste in our 
Windsor site in 2023 and reduced production in our Ringkøbing 
site during the year.

Blade rotor recyclability target
We have committed to create a 100 percent recyclable rotor 
by 2030, while minimising down-cycling of blade materials to 
preserve their value and potential use in the creation of new 
products. This target applies to the turbine rotor (i.e. hub and 
blades), which primarily takes place at the end-of-life in our 
downstream value chain. 

MDR-T; E5-3

Waste generated 
1,000 t 2024

1. Hazardous waste diverted from disposal due to preparation for reuse -

2. Hazardous waste diverted from disposal due to recycling 3

3. Hazardous waste diverted from disposal due to other recovery operations 1

4. Sub-total: Hazardous waste diverted from disposal (sum of 1 to 3) 4

5. Non-hazardous waste diverted from disposal due to preparation for reuse -

6. Non-hazardous waste diverted from disposal due to recycling 27

7. Non-hazardous waste diverted from disposal due to other recovery operations 7

8. Sub-total: Non-hazardous waste diverted from disposal (sum of 5 to 7) 34

9. Total diverted from disposal (sum of 4 and 8) 38

10. Hazardous waste directed to disposal by incineration 0

11. Hazardous waste directed to disposal by landfilling 1

12. Hazardous waste directed to disposal by other disposal operations -

13. Sub-total: Hazardous waste directed to disposal (sum of 10 to 12) 1

14. Non-hazardous waste directed to disposal by incineration 1

15. Non-hazardous waste directed to disposal by landfilling 4

16. Non-hazardous waste directed to disposal by other disposal operations -

17. Sub-total: Non-hazardous waste directed to disposal (sum of 14 to 16) 5

18. Total directed to disposal (sum of 13 and 17) 6

19. Non-recycled waste 14

20. Percentage of non-recycled waste (%) 31.4

21. Total amount of hazardous waste (sum of 4 and 13) 5

22. Total amount of radioactive waste (part of hazardous) 0

23. Waste, grand total (sum of 9 and 18) 44

Non-recycled waste 2024

Material efficiency (tonnes of non-recycled waste per capacity in MW  
of wind turbines produced and shipped)* 1.0

In 2024, we achieved a 88 percent recyclability rate of blade 
rotor (2023: 90 percent). This demonstrates a decrease, which 
was partially due to changes in recycling measurement method, 
but primarily as a result of increased volume of non-epoxy in-
fused resin blades production for turbines produced and shipped. 

Targets related to Operational circularity
Repair, reuse and refurbish targets
Vestas aims to refurbish 55 percent of turbine components by 
2030 and 75 percent by 2040, mainly by creating new repair 
loops for components. We measure this target in percentage 
of refurbished components utilisation rate (weight of compo- 
nents) with a baseline year of 2020, where we had a 14 percent 
refurbishment rate. Through increasing the use of refurbished 
components, we reduce the use of new materials. This target 
applies to our operations and maintenance activities in our 
own operations. 

In 2024, we achieved a refurbished com ponent utilisation rate 
of 34.5 percent. This demonstrates a moderate improvement 
of 1 percentage point (2023: 33.5 percent). The increase in 
refurbished component utilisation rate was primarily driven by 
a higher utilization of refurbished main components.

Targets related to Material recovery
Ceasing landfilling and expanding incineration targets
Vestas aims for a recycling rate of at least 94 percent by 2030, 
and to produce zero-waste by 2040. We measure this target 
in percentage of recycled or reused waste in our own operations 
with 2020 as baseline year, where we had a recycling rate of 
52 percent. This target applies to our downstream activities. 

In 2024, we generated 44 thousand tonnes of waste, with 
88.6 percent non-hazardous and 11.4 percent hazardous.  
We landfilled 11.4 percent, incinerated 2.3 percent,  incinerated 
18.2 percent with energy recovery, reused 0 percent, and re cy-
cled 68.2 percent. Waste generation decreased relative to pro - 
duction levels, though performance varies globally due to local 
infrastructure and turbine variants. We monitor waste at each 
site, preferring recycling over landfill. Waste quantities are 
tracked through weight slips, invoices, or statements from the 
waste recipients, and reported quarterly. All our business units 
follow this waste management process. Critical raw mate rials, 
including rare earth elements, are detailed in ‘S2 – Workers in 
the value chain’ page 112. These materials are also modelled 
in the LCA.

The metrics covering how we measure our circularity perfor-
mance is covered in section E5-4 and E5-5 on page 90.

* Entity-specific ESRS metric

E5-5
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  Accounting policies for E5  
– Resource use and circular economy 

Resource inflows
The following four metrics define Resource inflows:

• Total weight products and technical and biological materials.
• Percentage (based on total weight) of biological materials 

(and biofuels used for non-energy purposes).
• Total weight (tonnes) and Percentage (based on total weight) 

of secondary reused or recycled components (and secondary 
intermediary products, and secondary materials).

• Percentage (based on total weight) of secondary reused 
components (and secondary intermediary products, and 
secondary materials).

The scope of Resource inflows includes materials in Vestas’ 
wind turbines produced and shipped and components for 
service operations for the reporting period. The metric excludes 
property, plant and equipment, which are deemed negligible.

The data for resource inflows is sourced from Vestas LCAs  
and the corresponding bill-of-materials, supplier certification 
scheme information and global Service transaction data. 

Refer to section E5-4 ‘Resource inflows’ for further description 
of data sources and assumptions. 

Resource outflows
The following three metrics define Resource outflows:

‘Product Durability – Average lifetime of turbines  
(measured in years)’  
Product durability is the average lifetime (measured in years) 
for Vestas’ wind turbines produced and shipped during the 
reporting period. It is calculated using data from Vestas’ project- 
specific sales documentation.

‘Recyclability rate of hub and blade at end-of-life (%)’ 
This is calculated as the recyclable share of the total rotor (i.e. 
hub and blade) based on percentage weight (tonnes). Recycla-
bility rates of different materials and component types are 
quantified and estimated based on information from life cycle 
assessment (LCA) reports, including blades, based on CETEC 
project, as updated in 2023. Additionally, the recyclability 
method has been updated in 2024 to reflect the wind turbine 
recyclability rate of the designed “As-built Turbine-only”, in-
cluding non-metal materials. 

Actual recycling rates may vary, depending on project specific 
factors and regional waste management practices, and may 
lead to lower “real world” recyclability.

‘Recyclability of complete turbine at end-of-life (%)’
This was reported for the first time in 2024. The total turbine 
consists of the blade, hub, nacelle, and tower. The recyclability 
method and calculation applied is the same as for hub and blade.

Refer to section E5-5 ‘Resource outflows’ for further de scrip tion 
of data sources and assumptions. 

Defined terms:
• Durability: the ability of a product, component or material to 

remain functional and relevant when used as intended.
• Longevity: designed for maintenance and durability in such 

a way that encourages longer use than the industry stan-
dard in practice and at scale and in such a way that does not 
compromise circular treatment at the end of functional life. 
 

Waste
Waste is reported for: 
• All manufacturing and test facilities.
• Other operations in service, construction and office entities 

where waste is Vestas’ responsibility.
• Offices controlled by Vestas.  

The above covers our consolidation scope as stated in Basis 
for preparation and thus includes Vestas’ Group including all 
its subsidiaries.

In alignment with ESRS, all waste produced by Vestas is clas-
sified as hazardous and non-hazardous based on disposal 
methods. The quantity of waste reported is based on weight 
slips, invoices or statements received from the waste recip-
ients for deliveries included in the accounting period. 

‘Percentage of non-recycled waste’ 
This is calculated by comparing the total amount of waste 
generated with the amount of waste not recycled, based on 
receipts from all waste management operations.

‘Total amount of hazardous and non-hazardous waste’
Vestas utilises countries’ local mandated legislation classi-
fications for hazardous and non-hazardous waste diverted 
from disposal due to preparation of reuse, recycling and other 
recovery operations as well as hazardous and non-hazardous 
waste directed to disposal by incineration, landfilling and 
other disposal operations.

‘Material efficiency (tonnes of waste excluding recycled  
per MW produced and shipped)’
Material efficiency is defined as the total number of non- re-
cycled waste materials from Vestas’ own manufacturing per 
MW capacity produced and shipped during the reporting period. 

Financial resources allocated to action plan (CAPEX and OPEX)
The CAPEX and OPEX allocated to circularity-related action 
plans are focused on design for circularity, operational circu-
larity, and material recovery. 

The key actions are accounted for and monitored by the re-
spec tive owners of each sustainability action. The Group Sus-
tain ability department maintains the budget overview and 
receives data from relevant regional and functional heads for  
i) invest ments in the current year and ii) future investments. 
The reported data is supported by documentation such as 
invoices for investments incurred in the reporting period and 
approved budget for future investments. 

E5-4 32

E5-5 40
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EU Taxonomy

EU Taxonomy eligibility and alignment in 2024

Percent Eligible Aligned 

Revenue 99 99

Capital expenditure (CAPEX) 99 99

Operating expenditure (OPEX) 92 92

The EU Taxonomy for sustainable activities (the “Taxonomy”) 
is a classification system of economic activities that are deter-
mined by the EU to make a substantial contribution to environ-
mental sustainability.

Under Article 8(1) of the Taxonomy regulation (EU) 2020/852, 
companies required to publish non-financial information pur-
suant to the Non-Financial Reporting Directive (“NFRD”) shall 
disclose information to the public on how and to what extent 
their activities are associated with environmentally sustainable 
economic activities.

For the reporting year 2024, companies are required to report 
on 1) the eligibility of their economic activities considering all 
six environmental objectives, 2) the environmental objective(s) 
their eligible activities substantially contribute to, and 3) the 
alignment of their eligible activities with the applicable do no 
significant harm (“DNSH”) criteria and the Minimum Safeguards 
in line with Article 3 of EU/2020/852 and supplementing 
regulations.

We have the following economic activities: manufacturing, 
construction, development, service and sale of spare parts.  
All activities are considered enabling. Revenue relating to 
manufacturing and construction is grouped under the Power 
Solutions segment. Revenue relating to service and sale of 

spare parts is grouped under the Service segment. Develop-
ment is a stand-alone business area. Revenue from develop-
ment is not a bundled performance obligation. It is reported 
under supply-only in the Power Solutions segment.

All of Vestas’ subsidiaries are included in the technical screen-
ing exercise and the calculation of KPIs.

Substantial contribution and allocation of activities
There are no changes to our reporting scope in 2024. Our man - 
ufacturing and construction activities are considered eligible 
under Activity 3.1: Manufacture of renewable energy technol-
ogies, and our development, service, and sale of spare parts 
activities are considered eligible under Activity 4.3: Electricity 
generation from wind power.

Our manufacturing activities substantially contribute to climate 
change mitigation by manufacturing renewable energy tech-
nologies, and our development, construction, service, and sale 
of spare parts activities substantially contribute to climate 
change mitigation by developing, constructing, or servicing wind 
farms and thereby generating or supporting electricity genera-
tion from wind power. This allocation was implemented in 2023 
following the two commission notices adopted on the 20th of 
October 2023.

In line with FAQ 139 of the first commission notice, our service 
and development activities are allocated to activity 4.3 and 
not activity 7.6, as neither activity is related to technical build-
ing systems, which activity 7.6 is limited to. However, in line 
with the description of activity 4.3, the technical screening cri-
teria of activity 7.6 apply to our service activities, as they are 
an integral element of the ‘maintenance and repair of renewa-
ble energy technologies’. As such, the allocation change for 
service only affects the presentation of the activity, not the 
alignment criteria.

In line with FAQ 22 of the second commission notice, revenue 
from Supply-only, Supply-and-installation and EPC contracts 
is reported together under activity 3.1, as these are bundled 
performance obligations. Revenue from our service and sale of 
spare parts activities is reported together under activity 4.3, 
as these activities are not treated as distinct in our financial 
accounting. In line with FAQ 9 of the first commission notice, 
activities have only been screened against DNSH criteria that 
are relevant to the activity.

Taxonomy alignment
Economic activities are reported as taxonomy-aligned if they 
1) contribute to one or more of the six environmental objectives, 
2) DNSH to any of the other environmental objectives, and 3) 
comply with the Minimum Safeguards. Extensive work has 
been conducted to determine and document compliance with 
these three alignment criteria. 

Climate Change Adaptation
The DNSH criteria related to climate change adaptation are 
applicable to all our eligible activities. Our approach to climate 
change adaptation is outlined on pages 65.

Activity 3.1 (Manufacture of renewable energy technologies)
All DNSH criteria of Activity 3.1 are applicable to our manu-
facturing activities. However, we do not consider transition to 
circular economy applicable to our construction activities, as 
the criteria is related to the manufacture of products. 

Our approach to sustainable use and protection of water  
and marine resources and protection and restoration of bio-
diversity and ecosystems is available in section E3 and E4 
 respectively. An EIA or screening in accordance with Directive 
2011/92/EU, including an assessment of the impact on water 
in accordance with Directive 2000/60/EC or equivalent, has 
been carried out for all our manufacturing facilities and con-
struction sites. Our approach to Transition to circular economy, 
including our work with design and operational circularity and 
material recovery, is available in section E5. 

We regulate restricted and prohibited chemicals at all business 
levels and units in line with Vestas’ Prohibited and Restricted 
Substance Management (VPRS) document. The document 
aligns with the standards under the five sub-criteria of pollution 
prevention and control. 

Activity 4.3 (Electricity generation from wind power)
All DNSH criteria of Activity 4.3 are applicable to our develop-
ment activities. Only climate change adaptation is applicable 
to our service and sale of spare parts activities.

Our approach to sustainable use and protection of water  
and marine resources and protection and restoration of bio-
diversity and ecosystems is available in section E3 and E4 
 respectively. An EIA or screening in accordance with Directive 
2011/92/EU or equivalent is carried out for all development 
projects, and we do not hamper the achievement of good envi-
ronmental status as set out in Directive 2008/56/EC or equi-
valent in offshore development projects. The few components 
used in development are highly durable, easy to dismantle and 
reuse, and to a great extent recyclable at end-of-life.

Minimum Safeguards
 We work with human rights according to the United Nations 
Guiding Principles on Business and Human Rights and Organi-
sation for Economic Co-operation and Developed Guidelines 
for Multinational Enterprises. Our commitment to respect human 
rights is embedded into several policies including our Human 
Rights Policy and Codes of Conduct. 

We continuously work to identify and assess salient human 
rights issues and risks in our operations. We refresh our cor-
porate-wide human rights assessment every third year, and on 
an ongoing-basis conduct due diligence in both our up- and 
downstream value chain. We proactively take measures to pre-
vent and mitigate risks and make our Operational Grievance 
Mechanism and EthicsLine channels available for affected 
stakeholders to raise concerns and access remediation where 
necessary. 

Mitigating climate change is at the core of our business model�  
For 2024, we report 99 percent aligned revenue, 92 percent aligned  
OPEX and 99 percent aligned CAPEX�
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We have global and regional Anti-Bribery and Corruption 
 Compliance Programmes, and our annual Global Anti-Bribery 
and Corruption Survey is taken by Vestas employees globally, 
ensuring we spot corruption risks proactively. Our Codes of 
Conduct include a section on competition law, and we have also 
developed a detailed Competition Law Guideline and manda-
tory e-learnings for office employees. Our Tax Policy covers all 
decisions that directly or indirectly affect reporting and pay-
ment of taxes under the liability of any Vestas Group Company.

During 2024, we have not registered any final court convic-
tions on violations of labour law and human rights, tax laws, 
corruption laws, or fair competition laws against the Vestas 
Group or its senior management. 

Taxonomy-aligned revenue
99 percent of our revenue is aligned for 2024. 78 percent  
of the aligned revenue is related to activity 3.1, and 21 percent 
of the aligned revenue is related to activity 4.3. For further 
 information on key drivers of change in revenue please refer to 
note 1.2 in our Financial statements.

Revenue not Taxonomy-aligned
1 percent of our revenue is non-eligible for 2024. Based on our 
assessment, we cannot conclude that revenue related to ‘over 
the counter’ sale of spare parts is eligible under any of the six 
environmental objectives.

Taxonomy-aligned OPEX
92 percent of our operating expenditure (OPEX) is aligned for 
2024. 53 percent of the aligned OPEX is related to activity 3.1, 
and 39 percent of the aligned OPEX is related to activity 4.3. 
The aligned OPEX has increased by EUR 20m in 2024 as a re-
sult of increase in research and development costs and repair 
and maintenance costs. For further information on key drivers 
of change in OPEX, see note 1.5 in the Financial statements.

The aligned OPEX consists of expenditures relating to short 
term leases, research and development costs not capitalised 
during the year, building renovation measures and other direct 
expenditures linked to service and operation of assets related 
to manufacturing, construction, development, and service.

OPEX not Taxonomy-aligned
8 percent of our OPEX is non-eligible as it is related to ‘over 
the counter’ sale of spare parts, and supporting administrative 
functions not directly linked to our eligible business activities.

Taxonomy-aligned CAPEX
99 percent of our capital expenditure (CAPEX) is aligned for 
2024. All CAPEX relating to assets in manufacturing, technol-
ogy, sales, development, and service is aligned.

CAPEX not Taxonomy-aligned
1 percent of our CAPEX is non-eligible as it is related to ‘over 
the counter’ sale of spare parts, and supporting administrative 
functions not directly linked to our eligible business activities.

 Accounting policies – Revenue

Vestas recognises revenue in compliance with IFRS 15, split 
into two segments: Power Solutions and Service. Refer to note 
1.1 and 1.2 in the Financial statements.

The Power Solutions segment comprises revenue relating  
to Supply-only, Supply-and-installation and EPC (Engineering, 
Procurement and Construction) contracts.

The Service segment comprises revenue relating to contracts 
for servicing wind turbines manufactured by Vestas as well as 
wind turbines manufactured by third parties.

In 2021, Vestas launched Development as a stand-alone 
business area. Revenue from Development is reported under 
Supply-only in the Power Solutions segment.

Vestas also sells spare parts through longstanding and one-
off service contracts and as ‘over the counter’ sales. Revenue 
generated from the sale of spare parts is reported under ‘prod-
ucts and services transferred at a point in time’ in the Service 
segment. More details on key accounting estimates, judge-
ments, and ac counting policies for revenue are available on 
page 147, note 1.2.

We report all our eligible revenue as aligned. The non-eligible 
revenue relating to ‘over the counter’ sale of spare parts is 
presented separately. To avoid double counting, we excluded 
non-aligned revenue from the total revenue when calculating 
the percentage of aligned revenue.

No Taxonomy-aligned activities have been consumed internally.

We recognise the continuous development of the Taxonomy’s 
accounting principles and will update our approach accordingly.

 Accounting policies – OPEX

Our OPEX in the financial statements comprises 1) research 
and development costs not capitalised during the year, and  
2) distribution costs and administration costs.

The definition of OPEX in the Taxonomy is different from the 
one used at Vestas. Following the definition of OPEX in Article 
8(2) of the Delegated Act, we have included all expenditures 
relating to short term leases, repair and maintenance relating 
to the day-to-day servicing of assets of property, research and 
development not capitalized during the year, building  
 

 
renovation measures and other direct expenditures relating to 
servicing and operation of assets in our calculation of OPEX.

The denominator includes OPEX relating to eligible as well as 
non-eligible activities. The numerator includes OPEX directly 
linked to aligned business activities and therefore excludes 
OPEX related to the non-eligible part of sale of spare parts, and 
support functions. Selected accounts that match the definition 
of OPEX have been classified based on specific business 
activities and summed up to calculate the numerator and the 
denominator. Each account is added to the sum only once to 
avoid double counting.

 Accounting policies – CAPEX

Vestas has fixed assets presented as Intangible assets and 
Property, Plant and Equipment in the Balance Sheet as specified 
on page 138.

Any additions to these asset categories are considered as 
CAPEX. Refer to accounting policies in note 3.1 and 3.2 on 
page 160 and 162.

For Taxonomy reporting, the following assets are considered 
as additions: software, other intangible assets, development 
projects in progress, land and buildings, plant and machinery, 
other fixtures and fittings, tools and equipment in progress 
and right-of-use assets.

Both cash and non-cash additions to these assets are consid-
ered as CAPEX.

The denominator includes all CAPEX for the assets mentioned 
above.

The numerator includes CAPEX directly linked to aligned 
business activities and therefore excludes any CAPEX related 
to ‘over the counter’ sale of spare parts, and assets owned by 
support functions.

The CAPEX related to ‘over the counter’ sale of spare parts has 
been calculated using an allocation key based on revenue. The 
capital expenditure relating to our service warehouses was pro- 
portionately allocated to ‘over the counter’ sale of spare parts, 
as a percentage of its revenue out of the total service revenue. 

To avoid double counting, we have calculated the percentage 
of eligible CAPEX by excluding non-eligible CAPEX from total 
CAPEX for all asset classes.

Nuclear and fossil gas related activities

The undertaking carries out, funds or has exposures to: 

Nuclear energy related activities

1. Research, development, demonstration and  
deployment of innovative electricity generation 
facilities that produce energy from nuclear  
processes with minimal waste from the fuel cycle:

No

2. Construction and safe operation of new nuclear 
installations to produce electricity or process 
heat, including for the purposes of district heating 
or industrial processes such as hydrogen pro-
duction, as well as their safety upgrades, using 
best available technologies:

No

3. Safe operation of existing nuclear installations 
that produce electricity or process heat, including 
for the purposes of district heating or industrial 
processes such as hydrogen production from  
nuclear energy, as well as their safety upgrades:

No

Fossil gas related activities

4. Construction or operation of electricity genera-
tion facilities that produce electricity using fossil 
gaseous fuels:

No

5. Construction, refurbishment, and operation  
of combined heat/cool and power generation  
facilities using fossil gaseous fuels:

No

6. Construction, refurbishment and operation of 
heat generation facilities that produce heat/cool 
using fossil gaseous fuels.

No
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A. Taxonomy-eligible activities

A.1.  Environmentally sustainable activities 
(Taxonomy-aligned)

Manufacture of renewable energy 
technologies1 CCM 3.1 13,502 78% Y N/EL N/EL N/EL N/EL N/EL Y Y Y Y Y Y Y 76% E

Electricity generation from wind power2 CCM 4.3 3,579 21% Y N/EL N/EL N/EL N/EL N/EL Y Y Y - Y Y Y 23% E

Revenue of environmentally sustainable  
activities (Taxonomy-aligned) (A.1) 17,081 99% 99% 0% 0% 0% 0% 0% Y Y Y Y Y Y Y 99% E

Of which Enabling 17,081 99% 99% 0% 0% 0% 0% 0% Y Y Y Y Y Y Y 99% E

Of which Transitional 0 0% 0% 0% 0% 0% 0% 0% - - - - - - - 0% T

A.2  Taxonomy-eligible but not  
environmentally sustainable activities  
(not Taxonomy-aligned activities)

N/A  0 0% - - - - - - 0%

Revenue of Taxonomy-eligible but not envi-
ronmentally sustainable activities  
(not Taxonomy-aligned activities) (A.2) 0 0% 0% 0% 0% 0% 0% 0% 0%

A. Revenue of Taxonomy-eligible activities 
(A.1+A.2) 17,081 99% 99% 0% 0% 0% 0% 0% 99% E

B. Taxonomy non-eligible activities

Revenue of Taxonomy-non-eligible activities 214 1%

Total 17,295 100 %

1 Codes: C27,C28.
2 Codes: F42, F43.
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Operating expenditure  
(OPEX)

Substantial Contribution criteria DNSH criteria (‘Does Not Significantly Harm’)
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A. Taxonomy-eligible activities

A.1.  Environmentally sustainable activities 
(Taxonomy-aligned)

Manufacture of renewable energy 
technologies1 CCM 3.1 206 53% Y N/EL N/EL N/EL N/EL N/EL Y Y Y Y Y Y Y 45% E

Electricity generation from wind power2 CCM 4.3 148 39% Y N/EL N/EL N/EL N/EL N/EL Y Y Y - Y Y Y 47% E

OPEX of environmentally sustainable activi-
ties (Taxonomy-aligned) (A.1) 354 92% 92% 0% 0% 0% 0% 0% Y Y Y Y Y Y Y 92% E

Of which Enabling 354 92% 92% 0% 0% 0% 0% 0% Y Y Y Y Y Y Y 92% E

Of which Transitional 0 0% 0% 0% 0% 0% 0% 0% - - - - - - - 0% T

A.2  Taxonomy-eligible but not  
environmentally sustainable activities  
(not Taxonomy-aligned activities)

N/A  0 0% - - - - - - 0%

OPEX of Taxonomy-eligible but not environ-
mentally sustainable activities  
(not Taxonomy-aligned activities) (A.2) 0 0% 0% 0% 0% 0% 0% 0% 0%

A. OPEX of Taxonomy-eligible activities 
(A.1+A.2) 354 92% 0% 0% 0% 0% 0% 0% 92% E

B. Taxonomy non-eligible activities

OPEX of Taxonomy-non-eligible activities (B) 31 8%

Total 385 100%

1 Codes: C27,C28.
2 Codes: F42, F43.
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Capital expenditure  
(CAPEX)

Substantial Contribution criteria DNSH criteria (‘Does Not Significantly Harm’)
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A. Taxonomy-eligible activities

A.1.  Environmentally sustainable activities 
(Taxonomy-aligned)

Manufacture of renewable energy 
technologies1 CCM 3.1 1,288 87% Y N/EL N/EL N/EL N/EL N/EL Y Y Y Y Y Y Y 81% E

Electricity generation from wind power2 CCM 4.3 182 12% Y N/EL N/EL N/EL N/EL N/EL Y Y Y - Y Y Y 16% E

CAPEX of environmentally sustainable activi-
ties (Taxonomy-aligned) (A.1) 1,470 99% 99% 0% 0% 0% 0% 0% Y Y Y Y Y Y Y 97% E

Of which Enabling 1,470 99% 99% 0% 0% 0% 0% 0% Y Y Y Y Y Y Y 97% E

Of which Transitional 0 0% 0% 0% 0% 0% 0% 0% - - - - - - - 0% T

A.2  Taxonomy-eligible but not  
environmentally sustainable activities  
(not Taxonomy-aligned activities)

N/A  0 0% - - - - - - 0%

CAPEX of Taxonomy-eligible but not environ-
mentally sustainable activities (not Taxono-
my-aligned activities) (A.2) 0 0%  0% 0% 0% 0% 0% 0% 0%

A. CAPEX of Taxonomy-eligible activities 
(A.1+A.2)  1,470 99% 99% 0% 0% 0% 0% 0% 97% E

B. Taxonomy non-eligible activities

CAPEX of Taxonomy-non-eligible activities (B) 18 1%

Total 1,488 100%

1 Codes: C27,C28.
2 Codes: F42, F43.
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In order to create a better narrative flow, we have deviated from ESRS’ structure by splitting up our  
‘Own workforce’ related disclosures into three thematic sections; Working conditions; Health and Safety;  
and Equal treatment and opportunities for all� Similarly, our presentation of identified material impacts,  
risks and oppor tunities are presented under these themes�

→ S1  Own workforce  

– Working conditions: Health and safety 

– Working conditions: Secure employment 

–  Equal treatment and opportunities for all

→ Statutory diversity reporting under Danish law

→ S2 Workers in the value chain

→ S3 Affected communities
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Impacts, risks and 
opportunities

It is Vestas’ ambition to become the safest company in the 
 energy industry, and our people are the driving force behind our 
success. We are committed to prioritise safety in everything 
we do and empower our employees through involvement, par-
ticipation, consultation, and competence development with 
defined responsibilities, and provide the necessary health and 
safety resources, training, and support. All materially affected 
members of our own workforce are included in the scope of 
this disclosure. 

Health and safety incidents of own workforce
Incidents related to health and safety have been identified as 
an actual negative impact in our own operations, and as long  
as we are operating, it will always be a material topic to Vestas. 

During manufacturing, installation, and servicing of wind 
farms, Vestas’ site personnel, including contractors under our 
operational control, are exposed to a work environment with 

SBM-3; S1-SBM-3

risks such as working at heights, confined spaces, hazardous 
energy, mechanical lifting operations, driving vehicles, operating 
equipment, manual handling and weather-related risks. 

Every health and safety incident is one too many, and we thor-
oughly investigate each case to assess root cause and mitigation 
actions at the given site of occurrence. The inherent risk and 
negative impact of health and safety incidents is actual, short-
term, localised and not widespread or systemic. When oper-
ating in a heavy industry it also becomes naturally connected 
to our business model and part of our strategy including com-
mitments, targets and progress reporting aligned with our 
 annual reporting cycle. 

Workforce safety culture
A key focus for Vestas is to enable a strong safety culture, 
which leads to a positive impact in the form of safety awareness 
and trust in colleagues, leading to greater well-being and less 
incidents. This impact occurs in our own operations, and over 
the short to long term time horizon, since awareness is raised 
through continuous learning, while the establishment of culture 
is built over time. This impact is directly connected to our strat-
egy, and it is extremely important that we continuously focus 
on  establishing a strong safety culture, supported by policies, 
procedures, training and continuous risk management. 

For Vestas, safety is at the core of everything we do� While our injury rate 
remained stable, there were tragically five fatalities in 2024� We remain 
focused on improving our safety culture and minimising risks of incidents  
in our own operations, as every incident is one too many�

S1 Own workforce 
Working conditions:  
Health and safety

Impacts, risks, and opportunities

Upstream

Downstream

Own operations

 Workforce safety culture

 Health and safety incidents of own workforce

  Safest place to work

  Cost implication of injuries in own workforce

IRO type

Impact materiality

 Positive 

 Negative

Financial materiality

 Opportunity  

 Risk
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Safest place to work
At Vestas, safety is more than a priority – it is foundational to 
how we work. We understand that true safety goes beyond com- 
pliance; it is about building resilient systems and empowering 
our people to adapt and make informed, proactive decisions.
We aim to lead our industry by creating a work environment that 
not only meets but exceeds legal safety requirements. This 
commitment to safety is not just an operational commitment  
– it is a strategic opportunity, originating in our own operations. 
A strong health and safety culture is essential to our success, 
as our workforce is our most critical asset. Recognising the 
substantial short, medium and long-term financial benefits of 
an engaged and safe workforce, we have embedded our Total 
Recordable Injury Rate (TRIR) into our core business targets. 
We are continuing to evolve our approach to safety to ensure 
we improve our safety performance. We recognise that future 
improvement requires us to look beyond human error as a cause 
of injuries, but also seek to understand the systemic issues 
that exist across our entire organisation. 

We strive to ensure that we have appropriate safety decision- 
making structures and each business unit takes ownership  
of safety by implementing tailored initiatives that respond to 
the specific risks of their work environments. The opportunity 
and potential positive impact of a strong ‘Workforce safety 
culture’ thereby arises from reduced impact to all types of 
 employees in our workforce irrespective of employment type. 
See “Actions and resources” for more  information on the activ-
ity related to positive impact. For this reason this is considered 
a financial opportunity in the short, medium and long-term.  
This opportunity arises from our dependency on our workforce. 
Together, we are setting the standard for operational safety, 
 prioritising risk control, and fostering a culture of continuous 
learning and improvement, where the employee is at the centre 
of the improvement opportunity. More than half of Vestas’ work- 
force is comprised of blue-collar employees who are working in 
a high-risk environment. Thus, to create a robust working envi-
ronment, provide training and equipment, and being the safest 
place to work is a key priority. The same goes for our suppliers.

Cost implication of injuries in own workforce
Through our operations, we have a risk of injuries on our work-
force, which could cause delays, lost work hours and com pen-
sation costs for Vestas. This financial risk occurs in our own 
 operations, in the short to long term. The financial  effects of 
this risk have been evaluated to be potentially material.

The risk is thereby related to our negative impact identified as 
‘Health and safety incidents’ and also arises from our depend-
ency on workers providing labour for Vestas.

Management of 
impacts, risks,  
and opportunities

Policies

The Vestas Safety, Quality, Health, and Environmental (SQHE) 
Policy and HSE framework outline the procedures in identifying, 
mitigating, and reporting health and safety related negative 
impacts and risks for own workforce as well as for contractors 
and suppliers in the value chain for all positions globally. 

The SQHE Policy is approved by the Executive Management 
and supported by our HSE management system based on the 
principles of ISO 45001. Reports on injury rate performance 
are shared with the Board on a quarterly basis, and with the 
Executive Management team on a monthly basis. 

Our SQHE Policy applies to all Vestas entities, employees,  ac ti - 
vities, products and services, and includes our expectations in 
relation to external parties. The policy is reviewed annually and 
was aligned with the ESRS and Vestas’ HSE framework in 2024.

The most senior level accountable for the policy is our Group 
President & CEO, as safety is our number one priority. In addition, 
our leaders are responsible for implementing the HSE Policy, 
taking action and leading through intent to empower our peo-
ple to make safe and appropriate decisions.

For further information related to the MDR-P requirements for 
the QHSE policy, see page 75 in E1-2. 

S1-1

Actions and resources

It is our obligation and responsibility to ensure that our em-
ployees can return home to their families and loved ones as safe 
and healthy as they started their workday at Vestas, and we 
must ensure the right conditions for working safely. Our actions 
within this area are and dedicated to building a strong HSE 
system, creating safety awareness, reporting, and analysing 
root causes to prevent incidents. These actions are already in 
place, of ongoing nature, and serve to prevent fatalities and 
health and safety incidents of our employees. In addition, Ves-
tas enables remedy to its materially affected members of its 
workforce in line with local regulation.

Awareness raising
Widespread awareness is integral to the management and 
prevention of safety hazards. Safety training is a mandatory 
part of the onboarding process for all employees. In addition, 
we launch periodic safety campaigns so our employees feel 
more secure in seeking advice and raising concerns. In connec-
tion with awareness raising and having a common safety lan-
guage, Vestas has established five safety principles and eight 
LIFE saving rules with the aim of saving lives and preventing 
serious injuries. Finally, to emphasise leadership commitment 
in improving safety performance, we continue our long-stand-
ing ‘Walk and Talk’ programme. ‘Walk and Talk’ is about engag-
ing one-on-one to  reinforce good safety behaviours and how 
to prevent risks. 

HSE management system
We continue to evolve and improve our HSE management sys-
tem covering all our sites and all workers working in our value 
chain, rooted in a risk-based approach, designed to build ca-
pacity within our operations to manage and adapt to potential 
safety risks. This system forms the foundation of our commit-
ment to proactive HSE management, fully integrated into our 
daily processes and future projects. By emphasising critical 
control checks and a strong assurance process, we enhance our 
ability to anticipate, absorb, and respond to operational risks, 
creating a safer, more resilient work environment for all. 

For more information on Vestas’ quantitative disclosures related 
to health and safety see section S1-14 on page 101.

MDR-A; S1-4

Targets and metrics

Targets and metrics

In line with our SQHE policy, we are committed to set, measure, 
monitor, and review our health and safety targets and act upon 
deviations. Every day, our employees manufacture, install, and 
service wind farms all over the world. Without exception, they 
always operate under the principle of ‘Safety First’. Since we 
want to become the safest company in our industry, we have 
committed to reduce our Total Recordable Injury Rate (TRIR).

Our TRIR includes ‘restricted work injuries’ and ‘medical treat-
ment injuries’ in addition to Lost Time Injuries (LTIs). The TRIR 
therefore provides greater insight to help inform our activities 
and initiatives. Our TRIR includes ‘restricted work injuries’ and 
‘medical treatment injuries’ in addition to Lost Time Injuries 
(LTIs). The TRIR therefore provides strong insight to help inform 
our activities and initiatives. The scope of our TRIR reporting 
includes Vestas employees and contractors working under our 
operational control.

The process for setting and monitoring health and safety targets 
involves factors such as an analysis of past performance, the 
risk profile of the company and alignment with Vestas strategic 
initiatives. This is to ensure that our targets are both relevant 
and achievable. 
 
We have updated our 2025 and 2030 TRIR targets from 1.5 to 
2.4 and 0.6 to below 1 respectively, to reflect a shift in  Vestas’ 
risk profile, the inclusion of growing offshore activities as well 
as an overall increase in work activities across various areas. 
The aim is to implement more realistic short-term ambitions 
across different regions and functions which can lead to more 
consistency and focus. 
 
The new targets will be valid as of 1 January 2025 and will 
continue to be monitored and reviewed monthly for execution. 
The monthly reviews and dashboards for tracking injuries, along 
with quarterly performance reports in the interim reports, pro-
vide a clear picture of progress and areas in need for attention. 

Although we do not engage directly with the workforce in set-
ting these targets, sharing performance updates monthly helps 
keep everyone informed and aligned with the health and safety 
goals identified by the HSE team.

MDR-T; S1-5
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Our 2024 performance and recent assessments have revealed 
that our safety performance has plateaued, requiring we re-
view how we tackle safety. The evolving complexity of our op-
erations has highlighted some opportunities for improvement 
in our ability to anticipate and control HSE risks effectively. 
 Ensuring we continue to live our belief that improving safety 
performance can only be achieved in a culture that fosters con-
tinual learning and adaptations, we recognise the necessity  
for us to evolve in our approach to Health, Safety, and Environ-
ment (HSE) management.

Our strategy for evolution encompasses several key initiatives. 
We are committed to strengthening a paradigm that prioritises 
resilience, continuous learning, and proactive risk management. 
This cultural shift will be supported by embedding safety ac-
countability across all leadership levels, ensuring that safety 
outcomes are owned systemically throughout  Vestas. Further-
more, we will establish a unified framework for risk identification, 
assessment, and control, promoting proactive engagement at 
all operational levels.

This strategic roadmap reflects Vestas’ dedication to advancing 
safety practices as a cornerstone of our global leadership in 
renewable energy. By addressing systemic gaps and fostering 
a proactive, resilient culture, we aim to set new benchmarks  
for safety and sustainability within the wind energy sector.

From 1st January 2025, we will measure our TRIR progress  
in accordance with our updated targets of 2.4 by 2025, and 
below 1 by 2030.

  Accounting policies for S1 – Own workforce 

Health and safety
Scope of disclosure and definition of ‘Own workforce’
Vestas’ Global HSE Framework and related metrics cover Vestas’ 
‘Own workforce’. Vestas’ own workforce is defined as own em-
ployees plus other workers, i.e. contractors and sub-contractors, 
working under Vestas’ supervision and control. 

100 percent of our own workforce is covered by our Health and 
Safety Management System, which is based on legal require- 
ments and recognised ISO 45001 standards and certified by 
third-party auditors.

The work-related injuries, ill health and fatalities of own work-
force are registered in Vestas’ Incident Management System 
(IMS). Incidents can be occupational injuries, occupational 
illness, environmental accidents, legal non-compliance, and 
security incidents.

‘Total Recordable Injuries (number)’
The sum of lost time incident cases, restricted work cases, med - 
ical treatment cases, and fatalities., Work-related accidents or 
injuries arise from exposure to hazards at work. All non-work-
related injuries and illness (e.g., heart attacks etc.) occurring at 
the workplace are excluded. 

Vestas has been conducting safety awareness training and 
Safety ‘Walk & Talks’ to support a strong safety culture. We re-
quire our leaders to perform at least four Safety ‘Walk and Talks’ 
per year, and regions can establish their own targets for oper-
ational leaders. We plan to establish a system to track the in-
fluence of this and also assess the impact that safety leadership 
training can have on the safety culture including if it can be 
used as a metric to drive safety culture further in 2025.

Progress 

Vestas’ Total Recordable Injury Rate (TRIR) is our main metric 
to measure progress against our target. Our TRIR remained 
constant at 3.0 in 2024 (2023: 3.0). While we have managed 
to reduce our TRIR by 9 percent since 2020, we remain com-
mitted to maintaining progress. For the 2024 reporting year, 
progress is measured in accordance with our original TRIR 
 targets of 1.5 by 2025 and 0.6 by 2030.

During 2024, our LTIR per million working hours  de creased to 
1.2 from 1.3 in 2023. We continued to focus on inci dents with 
high actual severity or high potential severity. During 2024, 
two fatalities occurred in Vestas’ own operations. We ensure 
that we learn from these incidents and share the lessons across 
the organisation to help prevent reoccurrence. 

We are deeply saddened to report that we incurred five fatalities 
in total during 2024. Three of these fatalities involved con-
tractors not under Vestas’ operational control. These incidents 
have been thoroughly investigated with learnings incorporated 
into our management system. 

MDR-M; S1-14

‘Of which Lost time Injuries (number)’
The Lost Time Injuries are based on incidents reported in 
Vestas’ reporting system, with more than one day of absence 
from work, including externally employed workers under 
Vestas’ supervision and include fatalities.

‘Of which fatal injuries (number)’
Fatal injuries are based on incidents reported in Vestas’ re-
porting system resulting in death. Deaths occuring after the 
incident are included if they are a direct result of the incident.
 
‘Total Recordable Injury Rate (TRIR)’ 
Represents all injuries reported in the Vestas’ reporting system 
per million working hours, including injuries of externally em-
ployed workers under Vestas’ supervision. 
 
‘Lost Time Injury Rate (LTIR)’
Represents all Lost Time Injuries reported per million working 
hours. The working hours for Vestas’ employees and workers 
under Vestas’ supervision are registered and measured on the 
same basis as the Total Recordable Injuries.

‘Number of working hours’
The number of working hours is measured on the basis of hours 
registered in system for hourly-paid employees, and prescribed 
working hours for salaried employees excluding e.g. holidays, 
absence due to illness and parental leave.

‘Occupational illness’
Any abnormal condition or disorder caused by exposure to 
health hazards in the work environment associated with em-
ployment at Vestas, other than one resulting from an occupa-
tional injury This includes both acute illnesses and chronic 
diseases.

Health and safety metrics 2024

Workforce covered by health and safety management system (%) 100

Total Recordable Injuries per million working hours (TRIR) 3.0

Lost Time Injuries per million working hours (LTIR) 1.2

Total Recordable Injuries (number) 240

– of which Lost Time Injuries (number) 97

– of which fatal injuries of own workforce (number) 2

Fatal injuries of workers outside Vestas’ supervision (number) 3

S1-14
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S1 Own workforce 
Working conditions:  
Secure employment

Impacts, risks, and 
opportunities

Vestas’ workforce comprises more than 35,000 employees, 
dedicated to accelerating the energy transition. At Vestas, we 
value our people immensely, and strive to create a safe, diverse 
and inclusive working environment for all. Securing employ-
ment is a foun da tional element in an effective workplace. It en-
sures Vestas’ ability to attract and retain the best talent in the 
industry – enabling us as an organisation to deliver on our 
strategic ambition. All members of our workforce who could be 
materially impacted by Vestas are included in the scope of this 
disclosure. See the Accounting policies for ‘Characteristics of 
employees’ for further information about the scope of impact. 

Secure employment 
In 2024, 97.3 percent of our workforce held a standard em-
ployment contract (2023: 97.7 percent). Today, temporary em - 
ployees are brought on primarily for project-based roles with 
specific end dates or to cover absence such as parental leave. 
In addition to contractual security, Vestas has seen a decrease 

SBM-3; S1-SBM-3

in employee turnover rate, at the end of 2024 at 13.1 percent 
compared to 12.5 percent in 2023.

While external factors remain unavoidable (e.g., pandemic and 
inflation), standard contracts with no fixed end date provide em- 
ployees with the stability to focus on their long-term career de-
velopment, despite uncertainties surrounding their employment. 

Furthermore, secure employment enables Vestas to preserve 
knowledge and expertise which is essential when driving per-
formance and innovation. To meet evolving business challenges 
and market demands, it is pivotal for Vestas to have the right 
workforce. The actual positive impact of secure employment is 
expected to remain across the short, medium and long term.

All members of our workforce, with a standard employment 
contract directly with Vestas, who could be materially impacted 
are included in the scope of this disclosure. See Accounting 
policies, ‘Characteristics of employees’ on page 106 for further 
clarification on the scope of workforce included. The rights of 
all members of our own workforce are protected by their em-
ployment contracts and by the policies and procedures appli-
cable at their work locations.

Contractual security is a foundational element of being a trusted employer�  
It ensures Vestas’ ability to attract and retain the best talent in the industry 
– enabling us as an organisation to deliver on our strategic ambition� In recent 
years we have decreased our reliance on temporary workers, which plays  
a key part in the reduction of our employee turnover rate�

Impacts, risks, and opportunities

Upstream

Downstream

Own operations

 Secure employment

IRO type

Impact materiality

 Positive 

 Negative

Financial materiality

 Opportunity  

 Risk
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Management of 
impacts, risks,  
and opportunities

Policies

Our workforce is governed by a comprehensive set of policies 
designed to prevent risks, injuries and any harm at work, ensuring 
fair and equitable treatment, and protection of human rights. 
Our Human Rights Policy and Employee Code of Conduct (The 
Code) have been developed to set a high level of commitment 
within these areas including ethical principles and standards. 

Human Rights Policy
Our Human Rights policy outlines our commitment to respect 
human rights, including labour rights, of people in Vestas’ own 
workforce and our value chain. Vestas applies international, best 
practice standards in circumstances where local laws and regu- 
lations set lower standards and do not prohibit their application.

The policy applies globally in our own operations and therefore 
covers all members of our workforce. The commitments in this 
policy also apply to our business partners, such as customers 
and suppliers, across our whole value chain where we seek to 
use our leverage to promote respect for human rights. 

The policy addresses the management of impacts, risks, and 
opportunities related to working conditions and equal treatment 
and opportunities for all. This includes respecting the  labour 
rights of our own workforce and engaging with our own work-
force. The policy is available for all employees and other stake-
holders at our corporate website.

The application of the policy is monitored through our due  dil - 
i gence framework both upstream and downstream in our value 
chain, as well as through our Corporate-Wide Human Rights 
Assessment conducted every three years. 

The Human Rights Policy was introduced in 2010, before which 
we considered various internal stakeholders, and it was was 
revisited in 2015 and 2019. The policy is signed by  the Board 
Chair, and Executive Management holds the highest level of 
accountability for implementing the policy. 

MDR-P; S1-1

The policy undergoes an annual review to evaluate whether 
adjustments are needed. The most recent update took place  
in 2024; find more more information about the update on 
page 118. The policy is also publicly available at our corpo rate 
website.

In addition to the standards endorsed in our Employee and 
Supplier Codes of Conduct, this policy also endorses the 
United Nations Declaration on the Rights of Indigenous Peo-
ples  (UNDRIP), and the International Labour Organization 
(ILO) Convention No. 169 on Indigenous and Tribal Peoples.

Employee Code of Conduct 
The Vestas Employee Code of Conduct (the Code) sets out  
the behavioural expectations Vestas has to members of its 
own workforce globally. The Code sets the standard and com-
mitments to ensure a safe and ethical workplace, respecting 
the human rights of all stakeholders engaged, to create a work - 
place free from discrimination, and to respect labour rights. 
The Code therefore governs Vestas’ approach to managing the 
S1 related IROs under working conditions, health and safety, 
equal opportunities as well as the G1 IROs related to political 
engagement, see G1-5 page 127. 

The Code is binding for all employees with a Vestas employment 
contract. It was drafted in consultation with external and inter-
nal stakeholders, representing different regions and functions 
across the organisation and the CEO is the most senior level 
accountable for its implementation. 

Familiarisation with and signing of the Employee Code of  Con - 
duct is mandatory when joining Vestas, after which the employee 
is expected to act in accordance with the Code.  Managers are 
responsible for ensuring that the Code is followed and are 
 expected to lead by example. The Code is available to all em-
ployees via the intranet, and training sessions and awareness 
campaigns are carried out regularly on specific topics. 

The effectiveness of the implementation of the Code is moni-
tored through the whistleblower platform EthicsLine, which is 
our employees’ main channel to report violations to the Code. 
This ensures that breaches of the Code are mitigated and acted 
upon once detected. Vestas is committed to providing and 
 enabling remedy for any potentially adverse human rights im-
pacts we may have caused or contributed to. For our general 
approach and measures to provide and enable remedy for hu-
man rights impacts, see ‘Grievance mechanisms’ under S1-3. 
The Code endorses the UN Guiding Principles on Business and 
 Human Rights. It follows the Universal Declaration of Human 
Rights, the ILO Declaration of Fundamental Principles and Rights 

at Work, and the OECD Guidelines for Multinational  Enterprises 
on Responsible Business Conduct. The international standards 
embedded in the Code commits us to respecting the human 
and labour rights of our own workers, for example the rights to 
privacy, freedom of expression, and peaceful assembly and 
protest. 

To this end, our Code expresses zero tolerance of modern slav-
ery, child and forced labour or human trafficking. The Code also 
outlines how Vestas employees are expected to behave to pre-
vent discrimination in the workplace, including harassment, as 
well as promoting equal opportunities and treatment. 

During 2024, Vestas did not identify any areas with opera-
tions at significant risk of forced or child labor.

Workforce engagement

Vestas’ employees are encouraged to complete an online Em-
ployee Engagement Survey (EES) on an annual basis. This is 
Vestas’ standard channel globally for receiving feedback on a 
range of metrics allowing us to externally benchmark and track 
our progress over time. The survey is available to all employ-
ees and to certain non-employees (working in specific areas). 
Participation is anonymous, and the survey is offered in 20 
languages to ensure accessibility and that all voices are heard 
equally across our workforce. 

The survey is led by our People and Culture (P&C) function  
and owned by the Executive Vice President of People & Culture 
(CPCO). Effectiveness of the engagement is primarily assessed 
by monitoring survey results, paying particular attention to 
low scores, and by collecting feedback on the process and mon - 
itoring the participation rate.

In 2024, the participation rate was 90 percent (2023: 89 
 percent), and the Employee Net Promoter Score was 31 (2023:  
19). We see a clear connection between decreasing turnover 
and increasing engagement and this is also reflected in all  
our data points. Furthermore, Vestas has focused on inclusive 
leadership and psychological safety in our learning series, 
which as a result has showed positive trending in a number of 
metrics across the EES.

The EES provides a range of questions spanning different top-
ics, including health and safety, working conditions, and equal 
treatment and opportunities for all. P&C Business Partners in 
collaboration with the local line leader analyse the results of the 

S1-2

1  As established in the Freedom of Association and Protection 

of the Right to Organise Convention (C.87) and the Right to 

Organise and Collective Bargaining Convention (C. 98) in line 

with Principle 3 of the United Nations Global Compact and 

international labour standards.

survey, which are then discussed with teams. Local line leaders 
are responsible for implementing and executing on  action 
plans within their area of responsibility to secure continuous 
improvement.

Grievance mechanisms 

Processes and channels for own employees
Open communication, transparency, and visible commitment 
from leadership are key to creating an environment where 
 em ployees feel comfortable raising concerns about negative 
impacts, such as discrimination. Vestas provides clear report-
ing mechanisms and  appropriate channels for all members  
of the workforce to raise concerns and have them addressed. 
Our commitment and reference to grievance mechanisms, 
such as EthicsLine, are outlined in our policies, see S1-1 ‘Human 
Rights Policy’ and ‘Employee Code of Conduct’. 

These channels include a service desk platform where em-
ployees can send questions and  requests related to their em-
ployment; our whistleblower platform, EthicsLine; and work 
councils in certain  regions. Employees are also encouraged to 
speak to their man agers on a continuous basis, or to contact 
their P&C Business Partner.

All stakeholders, including all members of Vestas’ workforce, 
are encouraged to raise allegations relating to misconduct  
or impropriety through EthicsLine. Requests raised through the 
P&C service desk span minor requests to concerns that can 
 require personnel intervention and are answered by a dedicated 
team. In applicable countries, employees can also raise con-
cerns and grievances through works councils which meet on a 
regular basis to discuss employee issues and suggestions.  
The councils collaborate with management to find solutions 
and play a crucial role in resolving workplace problems.

S1-3
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Simplicity

Accountability Passion

Collaboration

The whistleblower platform is managed through an independent 
third party and all other channels are established and run by 
Vestas. All employees can access reporting mechanisms via our 
intranet, and Vestas ensures employees are aware of these 
 reporting mechanisms as part of onboarding processes and 
through communication with their managers. Workers’ represen- 
tatives are made aware of these channels via email.

Remediating negative impacts
It is vital that employees and other stakeholders are confident 
that any concerns they raise will be addressed. In accordance 
with our Human Rights commitments (see S1-1 above), Vestas 
investigates all concerns raised and seeks resolution. Processes 
for assessing and responding to cases raised through Ethics-
Line are described in G1-1 page 125. 

Vestas remediates negative impacts raised through Ethics Line 
in a manner appro priate to the nature of the case. This could 
involve disciplinary action, or the provision of individual support 
for the affected. 

Vestas monitors the efficiency of the P&C service desk through 
targeted satisfaction surveys, and of EthicsLine by monitoring 
the number of cases raised. We ensure our workforce is aware 
of and trust these structures using dedicated questions in the 
EES and by running targeted awareness raising campaigns for 
EthicsLine. The Employee Code of Conduct and the Ethics Line 
Policy (see G1-1 page 125) affirm that Vestas protects all in-
dividuals, including workers’ representatives, against any form 
of retaliation for raising concerns in good faith. 

Social and human rights related complaints
In 2024, Vestas received 78 substantiated complaints related 
to social and human rights from our own workforce, of which 
147 were received through our whistleblower platform Ethics-
Line, and 0 via the National Contact Points for OECD Multi-
national Enterprises. EUR 0m in fines, penalties and compen-
sation were paid in 2024 as a result of these incidents and 
complaints.

Requests, concerns, and complaints raised through any of the 
other channels that Vestas offers its employees are handled 
on an ad hoc basis by the People & Culture organisation or other 
stakeholders, when relevant. 

The number of severe human rights incidents reported in 2024 
was 0. Severe human rights incidents are defined as confirmed 
cases of modern slavery, human trafficking or child labour. 
Based on information from EthicsLine, legal disputes, and  media 

S1-17

Exit
Learning from reasons for  

leaving Vestas and nurturing 

positive departures

Recognition 
Acknowledging our employees 

with competitive and fair 

compensation packages 

regardless of social identity

Attraction and recruitment
Building a sustainable and 

inclusive employer brand to 

attract and recruit future talent

Performance and progression
Nurturing the growth of our 

employees through continuous 

performance and development 

dialogues

Onboarding
Facilitating a seamless  

start to allow new employees 

to feel a sense of belonging 

from day one

Learning and development
Fostering an inclusive learning 

and development culture to 

enable growth and success of 

our employees

Improving engagement across the employee life cycle allegations in the Business & Human Rights Resource Centre, 
we have found no cases of the aforementioned issues in our 
own workforce in 2024. Therefore, no fines, penalties or com-
pensation were paid.

As a result, no cases of non-respect to the UN Guiding Principles 
on Business and Human Rights, ILO Declaration on Fundamen-
tal Principles and Rights at Work or OECD Guidelines for Multi-
national Enterprises were reported in 2024. 

Actions and resources

Workforce planning
To ensure a solid overview of the Vestas workforce, we imple-
mented a workforce planning process during 2024. The pro-
cess currently covers all blue-collar employees in the functions 
Service and Manufacturing, with the aim of extending it to 
white-collar employees during 2025 to cover the entire work-
force and thereby completing the action. With this new process 
in place, Vestas will have transparency into resourcing, cost 
and planning. Furthermore, it will allow Vestas to strategically 
monitor our workforce forecasts and plan according to busi-
ness needs – subsequently supporting a secure workforce.

Reward structures
Vestas provides salary structures and guidance on compen-
sation offers to ensure a consistent and objective approach to 
setting salaries both at hire and change of positions. The ac-
tion covers all recruitment and retention activities within our 
own operations and all our employees. The decision on an indi-
vidual’s pay is guided by the external market benchmark, the 
candidate’s qualifications and experience, internal pay equity, 
and any local specific legal requirements. 

Vestas constantly monitors updates to legislation and labour 
market requirements to ensure we are compliant through com-
pany policies applied globally and locally. Additional ongoing 
initiatives to support fair wages include training and education 
for relevant P&C employees and fair pay guidelines included 
into relevant P&C processes and guidelines. 
 
One distinctive component of our compensation structure is 
our global bonus programme. This programme encompasses 
all Vestas employees, as well as some non-employees in certain 
locations in accordance with the relevant legal and contractual 
obligations. The programme rewards individuals based on an-
nual company performance, and we use bonus scorecards to 
determine the exact bonus amounts to be allocated each year.

MDR-A; S1-4

Incidents, complaints and human rights impacts 2024

Complaints filed through channels for people in own workforce to raise concerns (number) 353

– of which substantiated cases (number)* 78

Complaints filed to National Contact Points for OECD Multinational Enterprises (number) 0

Severe human rights issues and incidents connected to own workforce (number) 0

– of which violating UN Guiding Principles and OECD Guidelines for Multinational enterprises (number) 0

Fines, penalties, and compensation for severe human rights issues and incidents connected to  
own workforce (mEUR) 0

S1-17
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To ensure Vestas is a responsible employer, we offer various 
components including healthcare benefits, retirement and 
pen sion plans, paid leave, income protection, workplace safety, 
physical well-being, as well as training and development 
aligned to local market standards and practices. We ensure  
all members of the workforce are covered in compliance with 
local legis lation and by benchmarking for the specific markets 
that we operate in. In the event of contract terminations, we 
 offer fair severance packages in line with industry standards.

Reducing turnover and managing employee exits
Ongoing actions
We support employees to build long and successful careers 
within Vestas and offer ongoing opportunities for continued 
growth and development at all levels. Thereby, this action cov-
ers all internal recruitment activities. To support the employee 
growth journey, we offer a resourcing tool which enables all  
our employees to apply for new roles within Vestas.

In the instances where an employee no longer is with Vestas, 
whether it is due to retirement, resignation, or other reasons, 
we aim for each employee to have a smooth offboarding. We 
learn from every departure and improve our work environment 
by collecting feedback from departing employees through our 
exit survey. 

Assessing the effectiveness of actions
Effectiveness of actions and initiatives to support positive im-
pacts relating to secure employment are tracked and assessed 
using a range of qualitative and quantitative indicators. This in - 
cludes monitoring employee turnover rates (see S1-6, page 106) 
and by using feedback from the annual Employee Engagement 
Survey, and exit interviews. By these actions, Vestas ensures 
that it does not cause any material negative impacts on its own 
workforce. 

The DMA did not identify any material negative impacts relating 
to working conditions, so no remedial action has been required 
or taken.

Targets and metrics

Vestas has not identified measurable targets relating to se cure 
employment, and we have not set a base year from which pro-
gress is measured. Nevertheless, we track the effectiveness of 
policies and actions to support secure employment by moni-
toring employee turnover, engagement, and satisfaction (see 
S1-4 page 104).  

These indicators are reported to key internal stakeholders  
as part of quarterly functional dashboards. Whilst we have not 
defined a particular level of ambition to be achieved, we do 
provide key contextual information to support this reporting, 
including key market trends to support stakeholders’ under - 
standing of Vestas’ performance.  

Vestas’ workforce is engaged in identifying lessons for im - 
prove ment as part of the Employee Engagement Survey process 
(see S1-2 above). 

MDR-T; S1-5
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  Accounting policies for S1 – Own workforce 

Characteristics of employees
‘Own workforce’
Own workforce is defined as employees with a standard or 
temporary employment contract directly with Vestas, including 
employees working part time, full time, and with non-guaran-
teed working hours.

‘Headcounts’
Headcounts are defined as number of employees complying 
with the above characteristics. For the most representative 
number in financial statements see page 150 and 193.
 
‘Full-Time Equivalents (FTEs)’
Full-time equivalents are defined as employees at the end  
the period calculated based on a total hours equivalent.

‘Average number of employees’ 
Average number of employees is calculated as twelve-month 
average at the end of the reporting period.

‘Employee turnover’
The percentage of employee turnover is calculated as the 
number of employees who have left Vestas (due to voluntary 
leaving, dismissal, retirement, or death) during the reporting 
period, divided by the average number of employees with a 
standard contract for the reporting period.

Incidents, complaints and severe human rights
‘Number of complaints filed through channels for people  
in own workforce to raise concerns’
These are defined as total and substantiated number of 
Ethics Line cases in the categories of Labour Rights & Working 
Conditions, Discrimination, Harassment, Sexual Harassment, 
and Health & Safety. 

‘Number of complaints filed to National Contact Points  
for OECD Multinational Enterprises’
These are defined as Number of complaints registered at local 
OECD National contact point.

‘Amount of material fines, penalties, and compensation  
for damages as result of violations regarding social and 
human rights factors’
Vestas includes all monetary amounts pro ceeding from of 
severe human rights issues and incidents connected to own 
workforce.

‘Number of severe human rights issues and incidents 
connected to own workforce’
• Verified serious cases connected to own workforce such as 

non-disputed lawsuits, non-disputed public allegations  
in the Business and Human Rights Center database and 
substantiated EthicsLine cases.

• Categories of Severe human rights are forced labour, child 
labour and human trafficking caused by Vestas employees.

‘Number of severe human rights issues and incidents 
connected to own workforce that are cases of non-respect of 
UN Guiding Principles and OECD Guidelines for Multinational 
Enterprises’
A subset of severe human rights issues as defined above that 
violate the UN Guiding Principles or the OECD Guidelines for 
Multinational Enterprises

‘Fines, penalties, and compensation for severe human rights 
issues and incidents connected to own workforce (mEUR)’
Aggregated monetary amounts of fines, penalties and any other 
compensation in mEUR for severe human rights issues and 
incidents connected to own workforce as recorded in books of 
accounts during the reporting period.

Characteristics of employees, end of year

Contract type and gender 2024

Number (FTEs) Female Male Total

Standard employees 5,860 28,313 34,173

Temporary employees 295 632 927

Non-guaranteed employees 0 0 0

Total 6,155 28,945 35,100

Full-time employees 6,087 28,879 34,966

Part-time employees 68 66 134

Total 6,155 28,945 35,100

Contract type and Regions 2024

Number (FTEs) EMEA Americas Asia Pacific Total

Standard employees 20,028 7,587 6,558 34,173

Temporary employees 661 59 207 927

Non-guaranteed employees 0 0 0 0

Total 20,689 7,646 6,765 35,100

Full-time employees 20,565 7,646 6,755 34,966

Part-time employees 124 0 10 134

Total 20,689 7,646 6,765 35,100

Total number of employees (headcounts) 20,791 7,647 6,768 35,206

Employees who have left Vestas and turnover rates 2024 Number %

Female 756 13.9

Male 3,434 12.9

Total 4,190 13.1

Employee country representation 2024

Top five countries (headcounts) Female Male Total

Denmark 1,384 5,193 6,577

USA 603 3,748 4,351

India 474 2,522 2,996

Germany 348 2,035 2,383

Spain 374 1,611 1,985

Total 3,183 15,109 18,292

SBM-1 40a iii); S1-6
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S1 Own workforce 
Equal treatment and  
opportunities for all

At Vestas, we are committed to fostering an inclusive and equitable culture 
that enables our employees to come to work as their truest selves� We also 
work actively with ensuring opportunities are accessible and approachable 
for everyone through regular training and skills development�

Impacts, risks, and 
opportunities

At Vestas, we are committed to fostering an inclusive culture 
globally, where every employee can thrive and unleash their full 
potential. Acknowledging our global workforce, Vestas focuses 
on “equity” rather than “equality”. This is a meaningful change 
that acknowledges the diverse backgrounds and needs of em-
ployees, ensuring fair access to resources and opportunities. 
This approach aligns with the evolving understanding of diver-
sity, equity, inclusion, and belonging (DEIB) in the corporate 
sector. 

Vestas’ commitment to Diversity, Equity, Inclusion and Belong-
ing (DEIB) is essential to our strategic vision. We recognise 
that fostering an inclusive and equitable work environment is 
not only essential for attracting and retaining top talent but 
also critical to drive sustainable value for our stakeholders and 
addressing broader societal expectations. 

SBM-3; S1-SBM-3

Vestas has identified equal treatment and opportunities for  
all to be material in relation to Vestas’ workforce. We identified 
material positive impacts  relating to diversity and training  
and skills development. All members of our workforce who could 
be materially impacted by Vestas are included in the scope of 
this disclosure.

Diversity of a global workforce
Vestas values the diversity of its workforce, which spans our 
global operations. We strive to strengthen representation and 
equity within our workforce while fostering an inclusive culture 
through initiatives such as recruiting from diverse talent pools, 
conducting unconscious bias training, and implementing our 
DEIB policy. Vestas supports growing female participation in 
corporate leadership positions through a range of practical ini-
tiatives including setting internally and externally shared goals.

A diverse and inclusive working environment positively im-
pacts all members of the workforce through improved well-being, 
greater psychological safety, and enhanced opportunities for 
collaboration and innovation. These benefits are evidenced by 
recent Employee Engagement Survey (EES) results, highlighting 
that respondents feel accepted at Vestas. This actual positive 
impact occurs in our own operations in the short term. Beyond 
its internal benefits, Vestas’ focus on diversity and inclusion 
supports our long-term growth and enhances our competitive 

Impacts, risks, and opportunities

Upstream

Downstream

Own operations

 Diversity

 Training and skills development

IRO type

Impact materiality

 Positive 

 Negative

Financial materiality

 Opportunity  

 Risk
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position by fostering innovation, attracting top talent, and 
driving sustainable business practices.

In addition, Vestas has established DEIB networks across all 
regions to localise and implement the global DEIB strategy 
while providing valuable feedback to shape it further. These 
networks act as a sounding board for diverse perspectives and 
serve as action-oriented platforms to address regional priori-
ties and the needs of individuals who may be particularly vul-
nerable to impacts.

Furthermore, the diverse perspectives within our workforce 
 enable us to develop innovative solutions that address global 
sustainability challenges, aligning our DEIB efforts with our 
mission to drive a just energy transition. Through these inter-
connected impacts, DEIB is not only integral to Vestas’ success 
but also a key lever for creating positive societal change.

Training and skills development
Vestas prioritises the continuous development and growth of 
our people to support the achievement of our strategic goals. 
We have established talent development programmes along-
side other blended learning and development opportunities to 
enhance the skills and competencies of all employees. 

The latest results of our Employee Engagement Survey (EES) 
highlighted that respondents feel they have strong opportuni-
ties to learn and grow at Vestas. This benefits all employees 
through enhanced skills, greater job satisfaction, and career 
progression. Collectively, this supports greater employee en-
gagement to ensure Vestas maintains a forward-looking and 
adaptive organisation. 

This actual positive impact occurs in our own operations across 
the short and medium term. 

Management of 
impacts, risks  
and opportunities

Policies

Diversity, Equity, Inclusion and Belonging Policy
Our Diversity, Equity, Inclusion & Belonging Policy (DEIB Policy) 
sets out Vestas’ approach and strategy to diversity and inclusion. 
The policy includes our DEIB mission statement and commit-
ment to ensuring all potential, future and current employees 
are guaranteed equal opportunities and fair treatment, regard-
less of their background. 

The policy prioritises commitments to diversity, equitable 
 opportunities, an inclusive culture, inclusive leadership, and  
a respectful, discrimination-free workplace that adapts to  
regional needs. The policy focuses on people from groups at 
particular risk of vulnerability related to gender, ethnicity, age 
and seniority. By focusing on equitable opportunities, Vestas 
ensures that all employees, regardless of their background  
or individual circumstances, have access to resources and sup-
port needed to succeed and thrive. In case of discrimination 
Vestas encourages employees to utilise our whistleblower pla-
form EthicsLine, which is further documented in section S1-3.

The policy also details DEIB initiatives (detailed in S1-4 page 
109) as well as key principles to ensure all initiatives are im-
plemented successfully. In accordance with the policy, all DEIB 
initiatives should be contextualised, evidenced-based, 
preceded by awareness-raising campaigns, and embedded in 
core people processes.

Our DEIB Policy includes multiple mechanisms for monitoring 
and reporting its effectiveness, such as monitoring and im-
proving female representation in leadership. For more infor-
mation, see the S1-9 table on ‘Diversity, end of year’. 

The Executive Management team receives periodic diversity 
reporting to ensure strategic alignment and the Global DEIB 
Team meets monthly to address regional DEIB priorities and 
coordinate initiatives. 

MDR-P; S1-1

Additionally, the Nomination and Compensation Committee 
reviews the DEIB status and strategy annually and the Board  
discusses overarching diversity principles. Our DEIB policy is 
shaped by ongoing input from key stakeholders – including our 
regional DEIB networks, employees, customers, and community 
partners – ensuring it aligns with their priorities and promotes 
inclusivity across all regions.

This policy applies to all employees globally, including groups 
of particular risk of vulnerability related to gender, ethnicity, 
age, and seniority. The Global Head of Talent Management, who 
oversees the Global Talent Management Function and is part 
of the top management team, is accountable for its implemen-
tation and effectiveness, with support from the Head of DEIB. 
The DEIB Policy is available at our corporate website and com-
municated to employees through various channels, such as 
company intranet, internal communication, training sessions, 
and the People & Culture function. Vestas did not have any sig-
nificant changes to the policy in 2024.

Employee Code of Conduct
Vestas’ commitment to providing a safe and respectful work-
place, free from discrimination, is set out in the Employee Code 
of Conduct (‘the Code’). We are committed to providing and 
maintaining a safe and secure workplace for all employees by 
providing the training and information they need to manage all 
tasks and activities safely. Vestas will protect equal treatment 
and opportunities and prohibits all forms of discrimination, 
 including in relation to individual characteristics such as race, 
sex, gender identity, sexual orientation, age, language, religion 
or disability. 

Vestas takes a zero-tolerance approach to workplace harass-
ment, violence, bullying, and any other behaviour that is per-
ceived to be disrespectful or offensive. In accordance with the 
Code, employees should report any allegations concerning 
discrimination or harassment to a manager, a P&C Business 
Partner or to EthicsLine. Mechanisms for reporting incidents, 
including relating to discrimination or harassment, are de-
scribed in detail in S1-3, Secure employment (see page 103). 

2024 2023

Diversity, end of year Number Percent Number Percent

Gender distribution

Women in leadership positions 1,558 25 1,357 24

Women in Top Management 15 26 NA NA

Age group diversity

 < 30 years 7,985 22.7 NA NA

30-50 years 22,088 62.7 NA NA

> 50 years 5,133 14.6 NA NA

Total 35,206 100 NA NA

S1-9

Vestas Annual Report 2024 108

Sustainability statement Financial statements Auditor and management statements Additional informationOur business

S1 Own workforce



The Code is aligned with international human rights instruments 
and is described in more detail and in accordance with the 
MDR-P requirements in S1-1 Working conditions: Secure em-
ployment, page 103.

Learning and Development Policy
In line with our Code of Conduct we are committed to providing 
and maintaining a safe and secure workplace for all employees 
by providing the training and information needed to manage 
tasks and activities. Employees in turn have a responsibility to 
follow mitigation measures and adhere to instructions and 
training, including use of tools correctly. 

The intent for Global Learning & Development (L&D) is to em-
power business performance by driving an inclusive working 
culture and operating model that allows all employees to grow 
and develop their skills.

Vestas has a Learning and Development Policy that clarifies 
roles and responsibilities related to L&D across the organisa-
tion. This policy outlines expectations for people managers, 
employees, and all L&D functions and activities throughout 
Vestas. 

The policy applies to all employees, all functions, and all units 
at Vestas. The Global Head of Talent Management, who over-
sees the Global Talent Management Function is accountable 
for its implementation and effectiveness, with support from 
the Head of Global Learning & Development. 

The policy is available on the Vestas intranet and content of 
the policy is communicated to employees through various 
channels, such as company intranet, internal communication, 
training sessions, and the P&C function. 

The policies and procedures across our employee function  
in Vestas ensures qualifications, skills and are considered as 
the basis for recruitment, training and development at all levels 
in the organisation. Furthermore, Vestas maintains it talent 
 records for recruitment, training, and promotion, within its inte-
grated Human Resource Information System (HRIS).

Actions and resources

Training and skills development initiatives are led by the People 
& Culture function and various functional Learning & Develop-
ment teams across Vestas. See S1-4 Working Conditions for 
details on how these actions are identified and resourced. The 
Global Head of DEIB identifies and leads actions relating to 
equitable opportunities, working closely with regional teams and 
Employee Resource Groups (ERGs). DEIB actions are supported 
by a dedicated budget for diversity and inclusion-related train-
ing, awareness raising sessions, and region-specific initiatives. 

The DMA did not identify any material negative impacts relat-
ing to equal treatment and opportunities for all, so no remedial 
action has been required or taken during the year. The scope of 
the actions below apply to recruitment, training and skills de-
velopment undertaken across all Vestas’ operations.

Actions related to diversity and equal opportunities
Inclusive recruitment 
Vestas integrates diversity-focused measures into its talent 
acquisition activities to support our DEIB objectives. Firstly,  
we use specific tools to ensure job applications use gender and 
identity- neutral language, secondly, we have made psycho-
metric assessments mandatory for all leadership roles, and 
third, we include our DEIB statement in our job advertisements. 

Our Employer Branding and Acquisition teams also have diver-
sity- focused KPIs to motivate them to explore innovative ways 
of attracting diverse talent. These ongoing measures  ensure 
we reach a broad pool of talent.

Championing diverse and inclusive leadership 
At Vestas, we are committed to improving female representation 
in corporate leadership positions. To achieve this, we focus on 
fostering an inclusive pipeline of female talent through tailored 
programs and initiatives. 

Building a strong pipeline of female talent requires sustained 
efforts to ensure equity in representation and opportunity. Pay 
equity is a continuous focus at Vestas, as we strive to achieve 
gender parity in both representation and compensation. To sup- 
port these goals, we track the gender ratio of selected candi-
dates quarterly, allowing us to refine our recruitment processes 
and implement new tools to promote equity in hiring practices.

Vestas’ Inclusive Leadership Programme is a key initiative in 
shaping an inclusive and accepting culture at Vestas and 
avoiding discrimination. The ongoing programme comprises 

MDR-A; S1-4

trainings focused on embedding inclusivity into daily inter-
actions and decision-making and promoting a speak-up culture 
that safeguards physical and psychological safety. In 2024, 
we partnered with an external vendor and made the training 
available to all employees to embed inclusive practices amongst 
all our people — from those in frontline jobs to those in cor-
porate roles. By the end of 2024, 66 percent of employees in 
corporate leadership positions completed the Foundations  
of our Inclusive Leadership programme (2023: 50 percent), 
while 18 percent completed Inclusive Interactions, the second 
module introduced this year. Our Inclusive Leadership pro-
gramme has been mandatory since its launch and is available 
to leadership positions, i.e. managers, specialists and project 
managers, and above. To reinforce its critical importance, we 
will rely on direct leaders to ensure team members understand 
that participation aligns with the expectations of their role.

Performance monitoring 
To ensure that our DEIB initiatives are effective, Vestas leverages 
a network of Employee Resource Groups (ERGs) and Regional 
DEIB Networks to support employee engagement across regions. 
We track our DEIB progress by monitoring quantitative metrics, 
including the percentage of women in leadership positions, 
and qualitative feedback from employee engagement surveys. 
Regular reporting to the Executive Management Team ensures 
alignment with our DEIB objectives and ensures accountability 
at the highest levels of leadership.

Actions related to training and skills development
Continuous Performance and Development (CDP) framework
Our global Continuous Performance and Development (CPD) 
process empowers employees to take control of their career 
growth with Vestas’ support. The performance and development 
framework applies to all employees except temporary staff and 
provides ongoing individualised development plans featuring 
clear, annual performance objectives that can be individual, 
team-shared, or manager-cascaded. 

All employees covered by the CPD framework develop their 
performance objectives, together with their leader, within the 
first three months of tenure and undertake a year-end perfor-
mance &  potential assessment which should capture ongoing 
and devel opment-oriented inputs from key stakeholders. In 
2024, 100 percent of employees completed their year-end 
performance assessment (2023: 98 percent), with exceptions 
being extended leave or long-term illness.

Talent development programmes
Vestas aims to fill 65 percent of positions with internal employ - 
ees (see S1-5 page 110) and therefore we have implemented 
talent development programmes to support the development 
of our internal talent. The CPD process forms an integral part of 
building our succession pipeline by helping identify employees 
with potential for advancement within the organisation. High 
potential employees may participate in  Vestas’ talent develop-
ment programmes, which emphasise leadership and prepare 
participants for the next corporate level. 

These programmes include:
• The Vestas Graduate Programme, a two-year international 

programme aimed at attracting and developing talented 
young professionals who aspire to hold future key positions. 

• The Regional Talent Programme, a 10-month programme 
that serves the mid-and short-term business needs of 
regional business units

• The Rising Executives Programme, a 10-month programme 
that focuses on developing global leaders with executive 
potential.  

We target all programmes to reflect our diversity and inclu - 
sion ambitions. In 2024, the Vestas Graduate Programme had 
56 percent women and 44 percent men in its new cohort.  
The Regional Talent Programme had 48 percent women, and 
the Rising Executives Programme had 24 percent women.

Training for existing employees
All employees can access a range of Learning & Development 
(L&D) opportunities allowing them to develop core skills and 
competences at their own pace. These L&D opportunities are 
either targeted to specific roles, leadership levels, or functions 
or are generic to all employees across Vestas. The opportuni-
ties take various formats, including classrooms and virtual 
courses, webinars, gamified and non-gamified e-learnings, 
e-books and podcasts and can be accessed by the employees 
through The Vestas Academy. 

Performance monitoring
Training and skills development initiatives are tracked and 
 assessed by the P&C leadership team and relevant functional 
teams. The Leadership Team receives a quarterly dashboard 
with development-related KPIs, including Vestas’ internal fill 
rate, succession pipeline metrics, and insights from the Em-
ployee Engagement Survey. All members of our workforce who 
could be materially impacted by Vestas are included in the 
scope of this action on different levels. By these actions,   Vestas 
ensures that it does not cause any material negative impacts 
on its own workforce. 
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  Accounting policies for S1 – Own workforce 

Diversity metrics 

Gender distribution
Vestas publishes gender data divided into male and female. 

‘Women in leadership positions at the end of the period (%)’ 
This is calculated based on headcounts at the end of the re-
porting period. The parameter is calculated based on the number 
of women in leadership positions divided by the total number 
of leadership positions. Employee information is from the 
company’s HRIS with specification of gender and leader ship 
level. Leadership positions comprise managers, specialists, 
project managers, and above.

‘Women in the Board at the end of the period (%)’
The share of women among the members of the Board elected 
by the Annual General Meeting.

‘Women in top management at the end of the period(%)’
The share of women in top management includes women in 
Executive Management team and women people leaders who 
report directly to Executive Management team.

Targets and metrics

Targets and progress

Diversity targets 
In line with our diversity policy commitments, we aim to im prove 
female representation in our workforce to reflect the market 
and customers we serve. Therefore, Vestas has established a 
target to achieve 25 percent female leadership by 2025 and 
30 percent by 2030.1 The target applies to roles with job titles 
of managers, specialists, project managers and above. In 2024, 
women comprised 25 percent of our corporate leadership 
(2023: 24 percent). This means we have reached our 2025 
target, and are on track with our strategic commitments . To 
maintain accountability, Vestas has integrated the targets into 
its broader strategic KPI reviews, with regular progress re - 
viewed by the Executive Management team on a quarterly basis.

MDR-T; S1-5

Training and skills development targets
In line with our commitment to provide training and informa-
tion needed to manage tasks, Vestas aims to fill 65 percent of 
positions with internal talent. This KPI measures the success 
of our employee training and development efforts by indicat-
ing whether actions have equipped employees with the right 
skill level to relocate into a new position.

In 2024, 69 percent of corporate leadership positions were 
filled with internal talent.

This relative target applies to all corporate leadership posi-
tions across Vestas and as it is an ongoing target, there is no 
base year or base value. Key stakeholders, including the P&C 
leadership team, were consulted when setting the target. The 
P&C leadership team monitors progress via the quarterly P&C 
dashboard (see S1-4 above).

Workforce engagement 
Members of Vestas’ workforce are involved in identifying areas 
for improvement relating to equal treatment and opportunities 
for all as part of the Employee Engagement Survey process 
(see S1-2, Working Conditions). For more information related 
to the scope and methodologies of these targets, see Account-
ing policies for S1– Own workforce.

1  Vestas-American Wind Technology, Inc. (“VAWT”), Vestas-Canadian Wind Technology, Inc. (“VCWT”), and all other 

Vestas subsidiaries in North America (collectively, “VAME”) are committed to abiding by all state, federal, and 

provincial laws, including Title VII of the Civil Rights Act of 1964, and are dedicated to providing equal employment 

opportunities to all individuals, regardless of gender. In all circumstances, VAME will endeavor to hire the most 

qualified person for the job based on their skills, experience, and qualifications. The aspirational goal of increasing 

the number of women in our leadership positions will not be a factor considered in hiring decisions.

Training and skills development metrics 2024

Employees that participated in regular performance and career development reviews (%) 100

Average number of training hours per employee 111

‘Gender pay gap (%)’
The gender pay gap is the difference of average pay levels be-
tween female and male employees, expressed as percentage 
of the average pay level of male employees. The number includes 
the salary, cash allowances (variable payments), benefits, in-
surances, bonus, and long-term incentives. The calculated fig-
ure depends on factors such as health insurance costs, em-
ployee benefits, the nature of work, and regional differences. 
As a global company, these variables vary significantly across 
countries, influencing the final value.

‘Annual total remuneration ratio’
The annual total remuneration ratio of the highest paid individ - 
ual to the median annual total remuneration for all employees, 
excluding the highest paid individual. 

Pay data is collected quarterly from local payrolls in Vestas 
and compiled into one validated report. The pay data includes 
base salary, cash allowances (variable payments), pension, 
benefits, and other fixed recurring payments.

Training and skills development metrics
Employees that have participated in regular performance  
and career development reviews in the reporting period and 
standard employees are in scope for this metric. 

‘Average number of training hours per employee’
Vestas maintains records of mandatory and recommended 
training courses completed by employees, enabling the disclo-
sure of training hours and participation rates, which will be 
reported in accordance with the specified metrics to support 
continuous professional growth.

S1-9-06

Remuneration metrics 2024

Gender pay gap (%) 2.2

Annual total remuneration ratio 96.4

S1-16

S1-13
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The following constitutes the reporting of our parent company, 
Vestas Wind Systems A/S, in accordance with section 107d of 
the Danish Financial Statements Act. 

Summary of our parent company’s 
DEIB Policy 

Acknowledging that the majority of positions within our parent 
company is still taken up by male employees (a trend consistent 
with the broader science, technology, engineering, and mathe-
matics (STEM) industries), we are focused on enhancing gender 
representation. We are committed to achieving gender balance 
within the company’s top management. This applies to both 
non-executive directors at board level, and in the two manage-
ment levels below the Board of Directors1 (the Board). 

In the Vestas Group, and hence also in our parent company,  
we are committed to ensuring that all potential, future, and 
current employees are guaranteed equitable opportunities and 
fair treatment, regardless of their gender identity. Our Policy 
for Diversity, Equity, Inclusion, & Belonging is available at our 
corporate website.

Our parent company diversity target

We have reached equal gender distribution2 among the board 
members elected by the shareholders since 2022. If this should 
change in the future, we will define a new target according to 
applicable law. 

In 2023, we defined a target 3 of 25 percent for the underrep-
resented gender, to be achived by 2025 for Top Management 
in our parent company, i.e. the two manage ment  levels below 
the Board. By the end of 2024, we have increased the number 
of women in Top Management to 28 percent. The development 

was mainly due to new employments and promotions, but also 
changes in the Vestas organisation during 2024. In 2025, the 
Board will set a new and ambitious target regarding gender di-
versity in the parent company and we will report on the progress 
in accordance with the new Danish Gender Balance Act which 
entered into force as per 1 January 2025.

We recognise the unique challenges in achieving gender diver-
sity, especially in senior management. These challenges stem 
from the operational demands of many positions in the field 
and the historical underrepresentation of women in STEM ed-
ucations. We are dedicated to overcoming these challenges 
and attracting more women to senior roles, despite the limited 
pool of female talent in the industry. 

Our progress and activities in 2024 

Diversity among board members elected by the shareholders 
On 9 April 2024, our shareholders elected three male and four 
female board members. In August 2024, one male board mem - 
ber stepped down. Hence, at the end year, the Board consisted 

of two male and four female members elected by the share-
holders. In accordance with the guidelines from the Danish Busi- 
ness Authority, this represents gender equity. Therefore, no 
target is required for the Board. Furthermore, all three board 
committees have equal gender distribution. 

Diversity in the two management levels below the Board 
Championing gender diversity in leadership 
In 2024, our efforts were concentrated on advancing female 
representation within senior roles and ensuring a steady in flux 
of female talent. We remain committed to retaining women  
in senior positions by maintaining a focus on salary equity and 
personalised development plans. 

Additionally, we launched a series of regionally targeted initia-
tives aimed at cultivating and securing female leaders, ensuring 
a strong succession pipeline. These initiatives include early 
 career path programmes, specialised mentorship opportunities 
for women and regional female networks – one network dedi-
cated to our female colleagues in senior leadership positions. 

Innovating talent acquisition for gender balance 
In 2024, we are furthering our commitment to creating a bias- 
aware talent acquisition process. Building on our insights, we 
crafted a comprehensive plan to incorporate bias-mitigation 
strategies at crucial stages of recruitment, particularly for stra-
tegic roles. 

Our plan extends beyond our talent acquisition partners to in-
clude all hiring managers, ensuring that everyone plays a part 
in fostering a culture of inclusion and achieving our gender 
representation goals. 

Diversity and targets  
in parent company, end of year 

Target 
2025 2024 2023 2022 2021 2020

Board of Directors

Members elected by the shareholders 
(number) NA 6 7 8 8 8

Underrepresented gender – female (%) NA - 43 38 25 25

Underrepresented gender – male (%) NA 40 - - - -

Top Management1

Members (number) NA 36 44 42 41 39

Underrepresented gender – female (%) 25 28 18 19 17 15

1   Comprises two management levels below the Board: the 

Executive Management team and employees of Vestas Wind 

Systems A/S who report directly to a member of the Executive 

Management team and who have managerial responsibilities. 

The numbers from 2020 to 2023 have been restated as a result 

of improvement in methodology. 

2 According to the definition by the Danish Business Authority.

3  Vestas-American Wind Technology, Inc. (“VAWT”), Vestas-Canadian 

Wind Technology, Inc. (“VCWT”), and all other Vestas subsidiaries 

in North America (collectively, “VAME”) are com mitted to abiding 

by all state, federal, and provincial laws, including Title VII of the 

Civil Rights Act of 1964, and are dedicated to providing equal 

employment opportunities to all individuals, regardless of gender. 

In all circumstances, VAME will endeavor to hire the most qualified 

person for the job based on their skills, experience, and qualifi ca - 

tions. The aspirational goal of increasing the number of women  

in our leadership positions will not be a factor considered in hiring 

decisions.

Embedding an inclusive leadership mindset 
Since its launch in 2022, our Inclusive Leadership Programme 
has been instrumental in equipping our colleagues with the 
tools necessary to cultivate a culture where everyone can thrive. 
In 2024, we took this a step further by partnering with an ex-
ternal vendor to make the training available to all employees. 
This new approach ensures the continuation and deepening of 
our inclusive culture, reaching employees across all levels, from 
those on the front lines to those in corporate roles. 

Salary review 
Our commitment to pay equity also remains firm. In 2024,  
we have continued the comprehensive training and education 
for our People & Culture teams. We work extendedly with our 
Business Partners and Talent Acquisition to ensure responsible 
pay setting aligned to our policy and objective criteria for pay 
decisions. 

In 2024, Vestas has focused specifically on improvements to 
meet the increasing transparency requirement. This work has 
included engagement of the members of the Executive Manage- 
ment team on the key principles and leadership behaviours. 

On a continuous basis, we undertake salary reviews to measure 
pay equity across the organisation, as well as in selected focus 
areas to address any pay disparities and continue attention 
and correction where needed.

Statutory diversity reporting  
under Danish law 
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Impacts, risks,  
and opportunities

Vestas operates within a global supplier network including 
direct, upstream suppliers who manufacture components 
and materials for wind turbines, and indirect, downstream 
sup pliers, providing products and services at wind farms. 
These collaborations are critical to our business strategy, but 
can also contribute to potential negative impacts within our 
value chain.

In order to identify, manage and mitigate the potential neg - 
ative impacts, which Vestas can contribute or be linked to, 
we request our suppliers to take diligent and reasonable steps 
to prevent human and labour rights violations within their own 
supply chains as outlined in Vestas’ Supplier Code of Conduct. 

Our value chain encompasses a diverse workforce, including, 
but not limited to, employees in the upstream supply chain 
working at suppliers’ manufacturing facilities, individuals 
in volved in extraction of raw materials, and downstream 

SBM-3

S2 Workers in the value chain

covering contractors for constructing the wind turbines at 
project site or for servicing already installed wind turbines. 
We are dedicated to ensuring fair treatment and oppor-
tunities for all workers, including vulnerable groups such as 
migrants, young workers, and women in certain high-risk 
regions. All materially affected workers in the supply chain 
are covered in this disclosure.

Our Corporate Wide Human Rights Assessment (CW-HRA) 
is the core foundation on which we identify adverse impacts 
and risks, and thereby integral in the identification of appro- 
priate actions and responses needed. For more information 
see section S3 – Affected communities on page 120. 

Our CW-HRA from 2022 identified salient risks including 
various working conditions and high-risk and conflict-affected 
areas.1 Using data from the CW-HRA and other sources,  
the DMA iden tified five impacts and risks related to workers 
in our value chain, which can be seen in the illustration to  
the right and are described below.

Health and safety incidents of supply chain workers
Health and safety incidents of supply chain workers was iden-
tified as an actual negative impact located in Vestas’ upstream 
value chain and likely to occur in the short- to long-term time 
horizon. In Vestas’ context, this impact covers different tiers of 

Impacts, risks, and opportunities

Upstream

  Health and safety incidents of supply chain workers

  Forced and child labour in the supply chain

 Fines related to forced or child labour

  Financial repercussions from health and safety 

incidents of value chain workers

Downstream

Own operations

  Health and safety incidents of contractors  

and sub-contractors

Health and safety of workers in our value chain is a top priority for Vestas�  
In 2024, we implemented new HSE terms and conditions for contractors  
to further strengthen safety measures in our value chain, and effectively 
monitor our suppliers’ performance� To further mitigate human rights risks  
in our supply chain we also launched an initiative to map EU Critical Raw 
Materials in our components� By mid-2025, we will have a comprehensive 
overview of components containing these minerals and use this data to 
create more transparency in our value chain� 

IRO type

Impact materiality

 Positive 

 Negative

Financial materiality

 Opportunity  

 Risk

1  The overview of the identified salient risks in the  

2022 CW-HRA can be found at our corporate website  
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suppliers from mining to manufacturing sites, who hold different 
contractual agreements with us (contractors or subcontractors). 
Mining of raw materials in our supply chain is a relatively dan-
gerous occupation, particularly during the extraction phase. 
Furthermore, the artisanal and small-scale mining (ASM) sector 
is considered hazardous for miners at heightened risk, for ex-
ample due to lack of personal protective equipment, falling 
rocks or mines collapsing. Similarly, workers at manufacturing 
sites for components and equipment for turbines, e.g. electrical 
components, cables or heavy industrial manufacturing, are 
 often working at heights, working with hazardous chemicals or 
electricity, or involved in operations requiring lifting and driving. 
Thereby, this impact is connected to our business model and 
the nature of our business partners’ activities.

Health and safety incidents of contractors and 
sub-contractors
Occupational health and safety hazards (OHS) of contractors 
and sub-contractors was identified as a negative material 
 sustainability matter occurring across our own operations.  
The contractors and sub-contractors are considered value 
chain workers at our sites, but they are employed as a second 
or third party i.e. not a part of our own workforce. 

The impacted workers are present in three areas of our oper-
ations, namely in the construction, manufacturing and service 
areas, and as such this impact description has bundled three 
similar impacts as one. The typical hazards which occur include 
working at heights, working with hazardous energies, and 
oper ations such as lifting and driving. These impacts are con-
sidered to happen in the short- to long-term time horizon, and 
are a direct result of our business model activities as a heavy 
machinery manufacturer.

Financial repercussions from health and safety incidents 
of value chain workers
Lost Time Injuries of value chain workers result in operational 
disruption and pose a financial risk to Vestas due to regulation. 
In addition, it causes reputational damage to our brand. This risk 
was identified to occur in both our own operations (contractors 
and sub-contractors) as well as in our supply chain (value chain 
workers). This includes administrative fines related to human 
and labour rights violations by our suppliers related to the lack 
of minimum health and safety measures and procedures. 

Financial repercussions related to poor health and safety 
standards was deemed to have a monetary impact on Vestas. 
This risk is associated with our business relationships and our 
dependency on value chain labour.

Child or forced labour
For commodities, the extraction of raw materials such as  con - 
flict minerals, which is crucial to the green transition, may pos-
sess potential human and geopolitical risk which must be miti-
gated. Generally, Vestas will either be contributing to or linked 
to potential adverse human rights impacts associated with 
forced and child labour due to the complexity of our supply chain. 
Thereby, these potential negative impacts are concentrated  
in our upstream value chain across the short and medium term. 
These impacts could affect all types of workers, particularly 
vulnerable groups, such as children, involved in the extraction 
processes. 

The reason why children might be involved in extraction of min- 
erals is due to their low weight and small build. Such involve ment 
might potentially negatively affect their health and safety while 
also depriving them from education. Mining might happen in 
economically weak regions, distant and difficult locations with 
weaker presence of governmental institutions which add to the 
risk of adverse human rights impacts such as forced labour. 
Hence, Vestas has a specific focus on the extraction of minerals.

This inherent risk in raw material extraction might occur at any 
time. We use our leverage to prevent and mitigate it by setting 
sustainability standards for our suppliers and requesting them 
to cascade these requirements through the full value chain, 
along with separate initiatives to enhance transparency and 
engagement with specific suppliers. 

Fines related to forced or child labour
With the recent changes in the global legal environment, incor-
porating various supply chain due diligence obligations pose  
a financial risk for Vestas. Thereby, the risk of fines arises from 
our potential negative impact through our dependency on value 
chain workers, which may link to violations such as forced and 
child labour in the supply chain. The risk of fines stems from 
the upstream supply chain when extracting raw materials. This 
risk spans the short to long-term time horizon.

Vestas recognises the critical nature of regulatory compliance 
and the need for safeguarding our operations and reputation. 
Furthermore, Vestas has committed to respecting human rights, 
and we aim to avoid causing, contributing, or being linked to 
adverse human rights impacts through own operations as well 
as via business relations. To prevent and mitigate the risk in 
our supply chain, we have implemented a due diligence frame-
work and certain initiatives, see page 115 and 116. This ap-
proach aims to mitigate risks while positioning Vestas to 
adapt long-term to shifts in regulatory compliance and market 
expectations regarding labour practices.
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Impacts, risks,  
and opportunities 
management

Policies

To effectively manage impacts, risks, and opportunities asso-
ciated with workers in our value chain, we integrate requirements 
from our Human Rights Policy into our supplier onboarding 
and assessment processes. Complementing our Human Rights 
Policy, we supplement the management of potential risks con-
cerning value chain workers through the Vestas Conflict Minerals 
Policy and the Vestas Supplier Code of Conduct.

Human Rights Policy
Our Human Rights Policy states our general commitment to 
 respect human rights and endorses several human rights in-
struments relevant to the labour rights of workers in our value 
chain. The policy outlines our commitment to engage with af-
fected rightsholders including value chain workers, make our 
grievance mechanisms available to them, and to remedy any 
adverse impacts we may cause or contribute to. For the MDR-P 
disclosures related to this policy, please see S1 page 103.

Conflict Minerals Policy
Vestas maintains a separate policy on conflict minerals. This 
policy reflects our commitment to responsible sourcing prac-
tices and is aligned with the OECD Due Diligence Guidance. 
We engage with our suppliers through our Conflict Minerals 
Programme (page 116) to ensure that minerals and metals, 
particularly tin, tantalum, tungsten, and gold (3TGs), sourced 
for our products do not originate from conflict-affected or 
high- risk areas. Conflict-affected and high-risk areas are char-
acterised by the presence of armed conflict, widespread vio-
lence, or other risks of harm to people. 

This policy applies to all eligible direct suppliers, and we miti-
gate risks associated with value chain workers by leveraging 
our influence and requiring suppliers to conduct additional 
due diligence in their supply chains upon identifying any risks. 
The policy, signed by the Head of Global Procurement, is avail-
able at our corporate website. 

MDR-P; S2-1; G1-2

Supplier Code of Conduct 
The Vestas Supplier Code of Conduct outlines the require-
ments to suppliers, sub-contractors, agents, consultants, and 
their  respective affiliates who provide goods and/or services 
to Vestas. It covers four main areas: Human Rights, Working 
with Integrity, Respecting the Environment, and Fair Business 
Practices. The Supplier Code of conduct is a starting point for 
our supplier due diligence framework and is an integrated part 
of our purchase agreements and applicable to all suppliers. It 
takes into account all stakeholders impacted e.g. women, mi-
grants, indigenous people and vulnerable groups. Specific la-
bour rights are part of the Human Rights chapter. The chapter 
also addresses modern slavery and child and juvenile labour.

In addition to suppliers’ own workers, we also request our sup-
pliers to take diligent and reasonable steps to prevent human 
and labour rights violations within their own supply chains, so 
the Code covers all value chain workers. 

The Code aligns with our commitments to the UN Global Com-
pact principles, the International Labour Organisation (ILO) 
Declaration on Fun damental Principles and Rights at Work, 
and the UN Guiding Principles on Business and Human Rights. 
The Supplier Code of Conduct also covers health and safety of 
supply chain workers. This entails the expectations we set for 
our suppliers in upholding high standards of health and safety 
within their operations.

The most senior level in Vestas accountable for the implemen-
tation of the Supplier Code of Conduct is the Head of Global 
Procurement. We communicate the requirements through pur-
chasing agreements and at our corporate website. 

Global Minimum Requirements for contractors
The Global Minimum Requirements (GMR) document is an 
all-encompassing framework for managing all areas of health 
and safety related to contractors and sub-contractors in our 
value chain. 

The objective of the document is to manage and coordinate 
jobsite safety with our contractors and sub-contractors. The 
document establishes the principles and procedures in order 
to follow the same health and safety standards as Vestas at  
a global level. The scope of the document includes all workers 
performing work on behalf of Vestas. Key content of the docu-
ment includes responsibilities, as well as minimum require-
ments for practices and procedures, which must be adhered  
to by contractors. 

An integrated part of the document is a ‘Disciplinary Policy’ 
with a three-step warning process for infractions. This includes 
actions taken if a contractor is found to not comply with the  
requirements in the document. The most senior level responsi-
ble for the document is functional heads. The policy is aligned 
with international standards such as the International Labour 
Organisation (ILO) and European Bank for Reconstruction and 
Development (EBRD). 
 
Contractors’ HSE terms and conditions
On 1 September 2024, Vestas implemented new terms and 
conditions for HSE with the objective of raising the bar on 
 expectations for contractor health and safety standards. It is 
currently at a phase-in stage for contractors, and will effec-
tively replace the Global Minimum Requirements document on 
1 September 2025. 

The terms and conditions cover the advancement of health and 
safety maturity of our contractors, including sub-contractors.  
It outlines a step-wise approach to facilitating collaboration with 
our business partners in driving their performance on reducing 
the frequency and severity of injuries. The scope of this policy 
covers contractor health and safety incidents occurring in our 
own operations within transport, construction and service for 
both offshore and onshore. The integrated part of this process 
involves a new consequence management approach that is de- 
signed to be just and fair. This approach aims to handle infrac-
tions in a way that ensures all requirements are met effectively.

Processes for engaging with value 
chain workers

Vestas currently does not have an approach related to engag-
ing with supply chain workers, contractors or sub-contractors, 
or their legitimate representatives directly. We are evaluating 
how to effectively engage with supply chain workers on im-
pacts while assessing the possibility of engagement in setting 
targets and tracking performance. We are revisiting our sup-
plier due diligence framework, with the aim of including it into 
a new supplier life cycle management approach. This initiative 
involves several Vestas departments, including Sustainable 
Procurement, Supplier Quality & Development, HSE, and Com-
pliance & CSR, working together for successful implementation 
in the coming years.

S2-2

Processes to remediate negative 
impacts and channels for value 
chain workers to raise concerns

Grievance mechanism for value chain workers
In addition to requesting that our suppliers implement their 
own grievance mechanisms, the Supplier Code of Conduct 
stipulates that EthicsLine, our in-house channel, is available 
for our suppliers and supply chain workers to raise concerns 
anonymously.

Vestas aims for providing or enabling remedy in relation to any 
actual material impact by having implemented below process. 
We maintain a robust process to manage, track, and monitor 
cases reported by supply chain workers. Cases reported by sup - 
ply chain workers are tracked under a designated case cate-
gory in EthicsLine. If a case implicates Vestas’ employees, the 
case will be managed by the EthicsLine function, Sustainable 
Procurement and the supplier, if needed. 

If the case does not implicate any Vestas employees, it will  
be handed over to the supplier. In 2024, 11 concerns by supply 
chain workers were reported to EthicsLine. The cases were 
handled in close collaboration with the suppliers and two cases 
were found to be substantiated. One case was reported in 2023, 
which was found to be unsubstantiated, based on the supplier’s 
investigation, and thereafter closed. Vestas did not receive  
any further response from the reporter through the EthicsLine 
system. Although Vestas does not  systematically assess work-
ers’ awareness and trust in these mechanisms, some reports 
indicate varying levels of awareness among workers in the 
value chain.

Following the EU Whistleblowing Directive, EthicsLine’s ef fec-
tiveness is ensured by making the system accessible to value 
chain workers, protecting reporters from retaliation, safe-
guarding confidentiality, guaranteeing that reporters receive 
timely feedback, having an investigation process to secure 
 objectivity, and building transparency into the process. 

Ethics Line is anchored in our EthicsLine Policy, which ensures 
the protection against retaliation. In instances where Vestas 
may be linked or have contributed to adverse impacts on supply 
chain workers through an EthicsLine case, we seek to use 
lever age to promote that negative impacts are effectively rem-
edied, and we monitor the case closely.

S2-3
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Actions and resources 

Management of material social impacts in a global supply 
chain is a complex matter. Vestas’ Sustainable Procurement 
team and Global HSE team possess their own expertise in hu-
man rights and health and safety, but also work cross-func-
tionally across the organisation to ensure that human rights 
and health and safety are embedded into and aligned within 
the business. 

In order to adress impacts and risks of health and safety inci-
dents of our value chain workers, our key actions in 2024 in-
cluded management of contractor performance and defining 
low-to-high risk contractors. 

Managing contractor performance
The implementation of the Contractors’ HSE terms and condi-
tions will enable Vestas to take a more proactive approach to 
the way it manages contractor performance. Contractors who 

MDR-A; S2-4

develop and implement their HSE approach to align with indu-
stry standards will be identified as having done so through the 
completion of a post service evaluation conducted by  Vestas 
project management, the results of which form the basis for fu-
ture engagement. Where post service scores are considered 
lower than expected, specific action plans are then developed. 

The outcome of the Contractors HSE Terms and Conditions will 
show an improvement in the post service evaluation scores. 

This action covers contractors in our own operations within 
transportation, construction, operations and maintenance. 
This activity is considered continuous improvement and will 
thereby be ongoing for as long as we work with contractors.

Defining low-to-high risk contractors
To enhance business decision-making, Vestas has established 
a process for assigning risk profiles to our contractors, which 
undergoes continuous review. The criteria used for contractor 
assessments ensure sufficient oversight, facilitating effective 

decision-making. Data is collected at the operational level 
through various metrics, such as hazardous observations, 
near-miss cases and incidents, and now also includes conse-
quence management information.

Supplier due diligence framework
To address potential adverse impacts and risks within our 
value chain, Vestas focuses on both direct and indirect 
suppliers with whom we have a contractual relationship 
through a supplier due diligence framework. Central to this 
framework is our Supplier Code of Conduct, which outlines 
clear requirements for suppliers and their subcontractors 
regarding labour practices and human rights. Additionally, 
the Supplier Quality Manual (SQM) provides separate 
quality guidelines.

When onboarding new suppliers, the due diligence process 
begins with screening for sanctions and ethical risks, fol lowed 
by a Supplier Registration Questionnaire where suppliers 
acknowledge SQM and our Supplier Code of Conduct. This 

step is a prerequisite to proceed with the next step con - 
sisting of the Supplier Business Assessment (SBA) tailored 
to the specific scope of supply. Verification of results of the 
SBA occurs through onsite or desktop assessments. Having 
passed the onboarding requirements, it is a prerequisite 
that suppliers commit to the Supplier Code of Conduct and 
SQM before starting business relationships.

For indirect suppliers, we use a matrix that considers on- 
 board ing questionnaire results and high-risk criteria to deter- 
mine which suppliers undergo onsite assessments. All direct 
suppliers, on the other hand, undergo onsite assess ments as 
a standard procedure. Assessments of suppliers are generally 
conducted by Vestas’ own team. These assessments include 
verification of policies and management systems related to 
human and labour rights aiming to uncover potential risks in 
addition to technical and quality aspects. Any identified 
improvement areas prompt the development of corrective 
action plans.

Rejection Rejection

Conditional  

approval
Improvement plan

Screening for sanctions and business ethics risks Supplier self-assessment via questionnaire Commitment to the Vestas Supplier Code of Conduct  

and Quality Manual

Direct suppliers:  

Onsite audit 

Indirect suppliers:  

Onsite or desktop audit

Onboarding

Approval Verification Approval

Vestas Supplier Code of Conduct
& Quality Manual

Screening Supplier Business Assessment Signing of purchase agreement

Supplier due diligence

Existing  
suppliers

Monitoring of  

sanctions and  

ethics

Ad hoc tailored  

assessments 

based on substan-

tiated knowledge

Quarterly  

safety and  

sustainability 

survey

Monitoring
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Ongoing monitoring ensures that existing suppliers uphold 
our standards. This includes ad hoc assessments based  
on substantiated knowledge, media coverage, etc. We col - 
lab o rate with suppliers to enhance their performance but 
are prepared to terminate relationships if material concerns 
persist. Our commitment to secure supplier adherence to 
the Supplier Code pf Conduct and SQM helps safeguard our 
supply chain workers from risks.

For information about severe human rights issues in our value 
chain, see the table on “Incidents, complaints and human 
rights impacts” on page 104. 

Addressing potential adverse impacts and risks
In addition to our supplier due diligence framework, we have 
implemented several initiatives to address potential adverse 
impacts and risks to our supply chain workers: 

Vestas’ Conflict Minerals Programme 
To address the potential material adverse impacts associated 
with forced and child labour related to raw material extraction, 
Vestas has established a Conflict Minerals Programme (CMP). 
Through this programme, we survey our first-tier suppliers on 
an annual basis in component categories where it is expected 
that conflict minerals are present. The survey is done through 
a third-party supply chain data management solution. 

In 2024, we completed the fourth iteration of suppliers engaged 
in Vestas’ CMP, which involved engaging 181 suppliers (2023: 
197 suppliers). The decrease in engaged suppliers is due to 
our ongoing efforts to exclude those who have confirmed the 
absence of 3TGs (tin, tungsten, tantalum, and gold) in their 
products during the previous years of reporting. 
 
The approach ensures the effectiveness of actions related to 
our due diligence efforts, ensuring that our focus is targeted 
towards suppliers where due diligence efforts are most needed 
to address potential risks and impacts. Supplier responses 
were submitted using the Conflict Minerals Reporting Template 
(CMRT), which includes data on country of origin. The majority 
of the suppliers report on a company level (all their compo-
nents not necessarily Vestas specific), and irrespective of minor 
data uncertainty for Vestas specific products, this approach 
enables us to increase supply chain resilience by having deeper 
insight into potential risks. The supplier response rate showed 
a slight improvement, increasing from 98 percent in 2023 to 
99 percent in 2024.

Additionally, we participate in an annual smelter outreach 
orga nised by our third-party vendor. In this outreach, our third-
party vendor sends letters on behalf of Vestas and encourages 
non-conformant smelters to engage with the Responsible 
 Minerals Assurance Process (RMAP) through an independent 
audit. We remain committed to upholding the responsible 
sourcing principles outlined in our Conflict Minerals Policy and 
the Supplier Code of Conduct.

Mapping of EU Critical Raw Materials, including conflict 
minerals and rare earth elements
In 2024, we initiated a cross-functional mapping of the minerals 
covered in the EU Critical Raw Materials Act including conflict 
minerals and rare earth elements. By mid-2025, we aim to com - 
plete this mapping. This effort will enable us to identify which 
components contain these minerals and establish a program 
like the CMP, allowing us to trace the origin of raw materials used 
in our turbines, while also ensuring compliance of smelters, 
and thereby mitigating risks of adverse human rights impacts 
in our supply chain.

Upstream human rights risk heatmap
In 2024, we launched a human rights risk heatmap initiative 
aimed at leveraging our influence to mitigate potential adverse 
impacts on workers throughout our value chain . We have ob-
tained certain data from our Tier-1 suppliers covering their 
supply chain. And partnering with a third-party risk intelligence 
provider, this increased transparency of the value chain has 
enabled us to generate a heatmap highlighting potential human 
rights risks. The results will be shared with suppliers who will 
be requested to ensure proper due diligence and mitigation 
where those risks were identified.

Wind Energy Initiative and EcoVadis implementation
In 2024, Vestas has joined the Wind Energy Initiative, a multi- 
stakeholder collaborative effort between EcoVadis, WindEurope, 
other OEMs and customers. Recognising the importance of 
supply chain sustainability, the initiative aims to enhance trans- 
parency and elevate performance standards across ESG topics. 
As part of this commitment, Vestas will implement EcoVadis. 
Through this third-party assessment process, suppliers will re-
ceive scorecards and improvement plans validated by profes-
sionals, empowering them to enhance their ESG performance 
and contribute to a more responsible and resilient supply chain. 
Based on these scorecards, Vestas will work with suppliers to 
implement suggested corrective action and improvement plans 
to address any identified sustainability gaps. 

  Accounting policies for S2  
– Workers in the value chain 

Workers in the value chain are defined as workers in Vestas’ 
upstream and downstream supply chain and workers perfor-
ming work on Vestas’ sites, who are not part of Vestas’ own 
workforce.

‘Social Due Diligence on projects in scope (%)’
This measures the share of wind power projects, materialised 
as firm orders, that have been subject to social due diligence 
(SDD) processes in the reporting period. Wind farm projects in 
scope for SDD are: 1) Engineering, Procurement and Construc-
tion (EPC) projects in emerging markets; 2) all Supply-and-
installation projects of 100 MW or above in emerging markets; 
and 3) projects in OECD countries with a risk rating of ‘Extreme’ 
or ‘High’ according to the Verisk Maplecroft’s “Indigenous Peo-
ple” risk index on risks related to indigenous people’s lands, 
terri tories or livelihoods under threat. In this context, ‘Emerging 
markets’ are defined as non-OECD, high-income countries,  
as defined by the World Bank classifications. SDD procedures 
include: 1) a high-level country assessment; 2) ‘Know Your 
Customer’ assessment; and 3) an in-depth project assessment 
on social matters.

Targets and metrics

Targets 

Targets related to working conditions in the value chain
In line with our SQHE Policy we expect the same performance 
level in terms of health & safety from our contractors as we 
 expect from ourselves. Vestas’ Global HSE Framework and re-
lated metrics and targets covers externally employed workers 
under Vestas supervision. See page 100 and 101 for health  
& safety metrics, targets and accounting principles. 

Based on the learnings from the first year of implementation 
of the new policy framework, Contractors’ HSE terms and con-
ditions, we will evaluate further if we should set a measurable 
target for contractors not working under Vestas supervision 
during 2025. 

Targets related to other work-related rights in the value chain
Vestas has not yet set targets for workers in our value chain due 
to an ongoing revision of our supply chain due diligence frame-
work. The revision also includes an evaluation of initiatives to 
further track and assess actions and their outcomes for value 
chain workers. However, we will explore options for setting spe - 
cific targets and tracking effectiveness of policies and actions 
through collected data during 2025, and as part of current 
management, we continue assessing our suppliers and tracking 
their performance. 

In 2024, we assessed our suppliers in the following ways: 
• We conducted 2,110 due diligence screenings of potential 

suppliers, prior to the supplier onboarding process.
• Our teams conducted 141 onsite supplier assessments for 

both direct and indirect suppliers.
• 114 of these suppliers scored above 70 percent, meeting 

our acceptable risk threshold based on our methodology.
• For the 27 suppliers scoring below 70 percent, corrective 

action plans were developed and agreed upon by Vestas 
and the supplier. Of these, six suppliers were rejected. 

Improvement areas from supplier assessments
Every supplier found to have improvement areas in their oper-
ations will have a corrective action plan prepared and discussed 
with them. This plan is collaboratively agreed upon with Vestas’ 
Supplier Quality & Development teams and the supplier. 

MDR-T; MDR-M
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S3 Affected communities

Impacts, risks and 
opportunities

Building and maintaining a sound relationship with affected 
communities is important to Vestas. We strive to reduce our 
material impacts on communities with which we may be involved 
and seek to enhance positive opportunities. 

We acknowledge that a sound relationship is acknowledged 
as a critical success factor to complete large infrastructure 
projects, including wind farms, particularly in emerging markets. 

We identify and man age any material actual or potential im-
pacts on affected communi ties through our human rights based 
 approach. On a corporate level, we conduct our Corporate- Wide 
Human Rights Assessment, while Vestas conducts project- level 
social due diligence on certain projects in scope. 

The findings inform our double materiality assessment (DMA). 
Our 2024 double materiality assessment identified two key 
impacts related to affected communities: negative land-related 

SBM-3

impacts and negative impacts on the right to Free, Prior, and 
Informed Consent of indigenous and tribal peoples.

The affected communities in scope of this disclosure are lim-
ited to i) communities living or working around the wind farms 
which are impacted directly or indirectly through our construc-
tion and development operations and ii) communities of indig-
enous peoples. 

These impacts affect communities near our wind power project 
development and construction activities and are all systemic 
in nature due to our business model.

The right to free, prior and informed consent 
Impacts on the right to Free, Prior, and Informed Consent refer 
to potential adverse impacts on Indigenous and Tribal Peoples’ 
specific rights to, for example, self-determination, lands and 
culture. These impacts may arise when wind farms are built on 
or near territories linked to Indigenous and Tribal Peoples 
without meaningful consultation or consent, or due to inade-
quate legal frameworks. 

This impact is concentrated in our development and construction 
activities, and hence originates from our business relationships, 
with customers engaging with us either early on, at the stage of 
project development or at the stage of construction. 

Downstream

Own operations

  Impacts on the right to free,  

prior, and informed consent

  Land-related impacts

Upstream

Impacts, risks, and opportunities

Vestas continuously works to strengthen our efforts in building and  
maintaining sound relationships with communities either directly affected 
by our operations or by wind power projects being supplied by Vestas� 
Through early and continuous engagement with communities our processes 
seek to ensure that all involved parties have given their free, prior and 
informed consent�

IRO type

Impact materiality

 Positive 

 Negative

Financial materiality

 Opportunity  

 Risk
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For projects where we are involved in the supply and installa-
tion of wind turbines, the choice of wind farm site will have been 
made prior to our involvement. Occasionally, the land will be 
 inhabited by Indigenous and Tribal Peoples, which in certain 
cases can result in an impact on the right to Free, Prior and 
 Informed Consent.

For projects, in which Vestas has the role of developer, we iden-
tify at an early stage whether a group or communities consider 
themselves as indigenous. Where this is the case, Vestas is com- 
mitted to conducting Free, Prior and Informed consultations  
to discuss consent in projects we intend to develop to further 
minimise any adverse impacts to the rights of the affected 
communities. This impact is therefore not a widespread nor 
systematic impact, but may rather occur in the near-,  medium- 
or long-term future only in a limited number of cases in our 
downstream value chain.

Land-related impacts
Land-related impacts refer to the potential physical and eco-
nomic displacement that can occur due to the build out of wind 
farm projects, leading to land use restrictions in affected com-
munities. This impact originates from our business model and 
is concentrated in our downstream value chain during con-
struction. Wind farm construction can lead to land-use changes, 
temporarily disrupting farming or, in rare cases, displacing 
 settlements. This can cause economic displacement and affect 
communities’ way of life and social networks. This impact may 
be expected to materialise in the short, medium and long term.

More information about how Vestas manages the above mate-
rial adverse impacts can be found under “Processes for engag-
ing with affected communities” on page 119.

Management of 
impacts, risks,  
and opportunities

Policies

On a general basis, Vestas is committed to engaging communi-
ties in a meaningful and timely manner to understand how our 
activities might affect individuals and/or various groups, miti-
gate any potential negative impacts, and increase com munity 
acceptance of wind farms. Through engagement, dialogue, re-
search studies, and other means we aim to understand, and 
measure the impact of our projects at a local level and apply 
mitigation measures.

Our Human Rights Policy and Employee and Supplier Codes  
of Conduct (see pages 103 and 114) form the basis of our 
commitment to respecting the human rights of affected com-
munities, including indigenous and tribal peoples, while our 
Social Management System (SMS) describes how we opera-
tionalise our commitments. All these policies and the SMS are 
aligned with expectations towards businesses on human rights 
as set out in international responsible business principles;  
the UN Guiding Principles on Business and Human Rights and 
the OECD Guidelines for Multinational Enterprises. 

Human Rights Policy
Our Human Rights Policy embeds our commitment to respect-
ing human rights, including the particular rights of indigenous 
and tribal peoples. The policy applies globally to all individuals, 
workers, communities, and suppliers in a contractual relation 
with Vestas. At the most senior level, the policy is signed by 
the Chair of the Board. The policy is available at our corporate 
website. 

Our policy endorses the International Bill of Rights, the UN 
Declaration on the Rights of Indigenous and Tribal Peoples 
(UNDRIP) and the International Labour Organisation’s Conven- 
tion concerning Indigenous and Tribal Peoples’ (ILO No. 169). 
Furthermore, the policy identifies community engagement, indig-
enous and tribal peoples, land acquisition and resettlement as 
specific salient human rights issues for our industry. Therefore, 
this policy addresses the management of our material impact on 
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indigenous and tribal peoples’ right to Free, Prior, and Informed 
Consent and on land-related impacts on communities. For in-
formation on our general approach and measures to provide 
and enable remedy for human rights impacts, see page 104.

In 2024, we updated our Human Rights Policy to reflect the 
 increased expectations to businesses from investors, clients, 
and civil society organisations. The policy elaborates on how 
Vestas meets its obligation to respect human rights by con-
ducting due diligence and remediating negative impacts on 
 affected communities. Further, the policy states how Vestas 
does not tolerate threats, intimidation, physical or legal at-
tacks against individuals or groups lawfully exercising their 
rights to freedom of expression, association, peaceful protest 
or assembly in relation to our business or operations. 

Employee Code of Conduct
Our Employee Code of Conduct outlines our behavioural 
expec tations towards employees. The Code includes a section 
titled ‘Our Responsibilities Towards Communities’ which states 
our expectations towards employees in terms of community 
engagement. Our employees are required to engage with and 
listen to local communities in an inclusive, equitable, culturally 
appropriate, gender-sensitive way, particularly indigenous 
communities (where relevant) and to treat communities’ views 
with respect and consider them without discrimination. 

As per our commitment in the Code, Vestas employees must 
always strive to respect the principles of Free, Prior, and In-
formed Consent within the scope of our responsibility in cases 
where indigenous and tribal peoples may be impacted by a 
project. Detailed information on the policy’s objectives, scope, 
and senior accountability can be found on page 103 .

Supplier Code of Conduct
The Vestas Supplier Code of Conduct outlines our expectations 
to suppliers in four main areas: Human Rights, Working with 
 Integrity, Respecting the Environment, and Fair Business Prac-
tices. The Code is an integrated part of our purchase agreements 
and applicable to all suppliers. As part of the supplier selection 
process, Vestas conducts due diligence on its suppliers to 
identify and manage potential risks. 

As key partners, we expect our suppliers to avoid causing, or 
contributing to, adverse human rights impacts across their own 
operations and supply chains, and within the local communities 
where they operate. We encourage suppliers to uphold inclusive 
and respectful workplaces, proactively manage risks in their 
supply chain, and consider the human rights of all stakeholders 
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Social Management Plan  
Our action plan to mitigate social risks together 
with the project stakeholders and maximise local 
opportunities

Establish relationship with and 
maximise affected communities’ 
opportunities

Establish operational grievance 
mechanism between Vestas and the 
community

Identify project-related community 
initiatives with community project 
stakeholders

↑
Our Social Due Diligence tool evaluates 
projects based on the IFC Performance 
Standards, ILO standards, and UNGP’s�

Our Social Due Diligence tool facilitates  
the review of our customers’ Environmental 
and Social Impact Assessments (ESIAs) 
and Stakeholder Engagement Plans

It also establishes social roles  
and responsibilities across project 
stakeholders

Social Due Diligence tool  
Our tool to identify and manage social risks  
during construction
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impacted, paying specific attention to women, migrants, indig-
enous people, and vulnerable groups. We expect our suppliers 
to have adequate management systems in place to ensure 
compliance with this Supplier Code. Our suppliers are respon-
sible for conducting due diligence to identify and manage po-
tential risks related to human rights.

Social Management System
Vestas’ Social Management system (SMS) outlines how Vestas 
has operationalised our human rights methodology in our market 
approach supporting customers in creating bankable projects. 
The system addresses how Vestas manages adverse social 
risks including land-related impacts, and adverse impacts on 
Indigenous and Tribal Peoples’ rights to Free, Prior, and Informed 
Consent. It includes information on our Social Due Diligence 
Process, Grievance Mechanism, main social risks addressed, 
key mitigation measures, and stakeholder engagement. 

The system is applicable to communities around the following 
types of projects: i) Engineering, Procurement and Construc-
tion (EPC) projects outside high income OECD countries, ii) 
Supply-and-Installation projects of 100 MW or above outside 
high-income OECD countries, and iii) projects in OECD coun-
tries where there is a risk for impacting Indigenous and Tribal 
Peoples’ lands, territories or livelihoods. 

The SMS helps us operationalise our commitment to the UN 
Guiding Principles on Businesses and Human Rights and the 
OECD Guidelines for Multinational Enterprises as it outlines 
key human rights due diligence steps applicable for affected 
communities. The most senior level in the organisation ac-
countable for the Social Management System is the Head of 
Global Compliance & CSR. The policy is publicly available on 
our corporate website.

Monitoring of policies 
To monitor compliance with these commitments, Vestas inter-
nally tracks and monitors progress against several salient human 
rights issues, including community-related impacts identified 
in our latest Corporate-Wide Human Rights Assessment. 

We monitor access to grievance and remedy mechanisms 
avail able for affected communities to raise any concerns or 
misconducts and communicate this information internally and 
externally. 

We also monitor the Human Rights Resource Centre for Busi-
ness and Human Rights on a regular basis, and several external 
human rights benchmarks that assess our commitments to the 
UN Guiding Principles on Business and Human Rights, and the 

International Labour Organisation (ILO) Declaration on Funda-
mental Principles and Rights at Work. In our downstream value 
chain, we have addressed adverse impacts through customer 
engagement as outlined in our Social Management System.

Processes for engaging  
with affected communities

Vestas is committed to engaging with affected communities 
as early as possible depending on our role in the wind farm and 
on the specific characteristics of the community.

As a developer, we initiate community engagement as early as 
possible in the screening of feasible wind farm areas. Depending 
on the local context, engagement may occur through means 
such as public consultations (according to the local Environ-
mental Impact Assessment (EIA) permitting process), meetings 
with local community leaders, local public events, one-to-one 
meetings with concerned stakeholders, and other interactions. 

The frequency of other interactions are determined on a needs-  
basis and in accordance with the project timeline. Moreover,  
as a developer, we ensure that all relevant information about 
our projects is public and easily accessible to interested stake-
holders; this includes, as an example, the publishing of our  
EIA studies on public portals for public consultation, the print-
ing of hard copies of EIA studies to be located at Municipality 
offices, and the creation of dedicated project websites. 

In our development function, the Development Execution teams 
in each region, under the Regional Development Directors, 
 ensure community engagement. They record stakeholder acti-
vities on various platforms to track events, meetings, and 
 actions, helping us assess engagement effectiveness. The re-
sults of our engagement efforts inform our project development 
and serve as a tool for continuous improvement. 

In some cases, we develop written agreements with communities 
post-consultation. For vulnerable communities, like Indigenous 
and Tribal Peoples, we use consultants with specific expertise 
to help diagnose, assess the impact, and recommend measures 
that align with the community’s needs, ensuring that their per-
spectives are considered.

Similarly, when affected communities are Indigenous and Tribal 
Peoples, Vestas is committed to respecting their right to Free, 
Prior, and Informed Consent (FPIC) and preventing adverse 
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 impacts on their rights. In collaboration, we e.g. identify owner-
ships or traditional user rights of land prospected for a new 
wind farm, sites of cultural heritage, physical or economic dis-
placement. FPIC considerations guide our project viability and 
feasibility decisions. 

We actively identify and involve indigenous communities or 
their representatives early, provide information in relevant 
 languages, and use culturally appropriate procedures. We re-
spect their right to give or withhold consent, which is evidenced 
by an explicit agreement. We consult Indigenous and Tribal 
Peoples on the mode and parameters of engagement to ensure 
cultural appropriateness.
 
As a supplier, our engagement with affected communities 
 begins at the construction phase, even though our customers 
are responsible for initial consultations. The results of the cus-
tomer’s engagement efforts help define the project’s ongoing 
community engagement approach. Frequency of engagement 
may vary depending on the project timeline. 

We may also engage with credible proxies such as local or 
 national institutions and non-governmental organisations 
(NGOs) before project commencement. Some projects have a 
Community Liaison Officer who collaborates with our client’s 
Community Liaison Officer. 

Alternatively, the Project or Construction Manager can act as 
the primary representative of Vestas towards communities 
and oversee community engagement. In these roles, they hold 
the highest operational authority at our company to ensure 
that appropriate community engagement takes place within 
our scope. 

The effectiveness of our engagement during construction is 
assessed through the use of our grievance mechanism. In pro-
jects where Indigenous and Tribal Peoples’ lands are involved, 
we take additional measures when applying our Social Due 
 Diligence process to assess the effectiveness of our custom-
ers’ engagement and establish whether the project has been 
developed in accordance with national law and international 
standards, including right to FPIC. 

Additionally, we take into consideration other vulnerable 
groups in our due Social Due Diligence process such as women 
and children, see page 118.

The number of community  
beneficiaries reached

The percentage of qualifying  
projects having undergone the  
SDD process in 2024

The number of community  
grievances received

 Cumulative total (baseline year: 2019)    Target 35,000

Vestas Annual Report 2024 119

Sustainability statement Financial statements Auditor and management statements Additional informationOur business

S3 Affected communities



Grievance mechanism for  
affected communities

Vestas is committed to remedying adverse impacts on individ-
uals, workers, and communities caused or contributed to by our 
operations. We also use our influence to ensure third parties 
linked to Vestas address any adverse impacts. Our main griev-
ance mechanisms include the Operational-Level Grievance 
Mechanisms (OGM), EthicsLine (page 103), and project-level 
channels like dedicated wind farm websites.

The OGM allows communities to raise concerns directly with 
Vestas during wind farm construction or service. Grievances 
can be submitted anonymously by individuals or groups and 
are applicable globally. The OGM is accessible through various 
channels, including face-to-face communication, suggestion 
boxes, email, and regular community meetings. 

Vestas handles grievances neutrally and without discrimination, 
ensuring anonymity if requested by the person raising the issue. 
Affected communities are not directly involved in the design  
of our OGM. Instead, Vestas where relevant seeks to integrate 
findings from the Environmental Impact Assessment on ele-
ments like cultural appropriate channels, traditions and lan-
guage when implementing the OGM. Grievances are managed, 
tracked, and monitored through our Vestas Incident Manage-
ment System (IMS) following our OGM Guideline. 

To ensure that the effectiveness of remedy is evaluated, any 
remedy must be discussed equally with the affected stake-
holder, allowing them to accept or reject the solution, and any 
remedy agreement shall be documented. For example, at the 
Lotus Creek Wind Farm in Australia, Vestas worked with Tradi-
tional Owners to protect cultural heritage sites. The work was 
documented in a Cultural Heritage Management Plan and In-
digenous Land Use Agreements. It is still too early to track and 
assess the effectiveness of these actions as the project is in 
its early stage of construction. 

We raise awareness about the OGM on our intranet, through 
onboarding training of site level staff, site meetings and other 
applicable practices. Currently, we don’t have a structured ap-
proach to monitor whether affected communities trust our 
 operational grievance mechanism, nor whether they are aware 
of its existence. We use the number of grievances received 
 annually to indicate community trust and awareness, and we 
disclose these numbers in on page 119. 

S3-3

When Vestas is not primarily responsible for establishing the 
operational-level grievance mechanism, we actively support 
the customer’s OGM. Roles and responsibilities for handling 
grievances are clearly defined between us and the project de-
veloper before the project begins.

In our Development projects, Vestas provides multiple com-
munication channels for capturing concerns and grievances, 
such as project websites, email, phone, and interactions during 
community engagement activities. Concerns raised during 
public consultations, as regulated by the Environmental Impact 
Assessment (EIA) permitting process, are addressed in the  
EIA study and considered in project development. 

When remedy is necessary, Vestas documents actions to miti-
gate risks and impacts, coordinating with relevant authorities 
as needed. Although we do not systematically assess the 
awareness of these structures, we raise awareness about our 
development activities in local communities and invite people 
to voice their concerns. Communication channels for enquiries 
and grievances are recorded and tracked in our stakeholder 
engagement platforms.

Affected communities are also welcome to use our EthicsLine 
channel.

Actions and resources 

At Vestas, we are committed to building resilient relationships 
with communities impacted by our operations, and we prioritise 
working with relevant stakeholders to achieve this. We aim to 
ensure that the views, interests, and rights of potentially af-
fected communities are discussed and considered in wind farm 
projects, particularly those that holds potential high social risks.

Our Corporate-Wide Human Rights Assessment identifies 
communities as one of our key rightsholder groups and provides 
us with an overview of where in our operations we are at most 
risk of impacting this group, which has been identified as in  
our construction and development activities. Consequently, we 
have received recommendations from our assessment that  
we continuously work on improving our processes in e.g. due 
diligence and general practices. 

Our key actions in the reporting year include applying our Social 
Due Diligence process, conducting feasibility studies,  com mu - 
nity profile mapping to prevent negative impacts, and promoting 
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employability and capacity building to deliver positive impacts. 
These actions form part of how Vestas seeks to build and main- 
tain a sound relationship with affected communities. How we 
track the effectiveness of these actions is described in more 
details on page 122 under ‘S3-5 - Targets and metrics’. 

Vestas continuously works to strengthen our efforts in building 
and maintaining sound relationships with communities either 
directly affected by our operations or affected by wind power 
projects in which Vestas has been engaged as supplier where 
we act as a supplier of wind turbines. We furthermore work to 
document how we progress. 

Construction – our Social Due Diligence process
To avoid causing or contributing to significant negative 
impacts on affected communities in our wind farm projects, 
we apply our Social Due Diligence (SDD) process to certain 
EPC and Supply-and-Installation projects above a specific 
MW threshold in emerging markets. The SDD process also 
applies to projects in OECD countries where there may be 
risks to Indigenous and Tribal Peoples’ lands, territories, and 
livelihoods (see page 118 and 119 for more information) 

→
Vestas turbines in Kansas, USA.  

Wind turbine projects benefit local  
communities e.g., by enabling access to  

renewable energy and creating jobs. 
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Through the SDD, we identify and assess social risks to under-
stand potential negative impacts. We use our customers’ Envi-
ronmental Impact Assessments and associated studies such 
as Stakeholder Engagement Plans as the base for our due 
 diligence. Based on our findings, and in collaboration with the 
customer, we determine necessary actions to address these 
impacts and seek to promote positive outcomes. 

We assign roles and responsibilities among project stake - 
holders. Resources, such as budgets for com munity ini tia tives 
and Community Liaison Officers, are then allocated to en - 
gage with community members, implement appropriate op - 
eratio nal grievance mechanism and ensure access to remedy, 
and to implement initiatives effectively. 

Community initiatives are based on due diligence findings, 
local community needs, and Vestas’ community engage- 
ment impact areas. The reach of our community initiatives 
are documented on page 119. 

Wind farm development – feasibility studies and 
community profile mapping
Best practice wind farm development integrates social ac cep-
tance and risk analyses with technical and socio-economic 
 assessments. Vestas conducts feasibility studies, including 
Environmental & Social Impact Assessments (ESIAs), to identify 
actions needed to prevent or mitigate adverse impacts on 
communities. If adverse impacts related to land acquisition are 
identified, we take steps to prevent them. 

Our environmental and social specialists work with expert con-
sultants to address community-related impacts and engage 
communities early through consultations to discuss concerns 
and enable remedies.

Actions implemented during development
As a developer, we map community profiles to better under-
stand the local context in which a wind farm is planned. The 
findings can support Vestas during preparation of a site layout 
taking into consideration measures that prevent potential 
risks to affected communities, and where not possible identify 
mitigation measures to address negative impacts. 

These actions build good relationships and demonstrate our 
social commitment, bringing structural, cultural, and intellectual 
gains. For example, at the Lotus Creek Wind Farm in Australia, 
Vestas worked with Traditional Owners to protect cultural 
 heritage sites, developing a Cultural Heritage Management 
Plan and Indigenous Land Use Agreements.

Promoting employability through training and capacity 
building
Vestas seeks to improve social economic impacts and foster 
project ownership amongst affected communities. This is done 
for example by promoting employability and preventing eco-
nomic displacement in communities near our wind farm projects. 
In Latin America, as an example, we have offered technical 
training in wind turbine maintenance in Brazil and Mexico. In 
2024, our project in Tamaulipas in Mexico benefitted 22 peo-
ple, while in Brazil, our Keep it  Local initiative with our client 
EDPR benefitted 121 participants. A similar course provided 
in partnership with our client Engie will run from 2024 into 
2025 benefiting 53 students. 

For more information about complaints and human rights 
 impacts during 2024, see page 104. Besides our initiatives 
within technical training, we have also provided different 
 capacity-building and entrepreneurship courses targeted at 
farmers to promote more sustainable farming practices and 
prevent economic displacement. 

In Senegal, in 2024, we trained 200 community members in 
topics such as organic fertilising, market-oriented agriculture, 
poultry farming, and processing of vegetables. See the graph 
on page 119 for the cumulative number of community benefi-
ciaries since 2020.

←
Participatory theatre is used to inform 
communities living near the Taiba 
N’diaye Wind Farm in Senegal how they 
can raise a concern or a grievance.
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  Accounting policies for S3 – Affected communities 

‘Community grievances (number)’
The number of community grievances is calculated based  
on incidents registered in the reporting system. The measure 
‘Community grievances’ covers the total number of community 
complaints registered in the reporting system in the reporting 
period. Vestas registers and handles community incidents 
caused by Vestas or its contractors on communities that turn 
into a grievance, where a ‘community’ is a person or group that 
is ei ther directly or indirectly affected by Vestas or Vestas’ 
activities. The cases may occur in connection with a wind farm 
project and its associated facilities (e.g. accommodation 
facilities), a Vestas factory or a Vestas Research and Develop-
ment Centre.

‘Community beneficiaries (number)’
Community beneficiaries are defined as individuals that have 
benefitted by participating in Vestas’ community development 
initiatives intended to upgrade skills or by receiving financial 
or equivalent aid. These initiatives are implemented during the 
reporting period in connection to a wind farm project and 
associated facilities, a Vestas factory, or Vestas Research and 
Development Centre. Community development initiatives are 
identified in collaboration with local stakeholders, such as local 
authorities and members of the local community to ensure 
that the initiatives meet local needs.

This indicator only includes defined community members that 
benefit directly. It does not include Vestas employees or com-
munity members in cases where the number of beneficiaries is 
undefined e.g. installation of solar cells on a village health clinic. 
Where the beneficiary is a household, Vestas calculates the 
total beneficiaries based on the average number of individuals 
per household defined by the UN Department of Economic and 
Social Affairs (UN 2017).

Targets and metrics

Targets and progress

In line with our strategic commitment to be the most socially 
responsible company in the industry, we have several metrics 
and associated targets to monitor our performances to pre-
vent or mitigate our two material risks; land related impacts on 
communities and adverse impacts on the specific rights of In-
digenous and Tribal Peoples to FPIC. Vestas started disclosing 
on the progress of the below three metrics in 2019. 

The metrics and targets were designed internally, and we track 
the performance against them in our internal tools. On project 
level, affected communities are on a case-by-case basis invited 
to take part in sessions where lessons learned and sugges-
tions for improvements can be discussed. However, no struc-
tured process for this exists today. 

The share of in-scope projects having undergone  
the Social Due Diligence Process
In line with our Human Rights Policy and our obligation to re-
spect human rights by conducting due diligence and remediat-
ing negative impacts on affected communities, we have set  
a target related to conducting social due diligence. To ensure 
that we take appropriate measures to prevent and mitigate 
risks, and to implement the objectives of our Social Manage-
ment System, we strive to conduct our Social Due  Dili gence 
(SDD) process in 100 percent of the projects in scope for this 
assessment on a yearly basis. Projects in scope are the follow-
ing types of projects: i) Engineering, Procurement and Con-
struction (EPC) projects outside high  in come OECD countries, 
ii) Supply & Installation projects of 100 MW or above outside 
high-income OECD countries, and iii) projects in OECD coun-
tries where there is a risk for impacting Indigenous and Tribal 
Peoples’ lands, territories or livelihoods. 

This indicator is therefore a risk-based indicator, limited to 
 cer tain types of construction projects and is based on the as-
sumption that the aforementioned types of projects may lead 
to higher risks towards communities based on Vestas’ internal 
experience.
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While we started disclosing this indicator in 2019, our time-
bound target is to conduct 100 percent of the assessments  
in scope on a yearly basis by 2025. Internal stakeholders have 
been  involved in target setting, and after 2025 when revising 
this target, we will seek to consider the perspectives of affected 
communities in target setting. 

In 2024, 83 percent of qualifying projects underwent the Social 
Due Diligence Process across 3 regions. While we are encour-
aged by this high rate, we acknowledge that we still have work 
to do to meet our target of 100 percent.

The number of community beneficiaries reached
In line with our Employee Code of Conduct and responsibility 
towards communities and community engagement, we have 
set a target related to community beneficiaries. Every year, 
Vestas implements a set of initiatives to advance positive im-
pacts aiming to uplift communities socially and economically 
and contribute to the improvement of their overall quality of 
life in aspects such as education, skills training for local em-
ployment, social infrastructure development support (i.e. sup-
port for healthcare, drinking water), local cultural activities for 
community bonding, among others. 

These activities help us implement the objective in our Social 
Management System of building our social license to operate. 
To track these the effectiveness and scale of these activities, we 
track the number of community beneficiaries reached through 
our community initiatives on a yearly basis. 

The community beneficiary target is linked to our commitment 
to seek ways to advance opportunities for e.g. affected com-
munities as expressed in Vestas' Human Rights Policy and fur-
ther elaborated under Employee Code of Conduct page 118, 
and in the section on community engagement, page 119.

The target is limited to initiatives implemented in relation to 
construction or service projects where we have been a supplier. 
Only internal stakeholders were involved in setting this target. 
Sources to track this target include participant lists, gratitude 
letters from partners, and other sources in line with our account - 
ing principle for this target.

When we started tracking this target in 2019, our goal was to 
reach 35,000 beneficiaries by 2025. In 2022, we reached a 
milestone by achieving our strategic target ahead of schedule. 
We will continue to implement and track the number of com-
munity beneficiaries reached until we revise our targets post-
2025 and will seek to engage directly with communities in 
 doing so. 

In 2024, we continued several of our community engagement 
initiatives, and started some new ones as well as reaching 
7,919 direct beneficiaries across Latin American, Asia Pacific, 
Africa and Mediterranean regions. With our most recent pro-
jects, we have reached 54,359 cumulative beneficiaries since 
2019.  

The number of community grievances received
We maintain an Operational-level Grievance Mechanism (OGM) 
to allow individuals potentially affected by a project to voice 
their concerns.

To keep track of how we have acted on grievances and reme-
diation, we report on the number of community grievances 
 re ceived on a yearly basis. This allows us to assess the effec-
tiveness of our grievance mechanism through the number of 
cases received. While we do not have a target for the number 
of grievances received each year as this indicator is dependent 
on our levels of activities and types of construction projects, 
having this indicator helps ensure that we maintain our com-
mit ment to the UN Guiding Principles and OECD Guidelines,  
a key objective of our policies mentioned above. This indicator 
is limited to grievances managed by Vestas in our Incident 
Management System on construction and service operations.

Since we started disclosing this number in 2019, we have re-
ceived a varying number of grievances each year indicating our 
varying levels of construction and service activities. 

In 2024, we received 2 community grievances. These griev-
ances related to community health & safety concerns and called 
for corrective actions such as repeating site HSE induction 
trainings for service technicians and repair a cable that was re-
ported exposed. When community members report their ob-
servations, they support us in acting in a preventive manner 
and thus reduce the risk for an actual incidents.

We are pleased to see that our grievance mechanism is used 
and will continue to revise and improve it to ensure local 
 com munities can alert us to issues as soon as they arise as 
outlined in our Human Rights Policy. 

For more information related to the scope and methodologies 
related to our targets and metrics please see Accounting poli-
cies for S3 – Affected communities.
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→ G1 Business conduct

→ Entity-specific disclosures: Transparent tax

→ Entity-specific disclosures: Cyber security risks
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G1 Business conduct

Impacts, risks, and 
opportunities

The impacts, risks, and opportunities identified as material 
 under the ESRS business conduct standard include ‘Promotion 
of ethical behaviour amongst suppliers and employees’, ‘Pre-
vention and detection of corruption and bribery’, ‘Corporate 
culture’ and ‘Political engagement contributing to the green 
transition’. As such these all follow the ESRS disclosures. Aside 
from these, Vestas has also identified two entity-specific mat-
ters in the 2024 DMA, namely ‘Transparent tax’ and ‘Cyber 
 security risks’, which do not fit naturally under any of the ESRS 
sub-topics. We have placed these in connection with the G1 
standard, and have reported on them in accordance with the 
ESRS disclosure requirements. 

Promotion of ethical behaviour amongst suppliers and  
own employees
Protection of whistleblowers was identified as having a positive 
impact on employees in our operations and on workers in our 
supply chain that were involved in EthicsLine investigations. 

SBM-3

Protection of whistleblowers impacts our employees posi -
tively by increasing accountability for employees’ actions, and 
it  im pacts some employees in our supply chain positively by 
promoting ethical behavior of suppliers. These impacts do not 
 affect our business model, strategy, value chain, or decision- 
making, as Vestas will continue protecting whistleblowers re-
gardless of any changes to these. The impacts have already 
materialised and arise from our policies and practices, not our 
strategy or business model. For more information about risks 
related to supply chain, see page 112 and 113. 

Regarding our approach to relationships with suppliers, and 
the way in which social and environmental criteria are taken 
into account when selecting supply chain contractual partners, 
see ‘Supplier Code of Conduct’, page 114. 

The volume of cases each year and results from our Annual 
Compliance Survey indicate high levels of awareness and trust 
in the system, as well as a healthy speak-up culture within our 
workforce.

Corporate culture
Our corporate culture has been identified to have a positive 
impact on our employees within our operations by influencing 
employees to behave with integrity. Our corporate culture has 
an impact on our internal way of working with strategic priorities, 

Upstream

  Political engagement contributing to the 

green transition

  Risk of insufficient grid capacity and 

infrastructure

Downstream

 
 

  Prevention of faulty processes through high rate 

of whistleblower cases

  Risk of corruption and bribery

  Cyber security risks (entity-specific)

Own operations

 Promotion of ethical behaviour amongst suppliers

 Promotion of ethical behaviour amongst employees

 Prevention and detection of bribery and corruption

 Corporate culture 

 Transparent tax (entity-specific)

Impacts, risks, and opportunities

Responsible and ethical business conduct is an integral part  
of Vestas’ corporate culture and we work with partners throughout  
our value chain to mitigate the risks of e�g� corruption and bribery�  
Through our political engagement, we strive to strengthen the position  
of renewable energy companies by taking an active role in shaping  
policies that accelerate the global energy transition�

IRO type

Impact materiality

 Positive 

 Negative

Financial materiality

 Opportunity  

 Risk
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and these were updated in 2023 to reflect the importance of 
corporate culture in Vestas strategic foundation – Safety, 
Quality, Values, Compliance, and Sustainability. Therefore, this 
impact on employees originates from our strategy by embed-
ding compliance into our corporate culture. This is an actual 
impact that has already materialised. 

Prevention and detection of corruption and bribery 
Vestas’ approach to prevention and detection of corruption, 
 including training activities, was assessed to have a positive 
impact on Vestas employees, by upskilling our workforce and 
preventing potential bribery cases. To prevent corruption  
and bribery risks, Vestas has implemented a comprehensive 
governance structure outlined in Vestas’ Annual Global and 
Regional Compliance Programmes, which include anti-corrup-
tion trainings to educate our own workforce. This impact was 
identified to be concentrated in our own activities. Currently, 
this impact does not have an effect in our overall corporate 
strategy, business model, or value chain. However, our employ-
ees’ decision-making may be impacted positively by promot-
ing ethical decision making in these trainings. We anticipate 
that this will continue to be the case in the short, medium, and 
long term. There have been no material changes to this impact 
in the reporting year.

Political engagement contributing to the energy transition
Vestas’ contribution to the green transition by supporting poli-
cies and regulations aligned with the Paris Agreement’s goal 
of limiting global warming to 1.5 °C, has been identified as a 
positive material impact of our political engagement. Through 
our political engagement, Vestas contributes to policies that 
accelerate wind energy buildout, which enables a clean energy 
system that mitigates climate change, protects ecosystems, 
and improves air quality, thus impacting the natural environ-
ment positively in the short, medium and long term. 

This impact occurs across the entire value chain and originates 
from our business model, which is improved by expanding the 
role of wind energy in the global energy mix. For example, by 
launching global information campaigns and participating in 
international forums like COP29 and the World Economic Fo-
rum, we actively shape the discourse around renewable energy 
policies. We also engage with policy makers both directly and 
through our industry associations, most notably WindEurope, 
the American Clean Power Association (ACP), and the Global 
Wind Energy Council (GWEC).

Prevention of faulty processes via whistleblower cases
Protection of whistleblowers was also identified to be an oppor  - 
tunity occurring in our own operations to address root causes 
of unethical behavior and prevent faulty processes. By having 
robust mechanisms in place to protect whistleblowers, we can 
expect more cases are reported and that patterns of misconduct 
can be more easily anticipated in the early stages and prevented. 

The protection of whistleblowers in the context of preventing 
faulty processes has not affected our overall business model, 
or strategy, but may affect our decision making on how we set  
up certain processes or procedures, as well as where we source 
from, affecting our value chain. We have not taken any actions 
to change our strategy or business model to address this op-
portunity in the reporting year.

Risk of corruption and bribery
The risk of corruption and bribery in our own activities was 
identified as financially material as we are a global company 
operating in different geographies as part of our business model. 
This risk had no financial effects on our financial position, per-
formance, or cash flows in 2024 as we have not been subject 
to any significant costs, e.g. fines, in relation to this risk in the 
reporting year. 

Vestas anticipates that regardless of our anti-corruption pro-
grammes and policies, this risk will continue to potentially have 
very high financial effects in the medium, short and long term. 
This risk has already formed part of our decision-making on 
several business decisions, value chain (e.g. our due diligence 
systems), and in our internal strategic priorities, where we 
have included ‘Compliance’ as a foundational element. There 
have been no identifiable effects on our large-scale business 
model based on this risk. 

Risk of insufficient grid capacity and infrastructure
The development of new wind power projects is dependent on 
sufficient infrastructure and grid capacity. Lack of the necessary 
infrastructure to accommodate wind power generation can 
cause project delays and reduce project volume, which may neg- 
 atively impact our business outlook. Active political engage-
ment and cross industry collaboration is necessary to accelerate 
the development of infrastructure and strong grid connectivity. 
This risk occurs in our upstream value chain in the short, medium 
and long term. 

Impacts, risks,  
and opportunities 
management

Governance bodies

The role of Vestas’ governance bodies related to business 
 conduct is supported by the structure of the Enterprise Risk 
Management programme, see page 49. This represents the 
process to report outcomes of business conduct evaluation to 
Vestas’ governance bodies. For more information on the  ex- 
pertise of Vestas’ governance bodies related to business con-
duct, see the overview ‘Composition of the Board’ page 40. 

Policies

Business conduct policies 
Vestas has several policies to address the identification, as-
sessment, management, and remediation of material impacts, 
risks, and opportunities related to business conduct matters. 
Our policy framework aligns with the United Nations Conven-
tion against Corruption, and our Employee and Supplier Codes 
of Conduct outline expectations for employees and suppliers.
The EthicsLine Policy details how we manage whistleblowing 
cases and anti-retaliation measures. 

The Business Ethics Policy covers business conduct matters 
related to anti-corruption in more detail. Our global and re-
gional compliance programmes outline training policies for of-
fice  employees and service technicians, focusing on those 
most at risk with regards to corruption and bribery (see pages 
103 and 114 for more information on the Employee and Sup-
plier Codes of Conduct in accordance with the MDR-P disclo-
sure requirement and the G1-2 disclosure).

Our corporate culture 
Building and promoting a strong ethical culture is essential for 
long-lasting relationships with stakeholders and being a trusted 
partner in the energy transition. Vestas’ corporate culture in 
 relation to business conduct is not established through policies, 

G1-GOV-1

MDR-P; G1-1

but through annual communication campaigns, trainings, and 
awareness initiatives as part of our global and regional com-
pliance programmes (see page 126). Values like ‘Accountabil-
ity’ are reinforced in annual townhalls, employee development 
 dialogues, and other communication initiatives. Our corporate 
culture is evaluated through the Global Compliance Survey 
and Employee Engagement Survey.

We identify unlawful or non-compliant behaviour through 
 various means, including our Travel & Expense System, Gifts & 
Hospitality Registry, business partner due diligence screen-
ings, audits, and internal control framework to ensure accurate 
financial statements. In September 2024, we conducted an 
annual Compliance Campaign focused on promoting global 
policies. The multi- channel campaign included articles on our 
intranet, posts on our internal corporate social media channel, 
in-person, online, and hybrid trainings, e-mails, videos from 
senior management, and more. Each region carried out re-
gional initiatives which led to the engagement of employees. 
Regional leadership as well as our CFO actively promoted the 
campaign and are involved in establishing the ‘Tone at the Top’. 

EthicsLine Policy
The EthicsLine Policy sets the framework for our whistleblower 
system, designed to investigate suspected violations of laws 
and Vestas’ policies and procedures. Available to all employees 
and third parties, the policy applies globally across our value 
chain. It emphasises a safe reporting environment and details 
protections for individuals reporting misconduct or cooperat-
ing with investigations. The policy underscores the importance 
of a safe reporting environment and details the protections 
available to individuals who report misconduct or cooperate in 
good faith with an EthicsLine investigation, relating to our ma-
terial impact on protection of whistleblowers. 

The policy is implemented by the EthicsLine function, with 
 assistance from Regional and Group Level Ethics Committees. 
At the highest level of the organisation, accountability for  policy 
implementation lies with the Executive Vice President & CFO. 
The Ethics Committees support and monitor the Ethics Line 
function at both global and regional levels, determining appro-
priate outcomes of investigations on a case-by-case basis, 
 including disciplinary steps and other remediation actions. 
Furthermore, the Audit Committee oversees the EthicsLine 
function as part of its mandate, which includes being informed 
of high-level metrics in the EthicsLine system. However, the 
 investigators assigned to work on EthicsLine cases operate 
 independently from management, ensuring unbiased investi-
gations while preventing direct involvement from managers  

G1-3 18, 20 
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of implicated employees. The EthicsLine Policy is accessible 
through internal channels, the EthicsLine platform, and our app.

EthicsLine
EthicsLine is our whistleblower system and main mechanism 
for identifying, reporting, and investigating concerns, promptly, 
independently and objectively as defined in the EthicsLine Policy. 
It accommodates both internal and external stakeholders. It 
allows employees and business partners to report suspected 
violations of Vestas Codes of Conduct, applicable laws, and 
Vestas policies. Hosted on a secure external platform, it ensures 
anonymity and protection from repercussion. The platform is 
accessible publicly at our corporate website, the Vestas Com-
pliance app, our intranet, and by phone. 

To raise awareness, we conduct training sessions and com mu-
nication initiatives across Vestas. Training materials, translated 
into several languages, are available on the intranet and include 
anonymised EthicsLine cases. Furthermore, employees manag-
ing cases have received training on case management in 2024.

Vestas complies with the EU Whistleblower Directive (EU) 
2019/1937, ensuring whistleblower protection in every inves- 
tigation. Employees facing retaliation are encouraged to inform 
EthicsLine, which, with the relevant Ethics Committee, may 
 implement non-retaliation measures and appoint a dedicated 
focal point for support. 

In 2024, 757 EthicsLine cases were raised, with 147 sub-
stan tiated, and 500 unsubstantiated. The remainder were still 
 under investigation at the end of the year. 78 of the substan-
tiated cases were related to social or human rights areas, in-
cluding termination of employment. We perceive the number 
of reports as an indication of high awareness and trust in the 
whistleblower system.

Business Ethics Policy 
Our Business Ethics Policy outlines the standards and expec-
tations Vestas has regarding bribery, facilitation payments, 
gifts and hospitality, donations, and conflicts of interest. These 
standards are further clarified through supplementary guide-
lines for each topic. 

This policy thus relates to the management of corruption and 
bribery risks and helps us establish an ethical corporate culture. 
The Policy applies to all Vestas employees globally and covers 
all Vestas activities, including the activities that involve Vestas’ 
engagement with business partners. 

Anti-corruption and bribery

Prevention, and detection of corruption and bribery 
Vestas’ Global and Regional Compliance Programmes 
To mitigate corruption and bribery risks, Vestas has established 
Global and Regional Compliance Programmes which outline 
how Vestas works with Anti-Bribery & Corruption (ABC) inspired 
by the six principles in the UK Bribery Act 2010. 

The programmes are comprised of five pillars. ‘Programme 
Gover nance’, ‘Learning & Awareness’ and ‘Culture & Behaviour’ 
which aim at preventing misconduct while ‘Monitoring & Audit-
ing’ and ‘EthicsLine’ are used to prevent, detect and manage 
misconduct. The programmes delineate the role of Executive & 
Regional Management in promoting a culture of compliance, 
establishing the ‘Tone at the Top’ and providing oversight. They 
also outline the Audit Committee’s role in evaluating the effec-
tiveness of our Compliance Programmes. 

The programmes are governed by our Codes of Conduct and 
global policies and are executed by Group Compliance and 
 Regional Legal & Compliance functions. Compliance is also 
 addressed in quarterly meetings between the Regional teams 
and Executive Management to monitor progress made by each 
region with respect to compliance initiatives. It is also 
 addressed as a quarterly item in Audit Committee meetings. 

G1-3 21

Prevention and detection of corruption or bribery 2024

Functions-at-risk assigned to training programmes (%) 100

Convictions for violation of anti-corruption and anti-bribery laws (number) 0

Fines for violation of anti-corruption and anti-bribery laws (mEUR) 0

The Group Compliance function owns the Business Ethics Pol-
icy and is responsible for maintaining it. The policy is anchored 
under our CFO who is  ultimately accountable for the imple-
mentation of the policy. Vestas is subject to legal requirements 
under national law transposing Directive (EU) 2019/1937, or 
to equivalent requirements with regard to the protection of 
whistleblowers. 

The Business Ethics Policy sets the framework for responsible 
political engagement at Vestas. It establishes key principles, 
such as the prohibition of corporate donations to politicians, 
and provides clear guidance on appropriate gifts, including 
precautions to take when giving or receiving gifts to political 
stakeholders.

Training policy
Our Global and Regional Compliance programmes serve as our 
training policy for business conduct and relates to our impact on 
corruption and bribery (incl. training). Our Global and Regional 
Compliance Programmes are updated annually. The scope of 
the programmes is global and regional in nature covering all of 
Vestas’ own workforce. The target audience is defined through 
a risk-based approach linked to the global compliance survey 
and EthicsLine cases. The current functions determined to be 
most at risk for bribery and corruption are office employees 
and service technicians due to the nature of their functions. 
The fundamental training is conducted as part of the onboard-
ing process and based on the survey and Ethics Line cases. Ad-
ditional training is performed on a yearly basis, covering areas 
relevant for Vestas. 

The most senior level accountable for the implementation of 
the Global Compliance Programme is our Head of Legal, and 
our Regional Compliance programme is signed by Regional 
Presidents. The Compliance Programmes are made available 
to our employees on internal platforms. 

Approach to political engagement
Our Employee Code of Conduct outlines the direction of our 
political engagement. It states that we seek to engage with 
politicians to promote Vestas’ interests in renewable energy in 
a legal, ethical, and transparent manner. It also confirms that 
we do not use corporate funds for donations that support po-
litical parties or individual politicians. For the MDR-P disclo-
sures related to the Employee Code of Conduct, see page 103.

Approach to training and communication
Our business conduct policies are communicated through vari-
ous training and awareness initiatives and are accessible on our 
Vestas Process Portal, and on the intranet. Vestas’ approach to 
business conduct training is included in our annual Compliance 
Programmes covering our training strategy, channels to deliver 
training, and training content. The Compliance Programmes 
describe how the Group Com pliance function must support the 
Regions in matters such as who should receive training, which 
material should be used, and in what way (e.g., online or offline). 

Group Compliance and Regional Legal & Compliance functions 
provide training on various ABC compliance topics either face-
to-face or online. Managers are also encouraged to use mate-
rial developed by Group Compliance to discuss different ABC 
dilemmas during their management or team meetings. In 2024, 
quarterly in-person and online training sessions were provided 
to various employee groups, including service technicians, of-
fice employees, and factory workers. Training sessions, typically 
lasting 30 minutes per topic, cover basic requirements in our 
Code of Conduct and policies on business ethics topics like Gifts 
& Hospitality. For example, the Latin American Region focused 
on on-site training for service technicians in key locations such 
as Argentina, Brazil, and Mexico.

Office employees and service technicians are considered most 
at risk to corruption and bribery due to their exposure to travel 
and interactions with external business partners. All Vestas 
 office employees and service technicians are required to com-
plete mandatory e-learnings on business conduct topics, each 
lasting 6-25 minutes. The percentage of at-risk employees as-
signed to business conduct training was 100 percent in 2024.

Whistle-blower system 2024 2023

EthicsLine cases (number)* 757 667

– of which substantiated (number) 147 148

– of which unsubstantiated (number) 500 517

G1-3 21b; G1-4

*  ‘EthicsLine cases’ here represents the total number of unsubstantiated cases, plus the number of substantiated cases and cases still 

under investigation at the time of reporting. For the years 2023 and 2024, at the end of 2024, 110 cases from 2024 and two cases 

from 2023 were still under investigation, and hence the substantiation rate for the two years may change.
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Actions and resources

Incidents of corruption and bribery

In 2024, Vestas had no convictions or fines for violating anti- 
corruption or anti-bribery laws. If any breaches were to be iden - 
tified, Vestas is committed to taking appropriate action, in-
cluding amending standards or processes and implementing 
disciplinary measures such as warnings or dismissals. In 
2024, Vestas had 0 public legal cases regarding corruption 
and bribery brought against the enterprise or own workers. 

Political influence and  
lobbying activities

At Vestas, our political advocacy is aimed at accelerating the 
clean energy transition in alignment with the Paris Agree-
ment’s goal of limiting global warming to 1.5°C. Our lobbying 
and advocacy activities focus on supporting policies, driving 
for example:

1. The acceleration of wind energy build-out.
2. The removal of permitting bottlenecks that that delay 

renewable energy deployment.
3. The scaling up of grid capacity to accommodate renewable 

energy. 
4. The establishment of auction frameworks that ensure 

sustainable supply chains while delivering affordable,  
clean electricity.

5. The upholding of established trade rules supporting a level 
playing field in the wind industry.

MDR-A; G1-4

MDR-A; G1-5

Our Public Affairs department is responsible for the oversight 
of political influence and lobbying activities, and the Head of 
Public Affairs controls the activities and ensures Executive 
Management and Board oversight through quarterly reporting 
on these activities. This management system and monitoring 
process ensures that our policy engagement is aligned with 
the Paris Agreement, both for our direct lobbying activities and 
our trade associations. It covers all jurisdictions where we have 
operations.

The Head of Public Affairs is directly accountable to the Group 
Senior Vice President of Marketing, Communication, Sustaina-
bility, and Public Affairs, who in turn reports to the Chief Sales 
Officer and ultimately to the Chief Executive Officer. No one  
in our administrative, management, or supervisory bodies held 
comparable positions within public administration within the 
last two years of the reporting period. Vestas is registered in 
the EU Transparency Register under REG number 
769186224869-06.

Vestas made no direct financial or in-kind political contribu-
tions in 2024, as prohibited by our Employee Code of Conduct.  
The Public Affairs department estimates in-kind political con-
tributions by recording all spending aligned with the principle 
of “non-financial support provided directly or indirectly to 
 political parties or individual politicians.” 

While Vestas made no direct political contributions in 2024, 
we did make indirect contributions to intermediary organisations, 
such as lobbyists, think tanks, and trade associations, that  
advocate the acceleration of wind energy deployment. This also 
included payments for external assistance from embassies 
and political consultancies.

Political contributions 2024

mEUR Financial In-kind

Direct 0 0

Indirect 4.6 0

  Accounting policies for G1 – Business conduct 

‘Functions at risk assigned to training programs’ 
It is the percentage of Vestas office employees and service 
technicians that are assigned to the Code of Conduct micro-
learnings on Conflicts of Interest and Gifts & Hospitality as  
a proportion of total Vestas employees.  

‘Fines for violation of anti-corruption and anti-bribery laws’
For the total number of fines received and paid for because  
of violating anti-corruption and bribery rules, the regional legal 
heads are responsible for reporting their numbers based on 
violation of local laws. We include also total amount of fines paid 
because of violating anti-corruption and anti-bribery rules as 
mentioned.

Political contributions
Vestas maintains records for political contributions made in 
both cash and kind. 

‘Financial contributions’
Cash or financial contributions are those made to political 
associations as members. This excludes payments for consul-
tancy services provided by embassies. 

‘In-kind contributions’
Non financial contributions are in-kind contributions made  
by Vestas directly to political parties, their elected represen-
tativies or persons seeking political office.

Whistle-blower system
All whistleblower cases reported to the EthicsLine whistle-
blower hotline are investigated by the EthicsLine function 
sup ported by the relevant Ethics Committee, with the 
pur pose of identifying whether a violation of the Code of 
Conduct has taken place. Of which substantiated (number) 
or unsub stantiated (number): upon the completion of the 
investigation, cases are classified as either substantiated 
or unsubstantiated. At the end of the reporting year, the 
variance between the total number of reported cases and the 
combined total of substantiated and unsubstantiated cases 
are calculated to identify the number of open cases still under 
investigation. These are expected to be assessed during 
the following reporting year, and included in the number of 
substantiated or unsubstantiated cases in the reporting year 
when the case is closed.

Targets and metrics

In line with our policies we are committed to conduct 
business with integrity and we seek to engage 
with governments and politicians to promote Vestas’ interests 
in renewables in a legal, ethical and transparent manner.

No overarching targets are set related to incidents of corrup-
tion and bribery or political engagement as it is context de-
pendent. In this regard, we have not set a baseline year from 
which we measure our progress. However, metrics are continu-
ously evaluated to assess how we can improve our positive im-
pact year on year. 

For further information about scope and methods related to 
our incidents of corruption and bribery and politial contribu-
tion metrics, please see Accounting policies for G1- Business 
conduct.

MDR-T; MDR-M
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Tax related impacts,  
risks and opportunities

Scope and approach
By engaging with internal stakeholders, we identified additio- 
nal topics of importance for Vestas, which are not covered by 
the ESRS gross list of sustainability matters. In this regard, we 
identified transparent tax as an entity-specific sub-sub topic.
We utilised an internal assessment, conducted by our Tax  de- 
partment, on the market perception of Vestas publishing a 
Sustainable Tax Report, which evidenced a positive perception.

IRO-1

Overview of global tax contributionEntity-specific disclosures: 
Transparent tax

Americas

Tax borne mEUR

Corporate income taxes 65

Indirect taxes 78

Employee taxes 47

Total 190

Tax collected mEUR

Corporate income taxes 12

Indirect taxes 44

Employee taxes 124

Total 180

Europe, Middle East & Africa

Tax borne mEUR

Corporate income taxes 158

Indirect taxes 53

Employee taxes 225

Total 436

Tax collected mEUR

Corporate income taxes 46

Indirect taxes 1,117

Employee taxes 452

Total 1,615

Asia Pacific

Tax borne mEUR

Corporate income taxes 23

Indirect taxes 11

Employee taxes 12

Total 46

Tax collected mEUR

Corporate income taxes 9

Indirect taxes 118

Employee taxes 54

Total 181

Total

Tax borne mEUR

Corporate income taxes 246

Indirect taxes 142

Employee taxes 284

Total 672

Tax collected mEUR

Corporate income taxes 67

Indirect taxes 1,279

Employee taxes 630

Total 1,976

Entity-specific impacts

Transparent tax
At Vestas, the concept of responsible tax management is an 
integrated part of our decision-making. Vestas is committed to 
responsible tax practices and ensures that the appropriate 
taxes are paid in all jurisdictions in which we operate. The taxes 
we pay directly contribute to the funding of essential public 
services such as healthcare, education, and infrastructure. Es-
sentially, by paying fair taxes, we support the economic devel-
opment of the regions in which we operate. 

Vestas would like to be a front runner in transparency of our 
tax practices by going beyond legal requirements and we there- 
fore publish an annual tax report aligned with GRI-207 that 
dis closes our total tax contribution. Our DMA has identified a 
positive impact related to tax transparency. The report includes 
disclosures that explain Vestas’ tax operating model for the 
benefit of relevant stakeholders. The impact happens across 
all of our value chain and in the short-term time horizon. The 
report provides a comprehensive overview of tax contributions 
made during the year, along with insights into the internal tax 
control mechanisms governing the applied tax practices. The 
report also explains how we align our tax strategy with envi-
ronmental sustainability goals by utilisation of tax incentives 
designed to promote green energy and reduce GHG emissions. 
The 2024 Tax Sustainability Report will be published in April 
2025 and will be made available at our corporate website.

SBM-3
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For this reason, we disclose information on key aspects of 
 responsible tax in our Tax Sustainability Report including the 
following topics:

• Tax governance and risk management: Vestas’ board over-
sees tax strategy, ensuring alignment with company values 
and long-term objectives. We have a tax risk management 
framework to identify and evaluate tax risks globally.

• Tax strategy and policy: Our tax policy promotes honest 
and open cooperation with tax authorities, supporting 
appropriate controls of Vestas Group’s operations.

• Total tax contributions: We break down tax contributions by 
type and jurisdiction, and voluntarily disclose country-by-
country reporting to explain our economic contributions.

• Effective Tax Rate (ETR): Our tax report explains the ETR, 
helping stakeholders understand our tax expenses relative 
to profits in main markets.

• Tax incentives: We detail the tax incentives utilised by 
Vestas to ensure transparency. 
 
Scope of our Tax Sustainability Report 

• To ensure full transparency, we have provided a country-  by-
country breakdown of our tax contributions, with the break-
down between sales, profit before tax, corporate income tax 
paid, corporate income tax accrued, stated capital, accumu-
lated profit, employees, tangible assets and activities.

• The effective tax rate of the main countries is calculated to 
give an insight into our tax burden in relation to our account - 
ing profit. The calculation is based on the corporate income 
tax accrued and the accounting profit before tax, through 
this formula Vestas has included its ETR for the year and 
explained the variation between it and the statutory ETR.

• Tax incentives are explained with a description and the 
main purpose of their use and how they impact 
sustainability objectives.

Responsible taxation contributes to financing and supports 
our sustainability goals. We are promoting diverse initiatives 
to implement processes to extract total tax payments in the 
countries where we operate, fostering the use of technology 
for the data collection.

By aligning our actions with these principles, Vestas demon-
strates dedication to ethical tax behaviour and long-term 
sustainability.

Targets and metrics

Targets

At Vestas, we are dedicated to responsible tax practices and 
contribution to sustainable development. While our ambition 
is to publish an annual Tax Sustainability Report, Vestas does 
not have any formalised measurable targets related to trans-
parent tax. Based on external stakeholder feedback and con-
sultation, we will assess during 2025 whether we should de-
fine a concrete target in connection with measuring the impact 
of the report.

At present, Vestas employs technology to streamline processes 
and obtain real-time data on tax payments. To this end, Vestas 
is participating in a pilot programme to extract tax payments 
from our system. This will enable us to monitor our Effective 
Tax Rate and demonstrate our commitment to transparent and 
fair tax practices. Vestas’ commitment to responsible tax prac-
tices is ongoing. We regularly review and update our tax objec-
tives to reflect changes in our business, the regulatory envi-
ronment and stakeholder expectations. By setting and working 
towards these objectives, we aim to make a positive contribu-
tion to the economies and communities in which we operate. 

Metrics

At Vestas, we are committed to transparency and account ability 
in our tax practices, as we believe responsible tax practices  
are key to funding public services and contributing to the devel- 
opment of the societies in which we operate. To measure this, 
we use specific metrics to ensure stakeholders understand our 
tax contributions and their impact.
• Total tax contribution figures are broken down into tax paid 

and tax collected, both of which are simultaneously broken 
down into corporate income tax, indirect taxes and em-
ployee taxes. 

 
By providing detailed figures, Vestas ensures transparency in 
its tax contributions and builds trust among its stakeholders 
by informing them about its tax strategy, governance and key 
tax figures.

MDR-T

MDR-M

  Accounting policies – Transparent tax 

‘Taxes borne’ comprises taxes paid to governments at any 
level (federal, state, or local) that will or has been recognised 
as a cost in the financial statements.

‘Taxes collected’ comprise taxes collected on behalf of 
governments at any level (federal, state, or local) that will not 
be recognised as a cost in the financial statements.

Taxes borne and taxes collected during the reporting period are 
split on a regional level aligned with the Financial statements.

‘Indirect taxes’ comprise taxes generated through trans actions 
across the supply chain and either recognised as operating 
cost (borne) or received (collected) from customers and settled 
towards the treasury (also referred to as product taxes). This 
includes VAT non-refundable, net VAT collection, customs duties, 
stamp duties, and property taxes.
 
‘Corporate income taxes’ comprise taxes paid and accrued in 
relation to the profit generation of Vestas (also referred to  
as profit tax). This includes corporate income taxes and with-
holding taxes paid during the year.
 
‘Employee taxes’ comprise taxes paid and expensed (borne) or 
withheld (collected) in relation to Vestas’ people (also referred 
to as people taxes). These taxes primarily include compulsory 
social security contributions , unemployment, and healthcare 
benefits.

Impacts, risks,  
and opportunities  
management

Policies 

Tax Policy
Vestas’ Tax Policy applies to all decisions that directly or indi-
rectly affect the reporting and/or payment of taxes, regardless 
of the nature of the tax, provided that the liability falls or could 
fall under the jurisdiction of any Vestas Group company. All 
Vestas affiliates are required to adopt the Tax Policy approved 
by the Board of Directors. The Board conducts an annual re-
view of the Tax Policy and approves the version of the tax pol-
icy that is readily available on the corporate website, thereby 
promoting transparency and accountability.

By adhering to these principles, Vestas demonstrates its com-
mitment to ethical tax behaviour, stakeholder trust and long-
term sustainability.

Actions and resources

Annual publishing of our Tax Sustainability Report
Since 2022, Vestas has taken deliberate actions to promote 
responsible tax practices, emphasising transparency and posi-
tive impact. We voluntarily publish information about respon-
sible tax and tax payments, believing that transparency builds 
trust within communities and supports the decarbonisation of 
the planet.

MDR-P

MDR-A
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Cyber security related impacts,  
risks and opportunities

Scope and approach
By engaging with internal stakeholders, we identified addi-
tional topics of importance for Vestas, which are not covered 
by the ESRS gross list of sustainability matters. Vestas identi-
fied cyber security risks as an entity-specific sub-sub topic.

Since the 2021 cyber security attack on Vestas, we have con-
sidered cyber security a strategic priority. Our learnings from 
this event has qualified this matter as being entity material.

IRO-1

Entity-specific risks

Cyber security has been identified as a financially material risk 
for Vestas. Electricity producers operating wind turbines around 
the globe rely on our technology for reliable and secure sustain-
able energy production. Our technologically advanced, geo-
graphically dispersed wind turbines require digital connectivity 
and control, making them targets for cyber attacks. Such attacks 
could disrupt energy production, cause power outages, increase 
electricity prices, and raise GHG emissions. 

For Vestas, a cyber attack could  disrupt operations, damage 
trust with business partners, and result in significant economic 
losses exceeding EUR 500m. This risk spans a short to long-
term horizon.

Vestas recognises that addressing cyber risks is an ongoing 
challenge throughout a power plant’s lifetime. While we main-
tain the knowledge and capabilities to address cyber risks, the 
responsibility lies with our customers. To manage this, Vestas 
offers a cyber risk management service based on risk quantifi-
cation technology and specific mitigating services that evolve 
with the threat landscape. Our technology is built to high secu-
rity standards, referencing internationally recognised standards 
like IEC 62443.
 
Vestas is committed to prevent being a commercial differen-
tia tor as the potential impact to society is deemed too great. 
Vestas is contributing to the community development of open-
source measures to make cyber risk quantification consistent 
and repeatable. This collaboration will allow Vestas to provide 
cyber risk mitigations applicable to the risk of each specific 
customer. 
 
Vestas has increased the investment into developing cyber 
 security capabilities over the past three years across the re-
search and development organisation, the service organisation, 
and the digital infrastructure organisation in a cohesive cyber 
security programme. This programme is being revisited to be 
further enhanced to cater for the need to empower customers 
to control their specific cyber risk. 

SBM-3

Impacts, risks,  
and opportunities  
management

Policies

Cyber risks are addressed throughout the Vestas organisation 
governed by our Chief Information Security Officer (CISO) who 
defines the strategic direction, supports the various parts of 
the organisation, and issues guidance. The CISO maintains a 
comprehensive set of strategies, charters, policies, and proce-
dures to guide cyber risk management. All guidance is de-
signed on the premises of three factors: target audience, tech-
nology, and threats. The individual departments develop 
policies and procedures that manage cyber risks to fit to their 
specific needs. 

The Cyber risk management strategy is a central guiding docu-
ment that defines four separate cyber risk management bodies:

• Strategic cyber risk management – management of the risk 
toward Vestas’ strategy.

• Customer cyber risk management - management of the 
cyber risk towards energy solutions under service of Vestas.

• Manufacturing cyber risk management – management of 
cyber risks to each manufacturing facility.

•  Operational cyber risk management – management of 
cyber risks to each specific digital system or service across 
the organisation. 

These four bodies define responsibilities and tasks for each 
stakeholder to enable continuous risk control, by producing a 
actionable and updated overview of cyber risks for each power 
production site, manufacturing facility, digital system, and the 
overall business strategy of Vestas. 

MDR-P

Entity-specific disclosures: Cyber security risks

Actions and resources

Vestas’ actions are guided by our cyber risk management 
strategy to provide effective and efficient cyber risk mitigation 
controlled within the appropriate level of the organisation.  
The Cyber risk management strategy is designed to enable pri- 
oritisation of mitigations so that customers can control the 
cyber risk towards their assets as this drives efficiency and pre- 
vents overinvestment or neglect of relevant cyber risk aspects. 

Vestas continues to invest in developing cyber risk  
management capabilities. Specific actions include:
• A cyber risk management strategy that empowers and 

enables the relevant stakeholders to identify, assess, 
communicate and mitigate cyber risks. The Cyber Risk 
management strategy was launched in 2024, applies to all 
activities across Vestas’ operations, and will be 
implemented in 2025.

• A cyber security Service Framework, which enables 
customers to protect their assets against the specific cyber 
risks towards their energy production sites. The Cyber 
Security Service Framework was under pilot testing in 
2024 and is expected to be launched for Vestas’ customers 
in 2025. 

Vestas continues to invest in ongoing efforts to promote 
cyber security including: 
• To ensure secure and reliable energy solutions, Vestas’ 

Technology is developed in accordance with IEC 62443: 
4-1. The scope of this action covers Vestas’ energy 
solutions portfolio.

• Security Operations Center allows Vestas to maintain a 
comprehensive overview of the digital infrastructure, within 
own operations, allowing us to detect and react to cyber 
incidents across the organisation.

• Security Operations Center dedicated to Operational 
Technology allows Vestas to maintain a comprehensive 
overview of serviced power plants allowing for swift 
detection and reaction to cyber incidents.

• Cyber academy to enhance employee capabilities to mini-
mize the attack surface, detect attempts to breach out 
infrastructure and react according to procedures. The cyber 

MDR-AMDR-A
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Metrics

Vestas Audit Committee oversees the conduct of cyber security 
efforts. The Audit Committee has concluded that no disagree-
ments exist with the Enterprise Cyber Security department’s 
statement and that no significant cyber incidents occurred that 
are related to Vestas’ business or Vestas customers’ energy 
production throughout 2024. 

Vestas has chosen to engage with an external advisor that has 
reviewed the security management systems and the coincid-
ing efficiency and effectiveness of the measures. This includes 
review of the methodologies for cyber risk management. No 
significant findings have been identified by the external advi-
sory body.

Given the nature of cyber security, a threat actor may exploit 
knowledge on our defensive methods and specific vulnera-
bilities. As a result, neither the metrics or baseline value are 
disclosed in further detail in this disclosure, nor publicly avail-
able documents. 

For more information, see Accounting policies for cyber secu-
rity risks.

  Accounting policies for G1 – Cyber security risks 

Significant cyber incident
A significant cyber incident is an incident originating externally 
and measured as a combination of:

i)  impact – defined as any actual effect on the security 
(confidentiality, availability, or integrity) of Vestas’ business 
systems, Vestas’ Intellectual Property, or power production 
of Vestas’ delivered technology and connected systems 
within control of Vestas,

ii)  urgency – standardized response time based on attack 
techniques and activities.

Vestas uses an incident prioritisation matrix with a scoring 
methodology based on impact and urgency to categorise and 
prioritise security incidents.

Targets and metrics

Targets

Vestas cyber security target for 2025 is split into two inter-
linked sub-targets: 1) Reduce the total cyber risk exposure by 
50 percent compared to a 2023 baseline; and 2) make a cyber 
risk overview available to 100 percent of Vestas’ customers . 
This new service will enable deliberate and transparent deci-
sions to balancing of efforts to address cyber threat scenarios. 
These targets are achieved by the means of risk quantification 
that allows optimisation by selecting efforts that reflect the 
edge of an efficient frontier. Internal stakeholders were involved 
in setting the target. 
 
Vestas understands cyber security risks as a potential event 
where a threat actor exploits a weakness to cause an impact 
involving digitals means. Cyber threats may cover individuals, 
criminals and malicious nations. Vestas’ strategies and poli-
cies on cyber security are designed to address the dynamic 
 nature of the challenge by the means of consistent analysis,  
and communication that allows for alignment across internal 
and external stakeholders.  

All methods are documented, and reference the relevant scien-
tific bodies at play, which includes threat intelligence, economics, 
and cyber kill-chain analysis methods. These scientific bodies 
support the assessment of valid factors that are applicable  
to the model for cyber risk quantification. Vestas runs a Monte 
Carlo based cyber risk quantification model that is in a high de- 
gree of alignment to the FAIR™-methodology, but extends the 
factorisation analysis by applying an attacker-defend model for 
calculation of Vestas digital solutions susceptibility to threats 
referencing the MITRE corporation’s ATT&CK framework. 

MDR-T

academy covers all employees working at Vestas. However, 
content is tailored to job specific functions. 

Vestas’ Cyber Security Service Framework 
The Cyber Security Service Framework aims at providing a quanti- 
fied cyber risk management overview to Vestas’ customers. 
This allows our customers to prioritise risk mitigating actions, 
by balancing the loss associated with cessation of energy pro-
duction of their asset in three parameters: 
• The economic loss – expressed as lost revenue from 

production. 
• The societal loss – expressed as the cost to society from 

energy not served based on Value of Lost Load metrics. 
• The loss – expressed as emissions caused from energy 

demand being served by the mix of energy assets in the 
specific grid they serve as their production from a 
renewable energy asset is being replaced.

This action covers customers downstream in our value chain. 
Each customer can implement mitigations that balance these 
three parameters to their needs. 
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 Our journey is far from over, but our vision  
remains clear� By scaling existing initiatives and  
continuing to embrace innovation, we are creating  
a future where thriving, energy- secure societies  
coexist in harmony with the planet’s natural systems�  
Every step we take brings us closer to a future  
powered by renewable energy, Together with our  
partners, we are not just imagining this better world;  
we are building it�

Henrik Andersen, Group President & CEO

Policies available at our 
corporate website 

The following sustainability-related policies can be found at 
→ vestas.com/en/investor/reporting/2024:

• Conflict Minerals Policy 
• Employee Code of Conduct 
• EthicsLine Policy
• Freedom of Association Policy
• HSE Framework
• Human Rights Policy
• Policy for Diversity, Equity, Inclusion and Belonging 
• Modern Slavery Act Statement
• Remuneration Policy
• Safety, Quality, Health, and Environment Policy
• Supplier Code of Conduct
• Tax Policy
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Financial  
statements

EUR 
17.3bn
Revenue generated in 2024.

→  Consolidated financial statements, 
financial performance, and notes

→  Parent company financial statements 
and notes
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Financial performance

Result for the year 

Revenue 
Revenue in 2024 amounted to EUR 17,295m, an increase of 
12.4 percent compared to 2023 (2023: EUR 15,382m). The 
increase was primarily driven by growth in Power Solutions 
from higher average prices per MW and a slight increase 
in MW delivered. Service revenue also increased slightly 
despite adjustments to planned costs of a larger portfolio of 
service contracts in the second quarter of 2024. Revenue in 
2024 reflected a negative impact of EUR 81m from foreign 
exchange rates compared to 2023. The revenue for 2024 
ended in the upper end of the guided range between EUR 
16.5bn and 17.5bn.

Geographical distribution of revenue

mEUR 2024 2023

EMEA 8,053 7,617

Americas 6,704 5,728

Asia Pacific 2,538 2,037

Total 17,295 15,382

All regions contributed to the growth in revenue. Revenue in 
EMEA delivered 46 percent of the total revenue (2023: 50 
percent). The share of revenue from Americas increased to 
39 percent (2023: 37 percent) and revenue in Asia Pacific 
accounted for 15 percent of the total revenue in 2024 (2023: 
13 percent).

Gross profit 
Gross profit in 2024 amounted to EUR 2,057m, correspond-
ing to a gross margin of 11.9 percent (2023: EUR 1,283m), a 
3.6 percentage point increase compared to 2023. Gross profit 
reflected improved profitability in the Power Solutions seg-
ment from both growth and improved project execution, par-
tially offset by low profitability in the Service segment driven 
by the above-mentioned adjustments to planned costs. 

Warranty costs
The warranty costs in 2024 amounted to EUR 737m, 
equivalent to a net warranty ratio of 4.3 percent of revenue in 
the year (2023: EUR 814m), 1.0 percentage points below the 
ratio in 2023. 

Research and development costs, Distribution costs and 
Administration costs 
Total research and development, distribution and adminis-
tration costs amounted to EUR 1,318m in 2024 (2023: EUR 
1,247m), equivalent to 7.6 percent of revenue (2023: 8.1 
percent).

Research and development costs 
Research and development costs recognised in the income 
statement amounted to EUR 380m (2023: EUR 371m). The 
total research and development costs prior to capitalisation 
and amortisation increased to EUR 531m in 2024 (2023: 
EUR 500m).

Distribution costs 
Distribution costs amounted to EUR 535m in 2024 (2023: 
EUR 452m). The increase was due to increase in IT costs, 
mainly related to classification of IT costs previously allocated 
to administration and production cost as well as higher losses 
on customer receivables.

Administration costs 
Administration costs amounted to EUR 403m (2023: EUR 
424m). The lower costs in 2024 compared to 2023 were 
mainly due to classification of IT related costs.

Depreciation, amortisation, and impairment 
Depreciation, amortisation, and impairment amounted to EUR 
864m before special items in 2024 (2023: EUR 797m). The 
increase was primarily attributable to high investment levels in 
the V236-15.0MW™ platform and production launch in 2024. 

Depreciations can be specified in the following categories: 
Transport equipment and tools EUR 279m (2023: EUR 
246m), production equipment EUR 60m (2023: EUR 80m) 
and other tangible assets EUR 219m (2023: EUR 192m). 
Amortisations are primarily driven by amortisation of tech-
nology EUR 218m (2023: EUR 191m) in addition to other 
intangible assets EUR 80m (2023: EUR 81m).

Income from investments in joint ventures and associates 
from core activity
Income from investments in joint ventures and associates re-
lated to Development activity amounted to a gain of EUR 2m 
in 2024 (2023: gain of EUR 48m). The lower gain from part-
nership investments reflects Vestas’ strategy towards higher 
involvement and ownership of development projects. 

Revenue
mEUR 

 Onshore    Offshore    Service

*  In 2020, Offshore was included from 14 December 2020.

↑17%
In the past four years, we have increased revenue 
by 17 percent – from EUR 14,819m in 2020 to 
EUR 17,295m in 2024.
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Financial performance – continued

Operating profit (EBIT) 
EBIT before special items amounted to EUR 741m in 2024 
(2023: EUR 231m), equivalent to an EBIT margin before spe-
cial items of 4.3 percent. The operating profit is in accordance 
with the guidance in the lower end of the range between 4 and 
5 percent. The EBIT margin before special items increased by 
2.8 percentage points compared to 2023, driven by improved 
gross profit margin. The increasing operating profit is primar-
ily driven by improved profitability in Power Solutions while 
profitability in Service declined due to the above-mentioned 
adjustments to planned costs in Service. Operating profit in 
2023 was positively impacted by the sale of the converters 
and controls business. 

Operating profit (EBIT) after special items 
Total income in special items amounted to EUR 53m in 2024 
(2023: EUR 61m). The income was primarily related to a re-
versal of net provisions. EBIT after special items amounted to 
EUR 794m (2023: EUR 292m).

Net financial items 
Net financial items amounted to a net costs of EUR 86m in 
2024 (2023: Net costs of EUR 164m). The lower costs were 
primarily driven by lower losses from developments in foreign 
exchanges rates, while net interests and other expenses 
related to financing activity were on the same level as last 
year. 

Income tax 
Income tax amounted to EUR 211m in 2024 (2023: EUR 
24m), equivalent to an effective tax rate of 29.9 percent 
(2023: 23.8 percent). The effective tax rate in 2024 of 29.9 
percent is as expected based on the level of income realised in 
2024. Adjusted for one-time effects the effective tax rate was 
around 29 percent.

Net profit for the year 
Net profit for the year amounted to EUR 494m in 2024 
(2023: Profit of EUR 78m), corresponding to 2.9 percentage 
of revenue in 2024, a 2.4 percent point increase compared to 

2023. Net profit reflected improved operating profit and lower 
financial costs.

Financial ratios
Earnings per share (EPS) amounted to positive EUR 0.5 in 
2024 (2023: positive EUR 0.1). The increase of EUR 0.4 was 
driven by improved earnings in 2024. 

Return on capital employed (ROCE) was 8.0 percent in 2024 
(2023: 2.9 percent), an improvement compared to 2023 
driven by improved earnings. 

Operating profit/(loss) (EBIT) before special items
mEUR – percent 

 EBIT before special items    EBIT margin before special items

Profitability 
Operating profit continued to 
improve after challenging years with 
supply chain instability and cost 
inflation following the COVID-19 
pandemic and the war in Ukraine, 
resulting in an EBIT margin in 2024 
before special items of 4�3 percent�

Return on capital employed (ROCE), before special items
Percent 
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Income statement 
1 January – 31 December

mEUR Note 2024 2023

Revenue 1.1, 1.2 17,295 15,382

Production costs 1.4, 1.5, 1.6, 2.2 (15,238) (14,099)

Gross profit 2,057 1,283

Research and development costs 1.4, 1.5, 1.6 (380) (371)

Distribution costs 1.5, 1.6 (535) (452)

Administration costs 1.5, 1.6 (403) (424)

Sale of technology 1.3 - 147

Income/(loss) from investments in joint ventures and associates 3.4 2 48

Operating profit/(loss) (EBIT) before special items 741 231

Special items 1.8 53 61

Operating profit/(loss) (EBIT) 794 292

Income/(loss) from investments in joint ventures and associates 3.4 (3) (26)

Net financial items 1.9 (86) (164)

Profit/(loss) before tax 705 102

Income tax 5.1 (211) (24)

Profit/(loss) for the year 494 78

Profit/(loss) is attributable to:

Shareholders of Vestas Wind Systems A/S 499 77

Non-controlling interests (5) 1

Earnings per share (EPS) 4.5

Earnings per share (EUR), basic 0.50 0.08

Earnings per share (EUR), diluted 0.49 0.08

Statement of comprehensive income 
1 January – 31 December

mEUR Note 2024 2023

Profit/(loss) for the year 494 78

Other comprehensive income

Items that may be subsequently reclassified to the income statement:

Exchange rate adjustments relating to foreign entities 35 (92)

Fair value adjustments of derivative financial instruments 4.2 153 70

Gain/(loss) on derivative financial instruments transferred to the 
income statement 4.2 (116) (133)

Share of fair value adjustments of derivative financial instruments of 
joint ventures and associates 3.4 (1) (4)

Tax on fair value adjustments that may be subsequently reclassified to 
the income statement (27) 24

Other comprehensive income after tax 44 (135)

Total comprehensive income/(loss) 538 (57)

Total comprehensive income/(loss) is attributable to:

Shareholders of Vestas Wind Systems A/S 540 (56)

Non-controlling interests (2) (1)
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Balance sheet
31 December

Assets

mEUR Note 2024 2023

Intangible assets 3.1 3,385 3,203

Property, plant and equipment 3.2, 3.3 2,353 1,911

Investments in joint ventures and associates 3.4 577 593

Other investments 4.3 161 99

Tax receivables 5.1 832 522

Deferred tax 5.2 722 795

Other receivables 2.5, 4.3 422 372

Financial investments 4.3 103 98

Total non-current assets 8,555 7,593

Inventories 2.2 6,008 6,530

Trade receivables 4.1, 4.3 1,719 1,305

Contract assets 2.3, 4.1, 4.3 2,127 1,777

Contract costs 2.4 526 505

Tax receivables 5.1 214 209

Other receivables 2.5, 4.3 1,518 1,274

Financial investments 4.3 160 3

Cash and cash equivalents 4.1, 4.3 3,817 3,318

Total current assets 16,089 14,921

Total assets 24,644 22,514

Equity and liabilities

mEUR Note 2024 2023

Share capital 4.4 27 27

Other reserves (78) (102)

Retained earnings 3,580 3,102

Equity attributable to Vestas Wind System A/S shareholders 3,529 3,027

Non-controlling interests 13 15

Total equity 3,542 3,042

Provisions 3.5 1,263 1,225

Deferred tax 5.2 179 164

Financial debts 4.1, 4.3 3,071 3,224

Tax payables 5.1 830 635

Other liabilities 2.6, 4.1, 4.3 279 204

Total non-current liabilities 5,622 5,452

Provisions 3.5 944 783

Contract liabilities 2.3 8,997 7,995

Financial debts 3.3, 4.1, 4.3 200 163

Trade payables 4.1, 4.3 4,129 3,738

Tax payables 5.1 141 176

Other liabilities 2.6, 4.1, 4.3 1,069 1,165

Total current liabilities 15,480 14,020

Total liabilities 21,102 19,472

Total equity and liabilities 24,644 22,514
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Shareholder return 

Capital structure and  
financing items 

Equity and solvency ratio
As at 31 December 2024, total equity amounted to EUR 
3,542m (31 December 2023: EUR 3,042m). The equity was 
positively impacted by profit after tax.  

As at 31 December 2024, the solvency ratio was at 14.4 
percent, an increase of 0.9 percentage-points compared to 
31 December 2023. The increase was primarily driven by 
net profit for the year. The solvency was diluted by increasing 
level of contract liabilities related to high order intake and 
milestone achievements in the fourth quarter of 2024.  

In the period 2022-24, the solvency ratio has ranged between 
14-16 percent compared to 24-26 percent in 2020-21. The 
negative development was primarily driven by a net loss of 
EUR 1.6bn in 2022 as well as increasing financial debt during 
2022 and 2023 to finance increasing investment levels and 
to strengthen the liquidity position. Despite these impacts, 
our solvency level has remained stable in 2023 and slightly 
increased in 2024, and during 2023-24 we have maintained 
an Investment Grade Baa2 rating from Moody’s Ratings. 

The future development in net profit is expected to further 
strengthen our solvency.

Net interest-bearing position and cash position
The ratio of net interest-bearing debt/EBITDA before special 
items was negative 0.5 reflecting EBITDA before special  
items of EUR 1,605m and a net interest- bearing position of 
EUR 809m as at 31 December 2024 compared to 0.0 as  
at 31 December 2023. The favorable development year over 
year was driven by both improved operating profit and positive 
free cash flow during the year. 

As at 31 December 2024, cash and cash equivalents 
amounted to EUR 3,817m (2023: EUR 3,318m). 

Distribution to shareholders 
The general intention of the Board of Directors (Board) is to 
return value to our shareholders through a dividend, or share 
buyback, of 25-30 percent of the company’s annual net result 
after tax. 

The results achieved in 2024, has led the Board of Directors 
to recommend a dividend of EUR 75m equivalent to EUR 
0.07 (DKK 0.55) per share, equivalent to 15 percent of 
the consolidated net profit for the year attributable to the 

shareholders of Vestas Wind Systems A/S. In addition, a share 
buy-back of EUR 100m will be initiated in accordance with the 
authorisation granted at the Annual General Meeting in 2024. 

Treasury shares
Pursuant to authorisation granted to the Board by the Annual 
General Meeting on 9 April 2024, Vestas has been authorised 
to acquire treasury shares at a nominal value not exceeding 
10 percent of the share capital at the time of the authorisation 
on an ongoing basis until 31 December 2025. Vestas has 
acquired 1,641,500 treasury shares in 2024 for an average 
share price of EUR 24.6 per share, amounting to EUR 40m.

Treasury shares*

2024 2023 2024 2023

Number of 
shares

Number of 
shares

% of share 
capital

% of share 
capital

Treasury shares as at 1 January 3,393,605 3,689,702 0.3 0.4

Purchases 1,641,500 398,924 0.2 0.0

Vested treasury shares (930,462) (695,021) (0.1) (0.1)

Treasury shares as at 31 December 4,104,643 3,393,605 0.4 0.3

* Each share has a nominal value of DKK 0.20.
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Statement of changes in equity
1 January – 31 December

2024 2023

Share  
capital

Reserves

Retained  
earnings 

Non- 
controlling 

interest Total
Share  

capital

Reserves

Retained  
earnings 

Non- 
controlling 

interest TotalmEUR
Translation 

reserve

Cash flow  
hedging  
reserve

Other
reserves

Total
reserves

Translation 
reserve

Cash flow  
hedging  
reserve

Other
reserves

Total
reserves

Equity as at 1 January 27 (80) (24) 2 (102) 3,102 15 3,042 27 10 (1) 6 15 3,002 16 3,060

Profit/(loss) for the year - - - - - 499 (5) 494 - - - - - 77 1 78

Other comprehensive income for the year - 32 10 (1) 41 - 3 44 - (90) (39) (4) (133) - (2) (135)

Total comprehensive income for the year - 32 10 (1) 41 499 (2) 538 - (90) (39) (4) (133) 77 (1) (57)

Transfer of cash flow hedge reserve to the 
initial carrying amount of hedged items, net - - (17) - (17) - - (17) - - 16 - 16 - - 16

Transactions with owners:

Dividends distributed - - - - - - - - - - - - - - (0) (0)

Acquisition of treasury shares - - - - - (40) - (40) - - - - - (11) - (11)

Share-based payment - - - - - 28 - 28 - - - - - 34 - 34

Tax on equity transactions - - - - - (9) - (9) - - - - - 0 - 0

Total transactions with owners - - - - - (21) - (21) - - - - - 23 - 23

Equity as at 31 December 27 (48) (31) 1 (78) 3,580 13 3,542 27 (80) (24) 2 (102) 3,102 15 3,042
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833
771

835

1,142

197 155
(1,134) (51)

1,095

2020 2021 2022 2023 2024 2020 2021 2022 2023 2024

Cash flows

Working capital and cash flow 

Net working capital 
Net working capital amounted to a net liability of EUR 
2,297m as at 31 December 2024, an improvement of EUR 
790m compared to a net liability at the end of 2023 of EUR 
1,507m. The development was primarily driven by increasing 
prepayments in the Power Solutions segment from order 
intake and milestone achievements. Increasing receivables 
reflected an increasing activity level in the year and Q4 
compared to last year, while inventory levels decreased and 
closed at a normalised level. 

Cash flow from operating activities 
Cash flow from operating activities was EUR 2,332m in 2024, 
an increase of EUR 1,305m compared to 2023. The cash 
flow was driven by increased operating profit and positive 
development in net working capital. 

Cash flow from investing activities
Cash flow from investing activities amounted to a net outflow 
of EUR 1,341m compared to a net outflow of EUR 782m in 
2023. The higher net investments were primarily driven by 
ramp-up activity related to manufacturing of the V236-15.0 
MWTM offshore platform. 

In addition to cash investments, Vestas has invested EUR 
122m in properties, EUR 188m in vehicles and vessels and 
EUR 23m in other lease assets (2023: EUR 108m in proper-
ties, EUR 134m in vehicles and vessels and EUR 10m in other 
lease assets).

Adjusted free cash flow
Adjusted free cash flow amounted to EUR 1,095m (2023: 
EUR negative 51m), an increase from 2023 driven by the pos-
itive cash flow from operating activities, partially offset by the 
higher investment level.

Total investments*
mEUR

Adjusted free cash flow
mEUR

Value-adding investments 
Over the last five years, we  

have invested in a new modular  
platform, taken full ownership  

of the offshore business and  
invested in V236-15�0 MW™ tech-

nology and ramp-up activity� 

Adjusted free cash flow

mEUR 2024 2023

Cash flow from operating activities 2,332 1,027

Cash flow from investing activities (1,341) (782)

Free cash flow 991 245

Net acquisitions in businesses/activities* (2) (143)

Payment of lease liabilities (177) (162)

Special items 73 6

Net investments in financial assets 210 3

Adjusted free cash flow 1,095 (51)

*  Includes net investments in joint ventures and associates,  

outside core business.

*  Total cash flows from the purchase of intangible assets and 

property, plant and equipment, net of proceeds from the sale of 

intangible assets and property, plant and equipment. 
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Statement of cash flows
1 January – 31 December

mEUR Note 2024 2023

Profit/(loss) for the year 494 78

Adjustments for non-cash transactions 6.4 1,382 1,177

Interest received 70 205

Interest paid (124) (205)

Income tax paid 5.1 (245) (261)

Cash flow from operating activities before change in net working capital 1,577 994

Change in net working capital 2.1 755 33

Cash flow from operating activities 2,332 1,027

Purchase of intangible assets 3.1 (485) (436)

Purchase of property, plant and equipment 3.2 (670) (456)

Proceeds from sale of intangible assets - 2

Proceeds from sale of property, plant and equipment 13 55

Dividends from investments in joint ventures and associates 3.4 5 12

Purchase of shares in joint ventures and associates 3.4 (3) (21)

Purchase of other financial assets (108) (16)

Proceeds from sale of other financial assets 53 3

Net cash flow from deconsolidation of subsidiary - (8)

Proceeds from sale of investments in joint ventures and associates 3.4 10 86

Purchase/disposal of financial investments (156) (3)

Cash flow from investing activities (1,341) (782)

Free cash flow 991 245

mEUR Note 2024 2023

Acquisition of treasury shares (40) (11)

Payment of lease liabilities 4.1 (177) (162)

Proceeds from borrowings 4.1 84 1,137

Payment of financial debt 4.1 (345) (221)

Cash flow from financing activities (478) 743

Net increase in cash and cash equivalents 513 988

Cash and cash equivalents as at 1 January 3,318 2,378

Exchange rate adjustments on cash and cash equivalents (14) (48)

Cash and cash equivalents as at 31 December 4.1 3,817 3,318
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1 Result for the year

EBIT before special items 
In 2024, EBIT before special items  
amounted to EUR 741m. 

m(EUR)

→ 1.1 Segment information 

→ 1.2 Revenue 

→ 1.3 Sale of technology 

→ 1.4 Government grants

→ 1.5 Costs 

→ 1.6 Employee costs 

→ 1.7  Share based payment 

→ 1.8 Special items 

→ 1.9 Financial items 



12,764

3.1

13,103

1.4 11,331

(13.3)

11,814

(1.2)

13,598

4.9

2,055 

27.6

2,484 

23.2

3,155 

21.4

3,568 

21.0

3,697 

12.1

2020 2021* 2022 2023 2024 2020 2021* 2022 2023 2024
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1.1 Segment information

Power Solutions  
– Result for the period 
The segment contains our activities within the three business 
areas Onshore, Offshore and Development, i.e., sale of onshore 
and offshore wind power plants, wind turbines and develop-
ment projects, etc.

Revenue 
In 2024, revenue from the Power Solutions segment amounted 
to EUR 13,598m (2023: EUR 11,814m), an increase of 
15.1 percent compared to 2023. The growth was driven by a 
1.7 percent growth in MW delivered while MW delivered at a 
higher average sales price contributed with 14.2 percent of 
the growth. Revenue reflected a negative impact of EUR 92m 
from foreign exchange rates compared to 2023.1

Operating profit (EBIT) before special items
EBIT before special items from the Power Solutions segment 
amounted to EUR 666m (2023: negative EUR 141m), equal 
to an EBIT margin before special items of 4.9 percent (2023: 
negative 1.2 percent). The EBIT margin in 2023 included the 
sale of the converters and controls business. Excluding this 
transaction, the underlying EBIT margin increased by 7.4 
percentage points compare to 2023, benefitting from higher 
average selling prices, improved project profitability and lower 
warranty costs. The year-end performance with 12.9 percent 
EBIT margin in the fourth quarter, cements the turnaround 
achieved in the Power Solutions segment in the past few years. 

The development business contributed with an EBIT of EUR 
50m in 2024 (2023: EUR 80m). The operating profit re-
flected a lower level of development projects sold in primarily 
Americas. 

A net income of EUR 53m was recognised in special items. The 
income was primarily related to a reversal of net provisions. 
For additional information, refer to note 1.8.

Revenue and EBIT margin before special items
mEUR – percent

 Revenue    EBIT margin before special items

*  Comparative figures for 2021 have been adjusted following the 
accounting policy change for configuration and customisation cost in 
cloud computing arrangements.

Service  
– Result for the period 

The segment primarily contains sale of service contracts, 
spare parts and repairs (transactional sales), and related 
activities.

Revenue 
In 2024, the Service business generated revenue of EUR 
3,697m, an increase of 3.6 percent compared to 2023 
(2023: EUR 3,568m). The increase was driven by higher 
transactional sales, while revenue from contract activity was 
negatively impacted by adjustments to planned costs of a 
larger portfolio of service contracts in the second quarter of 
2024. Revenue reflected a positive impact of EUR 11m from 
foreign exchange rates compared to 2023..1 

At the end of 2024, Vestas had approx. 56,500 wind turbines 
under service equivalent to 155 GW, a 4.0 percent increase 
compared to 149 GW end of 2023. 

Operating profit (EBIT) before special items
In 2024, the EBIT margin was 12.1 percent (2023: 21.0 per-
cent). The lower EBIT margin was primarily attributable to the 
above-mentioned adjustments to planned costs in the second 
quarter of 2024. The adjustments reflected increasing unit 
costs, operational inefficiencies and quality-related effects, 
partially offset by expected future efficiency achievements 
and cost-out initiatives from the Service recovery plan.

Revenue and EBIT margin before special items
mEUR – percent 

 Revenue    EBIT margin before special items

*  Comparative figures for 2021 have been adjusted following the 
accounting policy change for configuration and customisation cost in 
cloud computing arrangements.

7%
Revenue from Power Solutions increased  
by 7 percent from 2020 to 2024.

12%
The Service EBIT margin in 2024 of 12.1 percent  
constitutes a decrease of 15.5 percentage points  
compared to the level in 2020.

1  The negative impacts from foreign exchange rates are presented net 
of adjustments related to Hyperinflation in Argentina. Hyperinflation 
adjustments increased revenue with EUR 106m, whereof EUR 64m was 
recognised in Power Solutions and EUR 42m was recognised in Service.
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1.1 Segment information – continued

Revenue

mEUR 2024 2023

USA 3,456 3,072

Germany 2,320 1,975

Brazil 1,739 1,488

Denmark 347 473

Other countries 9,433 8,374

Total 17,295 15,382

The revenue split is based on geographical supply point.
Revenue specified by country shows all countries with revenue 
of more than 10 percent of Vestas’ total revenue, as well as 
revenue in Denmark. 

Intangible assets and property,  
plant and equipment 

mEUR 2024 2023

Denmark 4,045 3,711

Other countries 1,693 1,403

Total 5,738 5,114

Intangible assets and property, plant and equipment are based 
on the physical location of the assets.

With the exception of Denmark, no country has intangible 
assets and property, plant and equipment exceeding 10 
percent of the Group’s total intangible assets and property, 
plant and equipment as at 31 December 2024.

mEUR

2024 2023

Power Solutions Service Not allocated Total Power Solutions Service Not allocated Total

Revenue 13,598 3,697 - 17,295 11,814 3,568 - 15,382

Sale of technology - - - - 147 - - 147

Income/(loss) from investments in joint ventures and associates 2 - - 2 48 - - 48

Total income 13,600 3,697 - 17,297 12,009 3,568 - 15,577

Total costs (12,934) (3,249) (373) (16,556) (12,150) (2,818) (378) (15,346)

Operating profit/(loss) (EBIT) before special items 666 448 (373) 741 (141) 750 (378) 231

Special items 53 - - 53 61 - - 61

Operating profit/(loss) (EBIT) 719 448 (373) 794 (80) 750 (378) 292

Income/(loss) from investments in joint ventures and associates - - (3) (3) - - (26) (26)

Financial items - - (86) (86) - - (164) (164)

Profit/(loss) before tax 705 102

Amortisation, depreciation, and impairment included in total costs (639) (176) (49) (864) (603) (152) (42) (797)

 Accounting policies

The operational segments are determined based on Vestas’ 
management structure and the consequent reporting to the 
Chief Operating Decision Maker (CODM), which is defined as 
the Executive Management team.

The total external revenue is derived from the two reportable 
segments and comprises sale of wind turbines and associated 
service activities, Power Solutions and Service, respectively. 
Certain income and costs relating to Vestas functions, investing 
activities, tax, etc. are managed on Vestas level. These items 
are not included in the reportable segments, and therefore, 
presented as ‘Not allocated’.

The measure of revenue, costs, and EBIT included in the segment 
reporting are the same as those used in the Consolidated 
financial statements. No segment information is provided to 
CODM on a regular basis for assets and liabilities and profit/
(loss) measures below EBIT.

Income and costs included in profit for the year are allocated 
to the extent that they can be directly or indirectly attributed 
to the segments on a reliable basis. Costs allocated as either 
directly or indirectly attributable comprise production costs, 
R&D costs, distribution costs, and administration costs.

The income and costs allocated, including depreciation and 
amortisation, as indirectly attributable to the segments, are 
allocated by means of allocation keys determined on the basis 
of the utilisation of key resources in the segment.



↑

↑
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1.2 Revenue
Revenue streams and timing of revenue recognition

Order intake/ 
backlog

Manufacturing of wind turbine 
components

Transport

Delivery to site

Pre-installation (Offshore)

Installation Fully operational Service

  Cost of wind turbine components included in the percentage of 

completion at installation (onshore). 

  Cost of wind turbine components included in the percentage of 

completion at the end of production (offshore).

Power Solutions

Supply-only  
Point in time

Supply-and-installation 
Point in time

Supply-and-installation 
Over time

EPC/Turnkey  
Over time

Service

Service contract  
Over time

Transactional sales  
Point in time

Timing of revenue recognition 
Vestas generates revenue from the sale of wind turbine com-
po nents (Supply-only), fully installed wind turbines (Supply-
and- installation) and wind power plants (EPC/Turnkey) as well 
as from service contracts and transactional sales (spare parts, 
repairs, etc.). Revenue is recognised differently across revenue 
streams based on Vestas’ accounting policies, as described  

on the following page. The graphic above illustrates the timing 
of revenue  re cognition for each revenue stream. Supply-only and 
stan dard solution supply-and-installation projects are recog-
nised at a point in time. Non-standard supply-and-installation 
and EPC/Turkey projects are recognised over time. Service 
con tract revenue is recognised over time. Transactional sales 
are recog nised at a point in time.

 Revenue recognised at a point in time.

  Revenue recognised over time, based 

on percentage of completion. 
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 Accounting policies

Order intake/backlog
An order is included in the order backlog when the order is firm 
and unconditional. The order backlog reflects the revenue 
expected to be recognised in the future on secured orders 
related to performance obligations that are unfulfilled or 
partially unfulfilled at the end of the year.

Power Solutions
The transaction price for sale of wind turbines and wind power 
plants (EPC/Turnkey) includes fixed consideration and may 
include variable consideration such as bonuses, penalties and 
liquidated damages. Variable consideration is included in the 
transaction price when a significant reversal in revenue 
recognised is highly unlikely to occur. 

All contracts for the sale of wind turbines and wind power 
plants include a product warranty usually covering 2 years for 
onshore and 4 years for offshore (refer to note 3.5). 

Supply-only
Revenue is recognised at a point in time upon delivery of each 
main component (e.g. nacelles, blades, hubs, towers and gear-
boxes). Each component is considered to be a performance 
obligation. Revenue is allocated to each component based on 
cost plus a flat margin.

Supply-and-installation (point in time)
For standard solutions with an alternative use of the turbine, 
revenue is recognised at a point in time when the turbine is 
fully operational. Each turbine is considered the performance 
obligation. 

In certain cases where Vestas is not able to prove the turbine 
being fully operational due to factors outside of Vestas control, 
revenue is recognised based on customer acceptance 
notifications. 

Supply-and-installation (over time)
For non-standard solutions with no alternative use of the 
turbine, revenue is recognised over time based on the 
percentage of completion method. Each turbine is considered 
a performance obligation. 

The measure of progress is based on costs incurred for work 
performed to date in proportion to the estimated total contract 
costs (cost-to-cost input method). 

Based on an assessment of each contract, Management 
determines when a component should become part of the 
project, i.e. when the component is taken from inventory and 
included as a cost in the project, impacting revenue 
recognition. This is assessed to be either at the end of 
production (primarily offshore) or at installation (primarily 
onshore).

Wind power plants (EPC/Turnkey) 
Revenue is recognised over time as the wind power plant does 
not have an alternative use. The wind power plant is 
considered the performance obligation. 

The measure of progress is based on costs incurred for work 
performed to date in proportion to the estimated total contract 
costs (cost-to-cost input method). 

Based on an assessment of each individual contract, Manage- 
ment determines when a component should become part of 
the project, i.e. when the component is taken from inventory 
and included as a cost in the project, impacting revenue 
recognition. This is assessed to be at the time of installation.

Service
Revenue comprises mainly sale of services through long-term 
contracts (including extended warranties) and transactional 
sales (spare parts, etc.). The performance obligations identi-
fied are the series of goods and services and individual trans-
actional sales. 

Service contracts 
The transaction price for sale of service includes a fixed 
consideration and often a variable consideration such as 
production/time based availability guarantees. Variable 
consideration is linked to performance periods, usually 12 
months, and is recognised in the period in which it relates

Service revenue is recognised over time based on the percen- 
tage of completion method. The measure of progress is based 
on costs incurred for work performed to date in proportion to 
the estimated total contract costs (cost-to-cost input method). 
As such, a change in the estimated total contract costs will 
impact revenue (positive or negative) in the year the estimate 
is updated. 

Management assesses whether a service contract 
modification should be considered as a new separate contract 
or treated as part of the original contract. 

Separate new contracts are typically related to changes in scope 
or extensions of contracts close to term expiry. Modifications to 
be treated as part of the original contracts are typically related 
to extensions far from term expiry or agreed price changes. 

Contract modifications treated as separate contracts are 
accounted for on a prospective basis. Contract modifications 
treated as part of the original contract are accounted for on a 
cumulative catch-up basis.

Transactional sales
Revenue from transactional sales (spare parts, repairs, etc.) is 
recognised at a point in time when control has been 
transferred to the customer.

1.2 Revenue – continued

  Key accounting estimates and judgements 

Estimate regarding cost to complete for service contracts
Management makes significant accounting estimates when 
determining the expected cost to complete in ongoing service 
contracts accounted for using the percentage-of-completion 
method. The estimates are based on key assumptions in-
cluding the development in future cost levels, impact from 
future cost-out initiatives and operational efficiencies. The 
assumptions are by nature subject to significant uncertainty. 
Changes to these assumptions may lead to adjustments  
of previous estimates. If future cost levels were to increase  
1 percent while holding all else equal, the impact to revenue  
in 2024 would be a decrease of approximately EUR 130m. 

Judgement regarding timing of components being  
part of a project 
Management applies judgement to determine when a 
component becomes part of the project (i.e. when the 
component can be taken from inventory and included as a 
cost in the project) as a basis of applying the percentage of 
completion method. This is assessed to be either at the time of 
installation (onshore) or at the end of production (offshore).

Judgement regarding whether to recognise revenue  
from supply-and-installation contracts at a point in time  
or over time 
Management applies judgement to determine whether to 
recognise revenue from Supply-and-installation contracts 
at a point in time or over time. The judgement takes into 
consideration technology used, the degree of customization 
and remoteness of the wind power plant. 
 
Judgement regarding service contract modifications
Management applies judgement when determining whether 
a service contract modification should be accounted for 
as a separate contract or as part of the original contract. 
The judgements made take into consideration whether the 
scope is changed, if price changes reflect stand-alone prices, 
whether a contract is won in a tender, if the modification is due 
to execution of a renewal option and other relevant facts and 
circumstances.
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1.2 Revenue – continued

Disaggregation of revenue

In the following section, revenue is disaggregated by sale of 
projects and sale of service, by primary geographical market, 
major contract types and timing of revenue recognition.

For the financial year 2024, revenue recognised over time 
was 42 percent of the total revenue (2023: 43 percent), and 
revenue recognised at a point in time was 58 percent of total 
revenue (2023: 57 percent). 

Disaggregation of revenue

mEUR

Power Solutions Service Total

2024 2023 2024 2023 2024 2023

Timing of revenue recognition

Products and services transferred at a point in time 9,250 8,324 725 491 9,975 8,815

Products and services transferred over time 4,348 3,490 2,972 3,077 7,320 6,567

Total 13,598 11,814 3,697 3,568 17,295 15,382

Revenue from contract types

Supply-only (at a point in time) 3,374 2,210 - - 3,374 2,210

Supply-and-installation (at a point in time) 5,876 6,114 - - 5,876 6,114

Supply-and-installation (over time) 3,109 2,718 - - 3,109 2,718

EPC/Turnkey (over time) 1,239 772 - - 1,239 772

Transactional sales (at a point in time) - - 725 491 725 491

Service contracts (over time) - - 2,972 3,077 2,972 3,077

Total 13,598 11,814 3,697 3,568 17,295 15,382

Primary geographical markets

EMEA 6,195 5,711 1,858 1,906 8,053 7,617

Americas 5,208 4,356 1,496 1,372 6,704 5,728

Asia Pacific 2,195 1,747 343 290 2,538 2,037

Total 13,598 11,814 3,697 3,568 17,295 15,382

Power Solutions – order backlog 
As at the end of the year, the total order backlog was 29,241 
MW corresponding to EUR 31.6bn. Of this, 21,694 MW 
corresponding to EUR 22.3bn relates to onshore. Compared 
to last year, the onshore order backlog increased by 8 percent. 
The offshore backlog was 7,547 MW corresponding to EUR 
9.3bn as at 31 December 2024, an increase of 75 percent 
compared to 2023. 

For the Power Solutions segment, projects are normally to be 
delivered within 1 to 3 years (2023: 1 to 3 years).

Service – order backlog
As at the end of 2024, Vestas had service contracts in the 
order backlog with expected contractual revenue of EUR 
36.8bn, which is an increase of EUR 2.7bn compared to 2023.

As at the end of 2024, the average remaining duration in the 
service order backlog is approx. 11 years (2023: 11 years), 
with a range up to 35 years (2023: 35 years). 

 

Order backlog 

bnEUR 2024 2023

Power Solutions, onshore 22.3 20.7

Power Solutions, offshore 9.3 5.3

Power Solutions total 31.6 26.0

Service, onshore 31.1 29.3

Service, offshore 5.7 4.8

Service total 36.8 34.1

Transaction price allocated  
to unfulfilled sales contracts

The following table shows revenue expected to be recognised 
in the future related to performance obligations that are unful-
filled (or partially unfulfilled) at the end of the financial year.

All considerations from contracts with customers are included 
in the amounts presented.
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1.3 Sale of technology 

There was no sale of technology during 2024. During 2023, 
sale of technology included consideration received of EUR 
147m relating to a perpetual manufacturing license granted 
to KK Wind Solutions under the agreement for the sale of the 
converters and controls business. 
 

 Accounting policies

Income relating to the perpetual manufacturing license granted 
to KK Wind Solutions is measured based on an allocation of 
the total consideration specified in the contract. The total 
consideration is allocated to the individual performance 
obligations in the contract based on stand-alone selling prices 
and is presented in the income statement according to the 
nature of the performance obligations. The consideration is 
recognised at closing as Vestas has no future performance 
obligations in respect of the manufacturing license.

1.4 Government grants

Government grants 

mEUR 2024 2023

Government grants recognised in income statement 130 56

Government grants recognised in the balance sheet (receivable) (129) (54)

Government grants received in the year 1 2

Vestas receives Advanced Manufacturing Production 
Credits (AMPC) under the Inflation Reduction Act (IRA) as 
compensation for costs when manufacturing nacelles and 
blades in the US. Vestas treats the subsidy as a government 
grant, as it is paid by the US Federal Government.

Vestas has recognised AMPC grants of EUR 129m in the 
income statement for 2024 (2023: EUR 54m) where it is 
offset against productions costs.

In addition to AMPC, Vestas has recognised grants of EUR 
1m in the income statement for 2024 (2023: EUR 2m) as a 
reduction of R&D costs.

 Accounting policies

Government grants are recognised when there is reasonable 
assurance that Vestas complies with the conditions attaching 
to them, and the grants will be received. Grants received as 
compensation for costs are offset against the cost for which 
they compensate. Grants for investments and capitalised 
development projects are offset against the cost of the asset 
to which the grants relate. 

The Avanced Manufacturing Production Credits (AMPC) grant 
is conditional on sale of manufactured nacelles and blades. 
Therefore, the grants are recognised at transfer of control 
of individual nacelles or blades, installed wind turbines or 
wind power plants that comprise parts eligible for AMPC, 
corresponding to the point in time of revenue recognition. 
The grants are recognised in the income statement where it is 
offset against production costs. 
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1.5 Costs

Research and development costs recognised  
in the income statement

mEUR 2024 2023

R&D costs 531 500

Capitalised development 
projects (428) (386)

Amortisation and 
depreciation 277 257

Total 380 371

 Accounting policies

Production costs 
Production costs, including warranty costs, comprise the costs  
incurred to achieve revenue for the year. Costs consist of raw 
materials, consumables, direct labour costs, transportation 
costs and indirect costs such as salaries, as well as depreciation 
of production facilities. Furthermore, provisions for loss-making 
construction contracts are included in production costs. 

Research and development costs 
Research and development costs primarily comprise employee 
costs, costs related to innovation and new technologies, as 
well as amortisation, depreciation and impairment losses on 
capitalised development costs. 

Distribution costs 
Distribution costs comprise costs incurred for the sale and 
distribution of products, etc. sold during the year. This includes 
employee costs and depreciation related to such activities. 

Administration costs 
Administration costs comprise costs incurred during the year 
for management and administration of Vestas and includes 
costs for administrative staff, IT, management, office premises, 
office costs, and depreciation.

1.6 Employee costs 

Staff costs

mEUR 2024 2023

Staff costs are specified  
as follows:

Wages and salaries, etc. 2,056 1,904

Share-based payment, 
refer to note 1.7 28 34

Pension schemes, defined 
contribution schemes 133 108

Other social security costs 253 219

Total 2,470 2,265

Average number of 
employees 32,729 29,463

Number of employees as  
at 31 December 35,100 30,586

Board of Directors and Executive Management team

mEUR 2024 2023

Staff costs attributable to:

Board of Directors

Board remuneration 1 1

Total 1 1

Executive Management 
team

Wages and bonus 10 11

Share-based payment 10 14

Total 20 25

The Board of Directors and Executive Management team are 
not covered by any pension schemes. In the event of change in 
control, members of the Executive Management do not receive 
any additional compensation. 

In 2024, share-based payment and wages to the registered 
members of the Executive Management amounted to EUR 7m 
(2023: EUR 9m).

Key management personnel is defined as Executive Manage-
ment team. Refer to Remuneration report 2024 for the 
over view of the remuneration of our Board and Executive 
Manage ment.
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1.7 Share based payment

Restricted performance 
share programme 

The purpose of the restricted performance shares is to ensure 
common goals for management, certain key employees, 
and shareholders. The number of shares available for grant 
may be adjusted in the event of changes in Vestas’ capital 
structure. Further, in the event of a change of control, merger, 
winding-up or demerger of Vestas, an accelerated grant may 
extraordinarily take place. In the event of certain transfers of 
activities or changes in ownership interests within Vestas, 
adjustment, replacement of the programme and/or settlement 
in cash of the programme entirely may also take place.

In April 2024, the Board of Directors of Vestas Wind Systems 
A/S (Board) launched a new restricted performance share 
programme. The performance share programme has been 
revised for the sake of simplification. The 2024 performance 
share programme will fully vest after a three-year performance 
period with all shares vesting at once, instead of the previous 
split vesting in two portions. The performance measurements 
are based on financial key performance indicators as well as 
Vestas’ market share as defined by the Board.

The terms and conditions governing the restricted 
performance share programmes are as follows:

 ż Only participants employed by Vestas at the time of 
announcement of the programme or later in the financial 
year are eligible for participation in the restricted 
performance share programme.

 ż The number of restricted performance shares available for 
distribution depends on Vestas’ performance as per table 
to the right.

 ż Depending on the performance, the total number of shares 
available for allocation and vesting will range between 
0 percent and 150 percent of the target level and is 
determined by Vestas’ performance in the financial year.

 ż A cap for value at vesting for CEO and CFO is a maximum of 
300 percent of the annual base salary.

In 2024, the total number of shares granted amounted to 
1,269,862 shares with a fair value of EUR 31m (out of which 
406,000 shares with a fair value of EUR 10m were granted 
to the Executive Management team). The fair value calculated 
is based on share price at grant date, close of Nasdaq 
Copenhagen on 08 April 2024, EUR 25. 
 
Employee elected members of the Board, had 0 restricted 
shares outstanding as at 31 December 2024 (2023: 0). 
 
Refer to note 1.6 for the total expense recognised in the 
income statement for restricted performance shares (share-
based payment) granted to Executive Management team and 
other executives and to Remuneration report 2024 for the 
overview of the remuneration of our Board and
Executive Management.

 Accounting policies

Vestas operates a number of share-based compensation 
schemes (restricted share programmes) under which it awards 
Vestas shares to members of the Executive Management 
and certain key employees in Vestas Wind Systems A/S or 
its subsidiaries.

The value of the services received in exchange for the 
awarding/granting of shares is measured at the fair value of 
the shares. 

Restricted shares granted to employees are measured at 
fair value at the time of granting and are recognised in staff 
expenses in the income statement over the vesting period. 
The opposite entry is recognised directly in equity. 

On initial recognition of the restricted shares, the number 
of shares expected to vest is estimated. Subsequently, the 
estimate is revised so that the total expense recognised is 
based on the actual number of shares vested. 

The fair value of restricted shares is determined based on 
Vestas quoted share price at grant date.

Management’s incentive programmes 2024 2023 2022 2021 2020

Year awarded: April 2024 April 2023 April 2022 April 2021 May 2020

Performance year1 2024-2026 2023-2025 2022-2024 2021-2023 2020-2022

Vesting conditions (KPIs):
EPS, ROCE, 

Market share

EPS, ROCE, 

Market share

EPS, ROCE, 

Market share

EPS, ROCE, 

Market share

EPS, ROCE, 

Market share

Vesting years: 2027 2026 2025 2024 2023/25

1  Performance years defined as Vestas’ financial year.

Number of restricted performance shares
Executive 

Management team
Other

executives Total

Outstanding as at 1 January 2024 1,293,751 2,520,551 3,814,302

Adjusted (111,448) 11,433 (100,015)

Granted 406,000 863,862 1,269,862

Vested (195,959) (736,062) (932,021)

Cancelled (95,333) (10,348) (105,681)

Outstanding as at 31 December 2024 1,297,011 2,649,436 3,946,447

Outstanding as at 1 January 2023 689,289 1,921,808 2,611,097

Adjusted 386,645 964,829 1,351,474

Granted 653,000 1,063,826 1,716,826

Vested (100,351) (594,670) (695,021)

Cancelled (334,832) (835,242) (1,170,074)

Outstanding as at 31 December 2023 1,293,751 2,520,551 3,814,302

↑
Adjusted includes  adjustments due to final calculation of 
entitlement based on performance in prior year and transfers 
between categories due to changes in management.

Allocation of performance shares for the 2022, 2023 and 2024 
performance programmes will be adjusted based on the level of 
target achievement in the measurement period.
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1.8 Special items

Russian invasion of Ukraine

In 2024, a net income of EUR 56m was recognised in special 
items, primarily related to a net reversal of provisions of EUR 
61m following the settlement of arbitration claims regarding 
contracts in Russia, which were entered into before the 
Russian invasion of Ukraine. The reversal of provision was 
partly offset by other expenses of EUR 5m. 

In 2023, a net expense of EUR 4m was recognised in special 
items, including a gain of EUR 2m from the deconsolidation.

Adjusting manufacturing footprint 

In 2024, a net expense of EUR 3m was recognised in special 
items relating to adjustments to the manufacturing footprint.

The Isle of Wight factory is being repurposed to manufacture 
onshore blades, resulting in a net expense of EUR 5m relating 
to redundancy expenses of EUR 6m, write-down of inventories 
of EUR 3m and a reversal of previously recognised impairment 
losses of tangible assets of EUR 4m.

Further, a net income of EUR 2m relating to adjustments of 
previously recognised impairment losses and other costs.

In 2023, a net income of EUR 65m was recognised in special 
items relating to the adjustment of the manufacturing 
footprint in China and India. The net income mainly comprise a 
reversal of a previously recognised write-down of inventories 
of EUR 48m and a previously recognised impairment loss on 
tangible assets of EUR 12m, and further a reversal of accruals 
for other costs of net EUR 5m.

  Key accounting judgements 

Judgement regarding classification in the income statement
The use of special items entails management judgement in 
the separation from other items in the income statement. In 
connection with the use of special items, it is crucial that these 
are of a significant unusual and/or infrequently occurring 
nature that are not attributable to Vestas’ normal operations, 
as such classification highlights to users of financial 
statements the items to which the least attention should be 
given when understanding current and future performance.

 Accounting policies

Special items comprise significant unusual and/or infrequently 
occurring items that are not attributable to Vestas’ normal 
operations. Special items comprise income and costs related to  
significant organisational restructuring and significant adjust-
ments to production capacity and the product programme.

Special items 

mEUR 2024 2023

Write-down of inventory (1) 45

Provisions 61 -

Impairment loss on intangible 
and tangible assets (2) 12

Staff costs (6) (1)

Other costs 1 5

Special items 53 61

1.9 Financial items

Financial income

mEUR 2024 2023

Interest income 157 205

Hedging instruments 4 1

Other financial income 2 4

Total 163 210

Financial costs

mEUR 2024 2023

Interest costs 168 219

Interest on lease liabilities 26 16

Foreign exchange losses, net 20 99

Other financial costs 35 40

Total 249 374

 Accounting policies

Financial items comprise interest income and costs, realised 
and unrealised foreign exchange gains and losses, gains 
and losses related to derivatives used to hedge assets and 
liabilities and ineffective part of derivatives used to hedge 
future cash flows.
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2 Working capital

Net working capital 
Net working capital amounted to a net liability  
of EUR 2.3bn as at 31 December 2024.

m(EUR)

→ 2.1 Change in net working capital

→ 2.2 Inventories

→ 2.3 Contract balances 

→ 2.4 Contract costs 

→ 2.5 Other receivables 

→ 2.6 Other liabilities



Total  
EUR 6,530m

Total  
EUR 6,008m
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2.1 Change in net working capital

mEUR 2024 2023

NWC as at 1 January (1,507) (1,349)

Change in inventories and 
contract costs (501) (91)

Change in trade receivables 414 25

Change in other receivables 244 53

Change in contract assets/
liabilities (652) (680)

Change in trade payables (391) 351

Change in other liabilities 96 184

NWC as at 31 December (2,297) (1,507)

The change in net working capital (NWC) includes non-cash 
adjustments and exchange rate adjustments with a total 
amount of EUR negative 35m (2023: EUR negative 125m). 
Consequently, the cash flow impact of change in NWC is  
EUR 755m (2023: EUR 33m). 

2.2 Inventories

mEUR 2024 2023

Inventories consumed

Inventories consumed for 
the year, which are included 
in production costs 8,857 7,647

Write-downs of 
inventories

Write-downs of inventories 
in the year 32 5

Realised write-downs in 
the year (0) (3)

Reversal of write-downs in 
the year1 (5) (59)

1   The reversal of write-downs in the year are due to goods previously 
written down being used or sold above written down amount.

In 2023, Vestas has reversed EUR 48m relating to 
adjustments of manufacturing footprint. For further details, 
refer to note 1.8.

  Key accounting estimates

Estimate of net realisable value
Vestas estimates the net realisable value at the amount at 
which inventories are expected to be sold. Inventories are 
written down to net realisable value when the cost of inven-
tories is estimated to be non-recoverable due to obsolescence, 
damage or declining selling prices. Estimates are used when 
accounting for or measuring inventory pro visions, and these 
estimates depend upon subjective and complex judgements 
about certain circumstances, taking into account fluctuations 
in prices, excess quantities, condition of the inventory, nature 
of the inventory, and the estimated variable costs necessary to 
make the sale. 

 Accounting policies

Inventories are measured at the lower of cost, using the 
weighted average method, and net realisable value (NRV).

The cost of raw materials and service stock comprise purchase 
price of materials, consumables, duties, and transportation costs.

The cost of work in progress and finished goods comprises the 
cost of raw materials, consumables, direct labour, and indirect 
production costs. Indirect production costs comprise materials 
and labour costs as well as maintenance and depreciation 
of the machinery, factory buildings, and equipment used in 
the manufacturing process together with costs of factory 
administration and management.

The NRV of inventories is measured at sales price less costs 
of completion and selling costs. NRV is determined taking into 
account marketability, obsolescence, and development in the 
expected selling price.

2024

 Service stock EUR 1,061m (18%)

 Finished goods EUR 3,515m (59%)

  Raw materials and consumables  

EUR 903m (15%)

  Work in progress EUR 529m (9%), 

hereof development projects of  

EUR 104m.

2023

 Service stock EUR 1,052m (16%)

 Finished goods EUR 4,490m (69%)

  Raw materials and consumables  

EUR 646m (10%)

  Work in progress EUR 342m (5%), 

hereof development projects of  

EUR 104m.

Each category consists of arrangements with similar terms 
and conditions. This only covers suppliers with annual spend in 
excess of EUR 1m.

mEUR 2024 2023

Supplier finance liabilities 600  545

– Included in trade payables 600  545 

– Of which suppliers have 
received the payment  582 497

North America EMEA APAC
Other local 

programs
Non-supplier 

finance suppliers

Range of payment 
due dates 50 to 140 days 80 to 140 days 80 to 140 days 80 to 140 days 7 to 140 days

  Key accounting estimates and judgement 

Judgement regarding classification of supplier finance 
arrangements
Management applies judgement when determining whether 
the supplier finance arrangements should be classified as 
trade payables or as financial debt. The judgement made 
takes into consideration, among others, the purpose of the 
arrangement, whether any security or guarantee is provided to 
the suppliers and changes in payment terms.

Supplier finance arrangements provide selected suppliers 
with optional early payment terms, compared to the invoice 
payment date. Vestas has 7 local or regional supplier  
financing programs with 3 different banks.

The following information has been disaggregated by our 
three largest supplier finance programs covering North 
America, EMEA and APAC regions and Other local programs. 

Supplier finance arrangements
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2.3 Contract balances

mEUR

2024 2023

Contract  
assets

Contract  
liabilities

Contract  
assets

Contract  
liabilities

Carrying amount 1 January 1,777 7,995 1,399 6,937

Revenue recognised that was included in the contract liability balance at the beginning of the period - (4,529) - (3,848)

Impact from changes in the measure of progress 1,191 - 978 -

Payments received, excluding amounts recognised as revenue during the period (prepayments) - 5,564 - 4,993

Transfers from contract assets recognised at the beginning of the period to receivables (820) - (558) -

Exchange rate adjustments (21) (33) (42) (87)

Carrying amount 31 December 2,127 8,997 1,777 7,995

Contract assets and liabilities comprise the following:

Construction contracts in progress (turnkey) 36 573 13 166

Service contracts 1,960 1,058 1,698 891

Supply-only contracts - 1,796 - 1,328

Supply-and-installation contracts point in time 2 3,073 - 2,882

Supply-and-installation contracts over time 129 2,497 66 2,728

Carrying amount total 2,127 8,997 1,777 7,995

Impact from changes in the measure of progress includes a 
decrease in contract assets of EUR 312m from adjustments 
to planned costs to complete ongoing service contracts, 
recognised in the second quarter of 2024. The adjustments 
relate to increases in the expected cost to complete the 
service contracts, primarily driven by updated cost forecasts 
as well as the expected impact from cost-out initiatives. 

As at 31 December 2024, net contract assets relating to 
service contracts was EUR 902m, an increase of EUR 95m 
compared to 31 December 2023. 

 Accounting policies

Contract assets/liabilities comprise agreements to deliver 
wind power plants based on non-standard solutions (supply-
and-installation projects over time) and wind power plants 

with a high degree of customisation (turnkey projects), as well 
as service and maintenances agreements. Contract liabilities 
also comprise prepayments from customers for supply-only 
and supply-and-installation projects ordered but not yet 
delivered.

Vestas receives payments from customers based on billing 
schedules established in the contracts. The scheduled 
payments from customers typically preceed the satisfaction of 
performance obligations under the contracts. 

Contract assets relate to Vestas’ conditional right to 
consideration for Vestas’ completed performance under the 
contract. Accounts receivable are recognised when the right to 
consideration becomes unconditional. Contract liability relates 
to payments received in advance of performance under the 
contract. Contract liabilities are recognised as revenue as (or 
when) Vestas performs under the contract.

Contract assets/liabilities are measured at the selling price 
of the work performed based on the stage of completion less 
progress billing and expected losses.

The stage of completion is measured as the proportion of the 
costs related to the contract incurred relative to the estimated 
total costs related to the contract. Where it is probable that 
total costs will exceed total revenues from a contract, the ex - 
pected loss is recognised immediately as a cost and a provision.
The value of self-constructed components is recognised as 
contract assets/liabilities upon installation of the components 
to the specific wind power plant’s construction site.

If the selling price of the work performed exceeds progress 
billings and expected losses it is recognised as an asset. If 
interim billings and expected losses exceed the selling price it 
is recognised as a liability.

Costs relating to sales work and the pursuing of contracts are 
recognised in the income statement as incurred. 
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2.4 Contract costs

Contract costs, primarily installation and transportation costs 
incurred for supply-only and supply-and-installation projects, 
are recognised as an asset (contract costs). 

As at 31 December 2024, assets recognised from costs to 
fulfill a contract was EUR 526m (2023: EUR 505m). In 2024, 
EUR 701m (2023: EUR 891m) was recognised in production 
costs.

 Accounting policies

Capitalised costs as a result of fulfilling sales contracts 
are recognised as part of production costs in the income 
statement when related revenues are recognised.

2.5 Other receivables

mEUR 2024 2023

Prepayments 207 190

Supplier claims 169 84

Government grants 183 54

VAT1 385 366

Derivative financial 
instruments 537 461

Other 459 491

Total 1,940 1,646

Specified as follows:

Current 1,518 1,274

Non-current 422 372

Total 1,940 1,646

1  Includes allowance for doubtful VAT receivables of EUR 51m as at 
31 December 2024 (2023: EUR 44m).

  Key accounting estimates 

Estimate of allowance for doubtful VAT receivables
Management makes allowance for doubtful VAT receivables 
in anticipation of estimated future receipt of payments. If 
certain circumstances result in lack of receipt of payments, 
an additional allowance could be required. When evaluating 
the adequacy of the allowance for doubtful VAT receivables, 
Management analyses the nature of the individual VAT 
receivables and takes into account any relevant historical 
information that is applicable to the specific circumstance.

 Accounting policies

Other receivables are measured at amortised cost or net 
realisable value equivalent to nominal value less allowances 
for doubtful receivables, whichever is lower. Prepayments 
recognised as assets comprise prepaid expenses and are 
measured at cost. Derivative financial instruments are 
measured at fair value.

2.6 Other liabilities

mEUR 2024 2023

Staff costs 348 417

Taxes and duties 184 198

Derivative financial 
instruments 538 459

Other 278 295

Total 1,348 1,369

Specified as follows:

Current 1,069 1,165

Non-current 279 204

Total 1,348 1,369

 Accounting policies

Other liabilities are measured at amortised cost. 

Derivative financial instruments are measured at fair value.

Obligations relating to defined contribution plans, where Vestas 
continuously makes fixed pension contributions to independent 
pension funds, are recognised in the income statement in the 
period to which they relate. Any contributions outstanding are 
recognised in the balance sheet under other liabilities. 



687

833
771

835

1,142

2020 2021 2022 2023 2024

3 Other operating assets and liabilities

Total investments  
In 2024, Vestas made investments  
of EUR 1,142m.

m(EUR)

→ 3.1 Intangible assets

→ 3.2 Property, plant and equipment

→ 3.3 Leases

→ 3.4  Investments in joint ventures 
and associates

→ 3.5 Provisions
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3.1 Intangible assets
2024 2023

mEUR Goodwill

Completed 
development 

projects Software

Other
intangible

assets

Development 
projects in  

progress Total Goodwill

Completed 
development 

projects Software

Other
intangible

assets

Development 
projects in  

progress Total

Cost as at 1 January 1,610 2,802 447 558 895 6,312 1,617 2,725 409 562 612 5,925

Exchange rate adjustments 6 (2) 7 (3) (3) 5 (7) (6) (2) (2) (1) (18)

Additions - - 1 - 484 485 - - 28 - 408 436

Disposals - - (10) - - (10) - - (29) (2) - (31)

Transfers - 539 105 - (644) - - 83 41 - (124) -

Cost as at 31 December 1,616 3,339 550 555 732 6,792 1,610 2,802 447 558 895 6,312

Amortisation and impairment losses as at 1 January 103 2,478 310 218 - 3,109 103 2,277 294 186 - 2,860

Exchange rate adjustments - (3) 6 (3) - - - (5) (1) (1) - (7)

Amortisation - 218 54 26 - 298 - 191 46 35 - 272

Impairment losses - 10 - - - 10 - - - - - -

Disposals - - (10) - - (10) - - (29) (2) - (31)

Transfers - - - - - - - 15 - - - 15

Amortisation and impairment losses as at 31 December 103 2,703 360 241 - 3,407 103 2,478 310 218 - 3,109

Carrying amount as at 31 December 1,513 636 190 314 732 3,385 1,507 324 137 340 895 3,203

Internally generated assets included above - 636 100 - 732 1,468 - 324 49 - 895 1,268

Amortisation period 2-8 years 3-5 years 3-7 years 2-5 years 3-5 years 3-7 years

Amortisation, intangible assets

2024

   Production costs EUR 29m (10%)

   Research and development costs EUR 232m (78%)

  Distribution costs EUR 1m (0%)

  Administration costs EUR36m (12%)

  Special items EUR 0m (0%)

2023

   Production costs EUR 23m (8%)

   Research and development costs EUR218m (80%)

  Distribution costs EUR 2m (1%)

  Administration costs EUR29m (11%)

  Special items EUR 0m (0%)

Impairment loss, intangible assets

2024

   Production costs EUR 0m (0%)

   Research and development costs EUR 10m (100%)

  Distribution costs EUR 0m (0%)

  Administration costs EUR 0m (0%)

  Special items EUR 0m (0%)

2023

No imparment
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Goodwill impairment test

Vestas has performed the annual impairment tests of goodwill 
and it did not result in any impairment loss (2023: No 
impairment loss). 

In the impairment tests, the carrying amount of the assets are 
compared to the discounted value of future expected cash 
flows, i.e., the recoverable amount is based on value in use. The 
annual tests of goodwill were performed for the three CGUs: 
Power Solutions Onshore, Power Solutions Offshore, and 
Service, these being the lowest level of cash-generating units 
as defined by Management.

Assumptions underpinning impairment test of goodwill
Budgets and business plans for the next three years are 
based on Vestas’ order backlog, production and project exe-
cution plans. Risks relating to the key parameters have been 
assessed and incorporated in the expected future cash flows 
underpinning the impairment test of goodwill. In addition, the 
budgets and business plans are based on management’s ex-
pectations of the current market conditions and future growth 
expectations.

The acquisition of MHI Vestas Offshore Wind A/S (MVOW) in 
2020 was primarily based on a business case for introduction 
of the new offshore turbine V236-15.0MW™. The impairment 
test of Power Solutions Offshore include the updated business 
case based on firm orders, preferred supplier agreements and 
identified opportunities. An extended budget and forecast 
period including the years 2025 to 2030 is applied as the 
business case includes detailed modelling for this period. 

The terminal value in the projection period is determined 
taking into account general growth expectations for the CGUs 
in question. Long-term growth rate has been assumed at 2 
percent in all CGUs. 

  Key accounting estimates

Estimates related to impairment test of goodwill 
In performing the impairment test, the carrying amount of the 
CGU is compared to the recoverable value, which is
the discounted value of expected future cash flows from the
CGU (value-in-use). The expected future cash flows are 
management’s best estimate based on budgets and business 
plans as well as management’s market and growth 
expectations. These estimates are by nature subject to 
uncertainty and changes to the assumptions may lead to 
adjustments of previous estimates. 

Power Solutions Onshore Power Solutions Offshore  Service

Order backlog of EUR 22.3bn  
as at 31 December 2024

Order backlog of EUR 9.3bn  
as at 31 December 2024

Service order backlog of EUR 36.8bn 
as at 31 December 2024

Expectations on changing market 
environment, including future market 
prices and high cost pressure

Expectations on changing market 
environment, including future market 
prices and high cost pressure

Expectations on changing market 
environment, including future market 
prices and future development in cost 
reductions

Expectations on future orders received, 
among other things based on expected 
market share of the global market 
outlook

Expectations on future orders received, 
among other things based on expected 
market share of the global market 
outlook including expectation of high 
growth in offshore market 

Expectations on continued servicing 
of the existing installed base of wind 
turbines as well as future service 
contracts received, among other things 
based on expected market share

Expectations on continuing develop-
ments in mature and emerging markets

Expectations on continuing develop-
ments in mature and emerging markets

Capture full potential and accelerate 
profitable growth strategy from 
historically technology acquisitions and 
developments

Expectations on support schemes in both 
mature and emerging markets

Expectations on support schemes in both 
mature and emerging markets

Growth supported by market develop-
ments and organic growth

2024 2023

Discount rate  
before tax (%)

Growth rate in 
terminal period (%)

Carrying amount of 
goodwill (mEUR)

Discount rate  
before tax (%)

Growth rate in 
terminal period (%)

Carrying amount of 
goodwill (mEUR)

Power Solutions Onshore 11.0 2 178 12.1 2 178

Power Solutions Offshore 10.5 2 884 11.5 2 885

 Service 11.0 2 451 12.3 2 444

↑
The above main information is used in 
determining revenue, EBIT, and capital 
expenditure.

3.1 Intangible assets – continued
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3.1 Intangible assets – continued

Development projects and other 
intangible assets

Vestas continually invests in the development of new tech nol-
ogies and, for this reason, development projects constitute a 
significant part of the total intangible assets. The investments 
include a wide portfolio of development projects.

The amount of borrowing costs capitalised during the year 
ended 31 December 2024 was EUR 8.5m (2023: Nil). The rate 
used to determine the amount of borrowing costs eligible for 
capitalisation was 4.5 percent, which is the average interest 
rate of the European Investment Bank loan.

 Accounting policies

Goodwill
Goodwill is initially recognised in the balance sheet as the 
difference between the fair value of net assets acquired and 
consideration transferred. Subsequently, goodwill is measured 
at this value less accumulated impairment losses. Goodwill is 
not amortised.

The carrying amount of goodwill has been allocated to Vestas’ 
operating segments. Identification of operating segments 
is based on management structure and internal financial 
reporting. 

The carrying amount of goodwill is tested at least annually 
for impairment, together with the other non-current assets of 
the operating segment to which goodwill has been allocated. 
If the recoverable amount is lower than the carrying amount 
of the operating segment, goodwill is written down to its lower 
recoverable amount in the income statement.

The recoverable amount is usually calculated as the net 
present value of expected future net cash flows from the 
operating segments to which the goodwill has been allocated. 
Alternatively, the recoverable amount is calculated as fair 
value less costs to sell. Impairment losses on goodwill are 
recognised in the income statement, either in production 
costs, research and dveelopment costs, distribution costs or 
administration costs.

Impairment losses on goodwill are not reversed.

Development projects
Projects for the development and testing of new wind turbines 
are recognised as intangible assets when they are clearly 
defined, identifiable, and for which technical feasibility, suffi-
cient resources and a potential future market or application 
in the enterprise can be demonstrated. In addition, it is the 
intention with these projects to manufacture, market or use 
the project for future commercial purposes. This applies 
if cost can be measured reliably and sufficient certainty 
exists that future earnings or the net selling price can cover 
production costs, distribution costs, and administration costs 
as well as research and development costs. At Vestas, this 
is underpinned by a gate process, where these judgements 
are made at specific gates. Other development costs not 
qualifying for capitalization are recognised in the income 
statement as research and development costs.

Capitalised development costs are measured at cost less 
accu mulated amortisation and impairment losses. Devel-
opment costs comprise salaries, amortisation and other costs 
attributable to Vestas’ development activities.

Following completion of the development work, development 
projects are amortised on a straight-line basis over 
their estimated useful lives. The estimated useful life of 
development projects related to offshore turbines is eight 
years. The basis of amortisation is calculated net of any 
impairment losses. 

The carrying amount of development projects in progress is 
tested for impairment at least annually, and where the carrying 
amount exceeds the net present value of the future net cash 
flows expected to be generated by the development project, 
the project is written down to its recoverable amount in the 
income statement. Finished development projects are tested 
for impairment if there is indication of impairment from the 
annual review. 

Patents and licences included in development projects are 
measured at cost less accumulated amortisation and impair-
ment losses. Patents and licences are amortised over the patent 
period or term of agreement, the life of the development project 
or the estimated useful life, whichever is shorter. The basis of 
amortisation is calculated net of any impairment losses. 

Software
Acquired software licences and internally developed software 
is measured at cost less accumulated amortisation and 
impairment losses. Cost includes both direct internal and 
external costs. Software is amortised on a straight-line basis. 
The basis of amortisation is calculated net of any impairment 
losses.

Other intangible assets
Customer relationship, order backlog, and trademarks with a 
finite useful life acquired from third parties, either separately 
or as part of the business combination, are capitalised at 
cost and amortised over their remaining useful lives. Other 
intangible assets that are not Customer relationship, order 
backlog, or trademarks are measured at cost less amortisation 
and impairment losses.
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3.2 Property, plant and equipment
2024 2023

mEUR
Land and  
buildings

Plant and  
machinery

Other fixtures 
and fittings, 

tools and 
equipment

Property,  
plant and 

equipment in 
progress

Right-of-use 
assets Total

Land and  
buildings

Plant and  
machinery

Other fixtures 
and fittings, 

tools and 
equipment

Property,  
plant and 

equipment in 
progress

Right-of-use 
assets Total

Cost as at 1 January 1,059 992 2,065 247 1,078 5,441 1,023 989 1,905 150 884 4,951

Exchange rate adjustments 33 (1) 23 (2) 9 62 (26) (11) (34) 1 (8) (78)

Additions 1 11 200 458 333 1,003 4 9 123 320 252 708

Disposals (8) (58) (82) (4) (78) (230) 4 (41) (53) - (50) (140)

Transfers 9 89 156 (254) - - 54 46 124 (224) - -

Cost as at 31 December 1,094 1,033 2,362 445 1,342 6,276 1,059 992 2,065 247 1,078 5,441

Depreciation and impairment losses as at 1 January 632 799 1,545 - 554 3,530 618 783 1,352 - 446 3,199

Exchange rate adjustments 17 - 20 - 5 42 (10) (8) (20) - (4) (42)

Depreciation 32 60 279 - 187 558 31 80 246 - 161 518

Impairment losses 6 - 1 - - 7 - - - - - -

Reversal of impairment (4) (3) - - - (7) (7) (3) (2) - - (12)

Disposals (7) (58) (78) - (64) (207) - (41)  (48) - (29) (118)

Transfers - - - - - - - (12) 17 - (20) (15)

Depreciation and impairment losses as at 31 December 676 798 1,767 - 682 3,923 632 799 1,545 - 554 3,530

Carrying amount as at 31 December 418 235 595 445 660 2,353 427 193 520 247 524 1,911

Depreciation period 10–40 years 3–10 years 3–5 years 2–20 years 10–40 years 3–10 years 3–5 years 2–20 years

Depreciation, property, plant and equipment

2024

   Production costs EUR 342m (61%)

   Research and development costs EUR 36m (6%)

  Distribution costs EUR 159m (28%)

  Administration costs EUR 21m (4%)

  Special items EUR 0m (0%)

2023

   Production costs EUR 315m (61%)

   Research and development costs EUR 39m (8%)

  Distribution costs EUR 150m (29%)

  Administration costs EUR 14m (3%)

  Special items EUR 0m (0%)

Impairment loss, property, plant and equipment

2024

   Production costs EUR 0m (0%)

   Research and development costs EUR 0m (0%)

  Distribution costs EUR 0m (0%)

  Administration costs EUR 0m (0%)

  Special items EUR 7m (100%)

2023

No imparment
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3.2 Property, plant and equipment – continued

 Accounting policies

Land and buildings, plant and machinery as well as other 
fixtures and fittings, tools and equipment are measured at 
cost less accumulated depreciation and impairment losses.

Cost comprises the cost of acquisition and costs directly 
related to the acquisition up until the time when the asset is 
ready for use. In the case of construction of own assets, cost 
comprises direct and indirect costs for materials, components, 
sub-suppliers, and labour. Estimated costs for dismantling 
and disposing of the asset and for re-establishment are added 
to cost to the extent that they are recognised as a provision. 
Where individual components of an item of property, plant and 
equipment have different useful lives, the cost of the item is 
decomposed into separate components which are depreciated 
separately.

Subsequent costs, e.g. in connection with the replacement of 
components of an item of property, plant and equipment, are 
recognised in the  carrying amount of the asset in question 
when it is probable that the costs incurred will result in future 
economic benefits to Vestas. The carrying amount of the 
replaced components is derecognised in the balance sheet 
and recognised as costs in the income statement. All other 
costs incurred for ordinary repairs and maintenance are rec-
ognised in the income statement as incurred.

Installations capitalised as land and buildings which are 
related to leased assets are depreciated over the term of the 
related lease contract. Such lease contracts range with a lease 
term from 10 to 20 years.

Depreciation is calculated on a straight-line basis over the 
expected useful lives of the assets. Land is not depreciated.

The basis of depreciation is calculated taking into account 
the residual value of the asset less any impairment losses. 
The residual value is determined at the time of acquisition and 
is reassessed annually. Where the residual value exceeds the 
carrying amount of the asset, depreciation is discontinued.

The depreciation periods are determined based on estimates 
of the expected useful lives and future residual value of the 
assets. The estimates are based on historical experience. 
A reassessment is made once a year to ascertain that the 
depreciation basis reflects the expected life and future 
residual values of the assets.

Depreciation is recognised in the income statement as 
either production costs, research and development costs, 
distribution costs or administration costs to the extent that 
depreciation is not included in the cost of assets of own 
construction.

The carrying amounts of non-current assets are reviewed on 
an annual basis to determine whether there is any indication 
of impairment. If so, the recoverable amount of the asset is 
calculated. The recoverable amount is the higher of the fair 
value of the asset less estimated costs to sell and value in use.

An impairment loss is recognised where the carrying amount 
of an asset exceeds its recoverable amount.
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3.3 Leases

Right-of-use assets

mEUR

2024 2023

Property Vehicles Equipment Vessels Total Property Vehicles Equipment Vessels Total

Carrying amount as at 1 January 295 78 31 120 524 242 51 40 105 438

Exchange rate adjustments 4 - - - 4 (4) - - - (4)

Depreciation (79) (56) (15) (37) (187) (65) (41) (16) (39) (161)

Addition of right-of-use assets 122 98 23 90 333 108 80 10 54 252

Disposal of right-of-use assets (14) - - - (14) (6) (12) (3) - (21)

Transfers - - - - - 20 - - - 20

Carrying amount as at 31 December 328 120 39 173 660 295 78 31 120 524

Vestas leases several assets including properties, vehicles, 
vessels, and equipment. Rental contracts are typically made 
for fixed periods of 2 to 20 years but may have extension 
options. Lease terms are negotiated on an individual basis 
and contain different terms and conditions including payment 
terms, terminations rights, index-regulations, maintenance, 
deposits, and guarantees etc.

Some property leases contain variable payment terms that 
are linked to an index e.g. a consumer price index. Overall, the 
variable payments constitute less than 1 percent of Vestas’ 
entire lease payments.

Total lease expenses recognised in the income statement

mEUR 2024 2023

Variable lease payments 
not included in the 
measurement of lease 
liabilities - -

Expenses relating to short-
term leases and leases of 
low-value 66 69

Total leases recognised in the statement of cash flows

mEUR 2024 2023

Short-term leases and 
leases of low value 66 69

Payment of lease liability 
including interest 202 178

Total cash outflow for 
leases 268 247

Lease liabilities 

Lease liabilities are included in financial debts and amount 
to EUR 703m as at 31 December 2024 (2023: EUR 556m). 
Refer to note 4.1 for disclosure on contractual cash flows. 

 Accounting policies

Lessee accounting 
At inception, a contract is assessed to determine if it is or 
contains a lease. Right-of-use assets and corresponding 
lease liabilities are recognised at the lease commencement 

date, except for short-term leases and leases of low value. For 
these leases, lease payments are normally recognised as an 
operating expense on a straight-line basis over the term of 
the lease. 

The right-of-use asset is initially measured at cost, which 
comprises the initial amount of the lease liabilities adjusted 
for any lease payments made at or before the commencement 
date, plus any initial costs incurred.

The right-of-use assets are subsequently measured at cost 
less accumulated depreciation and impairment losses. The 
right-of-use assets are depreciated from the commencement 
date over the shorter period of lease term or useful life of the 
underlying asset. The estimated useful lives of right-of-use 
assets are determined on the same basis as those of property 
and equipment. In addition, the right-of-use assets are 
periodically reduced by impairment losses, if any, and adjusted 
in accordance with lease liabilities. 

The lease liabilities are initially measured at the present value 
of the lease payments that are not paid at the commencement 
date, discounted using the interest rate implicit in the lease 
or, if that rate cannot be readily determined, the incremental 
borrowing rate. Generally, the incremental borrowing rate 
takes into account the specific countries.

Lease payments included in the measurement of the lease 
liabilities are:

 ż fixed payments; 
 ż variable lease payments that depend on an index or a 

rate, initially measured using the index or rate at the 
commencement date;

 ż the exercise price of a purchase option if it is reasonably 
certain the option will be exercised; and

 ż amounts expected to be payable under residual 
value guarantees.

The lease liabilities are subsequently measured at amortised 
cost using the effective interest method. It is remeasured 
when there is a change in future lease payments arising 
from a change in an index or rate, if there is a change in the 
estimated amount expected to be payable under a residual 
value guarantee, or if there is a change in the assessment of 
exercising a purchase, extension or termination option.

When the lease liabilities are remeasured in this way, a corre-
sponding adjustment is made to the carrying amount of the 
right-of-use assets, or is recorded in profit or loss if the carrying 
amount of the right-of-use assets has been reduced to zero.
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3.4 Investments in joint ventures and associates

Income/(loss) from investments in joint ventures and associates 

mEUR 2024 2023

Joint ventures 2 48

Associates - -

Income/(loss) from investments in joint ventures and associates above EBIT 2 48

Joint ventures - -

Associates (3) (26)

Income/(loss) from investments in joint ventures and associates below EBIT (3) (26)

Investments in joint ventures and associates

mEUR

Joint ventures Associates

2024 2023 2024 2023

Cost as at 1 January 74 122 593 588

Additions - 15 3 6

Disposals (10) (60) - -

Exchange rate adjustment 1 (3) - (1)

Cost as at 31 December 65 74 596 593

Value adjustments as at 1 January (58) (80) (16) 16

Dividends received - (12) (5) (2)

Impairment losses - - - (10)

Share of profit/(loss) - 25 (3) (16)

Share of other comprehensive income - - (2) (4)

Disposals -  7 - -

Exchange rate adjustment - 2 - -

Value adjustments as at 31 December (58) (58) (26) (16)

Carrying amount as at 31 December 7 16 570 577

Name of entity
Place of  

business
% of  

ownership
Measurement 

method
Investment  

type

Copenhagen Infrastructure Partners Holding P/S  Copenhagen, Denmark 25  Equity Associate

Blakilden Fäbodberget Holding AB Solna, Sweden 40 Equity Associate

Material investments

In 2024, Vestas made no material investments in associates 
or joint ventures.

The associated companies listed above are material to Vestas 
and have share capital consisting solely of ordinary shares, 
which are held directly by Vestas.

 Accounting policies

Associates are entities over which Vestas has significant 
influence, but not control. A joint venture is an arrangement in 
which Vestas has joint control. Joint ventures and associates 
are accounted for using the equity method. Under the equity 
method, interests in joint ventures and associates are initially 
recognised at cost and adjusted thereafter to recognise 
Vestas’ share of the post-acquisition profits or losses and 
movements in other comprehensive income. When Vestas’ 
share of losses in a joint venture and associate equals or 
exceeds its interests in the joint ventures and associates 
(which includes any long-term interests that, in substance, 
form part of Vestas’ net investment in the joint ventures and 
associates), the Group does not recognise further losses, 
unless it has incurred obligations or made payments on behalf 
of the joint ventures and associates.

Timing in revenue recognition may be different between 
Vestas and joint ventures and associates where Vestas 
recognises revenue when control of the wind turbines have 
been transferred to joint ventures and associates but joint 
ventures and associates do not recognise revenue until they 
have transferred the risk of the same wind turbines to the end 

customer. Such timing difference results in part of Vestas’ 
profit from wind turbines delivered being eliminated in the net 
result from joint ventures and associates, until joint ventures 
and associates have recognised their revenue. This timing 
difference may vary between quarters and year end but will 
even out over time.

Unrealised gains on transactions between Vestas and its 
joint ventures and associates are eliminated to the extent 
of Vestas’ interest in the joint ventures and associates. 
Unrealised losses are also eliminated unless the transaction 
provides evidence of an impairment of the asset transferred. 
Accounting policies of the joint ventures and associates have 
been changed where necessary to ensure consistency with the 
policies adopted by Vestas.

Income/(loss) from investments in joint ventures and 
associates which are deemed to pertain to our core business 
activities is included in EBIT before special items. 

The profit/(loss) from investments in joint ventures and 
associates will be presented below EBIT before special items 
when deemed outside Vestas’ core business activities.
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3.4 Investments in joint ventures and associates – continued

Summarised financial information 
for joint ventures and associates

Set out below is the summarised financial information for 
Copenhagen Infrastructure Partners P/S and Blakliden 
Fäbodberget Holding AB as at 31 December 2024, which are 
accounted for using the equity method. The profit/(loss) from 
the investments is presented below EBIT before special item 
as they are deemed outside Vestas’ core business activitiy. 
The information below reflects the amounts presented in the 
financial statements of the entities (and not Vestas’ share of 
those amounts) material to Vestas in 2024. 

The investment in Copenhagen Infrastructure Partners P/S 
includes investment in companies related to and managed by 
Copenhagen Infra structure Partners P/S and for this reason 
the financial amounts presented below include financial 
information from several consolidated and non-consolidated 
entities related to Copenhagen Infrastructure Partners P/S.

Summarised statement of 
comprehensive income

mEUR

Associate, 25 percent

Copenhagen Infrastructure Partners P/S

 Associate, 40 percent

Blakliden Fäbodberget Holding AB

2024 2023 2024 2023

Revenue 277 200 - -

Depreciation and amortisation (10) (3) - -

Interest income/(cost) (1) 1 (9) (13)

Profit before tax 85 (117) (24) (28)

Post-tax profit from continuing 
operations 85 (117) (24) (28)

Other comprehensive income - - (4) (6)

Total comprehensive income 85 (117) (28) (34)

Reconciliation of summarised 
financial information

mEUR

Associate, 25 percent

Copenhagen Infrastructure Partners P/S

Associate, 40 percent

Blakliden Fäbodberget Holding AB

2024 2023 2024 2023

Net assets as at 1 January 439 573 48 10

Distributions - (17) - -

Contributions 48 - - 72

Profit/(loss) for the year 85 (117) (24) (28)

Other comprehensive income - - (4) (6)

Net assets as at 31 December 572 439 20 48

Interest in joint venture and associate 
(ownership of net assets) 84 55 8 19

Goodwill and other intangible assets, and 
other adjustments 467 479 5 21

Carrying value 551 534 13 40

Summarised balance sheet

mEUR

Associate, 25 percent

Copenhagen Infrastructure Partners P/S

Associate, 40 percent

Blakliden Fäbodberget Holding AB

2024 2023 2024 2023

Current

Cash and cash equivalents 87 52 2 4

Other current assets (excluding cash) 48 30 2 6

Total current assets 135 82 4 10

Total current liabilities (33) (34) (9) (4)

Non-current

Total non-current assets 576 406 307 326

Total non-current liabilities (106) (15) (282) (284)

Net assets 572 439 20 48
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2020 2021 2022 2023 2024

693

4.7
679

4.4

915

6.4 814

5.3 737

4.3

3.5 Provisions

Provisions

mEUR

2024 2023

Warranty 
provision

Other  
provisions

Total  
provisions

Warranty  
provision

Other  
provisions

Total  
provisions

Carrying amount as at 1 January 1,747 261 2,008 1,490 283 1,773

Exchange rate adjustments - 2 2 - (1) (1)

Addition 837 43 880 845 83 928

Utilised (524) (95) (619) (588) (93) (681)

Reversed - (64) (64) - (11) (11)

Carrying amount as at 31 December 2,060 147 2,207 1,747 261 2,008

Non-current 1,215 48 1,263 1,031 194 1,225

Current 845 99 944 716 67 783

Carrying amount as at 31 December 2,060 147 2,207 1,747 261 2,008

During 2024, net warranty provisions charged to the income 
statement was EUR 737m (2023: EUR 814m), equivalent to 
4.3 percent of revenue (2023: 5.3 percent). 

  Key accounting estimates 

The product warranties are usually granted for a two-year 
period from legal transfer of the wind turbine. In certain cases, 
a warranty of up to five years is provided. Most warranty  
cases include component defects and functional errors. The 
warranty provision covers known cases as well as expected 
future cases in the population of turbines covered by warranty. 

The warranty provision is management’s best estimate of  
the costs required to settle the warranty obligation and is con- 
tinually assessed. The estimate is based on key assumptions 
including failure rates and the cost of repairs, which are by 
nature subject to uncertainty. Changes to these assumptions 
may lead to significant changes to the warranty provision. 

 Accounting policies

Provisions are recognised when Vestas has a legal or con-
structive obligation from a past event, it is probable that there 
will be an outflow of resources to settle the obligation, and  
a reliable estimate of the obligation can be made. Provisions 
are measured at management’s best estimate of the costs 
required to settle the obligation. 

Warranty provisions are recognised for the estimated cost of 
the warranty upon recognition of the sale of the product.  
The provision is measured based on actual historical infor ma- 
tion and future expectations related to the population of  
turbines covered by warranty. Actual warranty costs are charged  
against the provision for warranty. Warranty provisions include  
only standard warranty, whereas services purchased in addition 
to the standard warranty are included in the service contracts. 
Compensation from sub-suppliers is recognised only when it 
is virtually certain that we will receive compensation from the 
sub-suppliers.

A provision for loss-making contracts is made when the ex- 
pected benefits to Vestas from the contract are lower than the 
unavoidable costs of meeting obligations under the contract.

Provisions for legal disputes are estimated based on an eval- 
uation of the most likely outcome. Disputes for which no reliable 
estimate can be made are disclosed as contingent liabilities, 
refer to note 6.3.

←
The table shows movements in warranty 
provision and other provisions. Other provisions 
mainly relate to provisions for legal claims and 
loss making contracts. Non-current provisions 
are expected to be utilised within 2 to 5 years. 

Warranty provision development
mEUR – percent

 Warranty charged to income statement    Percent of revenue
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4 Risk management and capital structure

The interest bearing position 
(net), at the end of 2024.

EUR  
809m

→ 4.1 Financial risk management

→ 4.2 Hedge accounting

→ 4.3 Financial assets and liabilities

→ 4.4 Share capital

→ 4.5 Earnings per share
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4.1 Financial risk management

Vestas’ policy for managing  
financial risks 

Financial risk management is an integrated part of Vestas’ 
operating activities. Vestas is exposed to a number of financial 
risks through its international operations. Financial risks are 
monitored and managed centrally. The Treasury Policy outlines 
the overall objectives and policies for Vestas’ financial risk 
management. The Treasury Policy is approved by the Board 
and revised on a continuous basis to adapt to the changing 
financial risks and market situation. The Treasury Policy sets 
the limits for the various financial risks as well as Vestas’ 
hedging policy. It is Vestas’ policy only to use derivatives 
to hedge commercial exposures and not to enter into any 
speculative transactions.

Capital structure

The Board and Executive Management regularly assess whether 
Vestas’ capital structure is in the shareholders’ best interest. 
The objective is to create the necessary flexibility and stability 
to implement strategic development work, while in the long-
term achieving Vestas’ financial ambitions and maintain our 
capital structure target of a net interest-bearing debt to EBITDA 
ratio below 1x. Furthermore, Vestas has an Investment Grade 
Baa2 rating with Stable Outlook from Moody’s Ratings.

Liquidity risks 

Vestas manages its liquidity risk in line with the Treasury 
Policy to ensure having sufficient and diversified financial 
resources to service its financial obligations. Financial 
resources are managed through a combination of cash, 
money market deposits, money market funds and highly rated 
marketable securities as well as committed and uncommitted 
credit facilities with a diversified group of long-standing 
banking partners and access to the public bond markets 
through the Euro Medium Term Notes programme (EMTN).

Vestas’ main credit facility, a EUR 2,000m committed 
revolving multi-currency credit facility with a group of leading 
banks is available for general corporate purposes, including 
guarantees issuance, with a final maturity in 2028. As at 31 
December 2024, EUR 771m of this revolving credit facility 
was converted into ancillary bank guarantees issuance 
facilities leaving EUR 1,229m available for cash drawings. The 
revolving credit facility is subject to customary undertakings, 
a change of control clause resulting in repayment of the 
credit facility in the event of change in control and a financial 
covenant that is not subject to testing as long as Vestas has 
an investment grade rating. In 2024, the financial covenant 
has not been subject to testing and is not expected to be 
subject to testing in 2025.

Vestas maintains its access to liquidity and long-term funding 
through the existing EUR 3,000m EMTN programme. The 
programme is a versatile platform available for quick access 
to the corporate bond market from short maturities (1-year) 
to very long maturities (15+ years). Vestas has four EUR 
500m bonds maturing in 2026, 2029, 2031 and 2034, 
respectively. All four bonds are issued with a fixed interest 
rate. The EMTN programme’s remaining capacity is EUR 
1,000m.

Liquidity is managed and optimised centrally by using cash 
pools, in-house bank solutions, and ongoing diligent cash- and 
working capital management practices. As part of managing 
short term liquidity, Vestas also has access to a number of 
uncommitted money market facilities (EUR 475m in total) 
granted by core relationship banks. The committed revolving 
credit facilities combined with the uncommitted money market 
lines provide additional financial headroom for the Group. 
Further funding can be provided by the EMTN programme.

 Accounting policies

Cash and cash equivalents included in Vestas’ cash manage- 
 ment comprise cash on hand, deposits held at call with financial 
institutions, other short-term, highly liquid investments with 
original maturities of three months or less that are readily 
convertible to known amounts of cash and which are subject to 
an insignificant risk of changes in value, and bank overdrafts.

Cash and cash equivalents with disposal restrictions are in- 
cluded in day-to-day cash management and fulfils the criteria 
as cash and cash equivalents. Cash with disposal restrictions 
includes cash pledged to guarantee providers as security for 
guarantee obligations to obtain lower commission rates.

Financial risk How Vestas manages the risk

Liquidity risk Cash and cash equivalents, supplemented by availability of committed credit lines and 
borrowing facilities

Credit risk Diversification of bank exposure, credit limits and guarantees

Market risk, foreign exchange FX forward contracts and FX swaps

Market risk, interest risk Fixed interest rate loans and interest rate derivatives

Market risk, commodity price risk Fixed price agreements with suppliers and commodity contracts

Available financial resources

mEUR 2024 2023

Liquidity position

Financial investments 263 101

Cash and cash equivalents without disposal restrictions 3,785 3,288

Cash and cash equivalents with disposal restrictions 32 30

Cash and cash equivalents as at 31 December 3,817 3,318

Undrawn credit facilities

Main credit facility 1,229 1,229

Other credit facilities 73 80

Total available financial resources 5,382 4,728

↓
The table shows Vestas’ liquidity 
position and available credit facilities.
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4.1 Financial risk management – continued

Maturity of financial assets and liabilities

mEUR

2024 2023

Contractual cash flows Carrying amount 
financial 

instruments

Contractual cash flows Carrying amount 
financial 

instruments0-1 year 1-2 years >2 years Total 0-1 year 1-2 years >2 years Total

Total financial assets, non-current and current 8,724 133 6 8,863 8,819 7,586 281 13 7,880 7,853

Financial liabilities, non-current and current

Leasing liabilities 196 181 685 1,062 703 154 133 442 729 556

Other financial debts 112 637 2,173 2,922 2,498 138 80 2,795 3,013 2,513

Total financial debts 308 818 2,858 3,984 3,201 292 213 3,237 3,742 3,069

Foreign currency derivatives 408 97 25 530 530 353 76 22 451 451

Commodity derivatives 8 - - 8 8 8 - - 8 8

Other liabilities 134 141 - 275 275 200 102 - 302 302

Other liabilities and derivative financial instruments 550 238 25 813 813 561 178 22 761 761

Trade payables 4,129 - - 4,129 4,129 3,738 - - 3,738 3,738

Contingent consideration 9 74 - 83 70 139 146 43 328 318

Financial guarantee contracts 4 - - 4 - 33 - - 33 -

Total financial liabilities, non-current and current 5,000 1,130 2,883 9,013 8,213 4,763 537 3,302 8,602 7,886

Changes to financial liabilities

mEUR

2024 2023

Lease 
liabilities

Issued  
bonds

Credit  
facilities

Contingent 
consideration Total

Lease 
liabilities

Issued  
bonds

Credit  
facilities

Contingent 
consideration Total

Balances as at 1 January 556 1,982 531 318 3,387 493 991 622 321 2,427

Proceeds from borrowings - - 84 - 84 - 991 146 - 1,137

Additional lease liabilities 333 - - - 333 237 - - - 237

Payment of lease liabilities (177) - - - (177) (162) - - - (162)

Disposal of right-of-use asset (14) - - - (14) (6) - - - (6)

Payments of financial debt - - (101) (244) (345) - - (221) (5) (226)

Unwinding of financial liabilities - 3 - (5) (2) - - - 2 2

Exchange rate adjustments 5 (2) 1 1 5 (6) - (16) - (22)

Balances as at 31 December 703 1,983 515 70 3,271 556 1,982 531 318 3,387
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4.1 Financial risk management – continued

Credit risks 

Credit risks are managed according to the Treasury Policy. 
Vestas is exposed to credit risks arising from cash and cash 
equivalents, including money market deposits, money market 
funds, investments in marketable securities, derivative 
financial instruments, and trade and other receivables. The 
Treasury Policy sets limits for the credit risk exposure. For 
financial institution counterparties, this is based on the 
counterparty’s credit rating, for other counterparties, this is 
based on mitigating actions, such as third-party guarantees.

As at 31 December 2024, Vestas considers the maximum 
credit risk related to financial institution counterparties to be 
EUR 3,978m (2023: EUR 3,419m), and the total credit risk is 
considered to be EUR 8,037m (2023: EUR 7,293m).

Trade receivables and contract assets
Trade receivables are mainly with counterparties within the 
energy sector. The credit risk depends, among other things, 
on the development within this sector and the country in 
which the individual customer operates. 

Upon signing a contract for the delivery of wind turbines or 
wind power plants with a customer, a prepayment is received. 
The remaining consideration is usually invoiced and paid in 
instalments at different stages of the project. For service 
contracts, customers are usually invoiced in equal instalments 
over the duration of the service contract. Payment terms are 
typically one month from the invoice date. 

Contract assets are by nature not overdue. Vestas does not 
expect to have any contracts where the period between the 
transfer of the promised goods or services to the customer and 
payment by the customer exceeds one year. Therefore, Vestas 
does not adjust any of the transaction prices for the time value 
of money.

Trade receivables from customers are grouped based on loss 
patterns in assessing the expected credit losses. Contract 
assets are grouped with trade receivables as these relate 
to unbilled work in progress with same credit risk as trade 
receivables.

The allowance for expected lifetime credit losses is 
determined using a provisional matrix based on past due 
dates, historical loss rates and current and forward-looking 
information, including geographical risk, the level of security 
obtained as well as individual assessment. 

The past due date analysis and expected credit loss allowance 
for trade receivables and contracts assets is set out in the 
following tables.

As at 31 December 2024, Vestas’ trade receivables and 
contract assets per geographical areas can be specified as 
follows: 51 percent in EMEA, 39 percent in Americas, and 10 
percent in Asia Pacific (2023: 57 percent in EMEA, 33 percent 
in Americas, and 10 percent in Asia Pacific). 

As at 31 December 2024, no single customer accounted 
for more than 10 percent of Vestas’ total trade receivables 
(2023: 0). 

The commercial credit risk relating to the outstanding trade 
receivables balance as at 31 December 2024 was mitigated 
by EUR 354m (2023: EUR 595m) received as security, such 
as third-party guarantees. Historically, Vestas has not incurred 
significant losses on trade receivables.

Financial instruments and cash deposits
Group Treasury manages balances with financial institutions 
and the associated credit risk in accordance with Vestas’ 
Treasury Policy assessing the individual counterparty’s credit 
rating. 

93 percent of Vestas’ exposure towards financial institutions 
are with counterparties with a credit rating in the range of A 
to AAA. 

Vestas has entered into ISDA agreements with all financial 
institution counterparties used for trading derivative financial 
instruments under which Vestas has a right to set-off should 
certain credit events occur, which means that Vestas’ actual 
credit risk is limited to the net assets per counterparty.
 

Expected credit losses 
on trade receivables and 
contract assets

mEUR

2024 2023

Gross 
carrying 
amount

Expected  
loss rate

Loss 
allowance

Net 
carrying
amount

Gross 
carrying 
amount

Expected  
loss rate

Loss 
allowance

Net 
carrying
amount

Not overdue 3,439 0.2% (8) 3,431 2,684 0.2% (5) 2,679

Overdue 0-60 days 200 0.5% (1) 199 207 0.3% (1) 207

Overdue 61-120 days 42 2.9% (1) 41 39 2.3% (1) 38

Overdue 121-180 days 32 5.5% (2) 30 29 3.0% (1) 28

Overdue 181-365 days 48 8.0% (4) 44 46 9.3% (4) 42

Overdue more than  
365 days 129 21.7% (28) 101 103 14.0% (14) 88

Total 3,890 (44) 3,846 3,109 (26) 3,082

Loss allowance as at  
1 January (26) (32)

Reversals 9 10

Loss allowance for the year (27) (4)

Loss allowance as at 
31 December (44) (26)

Netting of financial assets 
and liabilities

mEUR

2024 2023

Carrying 
amount  
balance  

sheet

Netting 
agree ments 
not offset in 
the balance 

sheet Net amount

Carrying 
amount  

balance sheet

Netting 
agree ments 
not offset in 
the balance 

sheet Net amount

Derivatives 537 (342) 195 461 (236) 225

Financial assets 537 (342) 195 461 (236) 225

Derivatives 538 (342) 196 459 (236) 223

Financial liabilities 538 (342) 196 459 (236) 223

↑
The table details financial assets and liabilities which are 
subject to netting in case of certain credit events.
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4.1 Financial risk management – continued

Market risks 

Vestas is exposed to various market risks with the main 
risks being foreign currency risks, commodity price risks and 
interest rate risk. All market risks are managed in accordance 
with the Treasury Policy. 

Foreign currency risks
Vestas’ international business activities involves local Vestas 
entities making transactions in currencies other than the 
entity’s functional currency. Consequently, Vestas’s income 
statement, balance sheet and cash flows are exposed to 
fluctuations in foreign currencies. The foreign currency 
exposures arise primarily from purchases of materials and the 
sales of wind turbines and service agreements.

Vestas objective is to reduce the impact from short-term 
fluctuations in foreign currencies on the income statement and 
to increase the predictability of the financial results. Foreign 
currency risks are reduced by purchasing and producing in 
local markets and by hedging the foreign currency exposures 
in according to the Treasury Policy.

Vestas hedges foreign currency exposures related to its firm 
wind turbine order backlog. For committed exposures with 
durations of 18 months or more, hedging is performed with 
shorter maturity (up to 18 months). Furthermore, Vestas 
hedges foreign currency exposure relating to monetary 
balances on the balance sheet, i.e. accounts receivables, 
accounts payables, cash at bank, cash in in-house bank 
accounts and loan/overdraft items.

Foreign currency risks related to long-term investments and 
its service business are not hedged based on an overall risk, 
liquidity and cost perspective.

Foreign currency exposures are primarily hedged through FX 
forward contracts and FX swaps. Vestas hedge strategy is to 
centralise foreign currency exposure in Vestas Wind Systems 
A/S through internal contracts and trade the net currency 
exposures in the market.

The majority of Vestas’ sales are in USD and EUR. The EUR 
exchange rate risk is regarded as low in Danish entities due to 
Denmark’s fixed exchange rate policy towards EUR. Despite 
the significant sales in USD, Vestas’ currency exposure in USD 
has decreased as a result of increased sourcing of materials 
and components in USD. Due to Vestas being by nature a 
project business, the risk exposures towards specific foreign 
currencies changes from one year to another, depending on 
the geographical areas in which Vestas has its activities.

Commodity price risks
Commodity price risks in Vestas mainly relate to fluctuations 
in raw materials which are used directly or indirectly in the 
production and delivery of wind turbines. The commodity 
price risk can be divided into a direct exposure and an indirect 
exposure. The direct exposure is related to purchase of the raw 
material. The indirect exposure is related to the purchase of 
components as well as transportation costs, primarily by sea, 
where the price is linked to the prices of commodities such as 
metals and bunker fuel. The risk is managed by a combination 
of customer indexation, fixed price agreements with suppliers 
and by entering into commodity derivatives.

Interest rate risks 
Interest rate risk mainly relates to interest-bearing debt with 
floating interest rates, interest rate derivatives and cash 
and cash equivalents. As at 31 December 2024, 80 percent 
(2023: 81percent) of Vestas’ long-term debt financing in the 
form of bonds and loans was entered into with fixed interest 
rates.
 
As at 31 December 2024, cash and cash equivalents 
amounted to EUR 3,817m (2023: EUR 3,318m) and interest-
bearing debt with floating interest rates amounted to EUR 
513m (2023: EUR 531m). An increase in relevant interest 
rates of 1 percentage point would have increased profit before 
tax in 2024 by EUR 33m (2023: increased by EUR 28m).

Sensitivity analysis

mEUR Change

2024 2023

Effect on  
profit/ (loss)  

before tax

Effect on 
equity 

 before tax

Effect on  
profit/ (loss)  

before tax

Effect on 
equity 

 before tax

Foreign currency risk

USD 10% 84 121 36 182

AUD 10% (8) (88) (5) (92)

CAD 10% 4 (27) 4 (30)

GBP 10% 4 (185) (16) (91)

INR 10% (6) 23 - 22

Commodity price risks

Metals 10% - 13 - 14

Fuels 10% - 2 - 1

↑
The sensitivity analysis shows the impact on net profit/(loss) before tax and other 
comprehensive income of a 10 percent increase in our most significant currencies 
towards the Euro as well as our most significant commodities. The analysis 
includes the impact from cash flow hedging instruments on equity before tax and 
ex cludes the impact from the hedged exposures such as future purchases or sales 
since these are not recognised in the balance sheet. If the hedged exposures were 
included the impact from hedge instruments would be offset in their entirety.  
The analysis is based on the assumption that all other variables remain constant.
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4.2 Hedge accounting

In 2024, Vestas used derivative financial instruments to 
hedge foreign currency risk and commodity price risk. 

Foreign currency risks 
The risks relating to purchases and sales in foreign currencies 
as well as monetary balances denominated in foreign curren-
cies are hedged using foreign currency forward contracts 
and foreign currency swaps. Currency forward contracts and 
currency swaps relating to highly probable forecasted sales 
and purchases and firm commitments are designated as cash 
flow hedges. Currency forward contracts and currency swaps 
 relating to recognised monetary balances are designated as 
fair value hedges.

Some sales agreements contain foreign currency elements. 
In sales agreements where the sales currency is not closely 
related to the functional currency nor a commonly used 
currency in the country in which the sales takes place, the 
foreign currency element is treated as an embedded financial 
derivative. The embedded financial derivative is designated as 
a cash flow hedge of forecasted purchases.

As at 31 December 2024, the average exchange rates for 
cash flow hedges in EUR contracts were AUD 0.6 (2023: 
AUD 0.6), JPY 0.01 (2023: JPY 0.01), CNY 0.1 (2023: CNY 
0.1), GBP 1.2 (2023: GBP 1.1) and PLN 0.2 (2023: 0.2) . The 

average exchange rates for fair value hedges in EUR contracts 
were USD 1.0 (2023: USD 0.9), CNY 0.1 (2023: CNY 0.1) and 
GBP 1.2 (2023: GBP 1.2).  

Commodity price risk
The commodity price risks relating to fluctuations in the prices 
of raw materials used directly or indirectly in the production 
is hedged using commodity forward contracts. Commodity 
forward contracts related to highly probable forecasted 
purchases are designated as cash flow hedges.

As at 31 December 2024, the average forward price in EUR 
per metric tonne for cash flow hedges were for copper: 9,600 
(2023: 9,536), coking coal: Nil (2023: 304), iron ore: Nil 
(2023: 107), aluminium: 2,633 (2023: 2,547), bunker fuel: 
528 (2023: 571).

In general, the primary sources of ineffectiveness are changes 
to planned purchases in foreign currencies, resulting from 
changes in timing and volume of purchases, which lead to 
overhedging. Vestas uses a roll-over hedging strategy which 
could result in ineffectiveness due to timing differences 
between hedging instruments and the hedged items. In 
2024, the hedge ineffectiveness was EUR 4.2m (2023: No 
ineffectiveness). 

 Accounting policies

Derivative financial instruments are initially measured at 
fair value at the trade date and subsequently remeasured at 
fair value at the reporting date. The fair value of derivative 
financial instruments are presented in other receivables or 
other liabilities.

Changes in the effective portion of the fair value of cash 
flow hedges are recognised in the hedging reserve in euqity 
through other comprehensive income. Upon realisation of 
the hedged item, gains or losses on the cash flow hedges 
are transferred from the equity hedging reserve into the 
initial carrying amount of the hedged item. Changes in any 
ineffective portion of the fair value of cash flow hedges 
are recognised in the income statement as financial items. 
Changes in the fair value of fair value hedges are recognised in 
the income statement as financial items.

Maturity of hedging instruments

mEUR

2024 2023

Contract notional 
amount 2025 2026 After 2026

Contract notional 
amount 2024 2025 After 2025

Cash flow hedges 

Foreign currency risk (5,113) (2,272) (1,463) (1,378) (2,398) (745) (1,186) (467)

AUD (801) (545) (256) - (636) (517) (119) -

JPY (722) (112) (452) (158) (552) (184) (318) (50)

CNY 1,612 1,234 378 - 1,105 897 179 29

SEK (638) (350) (277) (11) (483) (168) (233) (82)

GBP (1,889) (484) (118) (1,287) (761) (208) (130) (423)

PLN  (1,744) (1,502) (239) (3) (52) 20 (72) -

Other (931) (513) (499) 81 (1,018) (585) (493) 60

Commodity 195 159 36 - 210 195 15 -

Metals 172 140 32 - 191 176 15 -

Fuels 23 19 4 - 19 19 - -

Fair value hedges 1,446 1,448 (2) - 1,883 1,635 248 -

CNY 567 567 - - 498 498 - -

GBP 299 299 - - 394 146 248 -

USD 342 342 - - 940 940 - -

Other 238 240 (2) - 50 50 - -

Total (3,472) (665) (1,429) (1,378) (305) 1,085 (923) (467)

←
The table shows the contract notional amount and  
expected timing of recognition of hedging instruments as 
 at 31 December 2024. Positive amounts reflect that Vestas 
on a net basis have contracts to purchase the respective 
foreign currencies or commodities, and negative amounts 
reflect that Vestas on a net basis have contracts to sell the 
respective foreign currencies or commodities.
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4.2 Hedge accounting – continued

Carrying amount of  
hedging instruments

mEUR

2024 2023

Contract 
notional 
amount Asset Liabilities

Contract 
notional 
amount Asset Liabilities

Foreign currency risk

Cash flow hedges (5,113) 487 520 (2,398) 403 430

Fair value hedges 1,446 50 10 1,883 37 21

Commodity price risk

Cash flow hedges 195 - 8 210 14 8

Interest rate risk

Cash flow hedges - - - 170 7 -

Total (3,472) 537 538 (135) 461 459

Recognised in income 
statement 1,446 50 10 2,053 44 21

Recognised in other 
comprehensive income (4,918) 487 528 (2,188) 417 438

Total (3,472) 537 538 (135) 461 459

Carrying amount of  
hedged items

mEUR

2024 2023

Carrying amount of  
hedged items

Change in fair 
value used 

for measuring 
ineffectiveness

Carrying amount of  
hedged items

Change in fair 
value used 

for measuring 
ineffectivenessAsset Liabilities Asset Liabilities

Currency risk 

Forecast sales and 
purchases - - 162 - - 59

Monetary balances 1,927 6,170 26 3,394 1,088 15

Commodity risk 

Forecast sales and 
purchases - - (9) - - 11

Total 1,927 6,170 179 3,394 1,088 85

Cash flow hedge reserve

mEUR 2024 2023

Hedge reserve as at 1 January (24) (1)

Change in fair value

Foreign currency hedges 162 59

Commodity price hedges (9) 11

Amount reclassified to profit and loss

Foreign currency hedges recognised in revenue (147) (57)

Foreign currency hedges recognised in production costs 31 (76)

Tax effect (27) 24

Amount transferred to non-financial items

Foreign currency hedges recognised as prepayment from customers (3) (45)

Foreign currency hedges recognised as inventory (21) 59

Commodity hedges recognised as inventory 2 7

Tax effect 5 (5)

Hedge reserve as at 31 December (31) (24)↑
In the table the effect from hedging instruments on the balance sheet, profit and loss and  
other comprehensive income is shown. All fair value hedges are recognised in income statement.  
All cash flow hedges are recognised in other comprehensive income

↑
The risk categories recognised in the cash flow hedge 
reserve is reconciled in the table below with items 
impacting other comprehensive income for the period.

←
The carrying amounts of 
hedged items on the balance 
sheet are shown in the table.
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4.3 Financial assets and liabilities

mEUR

2024 2023

Note

Total carrying 
amount in 

the balance 
sheet

Carrying 
amount 

non-financial 
instruments

Carrying 
amount 

financial 
instruments

Financial 
instruments,  

fair value  
through OCI

Financial 
instruments,  

fair value through 
profit or loss

Financial 
instruments, 

amortised 
cost

Total carrying 
amount in 

the balance 
sheet

Carrying 
amount 

non-financial 
instruments

Carrying 
amount 

financial 
instruments

Financial 
instruments,  

fair value  
through OCI

Financial 
instruments,  

fair value through 
profit or loss

Financial 
instruments, 

amortised 
cost

Financial assets, non-current and current

Other investments 161 - 161 - 143 18 99 - 99 - 64 35

Financial investments 4.1 263 - 263 - 103 160 101 - 101 - 101 -

Foreign currency derivatives 2.5 537 - 537 487 50 - 440 - 440 403 37 -

Commodity derivatives 2.5 - - - - - - 14 - 14 14 - -

Other derivatives 2.5 - - - - - - 7 - 7 7 - -

Other receivables 2.5 1,403 1,208 195 - - 195 1,187 395 792 - - 792

Trade receivables 1,719 - 1,719 - - 1,719 1,305 - 1,305 - - 1,305

Contract assets 2.3 2,127 - 2,127 - - 2,127 1,777 - 1,777 -  - 1,777

Cash and cash equivalents 3,817 - 3,817 - - 3,817 3,318 - 3,318 - - 3,318

Total financial assets, non-current and current 10,027 1,208 8,819 487 296 8,036 8,248 395 7,853 424 202 7,227

Financial liabilities, non-current and current

Financial debts 3,201 - 3,201 - - 3,201 3,069 - 3,069 - - 3,069

Foreign currency derivatives 2.6 530 - 530 521 9 - 451 - 451 430 21 -

Commodity derivatives 2.6 8 - 8 8 - - 8 - 8 8 - -

Other liabilities 2.6 810 535 275 - - 275 917 615 302 - - 302

Trade payables 4,129 - 4,129 - - 4,129 3,738 - 3,738 - - 3,738

Contingent consideration 70 - 70 - 70 318 - 318 - 318 -

Total financial liabilities, non-current and current 8,748 535 8,213 529 79 7,605 8,501 615 7,886 438 339 7,109

As at 31 December 2024, financial debts comprise green 
loan facility EUR 475m (2023: EUR 475m), sustainability-
linked bonds EUR 1,983m (2023: EUR 1,982m), other credit 
facilities EUR 40m (2023: EUR 56m) and lease liability EUR 
703m (2023: EUR 556m). As at 31 December 2024, the 
fair value of sustainability-linked bonds amounted to EUR 
1,914m (2023: EUR 1,931m). The fair value of the long-term 
interest-bearing bonds is based on their listed market price 
(Level 1).

 Accounting policies

Other investments include investments in non-listed equity 
shares and rental deposits. Equity investments are irrevocably 
designated at fair value through profit and loss.

Financial investments comprise short-term deposits and 
marketable securities managed on a fair value basis with 
a continuously observation of their performance. Financial 

investments do not meet the definition of cash and cash 
equivalents. On initial recognition financial investments are 
recognised in the balance sheet at fair value. Subsequently, 
assets held to maturity are measured at amortised cost and 
assets held to sell are measured at fair value through profit 
or loss. Any changes in the fair value of financial investments 
remeasured at fair value is recognised in the income 
statement as financial items.

Bond debt and bank debt (financial debts) are recognised at  
inception at fair value (typically proceeds received) net of trans- 
action costs incurred. In subsequent periods, the liabilities are 
measured at amortised cost, so that the difference between 
the cost (proceeds) and the nominal value is recognised in profit 
(loss) for the year as interest expenses over the term of the 
loan, using the effective interest rate method.

Contingent consideration relating to Vestas’ acquisition of a 
25 percent stake in Copenhagen Infrastructure Partners P/S 
(CIP) is classified as financial debt and measured at fair value.
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4.3 Financial assets and liabilities – continued

Fair value hierarchy

Financial instruments measured at fair value are categorised 
into the following levels of the fair value hierarchy:

Level 1:  Observable market prices for identical instruments.
Level 2:  Valuation techniques primarily based on 

observable prices or traded prices for comparable 
instruments.

Level 3:  Valuation techniques primarily based on 
unobservable prices.

Other investments
Other investments comprise investment in funds managed by 
Copenhagen Infrastructure Partners P/S and non-listed equity 
shares. The investments are measured at fair value determined 
using adjusted net asset value methodology based on unob-
servable inputs or transaction price of the investment, where 
considered as best fair value estimate. In both cases, the in vest- 
 ments are categorised as Level 3. As at 31 December 2024, 
the fair value amounted to EUR 143m (2023: EUR 64m). The 
effect of fair value measurement in profit or loss is loss of EUR 
4m reported in Distribution costs; out of which EUR 1m relates 
to the unrealized gains or losses on the investment. During 
2024, new investment amounted to EUR 125m and disposals 
amounted to EUR 40m. 

Financial Investments
Financial investments in marketable securities are measured 
at fair value based on market prices, and are categorised as 
Level 1.

Derivatives
Foreign currency forward contracts, embedded derivatives and 
commodity forward contracts are measured at fair value using 
generally accepted valuation techniques based on observable 
market prices and forward market rates, and are categorised 
as Level 2.

Contingent consideration
Contingent consideration relating to Vestas’ acquisition of a 
25 percent stake in CIP’s parent companies in February 2021 
is measured at fair value based on expected total payments of 

EUR 77m in the period 2025 to 2027 discounted using a 3.7 
percent (2023: 1 percent) normalised financing interest rate 
(Level 3 in fair value hierarchy). 

Expected payments depend on expected management fees 
earned from funds managed by CIP. As at 31 December 2024, 
the fair value amounted to EUR 70m (2023: EUR 318m). 
During 2024, instalments paid amounted to EUR 244m 
(2023: EUR 5m).

The effect of fair value measurement in profit or loss is income 
of EUR 4m (2023: loss EUR 2m) reported in Net financial 
items in statement of profit or loss; all of which relates to the 
unrealised gains or losses. 

Sensitivity of unobservable inputs
The significant unobservable input used in valuation of other 
investments and contingent consideration (instruments 
in Level 3 fair value hierarchy) is the discounting rate. For 
contingent consideration, a decrease in discount rate by 1 
percentage point would result in reduced profit before tax in 
2024 by EUR 1m (2023: increase in profit by EUR 2m).

Financial instruments 
measured at fair value

mEUR Valuation technique

2024 2023

Carrying 
amount Total Level 1 Level 2 Level 3

Carrying 
amount Total Level 1 Level 2 Level 3

Other investments Adjusted Net 
Asset Valuation / 
Transaction Price 143 143 - - 143 64 64 - - 64

Financial investments Market prices 103 103 103 - - 101 101 101 - -

Foreign currency 
derivatives

Forward pricing and 
swap models 537 537 - 537 - 440 440 - 440 -

Commodity derivatives Forward pricing - - - - - 14 14 - 14 -

Interest derivatives Swap model - - - - - 7 7 - 7 -

Financial assets 783 783 103 537 143 626 626 101 461 64

Foreign currency 
derivatives

Forward pricng and 
swap models 530 530 - 530 - 451 451 - 451 -

Commodity derivatives Forward pricing 8 8 - 8 - 8 8 - 8 -

Contingent consideration Discounted cash flow 70 70 - - 70 318 318 - - 318

Financial liabilities 608 608 - 538 70 777 777 - 459 318
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4.4 Share capital

Number of shares 2024 2023

Number of shares as  
at 1 January 1,009,867,260 1,009,867,260

Number of shares as  
at 31 December 1,009,867,260 1,009,867,260

Shares outstanding 1,005,762,617 1,006,473,655

Treasury shares 4,104,643 3,393,605

Number of shares as  
at 31 December 1,009,867,260 1,009,867,260

Vestas Wind Systems A/S has acquired  
treasury shares as follows:

2024 2023

Average share price, 
purchases (DKK) 183 203

Purchase amount (mEUR) 25 27

Treasury shares are acquired to cover issues of shares under 
Vestas’ incentive programmes or as part of its capital structure 
strategy. The share capital has been fully paid.

Net proposed cash distribution to shareholders

mEUR 2024 2023

Dividend 75 -

Movements in share capital
During 2021, a share split of Vestas’ shares with a ratio 1:5 
was carried out with effect as of 28 April 2021. Consequently, 
each share of nominally DKK 1.00 was split into five new 
shares of nominally DKK 0.20. Except for above mentioned 
transactions, the share capital has not changed in the period 
2021 to 2024. All shares rank equally.

 Accounting policies

Treasury shares
Treasury shares are deducted from the share capital upon 
cancellation at their nominal value of DKK 0.20 per share. 
Differences between this amount and the amount paid to 
acquire treasury shares are deducted directly in equity.

Dividend
A proposed dividend is recognised as a liability at the time 
of adoption at the Annual General Meeting (declaration date). 
The proposed dividend for the year is included in retained 
earnings.

4.5 Earnings per share

2024 2023

Profit for the year (mEUR) – owners of Vestas Wind Systems A/S 499 77

Weighted average number of ordinary shares 1,009,867,260 1,009,867,260

Weighted average number of treasury shares (3,892,309) (3,507,394)

Weighted average number of ordinary shares outstanding 1,005,974,951 1,006,359,866

Dilutive effect of restricted performance shares 4,150,611 3,439,847

Average number of shares outstanding including restricted performance shares 1,010,125,562 1,009,799,713

Earnings per share, basic, EPS (EUR) 0.50 0.08

Earnings per shares, diluted, EPS-D (EUR) 0.49 0.08



5 Tax

30%
The effective tax rate 2024 
Our Corporate Tax Policy  
can be downloaded from our  
corporate website�

→ 5.1 Income tax

→ 5.2 Deferred tax
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5.1 Income tax

Income tax for the year

mEUR 2024 2023

Current tax on profit for the year 87 (54)

Deferred tax on profit for the year 106 97

Tax on profit for the year 193 43

Change in income tax rate - 2

Adjustments relating to previous years (net) 18 (21)

Income tax for the year recognised in the income statement, expense/(income) 211 24

Deferred tax on other comprehensive income for the year 27 (24)

Tax recognised in other comprehensive income, expense/(income) 27 (24)

Deferred tax on equity transactions 9 0

Tax recognised in equity 9 0

Total income taxes for the year, expense/(income) 242 0

Computation of effective tax rate

Percent 2024 2023

Income tax rate in Denmark 22 22

Adjustment relating to previous years (net) 3 (20)

Deviation in foreign subsidiaries’ tax rates 
compared to the Danish tax rate (net) 7 50

Income and expenses non-taxable 1 (1)

Other taxes 6 5

Change in write-down of deferred tax assets and  
tax provisions (10) (32)

Global mimimum tax 1 -

Effective tax rate 30 24

  Key accounting estimates 

Income taxes and uncertain tax position
The Group continuously wants to be a compliant corporate tax 
citizen in collaboration with our operations and stakeholders 
and to support shareholder interest and our reputation. To 
ensure compliance, national and international tax laws as 
well as the OECD Guidelines are acknowledged and followed 
throughout the world.

The Group is subject to income taxes around the world and 
therefore recognise that significant judgement is required in 
determining the worldwide accrual for income taxes, deferred 
income tax assets and liabilities and provision for uncertain 
tax positions.

The global business implies that the Group may be subject 
to disputes on allocation of profits between different 
jurisdictions. Management judgement is applied to assess 
the expected outcome of such tax disputes which is provided 
for in provision for uncertain tax positions. Management 
believes that provisions made for uncertain tax positions not 
yet settled with local tax authorities at year end is adequate. 
However, the actual obligation may deviate and is dependent 
on the result of litigations and settlements with the relevant 
tax authorities.

The provision for uncertain tax positions has been derived by 
applying probability weighted outcomes for all uncertainties 
with multiple potential outcomes and in scenarios where the 
outcome is determined by a single point it is determined by the 
most probable outcome.

 Accounting policies

Tax for the year consists of current tax and deferred tax 
including adjustments to previous years and changes in 
provision for uncertain tax positions. The tax attributable to 
the profit for the year is recognised in the income statement, 
whereas the tax attributable to equity transactions is 
recognised directly in equity. The tax expense relating to items 
recognised in other comprehensive income is recognised in 
other comprehensive income

Following developments in ongoing tax disputes primarily 
related to transfer pricing cases, uncertain tax positions are 
assessed individually and are generally presented as part of 
non-current tax receivables or non-current tax payables. The 
uncertain tax positions that materialise and become certain or 
virtually certain are classified as current tax. 

Current tax liabilities and receivables are recognised in the 
balance sheet at the amounts calculated on the taxable 
income for the year adjusted for tax on taxable incomes for 
prior years and for taxes paid on account.
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5.1 Income tax – continued

Income tax assets and liabilities

mEUR 2024 2023

Income tax as at 1 January, net assets/(liabilities) (80) (84)

Exchange rate adjustments 1 (4)

Income tax for the year (87) 54

Adjustments relating to previous years (69) (352)

Settlements against VAT receivables 65 45

Income tax paid in the year 245 261

Income tax as at 31 December, net assets/(liabilities) 75 (80)

Receivables specified as follows:

Current 214 209

Non-current 832 522

Income tax receivables 1,046 731

Liabilities specified as follows:

Current (141) (176)

Non-current (830) (635)

Income tax liabilities (971) (811)

OECD Pillar Two model rules
Vestas is within the scope of the OECD Pillar Two model rules 
also known as the Global Anti-Base Erosion (GloBE) Rules. The 
GloBE Rules came into effect as per 1 January 2024. Under 
the Pillar Two legislation, Vestas is liable to pay a top-up tax 
for jurisdictions where its GloBE effective tax rate is below 
the 15 percent minimum rate. In addition to the GloBE rules 
transitional Safe-Harbour rules have been enacted.

Based on the Safe Harbour assessment Vestas has identified 
that 8 jurisdictions did not meet any of the safe harbour tests. 
For these jurisdictions Vestas has calculated a total top-up 
tax of EUR 3m which is recognized as a current tax expense 
for the year. This is included in the income tax in the income 
statement.

Vestas applies the IAS 12 exception to recognising and 
disclosing information about deferred tax assets and liabilities 
related to Pillar Two income taxes. 
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 Accounting policies

Deferred tax is measured using the balance sheet liability 
method in respect of all temporary differences between the 
carrying amount and the tax base of assets and liabilities. 
Deferred tax is, however, not recognised in respect of 
temporary differences on initial recognition of goodwill 
and other items, apart from business acquisitions, where 
temporary differences have arisen at the time of acquisition 
without affecting the profit for the year or the taxable income. 
In cases where the computation of the tax base may be made 
according to different tax rules, deferred tax is measured on 
the basis of management’s intended use of the asset and 
settlement of the liability, respectively.

Deferred tax assets, including the tax base of tax loss carry-
forwards, are recognised in other non-current assets at the 
value at which the asset is expected to be realised, either by 
elimination of tax on future earnings or by set-off against 
deferred tax liabilities within the same legal tax entity and 
jurisdiction.

Deferred tax assets are reviewed on an annual basis and are 
only recognised when it is probable that they will be utilised 
in future periods.

Adjustments are made to deferred tax to take account of the 
elimination of unrealised inter-company profits and losses.

Deferred tax is measured on the basis of the tax rules and tax 
rates of the respective countries that will be effective when the 
deferred tax is expected to crystallise as current tax based on 
the legislation at the balance sheet date. Changes to deferred 
tax due to changes to tax rates are recognised in the income 
statement except for items recognised directly in equity.

5.2 Deferred tax

No provision is made for deferred tax regarding undistributed 
earnings in subsidiaries, as Vestas controls the release of the 
obligation.

Deferred tax recognised on tax losses is mainly in jurisdictions 
where there are no expiry limits. As at 31 December 2024, 
the value of recognised deferred tax assets amounted to EUR 
722m (2023: EUR 795m), of which EUR 672m (2023: EUR 
582m) relates to tax loss carry-forwards. Out of recognised 
tax loss carry forwards of EUR 672m (2023: EUR 582m), EUR 
16m (2023: EUR 20m) are subject to expiry if not used within 
5-10 years whereas the remaining EUR 656m (2023: EUR 
562m) are not subject to any limitations. Following Vestas’ 
transfer pricing policy, these losses are expected to be utilised 
in three years.

Of the total deferred tax relating to tax loss carry-forwards 
write down, EUR 12m (2023: EUR 20m) relates to Denmark. 
The recognised loss carry-forward relating to Denmark 
amounts to EUR 2,852m (2023: EUR 2,408m).

As many other multinational businesses, Vestas recognises 
the increased focus on the transfer pricing and the con sequent 
allocation of profits to the relevant countries. Even though 
the Vestas’ subsidiaries pay corporate tax in the countries 
in which they operate, Vestas is still part of a number of tax 
audits on different locations. Some of these disputes concern 
significant amounts and uncertainties. Vestas believes that 
the provisions made for uncertain tax positions not yet settled 
with the local tax authorities are adequate. However, the 
actual obligation may differ and is subject to the result of the 
litigations and settlements with the relevant tax authorities.

  Key accounting estimates 

Valuation of deferred tax assets
The Group recognises deferred tax assets, including the tax 
value of tax loss carry-forwards, where Management assesses 
that the tax assets may be utilised in the foreseeable future 
for set-off against positive taxable income. The assessment 
is made on an annual basis and is based on the budgets 
and business plans for future years, including planned 
business initiatives. Key parameters are expected revenue 
and EBIT development considering expected allocation of 
future taxable income based on the transfer pricing policy 
in place. Due to the uncertainties relating to allocation of 
profits, Management has limited the forecast period used to 
determine the utilisation to three years.

Of the total tax loss carry-forwards, EUR 152m (2023: EUR 
147m) is expected to be realised within 12 months, and EUR 
555m (2023: EUR 482m) is expected to be realised later 
than 12 months after the balance sheet date.

The assessment in 2024 resulted in a reduction of the write-
down of deferred tax assets of EUR 8m (2023: EUR 38m 
reduction of write-down) with the write down being primarily 
due to the fact that certain jurisdictions have more tax assets 
than what is expected to be utilised in the foreseeable future.

The value of non-recognised tax assets totals EUR 75m 
(2023: EUR 83m), of which EUR 75m (2023: EUR 83m) 
relates to write-down of tax assets that are not expected to be 
utilised in the foreseeable future.

 

mEUR 2024 2023

Deferred tax as at 1 January, net 
assets 631 339

Exchange rate adjustments 3 (9)

Deferred tax on profit for the year (106) (97)

Adjustment relating to previous years 51 373

Changes in income tax rate - 1

Tax on other comprehensive income 
and equity (36) 24

Deferred tax as at 31 December,  
net assets 543 631

Deferred tax assets specified  
as follows:

Tax value of tax loss carry-forwards (net) 707 629

Intangible assets (302) (290)

Property, plant and equipment (38) (3)

Current assets 135 226

Provisions 133 211

Write-down of tax assets (75) (83)

Other1 162 105

Deferred tax assets 722 795

Deferred tax provisions specified  
as follows:

Property, plant and equipment 15 26

Current assets 106 102

Provisions 4 44

Other 54 (8)

Deferred tax provisions 179 164

1    Other mainly relates to deferred revenue and  
share-based payment and hedges.
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6 Other disclosures

→ 6.1 Audit fees

→ 6.2  Related parties

→ 6.3  Contingent assets, liabilities,  
and contractual obligations

→ 6.4 Non-cash transactions

→ 6.5 Subsequent events

→ 6.6 Legal entities



182Vestas Annual Report 2024

Financial statementsOur business Sustainability statement Auditor and management statements Additional information

6.1 Audit fees

mEUR 2024 2023

Audit 4 3

Assurance engagements 2 1

Tax assistance 0 1

Other services 2 0

Total 8 5

6.2 Related parties

mEUR 2024 2023

Joint ventures

Revenue for the period - 29

Proceeds from investments in joint ventures - 10

Capital contribution - 15

Receivables as at 31 December 2 2

Associates

Revenue for the period 4 2

Expense for the period 3 -

Proceeds from investments in associates 5 2

Capital contributions 3 5

Other assets as at 31 December 3 3

Other liabilities as at 31 December 51 85

In addition to joint ventures and associates, related parties are 
the Board of Directors (Board) and the Executive Management 
team of Vestas Wind Systems A/S together with their 
immediate families. Related parties also include entities which 
are con trolled or jointly controlled by the aforementioned 
individuals.

Transactions with the Board and Executive Management 
team
Transactions with the Executive Management team only con-
sist of normal management remuneration, refer to note 1.6.

With the exception of the Board members elected by the 
employees, no members of the Board have been employed by 
Vestas in 2024 and 2023. 

←
Vestas had the following 
material balances and 
transactions with joint 
ventures and associates.

In 2024, Vestas appointed a new group auditor Deloitte 
Statsautoriseret Revisionspartnerselskab. 

In 2024, non-audit services provided by Deloitte Stats-
auto rise ret Revi sions partnerselskab amounted to EUR 
4m, relating to assurance engagements, advisory and tax 
compliance services. Assurance engagements include 
local statutory audit fees and CSRD limited assurance. The 
70 percent cap on non-audit services from Deloitte Stats-
autoriseret Revi sions partnerselskab as per Article 4 of 
Regulation (EU) No 537/2014 will apply from the financial 
year of 2027 as this comes into force after three consecutive 
years of a new auditor. 

In 2023, non-audit services provided by Pricewaterhouse-
Coopers Statsautoriseret Revisionspartnerselskab amounted 
to EUR 2m, relating to assurance engagements, advisory and 
tax compliance services. 
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6.3  Contingent assets, liabilities, 
and contractual obligations

Guarantees and indemnities

Vestas provides indemnities and guarantees to third parties 
on behalf of non-Vestas entities and joint ventures with a 
notional amount of EUR 4m (2023: EUR 33m). EUR 2m 
has been utilised in 2024. No guaran tees and none of the 
indemnities are expected to be utilised at the balance sheet 
date.

Contractual obligations

Vestas has entered into binding contracts concerning purchase 
of property, plant and equipment to be delivered in 2025 and 
future periods at a value of EUR 147m (2023: EUR 64m). 

Vestas has made commitments to invest in funds managed by 
Copenhagen Infrastructure Partners P/S. As at 31 December 
2024, undrawn commitments amounted to EUR 94m (2023: 
EUR 272m).

Contingent liabilities

In March 2022, a number of lawsuits were filed against Vestas 
in relation to a framework agreement which Vestas contends 
has expired. Vestas believes the claims to be without merit and 
hence has made no provision in relation to the complaints. In 
the event that Vestas is not succesful in its defence of these 
cases, there potentially could be a financial impact on Vestas.
 
Vestas is also involved in a number of litigation proceedings 
and disputes. It is Management’s assessment that these 
proceedings and disputes will not have a material effect on 
the financial position of the Group beyond what is already 
recognised in assets and liabilities as at 31 December 2024. 

Refer to note 5.2 concerning contingent liabilities on transfer 
pricing.

Contingent assets

Vestas has made supplier claims for faulty deliveries. Further, 
Vestas is pursuing certain claims against suppliers for faulty 
deliveries, as well as claims for supplier implementation and 
application of faulty manufacturing processes, in litigation 
proceedings. However, it is Management’s opinion that 
settlement of these and any settlement amounts are not 
virtually certain, and therefore not recognised in the financial 
position of Vestas, except for supplier claims accounted for as 
other receivables, refer note 2.5.

6.4  Non-cash transactions

mEUR 2024 2023

Amortisation, impairment and depreciation for the year of intangible assets and property, 
plant and equipment 864 789

Profit/(loss) from investments in joint ventures and associates, incl. other relating transactions 2 (22)

Write-down of fixed assets  2 (3)

Write-down of inventory 1 (52)

Warranty provisions in the year (net) 313 257

Other provisions in the year (252) (21)

Interest income (70) (205)

Interest expenses 124 205

Income tax for the year 211 24

Cost of share-based payments 28 34

Gains/(losses) from property, plant and equipment (13) -

Other adjustments for non-cash transactions incl. foreign currency adjustments 172 171

Total 1,382 1,177

6.5 Subsequent events

No events have occurred subsequent to 31 December 2024 
which could have a significant impact on the Consolidated 
financial statements.
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6.6 Legal entities1, 4

Name and country Ownership (%)

Parent company

Vestas Wind Systems A/S, Denmark 100

Production units

Vestas Americas A/S, USA 100

Vestas Blades America Inc., USA 100

Vestas Nacelles America Inc., USA 100

Vestas Wind Technology (China) Co. Ltd., China 100

Vestas Manufacturing A/S, Denmark 100

Vestas Blades Deutschland GmbH, Germany 100

WPT Nord GmbH, Germany 100

Vestas Nacelles Deutschland GmbH, Germany2 100

Vestas Blades Italia S.r.l., Italy 100

Vestas Control Systems Spain S.L.U., Spain 100

Vestas Manufacturing Spain S.L.U., Spain 100

Vestas Manufacturing Poland 2 Sp. z o.o., Poland 100

Vestas Assembly Poland Sp. z o.o., Poland 100

Vestas Skolwin Real Estate Sp. z o.o., Poland 100

Vestas Wind Technology (China) Co Ltd., China 100

Vestas (Tianjin) Trading Co., Ltd., China 100

Name and country Ownership (%)

Sales and service units

Vestas Argentina S.A., Argentina 100

Vestas Mediterranean A/S Sucursal, Bolivia 100

Vestas do Brasil Energia Eolica Ltda., Brazil 100

UpWind Solutions Canada Ltd., Canada 100

Vestas Chile Turbinas Eólica Limitada Santiago, Chile 100

Vestas Colombia S.A.S, Colombia 100

Vestas Costa Rica S.A., Costa Rica 100

Vestas Wind Systems Dominican Republic S.R.L., 
Dominican Republic 100

Vestas El Salvador S.A. De C.V., El Salvador 100

Vestas Guatemala, Guatemala 100

Vestas Honduras S.A. De C.V., Honduras 100

Vestas Jamaica Wind Technology Ltd., Jamaica 100

Vestas WTG Mexico S.A. de C.V., Mexico 100

Vestas Mexicana del Viento S.A. de C.V., Mexico 100

Vestas Nicaragua SA, Nicaragua 100

Vestas Overseas Panamá S.A., Panama 100

Vestas Peru S.A.C., Peru 100

Vestas Turbinas Eólicas de Uruguay S.A., Uruguay 100

Vestas – American Wind Technology Inc., USA 100

Name and country Ownership (%)

Availon Inc., USA 100

Vestas – Portland HQ LLC, USA 100

Vestas Upwind Solutions Inc.. USA 100

Vestas – Canadian Wind Technology Inc.. USA 100

UpWind Holdings LLC, USA 100

Vestas America Holding Inc., USA 100

Steelhead Americas LLC, USA 100

Steelhead Wind 1 LLC, USA 100

Steelhead Wind 2 LLC, USA 100

Steelhead Wind 2a LLC, USA 100

Steelhead Wind 9 LLC, USA 100

Utopus Insights Inc., USA 100

Roaring Fork Wind LLC, USA 100

Vestas – Australian Wind Technology Pty. Ltd., Australia 100

NEG Micon Australia Pty. Ltd., Australia 100

Vestas Wind Technology (Beijing) Co. Ltd., China 100

Vestas Wind Technology India Pvt Limited, India 100

Vestas Japan Co. Ltd., Japan 100

Vestas Mongolia LLC, Mongolia 100

Name and country Ownership (%)

Vestas New Zealand Wind Technology Ltd., New Zealand 100

Vestas Wind Technology Pakistan (Private) Limited, 
Pakistan 100

Vestas Asia Pacific Wind Technology Pte. Ltd., Singapore 100

Vestas Korea Wind Technology Ltd., South Korea 100

Vestas Wind Lanka (PVT) Ltd., Sri Lanka 100

Vestas Taiwan Ltd., Taiwan 100

Vestas Offshore Wind Taiwan Ltd., Taiwan 100

Vestas Wind Technology (Thailand) Ltd., Thailand 100

Vestas Wind Technology Vietnam LLC, Vietnam 100

Vestas Österreich GmbH, Austria 100

Vestas Belgium NV, Belgium 100

Vestas Offshore Wind Belgium NV, Belgium 100

Vestas Bulgaria EOOD, Bulgaria 100

Vestas Central Europe – Zagreb d.o.o, Croatia 100

Vestas MED (Cyprus) Ltd., Cyprus 100

Vestas Czech Republic s.r.o., Czech Republic 100

Vestas Asia Pacific A/S , Denmark 100

Vestas Central Europe A/S, Denmark 100

Vestas Mediterranean A/S, Denmark 100

1  Companies of immaterial significance have been left out of the overview.
2  Vestas Deutschland GmbH, Vestas Nacelles Deutschland GmbH, Vestas Services GmbH and Availon GmbH, wholly owned subsidiaries  

of Vestas Wind Systems A/S, claiming not to prepare notes and management report to its financial statements pursuant to the relief provision  
of section 264 Abs. 3 HGB.

3  Vestas Benelux B.V., wholly owned subsidiary of Vestas Wind Systems A/S, claiming neither to prepare notes and management report to its financial 
statements nor conduct a statutory audit on its financial statements pursuant to the relief provision of section 2:403 DCC.

4  Vestas’ European subsidiaries included in this list are exempt from individual or consolidated sustainability reporting pursuant to Articles 19a(9) or 
29a(8) of Directive 2013/34/EU and rely on Vestas’ group Sustainability Statement included in this Annual Report.
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6.6 Legal entities1, 4 – continued

Name and country Ownership (%)

Vestas Northern Europe A/S, Denmark 100

Vestas Estonia OÜ, Estonia 100

Vestas Finland Oy, Finland 100

Vestas France SAS, France 100

Vestas Georgia LLC, Georgia 100

Vestas Deutschland GmbH, Germany2 100

Vestas Services GmbH, Germany2 100

Availon Holding GmbH, Germany 100

Availon GmbH, Germany2 100

Vestas Hellas Wind Technology S.A., Greece 100

Vestas Hungary Kft., Hungary 100

Vestas Ireland Ltd., Ireland 100

Vestas Italia S.r.l., Italy 100

Vestas Kazakhstan LLP, Kazakhstan 100

Vestas Eastern Africa Ltd., Kenya 100

Vestas Moroc SARLAV, Morocco 100

Vestas Norway AS, Norway 100

Vestas Poland Sp.z.o.o., Poland 100

Vestas Portugal LDA, Portugal 100

Portugal Unipessoal Lda. , Portugal 100

Availon LDA Portugal, Portugal 100

Name and country Ownership (%)

Vestas CEU Romania S.R.L, Romania 100

Vestas Saudi Arabia Limited Co., Saudi Arabia 100

Vestas Senegal S.A.R.L.U, Senegal 100

Vestas Central Europe d.o.o. Beograd, Serbia 100

Vestas Slovakia spol S.r.o., Slovakia 100

Vestas Southern Africa Pty. Ltd., South Africa 74.8

Vestas Eólica S.A., Spain 100

Availon Iberia S.L., Spain 100

Vestas Middle East S.L.U., Spain 100

Vestas Northern Europe AB, Sweden 100

Vestas Offshore Wind Sweden AB, Sweden 100

Vestas Benelux B.V., The Netherlands3 100

Vestas CV Limitada, The Republic of Cape Verde 100

Vestas Rüzgar Enerjisi Sistemleri Sanayi Ve Ticaret Ltd. 
Sirketi, Turkey 100

Vestas Kompozit Kanat Sanayi Ve Ticaret Anonim  
Şirketi Şirketi, Turkey 100

Vestas Ukraine LLC, Ukraine 100

Vestas – Celtic Wind Technology Ltd., United Kingdom 100

Vestas Offshore Wind UK Ltd., United Kingdom 100

Vestas Offshore WInd Blades UK Ltd., United Kingdom 100

Name and country Ownership (%)

NEG Micon UK Ltd., United Kingdom 100

Vestas Italia Egypt Branch, Egypt 100

Vestas-Poland Sp.z.o.o. filialas “Vestas Lithuania”, 
Lithuania 100

Vestas Jordan, Branch of Vestas Middle East, S.L., Jordan 100

Steelhead Wind 3 LLC, USA 100

Other subsidiaries

Vestas Wind Systems (China) Co. Ltd., China 100

Vestas Technology R&D (Beijing) Co. Ltd., China 100

Vestas Technology R&D Chennai Pte. Ltd., India 100

Vestas Services Philippines Inc., Philippines 100

Vestas Development A/S, Denmark 100

Vestas India Holding A/S, Denmark 100

Wind Power Invest A/S, Denmark 100

Vestas Shared Service A/S, Denmark 100

Vestas Service Delivery Center – Szczecin sp Z.o.o., 
Poland 100

Vestas Shared Service (Spain) S.L.U., Spain 100

Vestas Cantabria Prototype SL, Spain 100

Name and country Ownership (%)

Vestas Switzerland AG, Switzerland 100

Vestas Technology (UK) Limited, United Kingdom 100

Vestas Ventures A/S, Denmark 100

Associates

Blakliden Fäbodberget Holding AB, Sweden 40

Copenhagen Infrastructure Partners P/S, Denmark 25

SoWITec Group GmbH, Germany 25

1  Companies of immaterial significance have been left out of the overview.
2  Vestas Deutschland GmbH, Vestas Nacelles Deutschland GmbH, Vestas Services GmbH and Availon GmbH, wholly owned subsidiaries  

of Vestas Wind Systems A/S, claiming not to prepare notes and management report to its financial statements pursuant to the relief provision  
of section 264 Abs. 3 HGB.

3  Vestas Benelux B.V., wholly owned subsidiary of Vestas Wind Systems A/S, claiming neither to prepare notes and management report to its financial 
statements nor conduct a statutory audit on its financial statements pursuant to the relief provision of section 2:403 DCC.

4.  Vestas’ European subsidiaries included in this list are exempt from individual or consolidated sustainability reporting pursuant to Articles 19a(9) or 
29a(8) of Directive 2013/34/EU and rely on Vestas’ group Sustainability Statement included in this Annual Report.
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7.1 Accounting policy information

This note provides an overall description of the accounting 
policies applied in the Consolidated financial Statements 
as well as the European Single Electronic Format (ESEF) 
reporting requirements.

The Consolidated financial statements have been prepared in 
accordance with the IFRS Accounting Standards as adopted 
by the EU and further requirements in the Danish Financial 
Statements Act. A more detailed description of the accounting 
policies applied is provided in the separate notes.

The Consolidated financial statements have been prepared 
under the historical cost method, except for certain financial 
instruments and marketable securities, which are measured 
at fair value.

Consolidation

The Consolidated financial statements comprise the financial 
statements of Vestas Wind Systems A/S (the parent company) 
and subsidiaries controlled by Vestas Wind Systems A/S. 
Vestas Wind Systems A/S and its subsidiaries together are 
referred to as the Group.

Joint arrangements are classified as either joint operations 
or joint ventures depending on the contractual rights and 
obligations of each investor. Vestas has assessed the nature 
of its joint arrangements and determined them to be joint 
ventures. 

An overview of Vestas legal entities is provided on pages 
184-185.

Foreign currency translation 

Functional currency and presentation currency 
Assets, liabilities and transactions of each of the reporting 
entities of Vestas are measured in the currency of the primary 
economic environment in which the entity operates (the 
functional currency). Transactions in currencies other than 
the functional currency are transactions in foreign currencies. 

The functional currency of the parent company is Danish 
kroner (DKK). However, due to Vestas’ international relations, 
the Consolidated financial statements are presented in 
Euro (EUR).

Translation of transactions and amounts 
Foreign currency transactions are translated into the 
functional currency at the exchange rates at the dates of 
transaction. Exchange adjustments arising due to differences 
between the transaction date rates and the rates at the dates 
of payment are recognised as financial income or financial 
costs in the income statement. Receivables, payables and 
other monetary items in foreign currencies not settled at the 
balance sheet date are translated at the exchange rates at 
the balance sheet date. Exchange adjustments arising due to 
differences between the rates at the balance sheet date and 
the transaction date rates are recognised as financial income 
or financial costs in the income statement. 

Translation of Vestas entities 
Income statements of foreign subsidiaries with a functional 
currency that is different from the presentation currency of 
Vestas are translated into EUR at monthly average rates to the 
extent that this does not materially distort the presentation of 
the underlying transaction. Balance sheet items are translated 
at the exchange rates on the balance sheet date. Exchange 
adjustments arising on the translation of the opening equity 
of foreign subsidiaries at exchange rates at the balance sheet 
date and on the translation of income statements and balance 
sheet items are recognised in other comprehensive income.

Exchange adjustments of balances accounted for as 
part of the total net investment in the entity in question 
are recognised in other comprehensive income in the 
Consolidated financial statements. 

For investments accounted for using the equity method 
with functional currencies that differ from the presentation 
currency of Vestas, the shares of results for the year are 
translated at average exchange rates. The shares of equity 
including goodwill are translated at the exchange rates at 
the balance sheet date. Exchange adjustments arising on 
the translation of the share of the opening equity of foreign 

investments accounted for using the equity method and on the 
translation of the share of results for the year are recognised 
in other comprehensive income. 

On full or partial disposal of foreign entities, resulting in a 
loss of control or on repayment of balances treated as part of 
the net investment, the share of the accumulated exchange 
adjustments recognised in other comprehensive income, is 
recognised in the income statement at the same time as any 
profit or loss on the disposal.

iXBRL reporting

Vestas is required to file the annual report in the European 
Single Electronic Format (ESEF) using the XHTML format and 
tag the Consolidated financial statements including notes 
using inline eXtensible Business Reporting Language (iXBRL). 
The iXBRL tags comply with the ESEF taxonomy, which is 
included in the ESEF Regulation and developed based on the 
IFRS taxonomy published by the IFRS Foundation.

As part of the tagging process, financial statement line items 
and notes are marked up to elements in the ESEF taxonomy. 
Where a financial statement line item is not defined in the 
ESEF taxonomy, an extension to the taxonomy is created.

The Annual Report submitted to the Danish Financial 
Supervisory Authority consists of the XHTML document 
together with certain technical files, all included in a ZIP file 
named VWS-2024-12-31-0-en.zip.

The following new and amended accounting standards have 
been implemented as of 1 January 2024:

 ż Lease liability in a sale and leaseback – amended IFRS 16 
Leases.

 ż Non-current liabilities with covenants – amended IAS 1 
Presentation ofFinancial Statements.

 ż Supplier Financing Arrangements – amended IFRS 7 
Financial Instruments: Disclosures.

The adoption of the new and amended accounting standards 
has not had any material impact on the Consolidated financial 
statements.

New standards and interpretations
The IASB has issued new or amended accounting standards 
and interpretations that have not yet become effective and 
have consequently not been implemented in the Consolidated 
financial statements for 2024. Vestas intends to adopt these 
new and amended accounting standards and interpretations, 
if applicable, when they become mandatory.

The new or amended standards and interpretations are not 
expected to have a significant impact on recognition and 
measurement in the Consolidated financial statements.

Vestas is currently working to identify all the impacts of 
IFRS 18 and related amendments to other IFRS on the 
Consolidated financial statements.

7.2  Change in 
accounting 
policies
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7.3  Key accounting estimates and judgements

When preparing the Consolidated financial statements of 
Vestas, Management makes several accounting estimates and 
assumptions which impact the recognition and measurement 
of Vestas’ financial statements. 

The key accounting estimates and judgements which may 
have a significant impact on the financial statements are listed 
below. The nature of accounting impact of key accounting 
estimates and judgements is described in the relevant notes.

The impact of key accounting estimates and judgements is 
divided into three categories from low to high. The rating is 
based on a combined assessment of materiality, complexity, 
subjectivity and estimation uncertainty and indicates the 
impact on amounts recognised and carrying values of assets 
or liabilities.

Sustainability-related risks
Vestas continuously monitors sustainability related risks, 
including climate risks, and considers if it may affect reported 
amounts materially while preparing the Consolidated 
financial statements. During 2024, the Group performed 
a double materiality assessment (including financial 
impact assessments of material sustainability risks and 
opportunities) to identify any impacts related to these on 
Vestas’ reported financial position.

No impact on Vestas’ financial position including carrying 
amount of its assets and liabilities were identified.

Further reference is made to ‘The double materiality 
assessment process’ in Sustainability Statement on pages 
64-68 for more details on this process. 

  Key accounting estimates 

The key accounting estimates made are based on 
assumptions, that are supported by experience, historical 
trends and other factors that Management assesses to be 
reasonable, but that by nature are associated with inherent 
uncertainty and unpredictability.

The estimates and underlying assumptions are reviewed 
on an ongoing basis. If necessary, changes are recognised 
in the period in which the estimate is revised. Management 
considers the key accounting estimates to be reasonable and 
appropriate based on currently available information.

 Key accounting judgements

Key accounting judgements are made when applying certain 
accounting policies. Management considers the accounting 
judgements made are consistent and reflect the most fair 
and true view of Vestas’ financial position and results of the 
Group’s operations.

Note Key accounting estimates and judgements
Estimate/  
judgement

Impact of  
accounting estimates 
and judgements

1.2 Revenue Estimate regarding cost to complete for service 
contracts

Estimate High

Judgement regarding timing of components being 
part of a project

Judgement Medium

Judgement regarding whether to recognise revenue 
from supply-and-installation contracts at point in 
time or over time

Judgement Medium

Judgement regarding service contract modifications Judgement Low

1.8 Special items Judgement regarding classification in the income 
statement

Judgement Low

2.1 Change in net working 
capital

Judgement regarding classification of supplier 
finance arrangements

Judgement Low

2.2 Inventories Estimate of net realisable value Estimate Low

2.5 Other receivables Estimate of allowance for doubtful VAT receivables Estimate Medium

3.1  Intangible assets Estimates related to impairment test of goodwill Estimate Medium

3.5 Provisions Estimates for warranty provisions Estimate High

5.1 Income tax Estimates of income taxes and uncertain tax 
position

Estimate High

5.2 Deferred tax Estimate of deferred tax assets valuation Estimate Medium
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Income statement 
1 January – 31 December

 

mEUR Note 2024 2023

Revenue 1.1 2,436 1,816

Production costs 1.2 (1,931) (1,902)

Gross profit/(loss) 505 (86)

Administration costs 1.2 (642) (570)

Other operating income/(loss) 1.3 (14) 174

Operating profit/(loss) (EBIT) (151) (482)

Income/(loss) from investments in subsidiaries 3.4 630 1

Income/(loss) from investments in associates 3.4 4 (0)

Net financial items 4.4 (63) 39

Profit/(loss) before tax 420 (442)

Income tax 5.1 (16) 430

Profit/(loss) for the year 404 (12)

Proposed distribution of profit:

Reserve for net revaluation under the equity method 634 1

Retained earnings (305) (13)

Proposed dividends 75 -

Profit/(loss) for the year 404 (12)
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Balance sheet
31 December

Assets

mEUR Note 2024 2023

Intangible assets 3.1 2,759 2,639

Property, plant and equipment 3.2, 3.3 404 360

Investments in subsidiaries 3.4 3,299 2,657

Investments in associates 3.4 7 3

Marketable securities 103 98

Other investments 118 23

Other receivables 294 223

Tax receivables 437 507

Deferred tax 5.2 380 309

Total financial fixed assets 4,638 3,820

Total non-current assets 7,801 6,819

Inventories 2.1 252 270

Receivables from subsidiaries 4,412 4,424

Other receivables 757 348

Prepayments 3.5 25 24

Tax receivables 114 -

Total receivables 5,308 4,796

Cash and cash equivalents 3,074 2,521

Total current assets 8,634 7,587

Total assets 16,435 14,406

Equity and liabilities

mEUR Note 2024 2023

Share capital 27 27

Reserve for net revaluation under the equity method 1,322 660

Reserve for capitalised development costs 1,128 951

Translation reserve 9 9

Dividends 75 -

Retained earnings 387 889

Total equity 2,948 2,536

Provisions 3.6 1,215 1,165

Total non-current provisions 1,215 1,165

Other liabilities 48 28

Tax payables 114 -

Financial debts 4.3 1,631 1,616

Total non-current debt 1,793 1,644

Total non-current liabilities 3,008 2,809

Financial debts 4.3 37 25

Provisions 3.6 844 715

Trade payables 394 391

Payables to subsidiaries 8,834 7,691

Other liabilities 370 239

Total current liabilities 10,479 9,061

Total liabilities 13,487 11,870

Total equity and liabilities 16,435 14,406
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Statement of changes in equity
1 January – 31 December 2024

Share capital

Reserves

Dividends
Retained 
earnings TotalmEUR

Reserve under 
the equity 

method

Reserve for 
capitalised 

development 
costs

Translation 
reserve

Equity as at 1 January 27 660 951 9 - 889 2,536

Exchange rate adjustments relating to foreign entities - 32 - - - - 32

Fair value adjustments of derivative financial instruments - (11) - - - - (11)

Tax on fair value adjustments of derivative financial instruments - 8 - - - - 8

Capitalised development costs - - 227 - - (227) -

Tax on capitalised development costs - - (50) - - 50 -

Share-based payments - (1) - - - 29 28

Tax on share-based payments - - - - - (9) (9)

Acquisition of treasury shares - - - - - (40) (40)

Profit for the year - 634 - - 75 (305) 404

Equity as at 31 December 27 1,322 1,128 9 75 387 2,948
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1  Result for the year

1.1 Revenue 

Revenue in the parent company consists of royalty income 
from other Group companies amounting to EUR 1,917m 
(2023: EUR 1,380m) and sale of spare parts amounting to 
EUR 519m (2023: EUR 436m).

The revenue split in the primary geographical markets is EUR 
2,125m (2023: EUR 1,636m) in EMEA, EUR 253m (2023: 
EUR 132m) in Americas and EUR 58m (2023: EUR 48m) in 
Asia Pacific.

1.2 Costs 

For information regarding remuneration to the Board of 
Directors and to the Executive Manage ment for the parent 
company, refer to note 1.6 to the Consolidated financial 
statements. Pension schemes in the parent company consist 
solely of defined contribution plans and the company does 
therefore not carry the actuarial risk or the investment risk.  
For management incentive programmes, refer to note 1.7  
to the Consolidated financial statements.

Staff costs

mEUR 2024 2023

Staff costs are specified as follow:

Wages and salaries, etc. 388 392

Pension schemes 25 21

Other social security costs 6 3

Total 419 416

Average number of employees  
in Vestas Wind Systems A/S 3,195 3,025

2  Working  
capital

2.1 Inventories 

Inventories relate to spare part activities.

mEUR 2024 2023

Raw materials and 
consumables 244 264

Work in progress 8 6

Total 252 270

3  Other operating assets 
and liabilities

3.1 Intangible assets 

Included in software are internally completed IT projects 
amounting to EUR 95m as at 31 December 2024  
(2023: EUR 49m). 

For development projects in progress, refer to note 3.1 to 
the Consolidated financial statements.

Goodwill
Goodwill is included in the item “Goodwill” or in the item 
“Investments accounted for using the equity method” and 
is amortised over the estimated useful life determined on 
the basis of Management’s experience with the individual 
business areas. Goodwill is amortised on a straight-line 
basis over the expected useful life which is estimated to 20 
years. The amortisation period is determined based on to 
what extent the acquisitions concern strategically acquired 
companies with a strong market position and a long-term 
profitability.

mEUR Goodwill

Completed 
development 

projects Software

Other  
intangible  

assets

Develop ment 
projects in  

progress Total

Cost as at 1 January 1,142 2,778 577 508 895 5,900

Exchange rate adjustments (1) (3) (1) - - (5)

Additions - - 1 - 484 485

Disposals - - (10) - - (10)

Transfers - 540 106 - (646) -

Cost as at 31 December 1,141 3,315 673 508 733 6,370

Amortisation and impairment losses as 
at 1 January 188 2,466 452 155 - 3,261

Exchange rate adjustments - (2) - - - (2)

Amortisation 61 217 48 26 - 352

Impairment losses - 10 - - - 10

Disposals - - (10) - - (10)

Amortisation and impairment losses 
as at 31 December 249 2,691 490 181 - 3,611

Carrying amount as at 31 December 892 624 183 327 733 2,759

Amortisation period 20 years 2-8 years 3-5 years 3-7 years

1.3 Other operating income/(loss)

In 2024, other operating loss is related to the settlement 
agreement of the sale of intellectual property rights between 
the parent company and Covento A/S amounting to EUR 
16m. Other operating income is related to the service support 
to KK Wind Solutions amounting to EUR 2m. In 2023, other 
operating income is primarily related to the sale of converters 
and controls business to KK Wind Solutions amounting to EUR 
147m.
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3  Other operating assets and liabilities – continued

3.2 Property, plant and equipment

mEUR
Land and  
buildings

Plant and  
machinery

Other fixtures  
and fittings, 

tools, and 
equipment

Right-of-use 
assets Total

Cost as at 1 January 206 161 332 304 1,003

Exchange rate adjustments (1) (1) - - (2)

Additions - 4 77 63 144

Disposals (5) (1) (7) (13) (26)

Cost as at 31 December 200 163 402 354 1,119

Depreciation as at 1 January 164 103 238 138 643

Exchange rate adjustments - (1) (2) 1 (2)

Depreciation 6 12 42 38 98

Reversal of depreciation of disposals (5) - (6) (13) (24)

Depreciation as at 31 December 165 114 272 164 715

Carrying amount as at 31 December 35 49 130 190 404

Depreciation period 10-40 years 3-10 years 3-5 years 2-20 years

3.3 Leases 

Vestas leases several assets including properties, vehicles, 
and equipment. Rental contracts are typically made for fixed 
periods of one to 20 years but may have extension options. 
Lease terms are negotiated on an individual basis and contain 
different terms and conditions including payment terms, 
termination rights, index-regulations, maintenance, deposits, 
and guarantees, etc.

Some property leases contain variable payment terms that 
are linked to an index e.g. a consumer price index. Overall, the 
variable payments constitute less than 1 percent of Vestas’ 
entire lease payments. Extension and termination options 
may be included in leases. These terms are used to maximise 
operational flexibility in terms of managing contracts.

Right-of-use assets 
mEUR

2024 2023

Property Vehicles Equipment Total Property Vehicles Equipment Total

Carrying amount as at 1 
January 141 7 18 166 114 5 26 145

Exchange rate adjustments 1 - (1) - - - - -

Depreciation (28) (4) (6) (38) (25) (4) (8) (37)

Addition of right-of-use assets 52 4 6 62 52 8 1 61

Disposal of right-of-use assets - - - - - (2) (1) (3)

Carrying amount as at 31 
December 166 7 17 190 141 7 18 166

Maturity analysis – contractual  
undiscounted cash flow

mEUR 2024 2023

Less than one year 41 33

One to five years 131 122

More than five years 49 59

Total undiscounted lease 
liabilities as at 31 December 221 214

Lease liabilities included in 
the statement of financial 
position as at 31 December 200 174

Current 37 25

Non-current 163 149

Lease liabilities
Lease liabilities are included in financial debts which amount 
to EUR 200m as at 31 December 2024 (2023: EUR 174m). 
The lease liabilities included in financial debts can be 
specified as described above.

Total lease expenses recognised  
in the income statement

mEUR 2024 2023

Expenses relating to short-term 
leases and leases of low-value 25 23
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3  Other operating assets and liabilities – continued

3.4  Investments in subsidiaries 
and associates

Refer to note 6.6 to the Consolidated financial statements for 
an overview of the legal entities within the Group.

Investments in subsidiaries and associates 

mEUR 2024 2023

Subsidiaries 3,299 2,657

Associates 7 3

Carrying amount as at 
31 December 3,306 2,660

Income/(loss) from investments in subsidiaries and 
associates

mEUR 2024 2023

Subsidiaries 630 1

Associates 4 (0)

Total 634 1

Income from subsidiaries

mEUR 2024 2023

Share of profit in subsidiaries 
after tax 658 35

Amortisation of goodwill (28) (34)

Total 630 1

Investments in subsidiaries

mEUR 2024 2023

Cost at at 1 January 1,965 1,972

Exchange rate adjustments (2) (7)

Additions 18 -

Disposals (0) (0)

Cost as at 31 December 1,981 1,965

Value adjustments as at 
1 January 692 783

Exchange rate adjustments 32 (84)

Share of profit/(loss) for the 
year after tax 658 35

Changes in equity, share-based 
payment (1) (4)

Changes in equity, derivative 
financial instruments (3) (36)

Amortisation of goodwill (28) (34)

Negative net assets in 
subsidiaries set off against 
receivables from subsidiaries (32) 32

Value adjustments as at 31 
December 1,318 692

Carrying amount as at 31 
December 3,299 2,657

Remaining positive difference 
included in the above carrying 
amount as at 31 December 411 439

 Accounting policies

Investments in subsidiaries and associates are recognised and 
measured in the financial statements of the parent company 
under the equity method.

On acquisition of subsidiaries and associates, the difference 
between cost of acquisition and net asset value of the entity 
acquired is determined at the date of acquisition after the 
individual assets and liabilities having been adjusted to fair 
value (the acquisition method) and allowing for the recognition 
of any restructuring provisions relating to the entity acquired. 
Any remaining positive differences in connection with the 
acquisition of subsidiaries and associates are included in 
the items “Investments in subsidiaries” and “Investments 
in associates”. The items “Income/(loss) from investments 
in subsidiaries” and “Income/(loss) from investments in 
associates” in the income statement include the proportionate 
share of the profit after tax less goodwill amortisation.

The items “Investments in subsidiaries” and “Investments in 
associates” in the balance sheet include the proportionate 
ownership share of the net asset value of the entities 
calculated under the accounting policies of the parent 
company with deduction or addition of unrealised 
intercompany profits or losses and with addition of any 
remaining value of the positive differences (goodwill).

Subsidiaries and associates with a negative net assets 
value are measured at EUR 0, and any receivables from 
these are written down by the parent company’s share of the 
negative net asset value, if impaired. Any legal or constructive 
obligation of the parent company to cover the negative 
balance of the subsidiaries and associates including is 
recognised as provisions.

The total net revaluation of investments in subsidiaries 
and associates is transferred upon distribution of profit to 
“Reserve for net revaluation under the equity method” under 
equity.

Gains and losses on disposals or winding up of subsidiaries 
and associates are calculated as the difference between the 
sales value or cost of winding up and the carrying amount of 
the net assets at the date of acquisition including goodwill and 
expected loss of disposal or winding up. The gains or losses 
are included in the income statement.

Of the total carrying value, negative net assets in subsidiaries, 
EUR 0 (2023: EUR 32m) have been set off against receivables 
from subsidiaries.
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3  Other operating assets and liabilities – continued

3.5 Prepayments 

Prepayments are comprised of prepaid software license, 
insurance, and rent.

3.6 Provisions

In line with accounting policies, potential product warranties 
are recognised as warranty provisions when revenue from sale 
of wind turbines is recognised. 

Product risks
Provisions primarily relate to warranty provisions. Vestas 
invests significant resources in improving products and 
increasing their reliability to mitigate major warranty 
provisions. This work comprises design, production, 
installation, and continuous maintenance. The goal of these 
initiatives is to reduce Vestas’ warranty costs, to secure 
customer returns, to increase the competitiveness of the 
products, and to improve customer earnings.

Provisions

mEUR 2024 2023

Carrying amount as at 1 January 1,880 1,622

Additions 839 843

Utilised (660) (585)

Carrying amount as at 31 December 2,059 1,880

Non-current 1,215 1,165

Current 844 715

Carrying amount as at 31 December 2,059 1,880

3.7  Contingent assets and liabilities,  
and contractual obligations

Vestas provides indemnities and guarantees to third parties 
on behalf of non-Vestas entities and joint ventures with a 
notional amount of EUR 4m (2023: EUR 33m). EUR 2m 
have been utilised in 2024. No guarantees and none of the 
indemnities are expected at the balance sheet date to be 
utilised. 

Vestas provides indemnities and guarantees for bank and 
bonding facilities to third parties on behalf of subsidiaries.  
In addition, the company provides indemnities and guarantees 
to third parties in connection with project supplies in subsid-
iaries, and their warranty obligations to customers. To secure 
guaran tees issued by banks, the company has given securities 
in cash and cash equivalents with disposal restrictions, refer to 
note 4.1 to the Consolidated financial statements.

Vestas has entered into binding contracts concerning 
purchase of property, plant and equipment to be delivered 
in 2025 and future periods at a value of EUR 91m (2023: 
EUR 8m). Vestas has made commitments to invest in funds 
managed by Copenhagen Infrastructure Partners P/S. As at 
31 December 2024, undrawn commitments amounted to EUR 
94m (2023: EUR 272m).

Vestas is involved in a number of litigation proceedings. It is 
Management’s assessment that these proceedings will not 
have a material effect on the financial position of the Group 
beyond what is already recognised in assets and liabilities as 
at 31 December 2024. 

The company is jointly taxed with its Danish subsidiaries. 
As the administrative company for the subsidiaries included in 
the joint taxation, the company is liable for the tax obligations 
of the included subsidiaries.

Vestas has made supplier claims for faulty deliveries. However, 
it is Management’s opinion that settlement of these are not 
virtually certain, and therefore not recognised in the financial 
position of Vestas, except for supplier claims accounted for as 
other receivables.
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4  Capital structure and financing items

4.1 Financial risks

For the use of derivative financial instruments and risks and 
capital management refer to note 4.1 to the Consolidated 
financial statements.

4.2 Financial instruments

Vestas has entered into derivatives with external banks and 
subsidiaries in the form of foreign currency forward contracts, 
foreign currency swaps and commodity forward contracts.

Fair value of derivatives

mEUR 2024 2023

Assets 482 192

Liabilities 444 152

Net amount recognised 38 40

The net amount is recognised as other recievables, other 
liabilities, receivables from subsidiaries and payables to 
subsidiaries.

The foreign currency forward contracts, foreign currency 
swaps and commodity forward contracts are entered into 
hedge future purchases of goods and sales. Vestas’ net 
positions are specified below. The derivatives mature in the 
period 2025 to 2029.

Positions in foreign currency and commodities measured 
mEUR: AUD (-101), CAD (104), CNY (569), GBP (301), JPY 
(195), MXN (-270), PLN (254), RON (183), USD (301), other 
currencies (-0), Metals (139), Fuels (23).

mEUR 2024 2023

Credit facilities 1,468 1,467

Lease liabilities 200 174

Total 1,668 1,641

Financial debts break down as 
follows:

< 1 year 37 25

1–5 years 619 23

> 5 years 1,012 1,593

Total 1,668 1,641

4.4 Financial items

mEUR 2024 2023

Financial income 

Interest income 122 173

Interest income from 
subsidiaries 282 228

Foreign exchange income, net - 48

Financial instruments 106 17

Other financial income 2 3

Total 512 469

Financial costs 

Interest costs 86 65

Interest costs to subsidiaries 374 245

Interest on lease liabilities 5 3

Foreign exchange losses, net 95 -

Financial instruments - 103

Other financial costs 15 14

Total 575 430

5 Tax

5.1 Income tax

mEUR 2024 2023

Current tax on profit for the year 69 (224)

Deferred tax on profit for the 
year (67) (101)

Foreign taxes 30 6

Write down of deferred tax 
(assets) (8) (40)

Adjustment related to previous 
years (8) (71)

Income tax for the year 
recognised in the income 
statement, expense/(income) 16 (430)

Deferred tax on equity 9 (0)

Tax recognised in equity, 
expense/(income) 9 (0)

Total income taxes for the 
year, expense/(income) 25 (430)

5.2 Deferred tax

mEUR 2024 2023

Deferred tax as at 1 January, net 
assets/(liabilities) 309 157

Deferred tax on profit for the year 67 101

Tax on entries in equity (9) -

Revaluation of tax assets 20 60

Adjustment relating to previous 
years 5 11

Write down to assessed value (12) (20)

Deferred tax as at 31 
December, net assets 380 309

4.3 Financial liabilities
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6 Other disclosures

6.1 Audit fees

mEUR 2024 2023

Audit 3 2

Assurance engagements 0 0

Tax assistance 0 1

Other services 2 0

Total 5 3

6.2 Related party transactions

All transactions with related parties have been carried out 
at arm’s length principle. Definition of related parties and 
concerning other transactions with related parties, refer to 
note 6.2 to the Consolidated financial statements.

6.3 Ownership 

The Company has registered the following shareholder with 
7.59 percent of the share capital or nominal value: 
BlackRock Inc, Wilmington, Delaware, United States.

7 Basis for preparation

7.1  Material accounting policy 
information

The parent company financial statements have been prepared 
in accordance with the Danish Financial Statements Act (DK 
GAAP) applying to entities of reporting class D.

With the exception of the items described below, the 
accounting policies of the parent company are identical to 
the accounting policies of the group, see the notes to the 
Consolidated financial statements. The denomination of the 
items in the parent company’s financial statements complies 
with the requirements under DK GAAP. 

Development costs
An amount equivalent to the capitalised development costs in 
the balance sheet incurred after 1 January 2016 is recognised 
in the category “Reserve for capitalised development costs” in 
the equity. The value of the reserve is reduced by the value of 
the depreciations.

Cash flow statement
Vestas Wind Systems A/S applies an exemption under 
DK GAAP whereby the parent company is not required to 
prepare a separate cash flow statement as it is included in the 
Consolidated cash flow statement, refer to page 142 in the 
consolidated financial statements.

Royalty income
Royalty income is recognised at a point in time when earned 
according to the terms of the relevant Group agreements.

Receivables from subsidiaries and other receivables 
Receivables from subsidiaries and other receivables are 
measured at amortised cost.

An impairment loss is recognised if there is objective evidence 
that a receivable or a group of receivables is impaired. If there 
is objective evidence that an individual receivable is impaired, 
an impairment loss for that individual asset is recognised.

Foreign currency and commodity hedging
Foregin currency and commodity derivatives are initially 
measured at fair value at the trade date and subquently 
remeasured at fair value at the reporting date. Changes in the 
fair value are recognised over the income statement disclosed 
in note 4.4 of the parent company under Financial instruments 
line item.
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→ Independent Auditor’s Reports

→  Independent auditor’s limited assurance  
report on Sustainability statement 
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Management’s statement

The Board of Directors and the Executive Management have 
today considered and approved the annual report of Vestas 
Wind Systems A/S for the financial year 1 January – 31 
December 2024. 

The annual report is prepared in accordance with IFRS 
Accounting Standards as adopted by the EU and disclosure 
requirements for listed companies in Denmark. Except for 
the parent company which is prepared in accordance with the 
Danish Financial Statements Act. 

In our opinion, the consolidated financial statements and the 
parent financial statements give a true and fair view of the 
Group’s and the Parent’s financial position at 31 December 
2024 as well as of the results of their operations and the 
Group’s cash flows for the financial year 1 January – 31 
December 2024. 

In our opinion, the management’s review is prepared in 
accordance with relevant laws and regulations and contains a 
fair review of the development of the Group’s and the Parent’s 
business and financial matters, the results for the year and 
of the Parent’s financial position and the financial position as 
a whole of the entities included in the consolidated financial 
statements, together with a description of the principal risks 
and uncertainties that the Group and the Parent face. 

The sustainability statement is prepared in accordance with 
the European Sustainability Reporting Standards (ESRS) as 
required by the Danish Financial Statements Act as well as 
article 8 in the EU Taxonomy regulation. 

Furthermore, in our opinion, the annual report of Vestas Wind 
Systems A/S for the financial year 1 January – 31 December 
2024, with the file name VWS-2024-12-31-0-en.zip is 
prepared, in all material respects, in accordance with the ESEF 
Regulation.

We recommend the annual report for adoption at the Annual 
General Meeting.

Aarhus, 5 February 2025 

Executive Management

Henrik Andersen
Group President & CEO

Rasmus Gram
Executive Vice President & CFO (Interim)

Board of Directors

Anders Runevad
Chair

Eva Merete Søfelde Berneke

Helle Thorning-Schmidt

Claus Christensen

Louise B. Schmidt Nielsen

Karl-Henrik Sundström
Deputy Chair

Lena Olving

Henriette H. Thygesen

Sussie Dvinge

Michael Abildgaard Lisbjerg
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Independent Auditor’s Reports

To the shareholders of Vestas Wind Systems A/S

Report on the consolidated  
financial statements and the  
parent financial statements 

Opinion
We have audited the consolidated financial statements and 
the parent financial statements of Vestas Wind Systems A/S 
for the financial year 1 January – 31 December 2024, which 
comprise the income statement, balance sheet, statement of 
changes in equity and notes, including material accounting 
policy information, for the Group as well as the Parent, and the 
statement of comprehensive income and the cash flow state-
ment of the Group. The consolidated financial statements are 
prepared in accordance with IFRS Accounting Standards as 
adopted by the EU and additional disclosure requirements for 
listed entities in Denmark, and the parent financial statements 
are prepared in accordance with the Danish Financial State-
ments Act.

In our opinion, the consolidated financial statements give a true 
and fair view of the Group’s financial position at 31 December 
2024, and of the results of its operations and cash flows for the 
financial year 1 January – 31 December 2024 in accordance 
with IFRS Accounting Standards as adopted by the EU and ad-
ditional disclosure requirements for listed entities in Denmark.

Furthermore, in our opinion, the parent financial statements 
give a true and fair view of the Parent’s financial position at  
31 December 2024, and of the results of its operations for the 
financial year 1 January – 31 December 2024 in accordance 
with the Danish Financial Statements Act.

Our opinion is consistent with our audit book comments issued 
to the Audit Committee and the Board of Directors.

Basis for opinion
We conducted our audit in accordance with International 
Standards on Auditing (ISAs) and the additional requirements 
applicable in Denmark. Our responsibilities under those stan-
dards and requirements are further described in the "Auditor’s 
responsibilities for the audit of the consolidated financial state - 
ments and the parent financial statements" section of this 
auditor’s report. We are independent of the Group in accordance 
with the International Ethics Standards Board for Accountants’ 
International Code of Ethics for Professional Accountants 
(IESBA Code) and the additional ethical requirements applicable 
in Denmark, and we have fulfilled our other ethical respon si-
bilities in accordance with these requirements and the IESBA 
Code. We believe that the audit evidence we have obtained is 
sufficient and appropriate to provide a basis for our opinion.

To the best of our knowledge and belief, we have not provided 
any prohibited non-audit services as referred to in Article 5(1) 
of Regulation (EU) No 537/2014.

We were appointed auditors of Vestas Wind Systems A/S  
for the first time on 9 April 2024 for the financial year 2024.

Key audit matters
Key audit matters are those matters that, in our professional 
judgement, were of most significance in our audit of the con-
sol idated financial statements and the parent financial state-
ments for the financial year 1 January – 31 December 2024. 
These matters were addressed in the context of our audit of 
the con solidated financial statements and the parent financial 
state ments as a whole, and in forming our opinion thereon,  
and we do not provide a separate opinion on these matters.

Key audit matter How the matter was addressed in our audit

Revenue recognition, including accounting  
for construction and service contracts
Refer to notes 1.2, 2.3 and 3.5 in the consoli dated 
financial statements. 

The Group has multiple revenue streams which 
includes construction contract sales of wind 
turbines and power plants as supply-only, supply- 
and-installation, EPC/Turnkey (Power Solutions), 
service contracts and sales of spare parts and 
repairs (Service). 

In the Power Solutions segment, Management 
judgment is applied to assess whether to recog- 
 nise supply-and-installation contracts at a point  
in time or over time. For contracts recognised over 
time Management judgment is also applied to 
assess timing of when main components should 
become part of the cost in the individual project.  
In addition, Management estimates are involved in 
estimating cost to complete. Finally, Management 
estimates are involved to assess variable con sid-
eration which may include bonuses, penalties, and 
liquidated damages for performance and delay. 

In the Service segment, Management judgment is 
applied to assess whether contract modifi cations 
should be accounted for as a separate contract or as 
part of the original contract. In addition, significant 
Management estimates are involved in estimating 
cost to complete for ser vice contracts as these relate 
to expectations for scheduled and unsched uled 
repairs and main tenance. Finally, Management esti-
mates are in volved to assess variable consid eration 
which may include production/time-based availabi-
lity guarantees. 

Consequently, we considered this to be a key audit 
matter. 

As part of our procedures, we obtained an understanding of IT systems, 
busi ness processes, policies and internal controls from initiation until com-
pletion related to revenue recognition for construction and service contracts. 
Further, we evaluated the design and tested the operating effectiveness  
of selected controls in this area. 

For Power Solutions, we tested the appropriateness of management’s judg-
ments in determining whether construction contracts should be recognized 
at a point in time or over time. For construction contracts recognised at a 
point in time we performed substantive analytical procedures based on signed 
cus tomer contracts, delivery documents and documentation proving the 
turbines becoming fully operational. For construction contracts recognised 
over time, we evaluated the judgments made by management for timing  
of when main components should become part of the individual project by 
inspecting con tract terms related to transfer of control of main components. 
As for estimated costs to complete we evaluated the estimated contract 
cost and risk contin gencies, and discussed these with construction account - 
ing, project manage ment and group management including attending se-
lected project steering committee meetings. 

For Service, we tested the appropriateness of management’s judgments in 
determining whether service contract modifications should be accounted 
for as a separate contract or as part of the original contract. In addition, we 
eval u ated the assessments made by management regarding the estimated 
costs to complete and evaluated these by comparing to trends in cost levels, 
his tor ical cost updates, operational performance etc. We also discussed 
these with service accounting, project management and group management. 

Finally, we audited the disclosures included in the notes including compliance 
with IFRS 15. 
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Key audit matter How the matter was addressed in our audit

Warranty provisions
Refer to note 3.5 in the consolidated financial 
statements.

The Group's product warranties cover the ex pected 
costs to repair or replace defective com ponents or 
those with functional errors. Typically, warranties are 
granted for a two-year period from the legal transfer 
of the wind turbine or power plant. However, in cer-
tain cases, warranties can extend up to five years.

The Group’s warranty provisions involve significant 
Management estimates including measurement un-
certainty as provisions are based on expected failure 
rates of components and the estimated costs to re-
pair or replace them. Subsequent changes to these 
assumptions may lead to significant changes to the 
recorded provision levels. 

Consequently, we considered this to be a key audit 
matter. 

Tax risk provisions
Refer to notes 5.1 and 5.2 in the consolidated 
financial statements.

The Group is subject to income tax in many countries 
globally. The global activities result in that the Group 
may be subject to disputes on allocation of profits 
between different tax jurisdictions. Management is 
assessing the expected outcome of such tax disputes 
which is accounted for in provision for uncertain tax 
positions. Further, the Group recognizes deferred 
tax assets, including the tax value of tax loss carry-
forwards, based on management’s assessment of 
the amount of tax assets that can be used in the fore - 
seeable future. Therefore, significant Manage ment 
judgments and estimates are required to deter mine 
the consolidated and parent company income tax, 
provisions for uncertain tax positions and recognition 
and measurement of deferred income tax. 

Consequently, we considered this to be a key audit 
matter. 

As part of our procedures, we obtained an understanding of the business 
processes, policies, and internal controls relevant to warranty provisions. 
Further, we evaluated the design and tested the operating effectiveness  
of selected controls in this area.

On a sample basis, we interviewed project managers and management to 
understand and challenge the estimates for selected warranty cases. We cor - 
roborated the information presented to us with underlying support and 
evaluated the appropriateness of the calculations made by manage ment. 
As part of this, we evaluated management's methodology, assump tions, 
data, and models used for calculating the warranty provisions.

Finally, we performed a retrospective review of historical provisions to assess 
management's estimation accuracy and to assess whether the total war-
ranty provisions held at year-end were sufficient to cover expected costs in 
light of known and expected cases. 

Finally, we audited the disclosures included in the notes including 
compliance with IAS 37.

As part of our procedures, we obtained an understanding of the business 
processes, policies, and internal controls relevant to corporate tax including 
uncertain tax positions and valuation of deferred tax assets. Further, we 
evaluated the design of selected controls in this area. 

For a number of selected uncertain tax positions, we performed detailed 
testing, including understanding and testing of Management’s judgment and 
estimates. We involved tax specialists to evaluate and test the ade quacy  
of assumptions, including Management’s use of specialists to deter mine tax 
risk provisions. For the underlying tax risk provision calculations, we tested 
mathematical accuracy and consistency of data and the models applied. 

We evaluated the model for valuation of deferred tax assets, including data 
used to estimate expected future taxable income. We performed a retro-
spective review by considering historical outcome of accounting estimates 
made in prior year.

Finally, we audited the disclosures included in the notes including compli ance 
with IAS 12.

Statement on the management review
Management is responsible for the management review.

Our opinion on the consolidated financial statements and the 
parent financial statements does not cover the management 
review, and we do not express any form of assurance conclusion 
thereon.

In connection with our audit of the consolidated financial state - 
ments and the parent financial statements, our responsibility 
is to read the management review and, in doing so, consider 
whether the management review is materially inconsistent with 
the consolidated financial statements and the parent financial 
statements or our knowledge obtained in the audit or otherwise 
appears to be materially misstated.

Moreover, it is our responsibility to consider whether the man-
agement review provides the information required by relevant 
law and regulations.

Based on the work we have performed, we conclude that the 
management review is in accordance with the consolidated 
financial statements and the parent financial statements and 
has been prepared in accordance with the requirements of the 
relevant law and regulations. We did not identify any material 
misstatement of the management review.

Management's responsibilities for the consolidated 
financial statements and the parent financial statements
Management is responsible for the preparation of consolidated 
financial statements that give a true and fair view in accordance 
with IFRS Accounting Standards as adopted by the EU and 
additional disclosure requirements for listed entities in Denmark 
as well as the preparation of parent financial statements that 
give a true and fair view in accordance with the Danish Financial 
Statements Act, and for such internal control as Management 
determines is necessary to enable the preparation of consoli-
dated financial statements and parent financial statements 
that are free from material misstatement, whether due to fraud 
or error.

In preparing the consolidated financial statements and the 
parent financial statements, Management is responsible for 
assessing the Group’s and the Parent’s ability to continue as  
a going concern, for disclosing, as applicable, matters related 
to going concern, and for using the going concern basis of 
accounting in preparing the consolidated financial statements 
and the parent financial statements unless Management 
either intends to liquidate the Group or the Entity or to cease 
operations, or has no realistic alternative but to do so.

Auditor's responsibilities for the audit of the consolidated 
financial statements and the parent financial statements
Our objectives are to obtain reasonable assurance about wheth er 
the consolidated financial statements and the parent financial 
statements as a whole are free from material mis statement, 
whether due to fraud or error, and to issue an auditor’s report 
that includes our opinion. Reasonable assurance is a high level 
of assurance, but is not a guarantee that an audit conducted in 
accordance with ISAs and the additional require ments appli-
cable in Denmark will always detect a material mis statement 
when it exists. Misstatements can arise from fraud or error and 
are considered material if, individually or in the aggregate, 
they could reasonably be expected to influence the economic 
decisions of users taken on the basis of these consolidated 
financial statements and these parent financial statements.

As part of an audit conducted in accordance with ISAs and the 
additional requirements applicable in Denmark, we exercise 
professional judgement and maintain professional scepticism 
throughout the audit. We also:

 ż Identify and assess the risks of material misstatement of 
the consolidated financial statements and the parent finan-
cial statements, whether due to fraud or error, design and 
perform audit procedures responsive to those risks, and 
obtain audit evidence that is sufficient and appropriate to 
provide a basis for our opinion. The risk of not detecting  
a material misstatement resulting from fraud is higher than 
for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations, or the 
override of internal control.

 ż Obtain an understanding of internal control relevant to the 
audit in order to design audit procedures that are appro-
priate in the circumstances, but not for the purpose of ex-
pressing an opinion on the effectiveness of the Group’s and 
the Parent’s internal control.

 ż Evaluate the appropriateness of accounting policies used 
and the reasonableness of accounting estimates and related 
disclosures made by Management.

 ż  Conclude on the appropriateness of Management’s use  
of the going concern basis of accounting in preparing the 
consolidated financial statements and the parent financial 
statements, and, based on the audit evidence obtained, 
whether a material uncertainty exists related to events or 
conditions that may cast significant doubt on the Group's 
and the Parent’s ability to continue as a going concern. If we 
conclude that a material uncertainty exists, we are required 
to draw attention in our auditor’s report to the related dis-
closures in the consolidated financial statements and the 
parent financial statements or, if such disclosures are 
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inadequate, to modify our opinion. Our conclusions are based 
on the audit evidence obtained up to the date of our auditor’s 
report. However, future events or conditions may cause the 
Group and the Entity to cease to continue as a going concern.

 ż Evaluate the overall presentation, structure and content of 
the consolidated financial statements and the parent finan-
cial statements, including the disclosures in the notes, and 
whether the consolidated financial statements and the par-
ent financial statements represent the underlying trans-
actions and events in a manner that gives a true and fair view.

 ż Plan and perform the group audit to obtain sufficient ap-
propriate audit evidence regarding the financial information 
of the entities or business units within the group as a basis 
for forming an opinion on the consolidated financial state-
ments and the parent financial statements. We are respon-
sible for the direction, supervision and review of the audit 
work performed for purposes of the group audit. We remain 
solely responsible for our audit opinion.

We communicate with those charged with governance regard-
ing, among other matters, the planned scope and timing of the 
audit and significant audit findings, including any significant 
deficiencies in internal control that we identify during our audit.

We also provide those charged with governance with a state-
ment that we have complied with relevant ethical requirements 
regarding independence, and to communicate with them all 
relationships and other matters that may reasonably be thought 
to bear on our independence, and, where applicable, safeguards 
put in place and measures taken to eliminate threats.

From the matters communicated with those charged with gover - 
nance, we determine those matters that were of most signifi-
cance in the audit of the consolidated financial state ments 
and the parent financial statements of the current period and 
are therefore the key audit matters. We describe these matters 
in our auditor’s report unless law or regulation precludes public 
disclosure about the matter or when, in extremely rare circum-
stances, we determine that a matter should not be communi-
cated in our report because the adverse consequences of doing 
so would reasonably be expected to outweigh the public inter-
est benefits of such communication.

Report on compliance with the ESEF Regulation
As part of our audit of the consolidated financial statements and 
the parent financial statements of Vestas Wind Systems A/S 
we performed procedures to express an opinion on whether the 
annual report for the financial year 1 January – 31 De cember 
2024, with the file name VWS-2024-12-31-0-en.zip, is pre-
pared, in all material respects, in compliance with the 

Commission Delegated Regulation (EU) 2019/815 on the 
European Single Electronic Format (ESEF Regulation), which 
includes requirements related to the preparation of the annual 
report in XHTML format and iXBRL tagging of the consolidated 
financial statements including notes.

Management is responsible for preparing an annual report that 
complies with the ESEF Regulation. This responsibility includes:
 

 ż The preparing of the annual report in XHTML format;
 ż The selection and application of appropriate iXBRL tags, 

including extensions to the ESEF taxonomy and the an-
choring thereof to elements in the taxonomy, for financial 
information required to be tagged using judgement where 
necessary;

 ż Ensuring consistency between iXBRL tagged data and  
the consolidated financial statements presented in human 
readable format; and

 ż For such internal control as Management determines 
necessary to enable the preparation of an annual report 
that is compliant with the ESEF Regulation.

Our responsibility is to obtain reasonable assurance on whether 
the annual report is prepared, in all material respects, in com-
pliance with the ESEF Regulation based on the evidence we 
have obtained, and to issue a report that includes our opinion. 
The nature, timing and extent of procedures selected depend 
on the auditor’s judgement, including the assessment of the 
risks of material departures from the requirements set out in 
the ESEF Regulation, whether due to fraud or error. The proce-
dures include:

 ż Testing whether the annual report is prepared in XHTML 
format;

 ż Obtaining an understanding of the company’s iXBRL tagging 
process and of internal control over the tagging process;

 ż Evaluating the completeness of the iXBRL tagging of the 
consolidated financial statements including notes;

 ż Evaluating the appropriateness of the company’s use of 
iXBRL elements selected from the ESEF taxonomy and the 
creation of extension elements where no suitable element 
in the ESEF taxonomy has been identified;

 ż Evaluating the use of anchoring of extension elements to 
elements in the ESEF taxonomy; and

 ż Reconciling the iXBRL tagged data with the audited 
consolidated financial statements.

In our opinion, the annual report of Vestas Wind Systems A/S 
for the financial year 1 January – 31 December 2024, with the 
file name VWS-2024-12-31-0-en.zip, is prepared, in all 
material respects, in compliance with the ESEF Regulation.

Copenhagen, 5 February 2025

Deloitte
Statsautoriseret Revisionspartnerselskab
CVR-nr. 33963556

Anders Vad Dons
State Authorised Public Accountant
mne25299

Lars Siggaard Hansen
State Authorised Public Accountant
mne32208
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Independent auditor’s limited assurance report on Sustainability statement 

To the stakeholders of Vestas Wind Systems A/S

Limited assurance conclusion
We have conducted a limited assurance engagement on  
the sustainability statement of Vestas Wind Systems A/S  
(the “Group”) included in the Management’s Review  
(the “sustainability statement”), for the financial year  
1 January – 31 December 2024.

Based on the procedures we have performed and the evidence 
we have obtained, nothing has come to our attention that 
causes us to believe that the sustainability statement is not 
prepared, in all material respects, in accordance with the 
Danish Financial Statements Act paragraph 99 a, including: 

 ż compliance with the European Sustainability Reporting 
Standards (ESRS), including that the process carried out by 
the management to identify the information reported in  
the sustainability statement (the “Process”) is in accordance 
with the description set out in the subsection The double 
materiality assessment process; and

 ż compliance of the disclosures in the subsection EU Taxon-
omy within the environmental section of the sustainability 
statement with Article 8 of EU Regulation 2020/852 (the 
“Taxonomy Regulation”).

Basis for conclusion 
We conducted our limited assurance engagement in accor-
dance with ISAE 3000 (Revised), Assurance engagements 
other than audits or reviews of historical financial information, 
and additional requirements applicable in Denmark. 

The procedures in a limited assurance engagement vary in 
nature and timing from, and are less in extent than for, a rea-
sonable assurance engagement. Consequently, the level  
of assurance obtained in a limited assurance engagement is 
substantially lower than the assurance that would have been 
obtained had a reasonable assurance engagement been 
performed.

We believe that the evidence we have obtained is sufficient 
and appropriate to provide a basis for our conclusion. Our 
responsibilities under this standard are further described in 

the “Auditor’s responsibilities for the assurance engagement” 
section of our report. 

Our independence and quality management
We are independent of the Group in accordance with the Inter-
national Ethics Standards Board for Accountants’ International 
Code of Ethics for Professional Accountants (IESBA Code)  
and the additional ethical requirements applicable in Denmark. 
We have also fulfilled our other ethical responsibilities in 
accordance with these requirements and the IESBA Code.

Deloitte Statsautoriseret Revisionspartnerselskab applies 
International Standard on Quality Management 1, ISQM1, 
which requires the firm to design, implement and operate  
a system of quality management including policies or proce-
dures regarding compliance with ethical requirements, 
professional standards and applicable legal and regulatory 
requirements.

Other matter
The comparative information included in the sustainability 
state ment of the Group was not subject to an assurance en-
gagement on sustainability information prepared in accordance 
with the Danish Financial Statements Act paragraph 99 a. 

Our conclusion is not modified in respect of this matter.

Inherent limitations in preparing the sustainability statement
In reporting forward-looking information in accordance with 
ESRS, management is required to prepare the forward-looking 
information on the basis of disclosed assumptions about 
events that may occur in the future and possible future actions 
by the Group. Actual outcomes are likely to be different since 
anticipated events frequently do not occur as expected.

Management’s responsibilities for the sustainability 
statement
Management is responsible for designing and implementing  
a process to identify the information reported in the sus tain-
ability statement in accordance with the ESRS and for dis clos-
ing this Process as included in the subsection The double ma-
te riality assessment process of the sustainability statement. 
This re sponsibility includes:

 ż understanding the context in which the Group’s activities 
and business relationships take place and developing an 
understanding of its affected stakeholders;

 ż the identification of the actual and potential impacts (both 
negative and positive) related to sustainability matters, as 
well as risks and opportunities that affect, or could rea son-
ably be expected to affect, the Group’s financial position, 
financial performance, cash flows, access to finance or cost 
of capital over the short-, medium-, or long-term;

 ż the assessment of the materiality of the identified impacts, 
risks and opportunities related to sustainability matters  
by selecting and applying appropriate thresholds; and

 ż making assumptions that are reasonable in the 
circumstances.

Management is further responsible for the preparation of  
the sustainability statement, in accordance with the Danish 
Financial Statements Act paragraph 99a, including: 

 ż compliance with the ESRS; 
 ż preparing the disclosures as included in the subsection  

EU Taxonomy within the environmental section of the 
sustainability statement, in compliance with Article 8 of  
the Taxonomy Regulation;

 ż designing, implementing and maintaining such internal 
control that management determines is necessary to 
enable the preparation of the sustainability statement  
that is free from material misstatement, whether due  
to fraud or error; and

 ż the selection and application of appropriate sustainability 
reporting methods and making assumptions and estimates 
that are reasonable in the circumstances. 

Auditor’s responsibilities for the assurance engagement
Our objectives are to plan and perform the assurance en gage-
ment to obtain limited assurance about whether the sustain-
ability statement is free from material misstatement, whether 
due to fraud or error, and to issue a limited assurance report 
that includes our conclusion. Misstatements can arise from 
fraud or error and are considered material if, individually or in 
the aggregate, they could reasonably be expected to influence 
de cisions of users taken on the basis of the sustainability 
state ment as a whole. 

As part of a limited assurance engagement in accordance with 
ISAE 3000 (Revised) we exercise professional judgement and 
maintain professional scepticism throughout the engagement. 

Our responsibilities in respect of the Process include:

 ż Obtaining an understanding of the Process but not for the 
purpose of providing a conclusion on the effectiveness of 
the Process, including the outcome of the Process;

 ż Considering whether the information identified addresses 
the applicable disclosure requirements of the ESRS, and

 ż Designing and performing procedures to evaluate whether 
the Process is consistent with the Group’s description of its 
Process, as disclosed in the subsection The double 
materiality assessment process.  

Our other responsibilities in respect of the sustainability 
statement include: 

 ż Identifying disclosures where material misstatements are 
likely to arise, whether due to fraud or error; and

 ż Designing and performing procedures responsive to dis-
closures in the sustainability statement where material 
misstatements are likely to arise. The risk of not detecting  
a material misstatement resulting from fraud is higher  
than for one resulting from error, as fraud may involve col-
lusion, forgery, intentional omissions, misrepresentations, 
or the override of internal control.

Summary of the work performed
A limited assurance engagement involves performing proce-
dures to obtain evidence about the sustainability statement. 

The nature, timing and extent of procedures selected depend 
on professional judgement, including the identification of 
disclosures where material misstatements are likely to arise, 
whether due to fraud or error, in the sustainability statement.

In conducting our limited assurance engagement, with respect 
to the Process, we: 

 ż Obtained an understanding of the Process by performing 
inquiries to understand the sources of the information used 
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by management; and reviewing the Group’s internal docu-
mentation of its Process; and

 ż Evaluated whether the evidence obtained from our proce-
dures about the Process implemented by the Group was 
consistent with the description of the Process set out in the 
subsection Double materiality assessment process.

 ż In conducting our limited assurance engagement, with 
respect to the sustainability statement, we:

 ż Obtained an understanding of the Group’s reporting 
processes relevant to the preparation of its sustainability 
statement including the consolidation processes by 
obtaining an understanding of the Group’s control environ-
ment, processes and information systems relevant to the 
preparation of the sustainability statement but not eval-
uating the design of particular control activities, obtaining 
evidence about their implementation or testing their oper-
ating effectiveness;

 ż Evaluated whether material information identified by the 
Process is included in the sustainability statement;

 ż Evaluated whether the structure and the presentation of the 
sustainability statement are in accordance with the ESRS;

 ż Performed inquiries of relevant personnel and analytical 
procedures on selected information in the sustainability 
statement;

 ż Performed substantive assurance procedures on selected 
information in the sustainability statement;

 ż Evaluated methods, assumptions and data for developing 
material estimates and forward-looking information and 
how these methods were applied;

 ż Obtained an understanding of the process to identify tax-
on omy-eligible and taxonomy-aligned economic acti vities 
and the corresponding disclosures in the sustain ability 
statement; and

 ż Where applicable, compared selected disclosures in the 
sustainability statement with the corresponding disclosures 
in the Management’s Review.

Copenhagen, 5 February 2025

Deloitte
Statsautoriseret Revisionspartnerselskab
CVR-nr. 33963556

Anders Vad Dons
State Authorised Public Accountant
mne25299

Lars Siggaard Hansen
State Authorised Public Accountant
mne32208
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Related to the Sustainability statement

→  Statement on due diligence

→  Content index of ESRS disclosure requirements

→  List of data points that derive from other EU legislation

→  Non-ESRS sustainability progress indicators

→  Disclaimer and cautionary statement



Vestas Annual Report 2024 207

Auditor and management statements Additional informationFinancial statementsOur business Sustainability statement

Related to Our business

Quarterly financial and operational key figures 2024 

Financial highlights

mEUR Q1 2024 Q2 2024 Q3 2024 Q4 2024

Income statement

Revenue 2,681 3,296 5,177 6,141

– of which onshore wind turbines 1,663 2,135 3,825 4,214

– of which offshore wind turbines 116 490 425 730

– of which Service 902 671 927 1,197

Gross profit 244 156 544 1,113

EBITDA before special items 131 40 444 990

Operating profit/(loss) (EBIT) before special items (68) (185) 235 759

Operating profit/(loss) (EBIT) after special items (67) (185) 231 815

Profit/(loss) before tax (105) (230) 184 856

Profit/(loss) for the period (75) (156) 127 598

Balance sheet

Net working capital (622) (1,507) (1,118) (2,297)

Cash flow statement

Cash flow from operating activities (755) 831 89 2,167

Cash flow from investing activities (215) (332) (373) (421)

Free cash flow (970) 499 (284) 1,746

Adjusted free cash flow (997) 524 (224) 1,792

Financial ratios1

mEUR Q1 2024 Q2 2024 Q3 2024 Q4 2024

Gross margin (%) 9.1 4.7 10.5 18.1

EBITDA margin (%) before special items 4.9 1.2 8.6 16.1

EBIT margin (%) before special items (2.5) (5.6) 4.5 12.4

EBIT margin (%) (2.5) (5.6) 4.5 13.3

Net interest-bearing debt / EBITDA before special items 1.1 0.7 0.9 (0.5)

Operational key figures

Order intake (bnEUR) 2.2 4.4 4.9 7.7

Order intake (MW) 2,300 3,596 4,432 6,516

– of which onshore 2,300 2,936 2,827 4,191

– of which offshore - 660 1,605 2,325

Order backlog – wind turbines (bnEUR) 26.6 28.1 28.3 31.6

– of which onshore 21.4 22.6 21.3 22.3

– of which offshore 5.2 5.5 7.0 9.3

Order backlog – service (bnEUR) 34.4 34.9 35.1 36.8

– of which onshore 29.7 30.1 29.9 31.1

– of which offshore 4.7 4.8 5.2 5.7

Produced and shipped wind turbines (MW) 2,645 3,979 3,653 2.921

Deliveries (MW) 1,720 2,417 4,162 4,601

– of which onshore 1,639 2,023 3,784 4,102

– of which offshore 81 394 378 499

1  The ratios have been calculated in accordance with the 
guidelines from “Finansforeningen” (The Danish Finance Society) 
(Recommendations and Financial ratios).
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Related to Our business

Quarterly financial and operational key figures 2023 

Financial highlights

mEUR Q1 2023 Q2 2023 Q3 2023 Q4 2023

Income statement

Revenue 2,829 3,429 4,353 4,771

– of which onshore wind turbines 1,785 2,107 3,116 3,672

– of which offshore wind turbines 238 418 299 179

– of which Service 806 904 938 920

Gross profit 188 221 351 523

EBITDA before special items 236 132 264 396

Operating profit/(loss) (EBIT) before special items 40 (70) 70 191

Operating profit/(loss) (EBIT) after special items 66 (68) 69 225

Profit/(loss) before tax 31 (130) 28 173

Profit/(loss) for the period 16 (115) 28 149

Balance sheet

Net working capital (167) (171) 291 (1,507)

Cash flow statement

Cash flow from operating activities (974) 48 (31) 1,984

Cash flow from investing activities (111) (158) (208) (305)

Free cash flow (1,085) (110) (239) 1,679

Adjusted free cash flow (1,279) (144) (284) 1,656

Financial ratios1

mEUR Q1 2023 Q2 2023 Q3 2023 Q4 2023

Gross margin (%)  6.6 6.4 8.1 11.0

EBITDA margin (%) before special items 8.3 3.8 6.1 8.3

EBIT margin (%) before special items 1.4 (2.0) 1.6 4.0

EBIT margin (%) 2.3 (2.0) 1.6 4.7

Net interest-bearing debt / EBITDA before special items 5.8 3.9 6.0 0.0

Operational key figures

Order intake (bnEUR) 2.9 2.5 4.9 8.2

Order intake (MW) 3,303 2,333 4,502 8,248

– of which onshore 3,303 2,095 2,402 7,468

– of which offshore - 238 2,100 780

Order backlog – wind turbines (bnEUR) 19.7 20.0 21.6 26.0

– of which onshore 17.2 17.6 17.0 20.7

– of which offshore 2.5 2.4 4.6 5.3

Order backlog – service (bnEUR) 31.0 31.6 32.4 34.1

– of which onshore 27.5 27.7 28.1 29.3

– of which offshore 3.5 3.9 4.3 4.8

Produced and shipped wind turbines (MW) 2,983 3,656 2,719 2,308

Deliveries (MW) 2,317 2,831 3,641 3,896

– of which onshore 2,103 2,436 3,387 3,744

– of which offshore 214 395 254 152

1  The ratios have been calculated in accordance with the 
guidelines from “Finansforeningen” (The Danish Finance Society) 
(Recommendations and Financial ratios).
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Related to Our business

Overview of deliveries

 

MW 2024 2023

Germany  1,735  1,486 

France  738  735 

Finland  698  723 

Italy  573  265 

South Africa  349  37 

United Kingdom  334  896 

Spain  288  177 

Poland  245  292 

Ireland  178  36 

Sweden  162  165 

Austria  123  197 

Greece  117  161 

Belgium  99  65 

Denmark  70  53 

Turkey  56  32 

Netherlands  30  287 

Estonia  27  101 

Curaçao  23  - 

Lithuania  22  68 

Croatia  21  -

Romania  17  72 

Portugal  16  107 

Czech Republic  15  9 

Cyprus  9  - 

Egypt  -  145 

United Arab Emirates  -  42

EMEA  5,945  6,151 

– hereof offshore  685  563 

 

MW 2024 2023

USA  2,296  2,079 

Brazil  1,880  1,635 

Argentina  525  420 

Canada  480  275 

Chile  45  41 

Colombia  -  332 

Dominican Rep.  -  18 

Puerto Rico  -  11 

Mexico  -  1 

Americas  5,226  4,812 

– hereof offshore  13  - 

Australia  806  822 

Taiwan  523  458 

Japan  287  95 

China  67  21 

India  27  193 

South Korea  19  21 

New Zealand  -   84 

Philippines  -   13 

Sri Lanka  -   6 

Vietnam  -   9 

Asia Pacific  1,729  1,722 

– hereof offshore  654  452 

Total  12,900  12,685 

– hereof offshore  1,352  1,015 
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Related to Our business

Definition of terms

Average Selling Price (ASP) 
The value of the order intake (order intake in mEUR) divided by 
the capacity (order intake in MW).

Capital Employed
Capital Employed is the carrying value of the sum of total 
equity and interest-bearing debt. 

Corporate income taxes
Taxes paid in relation to the profit generation of Vestas (also 
referred to as profit tax). This includes corporate income taxes 
and withholding taxes paid during the year.

Deliveries 
The capacity of wind turbines delivered during the reporting 
period. The capacity is considered delivered and is deducted 
from the wind turbine order backlog when the related revenue 
is recognised. Deliveries on EPC/turnkey and non-standard 
Supply-and-installation projects are included and deducted 
from the order backlog over time, based on the percentage of 
completion. 

Dividend per share
Dividend multiplied by the nominal value of the share. 

EBIT margin
Operating profit/(loss) as a percentage of revenue. 

EBITDA margin
Operating profit/(loss) before amortisation, depreciation and 
impairment as a percentage of revenue. 

Earnings per share (EPS)
Profit/loss for the year divided by the average number of 
shares outstanding. 

Employee taxes
Taxes paid (borne) or withheld (collected) in relation to Vestas’ 
people (also referred to as people taxes). These taxes primarily 
include compulsory social security contributions , 
unemployment, and healthcare benefits.

Engineering, Procurement and Construction (EPC) projects
Within Power Solutions, Vestas differentiates between three 
main types of projects: Supply-only, Supply-and-installation, 
and Engineering, Procurement and Construction (EPC). EPC, or 
turnkey, projects, are projects where Vestas supplies the wind 
turbines, takes care of the installation, civil and electical works 
(Balance of Plant), and finally also handles commissioning. 

Free cash flow
Cash flow from operating activities less cash flow from 
investing activities.

Adjusted free cash flow
Free cash flow adjusted for acquisitions and divestments of 
businesses and activities, lease liability repayment, special 
items, net investments in joint ventures and associates that 
are deemed outside Vestas’ core business activities, net in-
vestments in marketable securities, and other financial assets.

Gross margin
Gross profit as a percentage of revenue. 

IFRS
International Financial Reporting Standards. 

IAS
International Accounting Standards. 

IASB
International Accounting Standards Board.

Indirect taxes
Taxes generated through transactions across the supply chain 
and either recognised as operating cost (borne) or received 
(collected) from customers and settled towards the treasury 
(also referred to as product taxes). This includes VAT non-
refundable, net VAT collection, customs duties, stamp duties, 
and property taxes.

Total investments
Total cash flows from the purchase of intangible assets and 
property, plant and equipment, net of proceeds from the sale 
of intangible assets and property, plant and equipment.

iXBRL
iXBRL tags (or inline XBRL tags) are hidden meta-information 
embedded in the source code of an XHTML document in accor-
dance with the inline XBRL 1.1 specification, which enables 
the conversion of XHTML-formatted information into a 
machine-readable XBRL data record by appropriate software. 

Management’s Review
Management’s Review comprises:

 ż Our business
 ż Sustainability statement
 ż Additional information

Net interest-bearing debt
Net interest-bearing debt is the sum of cash and cash 
equivalents and financial investments less financial debts.

Net interest-bearing debt/EBITDA before special items
Net interest-bearing debt divided by operating profit/(loss) 
before amortization, depreciation, impairment and special 
items.

Net working capital (NWC)
Inventories, trade and other receivables, contract assets, 
contract cost, less trade and other payables and contract 
liabilities. 

Order backlog (EUR)
The value of future deliveries and services under firm and 
unconditional orders. The value of the order backlog is 
measured as the expected revenue to be recognised in the 
future, related to performance obligations that are unfulfilled 
or partially unfulfilled at the end of the period.  
 
Order backlog (MW) 
The capacity of future turbine deliveries measured as the total 
capacity of turbines to be delivered under firm and 
unconditional orders less deliveries made at the end of the 
period.

Order intake
Orders that have become firm and unconditional during the 
period and adjustments to existing contracts measured as 
either value (EUR) or capacity (MW) . 

Pay-out ratio
Total dividend distribution divided by profit/(loss) for the year. 

Reporting segments 
In a reporting context, we distinguish between the Power 
Solutions and Service segments. In this context, Power 
Solutions covers revenue derived from the three business 
areas Onshore, Offshore, and Development. 

Return on Capital Employed (ROCE) before special items
Operating profit/(loss) (EBIT) before special items adjusted for 
tax (effective tax rate) as a percentage of average capital 
employed calculated as a 12-month average.

Return on equity
Profit/(loss) for the year (after tax) divided by average equity.

Solvency ratio
Equity at year-end divided by total assets. 

Supply-and-installation project
In Supply-and-installation projects, Vestas supplies the wind 
turbines and takes care of the installation of the turbines. 

Supply-only project
When selling a Supply-only project, Vestas delivers the wind 
turbines at site.

Taxes borne
Taxes paid to governments at any level (federal, state, or local) 
that will or has been recognised as a cost in Vestas’ financial 
statement.

Taxes collected
Taxes collected on behalf of governments at any level (federal, 
state, or local) that will not be recognised as a cost in Vestas’ 
financial statement. 
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Statement on due diligence 
GOV-4

Page references – Sustainability statement Disclosure relating to

Due diligence element Disclosure requirement Page People Environment

a) Embedding due diligence 
in governance, strategy and 
business model

ESRS 2 GOV-2 48, 63 ⚫ ⚫

ESRS 2 GOV-3 46 ⚫ ⚫

ESRS 2 SBM-3 48f 66 ⚫ ⚫

ESRS 2 SBM-3-E1 73 ⚫

ESRS 2 SBM-3-E3 81 ⚫

ESRS 2 SBM-3-E4 84 ⚫

ESRS 2 SBM-3-E5 86 ⚫

ESRS 2 SBM-3-S1 75, 99, 102, 107 ⚫

ESRS 2 SBM-3-S2 112 ⚫

ESRS 2 SBM-3-S3 117 ⚫

ESRS 2 SBM-3-G1 124 ⚫ ⚫

b) Engaging with affected 
stakeholders in all key steps of 
the due diligence

ESRS 2 GOV-2 48, 63 ⚫ ⚫

ESRS 2 SBM-2 67 ⚫ ⚫

ESRS 2 IRO-1 64 ⚫ ⚫

ESRS 2 MDR-P/E1-2 75 ⚫

E3-1 82 ⚫

E4-2 85 ⚫

E5-1 87 ⚫

ESRS 2 MDR-P/S1-1 100, 103, 108 ⚫

S1-2 103, 110 ⚫

S2-1 114 ⚫

S2-2 114 ⚫

S3-1 118 ⚫

S3-2 119 ⚫

ESRS 2 MDR-P/G1-1 125 ⚫ ⚫

ESRS 2 MDR-P/Transparent tax 129 ⚫

ESRS 2 MDR-P/Cyber security 130 ⚫

Page references – Sustainability statement Disclosure relating to

Due diligence element Disclosure requirement Page People Environment

c) Identifying and assessing 
adverse impacts

ESRS 2 IRO-1 64 ⚫ ⚫

ESRS 2 SBM-3 48f 66 ⚫ ⚫

ESRS 2 SBM-3-E1 73 ⚫

ESRS 2 SBM-3-E3 81 ⚫

ESRS 2 SBM-3-E4 84 ⚫

ESRS 2 SBM-3-E5 86 ⚫

ESRS 2 SBM-3-S1 75, 99, 102, 107 ⚫

ESRS 2 SBM-3-S2 112 ⚫

ESRS 2 SBM-3-S3 117 ⚫

ESRS 2 SBM-3-G1 124 ⚫ ⚫

d) Taking actions to address 
those adverse impacts

E1-1 72 ⚫

ESRS MDR-A/E1-3 75

ESRS MDR-A/E3-2 82 ⚫

E4-1 83

E4-3 85

ESRS MDR-A/E5-2 88

ESRS MDR-A/S1-4 100, 104, 109 ⚫

ESRS 2 MDR-A/S2-4 115

ESRS 2 MDR-A/S3-4 120

G1-1 125 ⚫ ⚫

G1-2 118 ⚫ ⚫

G1-3 126 ⚫ ⚫

ESRS 2 MDR-A/Transparent tax 129 ⚫

ESRS 2 MDR-A/Cyber security 130 ⚫

e) Tracking effectiveness 
of these efforts and 
communicating

ESRS MDR-M/E1-5 78, 80 ⚫

G1-4 127 ⚫ ⚫

G1-5 127 ⚫ ⚫

MDR-T/E1-4 77 ⚫

MDR-T/S1-5 100, 105, 110 ⚫
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Related to the Sustainability statement

List of material disclosure requirements Page 

ESRS 2 General Disclosures

BP-1 General basis for preparation of the sustainability statement 69

BP-2 Disclosures in relation to specific circumstances 69

GOV-1 The role of the administrative, management and supervisory bodies 40, 44, 47

GOV-2 Information provided to and sustainability matters addressed by the undertaking’s 
administrative, management and supervisory bodies 48, 63

GOV-3 Integration of sustainability-related performance in incentive schemes 46

GOV-4 Statement on due diligence 213

GOV-5 Risk management and internal controls over sustainability reporting 63

SBM-1 Strategy, business model and value chain 16, 19, 62

SBM-2 Interests and views of stakeholders 67

SBM-3 Material impacts, risks and opportunities and their interaction with strategy and business 
model 66

IRO-1 Description of the processes to identify and assess material impacts, risks and 
opportunities 64

IRO-2 Disclosure Requirements in ESRS covered by the undertaking’s sustainability statement 64, 212

E1 Climate change

ESRS 2 GOV-3-E1 Integration of sustainability-related performance in incentive schemes 46

E1-1 Transition plan for climate change mitigation 72

ESRS 2 SBM-3-E1 Material impacts, risks and opportunities and their interaction with strategy and business 
model 73

ESRS 2 IRO-1-E1 Description of the processes to identify and assess material climate-related impacts,  
risks and opportunities 64

E1-2 Policies related to climate change mitigation and adaptation 75

E1-3 Actions and resources in relation to climate change policies 75

E1-4 Targets related to climate change mitigation and adaptation 77

E1-5 Energy consumption and mix 78

E1-6 Gross Scopes 1, 2, 3 and Total GHG emissions 78, 79

E1-7 GHG removals and GHG mitigation projects financed through carbon credits 77

List of material disclosure requirements Page 

E3 Water and marine resources

ESRS 2 SBM-3-E3 Material impacts, risks and opportunities and their interaction with strategy and business 
model 81

ESRS 2 IRO-1-E3 Description of the processes to identify and assess material water and marine resources-
related impacts, risks and opportunities 65

E3-1 Policies related to water and marine resources 82

E3-2 Actions and resources related to water and marine resources 82

E3-3 Targets related to water and marine resources 82

E3-4 Water consumption 82

E4 Biodiversity and ecosystems

E4-1 Transition plan and consideration of biodiversity and ecosystems in strategy and business 
model 83

ESRS 2 SBM-3-E4 Material impacts, risks and opportunities and their interaction with strategy and business 
model 84

ESRS 2 IRO-1-E4 Description of processes to identify and assess material biodiversity and ecosystem-
related impacts, risks dependencies and opportunities 66

E4-2 Policies related to biodiversity and ecosystems 85

E4-3 Actions and resources related to biodiversity and ecosystems 85

E4-4 Targets related to biodiversity and ecosystems 85

E4-5 Impact metrics related to biodiversity and ecosystems change 85

E5 Resource use and circular economy 

ESRS 2 SBM-3-E5 Material impacts, risks and opportunities and their interaction with strategy and business 
model 86

ESRS 2 IRO-1-E5 Description of the processes to identify and assess material resource use and circular 
economy-related impacts, risks and opportunities 66

E5-1 Policies related to resource use and circular economy 87

E5-2 Actions and resources related to resource use and circular economy 88

E5-3 Targets related to resource use and circular economy 91

E5-4 Resource inflows 90

E5-5 Resource outflows 90

Content index of ESRS disclosure requirements
IRO-2
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Related to the Sustainability statement

List of material disclosure requirements Page 

S1 Own workforce

ESRS 2 SBM-2-S1 Interests and views of stakeholders 68

ESRS 2 SBM-3-S1 Material impacts, risks and opportunities and their interaction with strategy and business 
model 99, 102, 107

S1-1 Policies related to own workforce 100, 103, 108

S1-2 Processes for engaging with own workforce and workers’ representatives about impacts 103

S1-3 Processes to remediate negative impacts and channels for own workforce to raise concerns 104

S1-4 Taking action on material impacts on own workforce, and approaches to mitigating material 
risks and pursuing material opportunities related to own workforce, and effectiveness of 
those actions 100,104, 109

S1-5 Targets related to managing material negative impacts, advancing positive impacts, and 
managing material risks and opportunities 100, 105, 110

S1-6 Characteristics of the undertaking’s employees 106

S1-9 Diversity metrics 108, 110

S1-13 Training and skills development metrics 110

S1-14 Health and safety metrics 101

S1-16 Remuneration metrics (pay gap and total remuneration) 110

S1-17 Incidents, complaints and severe human rights impacts 104

S2 Workers in the value chain

ESRS 2 SBM-2-S2 Interests and views of stakeholders 68

ESRS 2 SBM-3-S2 Material impacts, risks and opportunities and their interaction with strategy and business 
model 112

S2-1 Policies related to value chain workers 114

S2-2 Processes for engaging with value chain workers about impacts 114

S2-3 Processes to remediate negative impacts and channels for value chain workers to raise 
concerns 114

S2-4 Taking action on material impacts on value chain workers, and approaches to managing 
material risks and pursuing material opportunities related to value chain workers, and 
effectiveness of those actions 115

List of material disclosure requirements Page 

S3 Affected communities

ESRS 2 SBM-2-S3 Interests and views of stakeholders 68

ESRS 2 SBM-3-S3 Material impacts, risks and opportunities and their interaction with strategy and business 
model 117

S3-1 Policies related to affected communities 118

S3-2 Processes for engaging with affected communities about impacts 119

S3-3 Processes to remediate negative impacts and channels for affected communities to 
raise concerns 120

S3-4 Taking action on material impacts on affected communities, and approaches 
to managing material risks and pursuing material opportunities related to affected 
communities, and effectiveness of those actions 120

S3-5 Targets related to managing material negative impacts, advancing positive impacts, 
and managing material risks and opportunities 122

G1 Business Conduct

ESRS 2 SBM-3-G1 Material impacts, risks and opportunities and their interaction with strategy and business 
model 124

ESRS 2 GOV-1-G1 The role of the administrative, management and supervisory bodies 125

ESRS 2 IRO-1-G1 Description of the processes to identify and assess material impacts, risks and 
opportunities 66

G1-1 Business conduct policies and corporate culture 125

G1-2 Management of relationships with suppliers 114

G1-3 Prevention and detection of corruption and bribery 125, 126

G1-4 Incidents of corruption or bribery 126, 127

G1-5 Political influence and lobbying activities 127

Content index of ESRS disclosure requirements – continued
IRO-2
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Related to the Sustainability statement

Disclosure Requirements in ESRS covered by the undertaking’s sustainability statement

Disclosure Requirement and related datapoint SFDR reference Pillar 3 reference Benchmark Regulation reference
EU Climate Law 
reference 

Material /  
Not material Page 

ESRS 2 GOV-1 Board’s gender diversity paragraph 21 (d)  Indicator number 13 of Table #1 of Annex 
1 NA

Commission Delegated Regulation (EU) 
2020/1816, Annex II NA Material 38

ESRS GOV-1 Percentage of board members who are independent 
paragraph 21 (e) 

NA NA Delegated Regulation (EU) 2020/1816, Annex II NA Material 38

ESRS 2 GOV-4 Statement on due diligence paragraph 30 Indicator number 10 Table #3  
of Annex 1 NA NA NA Material 211

ESRS 2 SBM-1 Involvement in activities related to fossil fuel 
activities paragraph 40 (d) i 

Indicators number 4 Table #1 of Annex 1 

Article 449a Regulation (EU) No 575/2013: Commission 
Implementing Regulation (EU) 2022/2453 Table 1: Qualitative 
information on Environmental risk and Table 2: Qualitative 
information on Social risk Delegated Regulation (EU) 2020/1816, Annex II NA Not material 

ESRS 2 SBM-1 Involvement in activities related to chemical 
production paragraph 40 (d) ii  Indicator number 9 Table #2 of Annex 1  NA Delegated Regulation (EU) 2020/1816, Annex II NA Not material 

ESRS 2 SBM-1 Involvement in activities related to controversial 
weapons paragraph 40 (d) iii 

Indicator number 14 Table #1 of Annex 1 NA

Delegated Regulation (EU) 2020/1818, Article 
12(1) Delegated Regulation (EU) 2020/1816, 
Annex II NA Not material

ESRS 2 SBM-1 Involvement in activities related to cultivation and 
production of tobacco paragraph 40 (d) iv 

NA NA

Delegated Regulation (EU) 2020/1818, Article 
12(1) Delegated Regulation (EU) 2020/1816, 
Annex II NA Not material

ESRS E1-1 Transition plan to reach climate neutrality by 2050 
paragraph 14 

NA NA NA

Regulation (EU) 
2021/1119, Article 
2(1) Material 72

ESRS E1-1 Undertakings excluded from Paris-aligned Benchmarks 
paragraph 16 (g) 

NA

Article 449a Regulation (EU) No 575/2013; Commission 
Implementing Regulation (EU) 2022/2453 Template 1: Banking 
book Climate Change transition risk: Credit quality of exposures by 
sector, emissions and residual maturity 

Delegated Regulation (EU) 2020/1818, Article 
12.1 (d) to (g), and Article 12.2 NA Not material 

ESRS E1-4 GHG emission reduction targets paragraph 34 

Indicator number 4 Table #2 of Annex 1 

Article 449a Regulation (EU) No 575/2013; Commission 
Implementing Regulation (EU) 2022/2453 Template 3: Banking 
book – Climate change transition risk: alignment metrics Delegated Regulation (EU) 2020/1818, Article 6 NA Material 77

ESRS E1-5 Energy consumption from fossil sources disaggregated 
by sources (only high climate impact sectors) paragraph 38 

Indicator number 5 Table #1 and Indicator  
number. 5 Table #2 of Annex 1 NA NA NA Material 78

List of data points that derive from other EU legislation 
IRO-2
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Related to the Sustainability statement

Disclosure Requirements in ESRS covered by the undertaking’s sustainability statement

Disclosure Requirement and related datapoint SFDR reference Pillar 3 reference Benchmark Regulation reference
EU Climate Law 
reference 

Material /  
Not material Page 

ESRS E1-5 Energy consumption and mix paragraph 37 

Indicator number 5 Table #1 of Annex 1 NA NA NA Material 78

ESRS E1-5 Energy intensity associated with activities in high  
climate impact sectors paragraphs 40 to 43 Indicator number 6 Table #1 of Annex 1 NA NA NA Material 78

ESRS E1-6 Gross Scope 1, 2, 3 and Total GHG emissions  
paragraph 44 

Indicators number 1 and 2 Table #1  
of Annex 1 

Article 449a; Regulation (EU) No 575/2013; Commission 
Implementing Regulation (EU) 2022/2453 Template 1: Banking 
book – Climate change transition risk: Credit quality of exposures 
by sector, emissions and residual maturity 

Delegated Regulation (EU) 2020/1818,  
Article 5(1), 6 and 8(1) NA Material 78

ESRS E1-6 Gross GHG emissions intensity paragraphs 53 to 55 

Indicators number 3 Table #1 of Annex 1 

Article 449a Regulation (EU) No 575/2013; Commission 
Implementing Regulation (EU) 2022/2453 Template 3: Banking 
book – Climate change transition risk: alignment metrics 

Delegated Regulation (EU) 2020/1818,  
Article 8(1) NA Material 78

ESRS E1-7 GHG removals and carbon credits paragraph 56 

NA NA NA

Regulation (EU) 
2021/1119,  
Article 2(1) Not material, but disclosed 77

ESRS E1-9 Exposure of the benchmark portfolio to climate-related 
physical risks paragraph 66 NA NA

Delegated Regulation (EU) 2020/1818, Annex II 
Delegated Regulation (EU) 2020/1816, Annex II NA Not material 

ESRS E1-9 Disaggregation of monetary amounts by acute and 
chronic physical risk paragraph 66 (a) ESRS E1-9 Location  
of significant assets at material physical risk paragraph 66 (c). 

NA

Article 449a Regulation (EU) No 575/2013; Commission 
Implementing Regulation (EU) 2022/2453 paragraphs 46 and 
47; Template 5: Banking book – Climate change physical risk: 
Exposures subject to physical risk. NA NA Not material 

ESRS E1-9 Breakdown of the carrying value of its real estate  
assets by energy-efficiency classes paragraph 67 (c). 

NA

Article 449a Regulation (EU) No 575/2013; Commission 
Implementing Regulation (EU) 2022/2453 paragraph 34; 
Template 2: Banking book – Climate change transition risk:  
Loans collateralised by immovable property – Energy  
efficiency of the collateral NA NA Not material 

ESRS E1-9 Degree of exposure of the portfolio to climate-related 
opportunities paragraph 69 NA NA Delegated Regulation (EU) 2020/1818, Annex II NA Not material 

ESRS E2-4 Amount of each pollutant listed in Annex II of the  
E-PRTR Regulation (European Pollutant Release and Transfer 
Register) emitted to air, water and soil, paragraph 28 

Indicator number 8 Table #1 of Annex 1 
Indicator number 2 Table #2 of Annex 1 
Indicator number 1 Table #2 of Annex 1 
Indicator number 3 Table #2 of Annex 1 NA NA NA Not material

ESRS E3-1 Water and marine resources paragraph 9 Indicator number 7 Table #2 of Annex 1 NA NA NA Material 82

List of data points that derive from other EU legislation – continued
IRO-2
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Related to the Sustainability statement

Disclosure Requirements in ESRS covered by the undertaking’s sustainability statement

Disclosure Requirement and related datapoint SFDR reference Pillar 3 reference Benchmark Regulation reference
EU Climate Law 
reference 

Material /  
Not material Page 

ESRS E3-1 Dedicated policy paragraph 13 Indicator number 8 Table 2 of Annex 1 NA NA NA Not material 

ESRS E3-1 Sustainable oceans and seas paragraph 14 Indicator number 12 Table #2 of Annex 1 NA NA NA Material 82

ESRS E3-4 Total water recycled and reused paragraph 28 (c) Indicator number 6.2 Table #2 of Annex 1 NA NA NA Not material 

ESRS E3-4 Total water consumption in m3 per net revenue  
on own operations paragraph 29 Indicator number 6.1 Table #2 of Annex 1 NA NA NA Material 82

ESRS 2- SBM-3 – E4 paragraph 16 (a) i Indicator number 7 Table #1 of Annex 1 NA NA NA Material 84

ESRS 2- SBM-3 – E4 paragraph 16 (b) Indicator number 10 Table #2 of Annex 1 NA NA Not material 

ESRS 2- SBM-3 – E4 paragraph 16 (c) Indicator number 14 Table #2 of Annex 1 NA NA NA Not material 

ESRS E4-2 Sustainable land / agriculture practices or policies 
paragraph 24 (b) Indicator number 11 Table #2 of Annex 1 NA NA NA Material 85

ESRS E4-2 Sustainable oceans / seas practices or policies  
paragraph 24 (c) Indicator number 12 Table #2 of Annex 1 NA NA NA Material 85

ESRS E4-2 Policies to address deforestation paragraph 24 (d) Indicator number 15 Table #2 of Annex 1 NA NA NA Material 85

ESRS E5-5 Non-recycled waste paragraph 37 (d) Indicator number 13 Table #2 of Annex 1 NA NA NA Material 90

ESRS E5-5 Hazardous waste and radioactive waste paragraph 39 Indicator number 9 Table #1 of Annex 1 NA NA NA Material 91

ESRS 2- SBM3 – S1 Risk of incidents of forced labour paragraph 14 (f) Indicator number 13 Table #3 of Annex I NA NA NA Not material 

ESRS 2- SBM3 – S1 Risk of incidents of child labour paragraph 14 (g) Indicator number 12 Table #3 of Annex I NA NA NA Not material 

ESRS S1-1 Human rights policy commitments paragraph 20 
Indicator number 9 Table #3 and  
Indicator number 11 Table #1 of Annex I NA NA NA

Not material, but disclosed 
due to Norwegian Trans- 
parency Act requirements 103

ESRS S1-1 Due diligence policies on issues addressed by the 
fundamental International Labor Organisation Conventions 1 to 8, 
paragraph 21 NA NA Delegated Regulation (EU) 2020/1816, Annex II NA

Not material, but disclosed 
due to Norwegian Trans- 
parency Act requirements 103

List of data points that derive from other EU legislation – continued
IRO-2



Vestas Annual Report 2024 217

Auditor and management statements Additional informationFinancial statementsOur business Sustainability statement

Related to the Sustainability statement

Disclosure Requirements in ESRS covered by the undertaking’s sustainability statement

Disclosure Requirement and related datapoint SFDR reference Pillar 3 reference Benchmark Regulation reference
EU Climate Law 
reference 

Material /  
Not material Page 

ESRS S1-1 processes and measures for preventing trafficking in 
human beings paragraph 22 Indicator number 11 Table #3 of Annex I NA NA NA Material 103

ESRS S1-1 workplace accident prevention policy or management 
system paragraph 23 Indicator number 1 Table #3 of Annex I NA NA NA Material 100

ESRS S1-3 grievance/complaints handling mechanisms paragraph 
32 (c) Indicator number 5 Table #3 of Annex I NA NA NA Material 103

ESRS S1-14 Number of fatalities and number and rate of 
work-related accidents paragraph 88 (b) and (c) Indicator number 2 Table #3 of Annex I NA Delegated Regulation (EU) 2020/1816, Annex II NA Material 101

ESRS S1-14 Number of days lost to injuries, accidents, fatalities or 
illness paragraph 88 (e) Indicator number 3 Table #3 of Annex I NA NA NA Not material

ESRS S1-16 Unadjusted gender pay gap paragraph 97 (a) Indicator number 12 Table #1 of Annex I NA Delegated Regulation (EU) 2020/1816, Annex II NA Not material, but disclosed 110

ESRS S1-16 Excessive CEO pay ratio paragraph 97 (b) Indicator number 8 Table #3 of Annex I NA NA NA Not material 

ESRS S1-17 Incidents of discrimination paragraph 103 (a) Indicator number 7 Table #3 of Annex I NA NA NA Not material, but disclosed 104

ESRS S1-17 Nonrespect of UNGPs on Business and Human Rights 
and OECD Guidelines paragraph 104 (a) Indicator number 10 Table #1 and 

Indicator n. 14 Table #3 of Annex I NA
Delegated Regulation (EU) 2020/1816, Annex II 
Delegated Regulation (EU) 2020/1818 Art 12 (1) NA

Not material, but disclosed 
due to Norwegian Trans- 
parency Act requirements 106

ESRS 2- SBM-3 – S2 Significant risk of child labour or forced labour in 
the value chain paragraph 11 (b) 

Indicators number 12 and n. 13  
Table #3 of Annex I NA NA NA Material 113

ESRS S2-1 Human rights policy commitments paragraph 17 Indicator number 9 Table #3 and I 
ndicator n. 11 Table #1 of Annex 1 NA NA NA Material 114

ESRS S2-1 Policies related to value chain workers paragraph 18 Indicator number 11 and n. 4 Table #3  
of Annex 1 NA NA NA Material 114

ESRS S2-1 Nonrespect of UNGPs on Business and Human Rights 
principles and OECD guidelines paragraph 19 

Indicator number 10 Table #1  
of Annex 1 NA

Delegated Regulation (EU) 2020/1816, Annex II 
Delegated Regulation (EU) 2020/1818, Art 12 (1) NA Material 114

ESRS S2-1 Due diligence policies on issues addressed by the 
fundamental International Labor Organisation Conventions 1 to 8, 
paragraph 19 NA NA Delegated Regulation (EU) 2020/1816, Annex II NA Material 114

List of data points that derive from other EU legislation – continued
IRO-2
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Related to the Sustainability statement

Disclosure Requirements in ESRS covered by the undertaking’s sustainability statement

Disclosure Requirement and related datapoint SFDR reference Pillar 3 reference Benchmark Regulation reference
EU Climate Law 
reference 

Material /  
Not material Page 

ESRS S2-4 Human rights issues and incidents connected to  
its upstream and downstream value chain paragraph 36 Indicator number 14 Table #3 of Annex 1 NA NA NA Material 115

ESRS S3-1 Human rights policy commitments paragraph 16 Indicator number 9 Table #3 of Annex 1 
and Indicator number 11 Table #1 of 
Annex 1 NA NA NA Material 118

ESRS S3-1 non-respect of UNGPs on Business and Human Rights, 
ILO principles or and OECD guidelines paragraph 17 Indicator number 10 Table #1 Annex 1 NA

Delegated Regulation (EU) 2020/1816, Annex II 
Delegated Regulation (EU) 2020/1818, Art 12 (1) NA Material 118

ESRS S3-4 Human rights issues and incidents paragraph 36 Indicator number 14 Table #3 of Annex 1 NA NA NA Material 120

ESRS S4-1 Policies related to consumers and end-users 
 paragraph 16 

Indicator number 9 Table #3 and  
Indicator number 11 Table #1 of Annex 1 NA NA NA Not material 

ESRS S4-1 Non-respect of UNGPs on Business and Human Rights 
and OECD guidelines paragraph 17 Indicator number 10 Table #1 of Annex 1 NA

Delegated Regulation (EU) 2020/1816, Annex II 
Delegated Regulation (EU) 2020/1818, Art 12 (1) NA Not material 

ESRS S4-4 Human rights issues and incidents paragraph 35 Indicator number 14 Table #3 of Annex 1 NA NA NA Not material

ESRS G1-1 United Nations Convention against Corruption  
paragraph 10 (b) Indicator number 15 Table #3 of Annex 1 NA NA NA Material 125, 126

ESRS G1-1 Protection of whistle-blowers paragraph 10 (d) Indicator number 6 Table #3 of Annex 1 NA NA NA Material 125, 126

ESRS G1-4 Fines for violation of anti-corruption and anti-bribery  
laws paragraph 24 (a) Indicator number 17 Table #3 of Annex 1 NA Delegated Regulation (EU) 2020/1816, Annex II) NA Not material, but disclosed 127

ESRS G1-4 Standards of anti-corruption and anti-bribery  
paragraph 24 (b) Indicator number 16 Table #3 of Annex 1 NA NA NA Material 127

List of data points that derive from other EU legislation – continued
IRO-2
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Related to the Sustainability statement

Non-ESRS sustainability progress indicators 

Vestas is using additional indicators within the narratives  
of the Sustainability statement to describe progress. These 
progress indicators are defined below. 

Benefit cars
Cars given to employees at certain corporate levels as part of 
their overall compensation package. Renewably-fuelled benefit 
cars are fuelled by electricity, biofuels, advanced biofuels, 
green-hydrogen, or green-ammonia. A plug-in hybrid vehicle 
counts as 0.4 renewably-fuelled vehicle. Data is provided 
periodically and reported at the end of the reporting period. 
Estimations for the last two months of the year have been 
used. This definition represents all numbers presented under 
“Phase out benefit cars powered by fossil fuels”, see page 76.

Blade recycling in the USA
The number of end-of-life legacy blades (both Vestas and   
non-Vestas) recycled by Vestas in the USA. Data is collected 
and reported at the end of the reporting period. See page 89.

Board of Directors by age group and gender
Vestas defines the gender of the Board of Directors as female 
and male. The age of Board of Directors is divided in the fol-
lowing categories: Below 40 years, 40-49 years, 50-59 years, 
60-69 years, and above 69 years. See page 38.

Corporate leadership positions filled with internal talent 
The share of corporate leadership positions filled with internal 
talent is calculated by dividing the number of open corporate 
leadership positions that were filled with internal employees (via 
lateral movement or a level change) by the total number of open 
corporate leadership positions filled in the year. See page 110.

Conflict Mineral Survey response rate
The rate of suppliers who responded to Vestas’ annual Conflict 
Mineral Survey within the reporting year. See page 116.

Employee Engagement Survey response rate
The response rate represents the percentage of Vestas total 
employees (including active standard and temporary employ-
ment contract employees) that participated in the annual 
Employee Engagement Survey. See page 103. 

Employee Net Promoter Score (eNPS)
Used to measure employee sentiment and loyalty within an 
organisation, the eNPS indicates how likely employees are  
to recommend their workplace to others. The score is retrieved 
from the annual Employee Engagement Survey. Employees 
who score 9-10 in the survey question are promoters, employ-
ees who score 7-8 are neutral, and employees who score 0-6 
are detractors. eNPS is calculated as the percentage of pro-
moters minus the percentage of detractors. See page 103

Employee year-end performance assessment rate (%)
The completion rate of employees that participated in regular 
performance and career development reviews includes all 
employees with standard employment contracts with Vestas. 
The rate is calculated as the share of employees with a 
standard employment contract who completed their year-end 
performance and career development assessments divided by 
the total number of employees with a standard employment 
contract, as defined on page 109.

Gender diversity of talent development programmes 
The diversity of the talent development programmes is cal cu-
lated based on the share of females opposed to males who 
finalized the programme out of the total number of employees 
who participated in the programme. This definition represents 
all programmes mentioned under “Talent development pro-
grammes” on page 109.

Heating systems
Any heating system in factories under Vestas’ operational 
 control. Renewable heating systems are running on or sup ported 
by renewable electricity, renewable fuel, renewable energy,   
re newable district heating (with a share of 80 percent renew-
able energy or above for the reporting period), renew able gas, 
or bio mass. Data is collected and reported at the end of the 
reporting period. This definition represents all numbers pres-
ented under “Implement renewable heating at factories”. See 
pages 75-76.

Inclusive leadership programme 
The percentage share is calculated by dividing the number of 
employees in leadership positions including team leaders, who 
completed the internal leadership foundation course, by the 

total number of employees in all leadership positions including 
team leaders. See page 109.

Onsite supplier assessments 
The total number of onsite supplier assessments conducted 
within the reporting year. The scope includes all direct suppliers. 
Indirect suppliers are also included based on results of ques-
tionnaires and high-risk evaluation. Onsite assessments involve 
site visits and questions related to sustainability. See page 116.

Recycling rate 
Used to quantify the share of recycled waste compared to the 
total amount of waste disposed in Vestas’ operations. Recy cling 
rate is calculated by dividing recycled waste with the total waste. 
See page 91.

Refurbished component utilisation rate
The percentage of new component mass versus repaired com-
ponent mass installed in tonnes via Vestas’ service orders, 
excluding liquids. Data is collected and reported at the end of 
the reporting period. See page 91.

Renewable electricity for own activities
The percentage of total electricity consumption for own activ-
ities that is renewable. All activities under Vestas’ operational 
control are considered own activities. Data is collected peri od-
ically and reported at the end of the reporting period. To com-
pensate for any electricity consumption for our own activities 
that is not renewable at the end of the year, Vestas purchases 
Renewable Energy Certificates (RECs). In Denmark and some 
service sites across NCE, electricity consumption has cancel-
lation statements against energy produced by Vestas’ test 
turbines. See page 75.

Screenings and due diligence assessments of potential 
suppliers
The total number of completed screenings and due diligence 
assessments of potential suppliers within the reporting year.  
It includes all potential suppliers as they shall undergo screen-
ing and due diligence ahead of becoming a supplier to Vestas. 
The assessment process identifies and manages risks related 
to sanctions and business ethics including, but not limited to, 
corruption risks and human rights violations. See page 116. 

Service vehicles
Vehicles weighing less than 4.8 tonnes that are used in our 
service operations. Renewably fuelled service vehicles are 
 fuelled by electricity, biofuels, advanced biofuels, green-hy - 
dro gen, or green-ammonia. A plug-in hybrid vehicle counts as 
0.4 renewably-fuelled vehicle. Data is provided periodically 
and reported at the end of the reporting period. Estimations 
for the last two months of the year have been used. 
This definition represents all numbers presented under 
“Transition all new service vehicles to be renewably fuelled”, 
see page 76.

Steel and Iron GHG contribution to scope 3
The percentage GHG contribution of steel and iron to Vestas’ 
overall Scope 3 emissions. Data is collected and reported at the 
end of the reporting period as part of overall Scope 3 calculation. 
See page 73 for accounting policies for Scope 3.

Suppliers with a score above 70 percent in the supplier 
assessments 
The total number of suppliers that scored above Vestas’ accept - 
able risk threshold in the supplier assessments conducted 
during onboarding within the reporting year. See page 109. 

Suppliers with a score below 70 percent in the supplier 
assessments 
The total number of suppliers that scored below the acceptable 
risk threshold in the supplier assessments within the reporting 
year all received a corrective action plan. The suppliers failing 
to complete this plan defined during onboarding are the sup-
pliers rejected. See page 116. 

Suppliers engaged in Vestas’ Conflict Mineral Survey
The total number of suppliers (delivering components/parts 
that potentially contain conflict minerals) engaged in the 
annual Vestas Conflict Mineral Survey within the reporting 
year. See page 116.
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Disclaimer and cautionary statement

This document contains forward-looking statements con cern ing 
Vestas’ financial condition, results of operations and business. 
All statements other than statements of historical fact are, or 
may be deemed to be, forward-looking statements. Forward-
looking statements are statements of future expectations that 
are based on management’s current expectations and assump- 
tions and involve known and unknown risks and uncertainties 
that could cause actual results, performance, or events to differ 
materially from those expressed or implied in these statements.

Forward-looking statements include, among other things, 
statements concerning Vestas’ potential exposure to market 
risks and statements expressing management’s expectations, 
beliefs, estimates, forecasts, projections and assumptions.  
A number of factors that affect Vestas’ future operations and 
could cause Vestas’ results to differ materially from those 
expressed in the forward-looking statements included in this 
document, include (without limitation): (a) changes in demand 
for Vestas’ products; (b) currency and interest rate fluctuations; 
(c) loss of market share and industry competition; (d) environ-
mental and physical risks, including adverse weather conditions; 
(e) legislative, fiscal, and regulatory developments, including 
changes in tax or accounting policies; (f) economic and finan cial 
market conditions in various countries and regions; (g) political 
risks, including the risks of expropriation and renego tiation  
of the terms of contracts with governmental entities, and delays 
or advancements in the approval of projects; (h) ability to 
enforce patents; (i) product development risks; (j) cost of com-
modities; (k) customer credit risks; (l) supply of components; 
and (m) customer created delays affecting product installation, 
grid connections and other revenue-recognition factors.

All forward-looking statements contained in this document  
are expressly qualified by the cautionary statements con-
tained or referenced to in this statement. Undue reliance should 
not be placed on forward-looking statements. 

Additional factors that may affect future results are contained 
in Vestas’ Annual Report for the year ended 31 December 
(available at www.vestas.com/en/investor) and these factors 
also should be considered. Each forward-looking statement 
speaks only as of the date of this document. Vestas does not 
undertake any obligation to publicly update or revise any 
forward-looking statement as a result of new information or 
future events other than as required by Danish law. In light  
of these risks, results could differ materially from those stated, 
implied or inferred from the forward-looking statements 
contained in this document.

→
The Dumat Al Jandal wind park in Saudi Arabia features  

99 V150 4.2 MW turbines. With a total capacity of  
415 MW, it is the country’s first utility-scale wind park.
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